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Section IX: SEXUAL MISCONDUCT CODE 
 
Part A: Sexual Misconduct Prohibited Behaviors  
Part B: Reporting Procedures 
Part C: Student Conduct Procedures  
Part D: Sexual Misconduct Disciplinary Action  
Part E: Complainant’s/Victim’s Rights  
Part F: Campus Resources 
 

Part A: Sexual Misconduct Prohibited Behaviors 
 
Sexual Misconduct is comprised of a broad range of prohibited behaviors and for the purposes of 
this Sexual Misconduct Code is designated by four distinct prohibited behaviors: 1) sexual 
harassment; 2) non-consensual sexual contact; 3) non-consensual sexual intercourse; and 4) sexual 
exploitation. 
 

1. SEXUAL HARRASSMENT is conduct, including physical contact, advances, and 
comments in person and/or via phone, text message, email, or other electronic medium, that 
is (a) unwelcome; (b) based on sex or gender stereotypes; and/or (c) is so severe or pervasive 
that it unreasonably interferes with a person's academic performance or equal opportunity to 
participate in or benefit from College programs or activities.  

 
For the purpose of this Sexual Misconduct Code there are three types of Sexual Harassment: a) 
Hostile Environment, b) Quid pro quo, or c) Retaliatory Harassment. 
 

a. A “Hostile Environment” exists when there is harassing conduct that is sufficiently severe, 
pervasive/persistent and patently/objectively offensive so that that it alters the conditions of 
education or employment, from both a subjective (the alleged victim’s) and an objective 
(reasonable person’s) viewpoint. 

 
In evaluating whether the environment is “hostile” the following circumstances may be 
considered, but is not limited to:  

1) the frequency of the conduct [pattern or practice of harassment]; 
2) the nature and severity of the conduct[single or isolated incident if sufficiently 

severe]; 
3) whether the conduct was physically threatening; 
4) whether the conduct was humiliating; 
5) the effect of the conduct on the alleged victim’s mental or emotional state; 
6) whether the conduct was directed at more than one person; 
7) whether the conduct arose in the context of other discriminatory conduct; 
8) whether the conduct unreasonably interfered with the alleged victim’s educational or 

work performance; or 
9) whether the speech or conduct deserves the protections of academic freedom. 

 


