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I.  POLICY 
A. Protected Categories 
The Richard Stockton College of New Jersey is committed to providing every student 
with an environment free from discrimination, harassment, intimidation and/or bullying.  
Under this policy, discrimination/harassment, intimidation and/or bullying based upon 
the following protected categories are prohibited and will not be tolerated: race, creed, 
color, national origin, nationality, ancestry, age, sex/gender (including pregnancy), 
marital status, civil union status, domestic partnership status, familial status, religion, 
affectional or sexual orientation, gender identity or expression, atypical hereditary 
cellular or blood trait, genetic information, liability for service in the Armed Forces of the 
United States, or disability, including perceived disability, physical, mental and/or 
intellectual disabilities. 

APPLICABILITY 
Prohibited discrimination, harassment, intimidation and/or bullying undermines the 
integrity of the student relationship, compromises equal opportunity, debilitates morale 
and interferes with educational productivity.  This policy applies to all students of 
Richard Stockton College of New Jersey.  The College will not tolerate behavior and 
conduct that violates this policy by anyone in the community.  This policy applies to 
conduct which occurs in the workplace/educational environment and also extends to 
conduct which occurs at any location that can be reasonably regarded as an extension of 
the college, such as any field location, any off-site campus-related social function, or any 
facility where Richard Stockton College of New Jersey business is being conducted and 
discussed. 
This College policy will not be applied to abridge a student’s exercise of free speech or 
expression which is protected by the Constitution of the State of New Jersey, or the First 
Amendment to the U.S. Constitution.  This policy applies to both conduct that occurs in 
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the College, and conduct that occurs at any location, which can be reasonably regarded as 
an extension of the College. (i.e. any field location, any off-site college related social 
function, or event or any facility where State business is being conducted and discussed.) 

This policy also applies to third party harassment.  Third party harassment is unwelcome 
severe, pervasive or persistent conduct involving any of the protected categories referred 
to in (a) above that is not directed at an individual by others at the College, including 
faculty, staff, students, vendors and contractors, but is a part of that individual’s academic 
environment.  Third party harassment based upon any of the aforementioned protected 
categories is prohibited by this policy. 

This policy incorporates the College’s Off Campus Behavior Policy that can be found in 
the Student Code of Conduct and recognizes that Title IX reinforces that policy by 
applying the provisions of the policy to off campus actions of sex/gender discrimination, 
and/or sexual harassment, including sexual assault, even in a non-college affiliated 
facility. 

Outside groups contracted by the College to perform services at the College come under 
the purview of this statement. 
 
All should be aware that the Affirmative Action Officer oversees the entire policy and 
Acts as the Title IX Coordinator whose responsibilities are to oversee all Title IX 
Complaints and identify and address any patterns or systemic problems that arise during 
the review of such complaint. 

SEXUAL HARASSMENT 
It is a violation of this policy to engage in sexual (or gender-based) harassment of any 
kind, including hostile environment harassment, quid pro quo harassment, or same-sex 
harassment.  For the purposes of this policy, sexual harassment is defined, as in the Equal 
Employment Opportunity Commission Guidelines, as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature when, 
for example: 
 Submission to such conduct is made either explicitly or implicitly a term or 

condition of an individual’s employment or academic standing; 
 Submission to or rejection of such conduct by an individual is used as the basis for 

employment and/or academic decisions affecting such individual; or 
 Such conduct has the purpose or effect of unreasonably interfering with an 

individual’s academic/work performance or creating an intimidating, hostile or 
offensive academic/work environment. 

Examples of conduct that may, when severe, pervasive or persistent, constitute sexual 
harassment and are therefore a violation of this policy include, but are not limited to: 

 Generalized gender-based remarks and comments; 
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 Unwanted physical contact such as intentional touching, grabbing, pinching, 
brushing against another’s body or impeding or blocking movement; 

 Verbal, written or electronic lewd, vulgar or obscene comments, jokes or 
unwanted propositions including letters, notes, e-mail, text messages, 
invitations, gestures or inappropriate comments about a person’s clothing; 

 Visual contact, such as leering or staring at another’s body; gesturing; 
displaying sexually suggestive objects, cartoons, posters, magazines or 
pictures of scantily-clad individuals; or displaying sexually suggestive 
material on a bulletin board, on a locker room wall, or on a screen saver in 
areas where individuals besides the poster can view these materials; 

 Explicit or implicit suggestions of sex by a faculty/staff/administrator in 
return for a favorable educational or employment action such as hiring, 
compensation, promotion, retention, grades, recommendations, etc.; 

 Suggesting or implying that failure to accept a request for a date or sex 
would result in an adverse educational/employment consequence with 
respect to any academic/employment practice such as evaluation or 
promotional opportunity; or 

 Continuing to engage in certain behaviors of a sexual nature after an 
objection has been raised by the target of such inappropriate behavior. 

CONSENSUAL RELATIONSHIPS 
Because the relationship between teacher and student is central to the academic mission 
of the college, it is essential to establish that a standard of expected conduct in that 
relationship goes beyond the proscription against sexual harassment.  Non-academic or 
personal ties should NOT be allowed to interfere with the academic integrity and ethics 
of the teacher/student relationship.  With respect to sexual relations in particular, what 
might appear to be consensual, even to the parties involved, may in fact not be so.  On 
this basis, any sexual relations between teacher and a student of that teacher are 
inappropriate and unethical.  Any person in a supervisory capacity or a position of 
authority enters at peril into sexual relations with a student and/or subordinate. 


