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The California State University is committed to providing
equal opportunities to male and female CSU students in
all campus programs, including intercollegiate athletics.

Inquiries Concerning Compliance. Inquiries
concerning compliance or the application of these laws
to programs and activities of California State University,
Bakersfield may be referred to the specific campus
officer(s) identified above or to the Regional Director of
the Office for Civil Rights, United States Department of
Education, 50 Beale Street, Suite 7200, San Francisco,
California 94105.

Observance of Religious Holidays. The Academic
Senate recognizes and welcomes the religious diversity
of our student body.  Further, the Academic Senate
recognizes that, upon occasion, students’ religious
observances may conflict with course requirements
(such as examinations) and requests all faculty to be
sensitive to that fact and to make reasonable
accommodations for those students.

POLICIES ON THE RIGHTS OF INDIVIDUALS

Campus Policy on Disruptive and Violent Behavior.
California State University, Bakersfield is committed to
creating and maintaining a safe working, learning, and
social environment for all students, employees and
visitors which is free from violence, threats, intimidation,
hostile acts, and disruptive behavior.

Civility, understanding, and mutual respect toward all
persons are intrinsic to the existence of a safe and
healthy campus.  Threats or acts of violence, or hostile,
intimidating, or disruptive behavior not only impact the
individuals concerned, but also the mission of the
University.  The University prohibits acts or threats of
violence, and any person who commits such acts is
subject to disciplinary action, and/or civil or criminal
prosecution.

The University has zero tolerance for potentially violent
or violent acts against any member of the campus
environment, or against any property.

For the purpose of this policy, violence, threats of
violence, and other inappropriate behaviors include, but
are not limited to:
x any act that is physically or emotionally assaultive; or
x any threat, behavior or action which is interpreted by a

reasonable person to carry the potential of:
–harm or endangering the safety of others;
–resulting in an act of aggression; or
–destroying or damaging property.

Established student, personnel, and public safety
procedures will serve as the mechanisms for resolving
such situations.  Each incident will be taken very seriously
and may be reported to, and records maintained in, the
Office of Risk Management (SSS 109, 661-654-2066).
Members of the campus community are encouraged to
report to the Public Safety Office, the appropriate school
dean, or the employee’s area supervisor, acts of violence,
threats of violence or any other behavior which by intent,
act or outcome could harm another person or property.

Individuals who severely disrupt classrooms, offices or
common spaces may be removed from the campus.
Deans may deny class enrollment to a student whose
behavior compromises the learning environment.  Formal
sanctions may also be administered by the Coordinator
for Student Discipline and Judicial Affairs.

Confidentiality of Disability Related Student
Records. California State University campuses comply
with the Family Education Rights and Privacy Act of 1974
(FERPA) and its regulations.  Each CSU campus shall
maintain appropriate confidential records identifying
students with disabilities.  Information in these records
shall include the student’s name, address, social security
number, nature of disability, support services
recommended, and verifying statement by the director
of disabled student services or designee, or
documentation provided by the student.  The confidential
records will be protected in accordance with FERPA
regulations with the purpose of providing appropriate
academic accommodations to the student.  Information
about the student may be released with the student’s
consent or in accordance with FERPA or other applicable
legislation.
Service Animal Policy.  According to the Americans with
Disabilities Act (ADA), a service animal is defined as
“any animal individually trained to do work or perform
tasks for the benefit of an individual with a disability,
including, but not limited to, guiding individuals with
impaired vision, alerting individuals to an impending
seizure or protecting individuals during one, and alerting
individuals who are hearing impaired to intruders, or
pulling a wheelchair and fetching dropped items”.
Service animals must be permitted to accompany a
person with a disability everywhere on campus or off
campus as the activity (e.g. internship, field work, etc.)
pertains to the curriculum.  If there are any questions as
to whether an animal qualifies as a service animal, a
determination will be made by the Section 504
Compliance Officer/ADA Coordinator in consultation with
the Office of Services to Students with Disabilities (SSD).

In compliance with the ADA, service animals are
welcome in all buildings on campus and may attend any
class, meeting, or other event.  Disabled students
desiring to use a service animal on campus should first


