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5. Police arrest involving alcohol (drunk and disorderly. illegal use, DUI, 

possession, etc.) 

a. First offense: mandatory meeting with the AOD Policy Committee 

and suspended for remainder of season 

6. Policy violations that occur at the end of a sports season or those that 

occur during a season, but are not discovered until the end of the 

season, will be applied to the next sports session season in which the 

athlete indicates an interest in participating. 

7. The AOD Policy Committee may have the option of making any 

sanction more stringent, but not any less stringent. 

Anti-Harrassment Policy 

A. As an educational community devoted to the creation and maintenance of 

an environment conducive to learning and to the development of 

individuals, Wilson College strongly disapproves of and will not tolerate 

harassment of students, faculty or staff on the basis of gender, race, religion, 

national origin, ethnicity, or sexual preference/orientation. 

B. The College will take steps to educate the college community, communicate 

and implement the institution's harassment policy, and establish effective 

procedures for resolving complaints in a manner that, to the greatest degree 

possible, ensures confidentiality and protects victims and witnesses against 

retaliation. 

C. It is the responsibility of each member of the college community to learn to 

understand similarities and differences among us and to demonstrate 

tolerance which precludes any expression of bigotry.  However, tolerance is 

not enough. Respect, understanding, and a basic generosity of spirit are 

expected. 

Sexual Harrassment - Definitions And Examples 

A. DEFINITIONS 

1. The Equal Employment Opportunity Commission guidelines define 

sexual harassment as follows: 

a. Sexual harassment includes unwelcome sexual advances, requests 

for sexual favors, and other verbal or physical conduct of a sexual 

nature when: 

i. Submission to such conduct is made either explicitly or 

implicitly a term or condition of an individual's employment 

or academic standing; or 

ii. Submission to or rejection of such conduct is used as the basis 

for decisions affecting an individual's employment or 

academic standing; or 

iii. Such conduct has the purpose or effect of unreasonably 

interfering with an individual's work or academic 

performance; or 

iv. Such conduct has the purpose or effect of creating an 

intimidating, hostile, or offensive work or academic 

environment. 
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2. Unwelcome conduct has been defined as conduct that has not been 

solicited and is regarded by the recipients as undesirable or offensive. 

3. Consensual relationships are a concern when there is a power 

differential between the parties.  Such relationships produce a conflict 

of interest when one of the parties is responsible for evaluating 

academic progress or making employment decisions for the other (i.e., 

an instructor and student or supervisor and employee).  Charges of 

sexual harassment may develop, even though both parties have 

consented to the relationship.  In addition, third parties may be affected 

by such relationships since they create the appearance of favoritism.  

These relationships are inappropriate and may be considered grounds 

for suspension or dismissal of the faculty member/employee. 

B. EXAMPLES OF SEXUAL HARASSMENT 

1. Some sexual harassment, such as that which involves faculty or work 

supervisors and students, occurs in the context of an asymmetrical 

relationship in that one party has the power to give grades or 

recommendations.  This policy also recognizes that sexual harassment 

may occur between persons of the same college status, i.e., student-

student, faculty-faculty, staff-staff. 

2. Sexual harassment includes, but is not limited to; unwelcome and 

unreasonable conduct which a reasonable person/woman under the 

circumstances would consider to be: 

a. Condescending or disparaging comments about a person's gender 

obscene sexual gestures the display of offensive sexual materials, 

including graffiti. 

b. Unwelcome deliberate contact, including but not limited to 

brushing against, hugging, patting, pinching, touching, or holding 

an individual sexual teasing, jokes, remarks, questions, or 

comments turning discussions to sexual topics letters, telephone 

calls, or materials of a sexual nature. 

Harrassment - Definitions And Examples 

A. DEFINITION 

1. Harassment on the basis of race, national origin, ethnicity, or sexual 

preference/orientation includes any ethnic, racial, or sexual slurs and 

other verbal or physical conduct relating to an individual's national 

origin, ethnicity, race, sexual preference/orientation when: 

a. Such conduct has the purpose or effect of unreasonably interfering 

with an individual's work or academic performance; or 

b. Such conduct has the purpose or effect of creating an intimidating, 

hostile, or offensive work; or academic environment. 

c. Such conduct adversely affects an individual's employment or 

academic standing. 

2. This definition will be interpreted with sensitivity toward academic 

freedom and freedom of expression.  Academic freedom is not a license 

for an individual or group to act without regard for another.  Academic 

freedom requires an environment in which no person is intimidated, 

exploited, or coerced. 
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Examples of  Harrassment 

A. Harassment includes, but is not limited to; unwelcome or unreasonable 

conduct which a reasonable person/woman under the circumstances would 

consider to: 

1. be condescending or disparaging comments about a person's sexual 

orientation/preference, race, national origin, ethnicity, or religion 

display offensive materials, including graffiti 

2. circulate a list, verbal or written, which makes allegations concerning 

the sexual preference/orientation of students 

Procedures To Be Followed By Students Alleging Any Type Of 

Harrassment 

A. Any student who feels that she has experienced harassment has a right to 

the resolution of her grievance.  An informal resolution of this problem 

should be sought first.  If this is not effective, a student should then pursue a 

formal resolution of the complaint. 

B. In the most serious instances of harassment, it is unreasonable to expect 

students to confront their perceived harasser(s).  

C. In many instances in which the perceived harassment is more subtle and it 

cannot be assumed that the perceived offender(s) are aware of the way in 

which their behavior has been interpreted, the responsibility for resolution is 

shared by both parties.  Under these circumstances, perceivers have the 

responsibility to make their discomfort known to the perceived harasser(s) 

(either directly or through a third party), and the perceived harasser(s) have 

a responsibility to respond in a thoughtful, sensitive manner to the 

perception. 

D. The following procedures are intended to facilitate prompt and proper 

resolution of harassment complaints before they become serious problems. 

Student To Student Harrassment 

A. The anti-harassment policy is part of the student conduct code and is 

enforceable according to the procedures described below.  Students should 

be aware that their behavior is governed by the anti-harassment policy in 

contexts such as student organizations, student employment, and student 

residence halls, as well as in classrooms and other college facilities. 

B. Consistent with the honor principle, students are expected to respect other's 

feelings, rights, and responsibilities.  As such, any conduct which 

unreasonably interferes with another student's work or academic 

performance or which creates an intimidating, hostile or offensive academic 

environment will not be tolerated. 

Informal Resolution 
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A. Report the matter to the Dean of Students or the WCGA President, who will 

then inform the Dean of Students. 

B. The Dean of Students will talk with the student who perceives that she is 

being harassed. 

C. The Dean of Students may suggest that individual action be taken to resolve 

the problem through verbal or written communication with the person 

whose actions are found to be offensive.  If that does not resolve the matter 

or if the student is reluctant to deal directly with the perceived harasser, the 

Dean of Students or designee will act as a mediator. 

D. The mediator will talk with all students involved in the matter.  The 

mediator may recommend counseling.  If the problem cannot be resolved 

through informal attempts, the matter may be referred to the Coordinate 

Judicial Council. 

Formal Resolution 

A. The matter may be referred to the Coordinate Judicial Council by the Dean 

of Students or the mediator if attempts of informal resolution are not 

effective. 

B. The Coordinate Judicial Council will hear the case according to the 

procedures set forth in The Blue Book 

C. If the student is not satisfied with the decision of the Coordinate Judicial 

Council, she can appeal to the Appeals Board.  The Appeals Board consists 

of a faculty member selected from the Appointments, Promotions, and 

Dismissals Committee who serves as chair, one faculty member selected 

from the Academic Procedures Committee, and one student selected from 

the members of the Judicial Board who is appointed by the Chief Justice.  If 

no student serving on Judicial Board is available, the Dean of the College 

will appoint a student representative.  In no case shall any person who 

participated in the judicial process be part of the appellate process. 

D. A final appeal from the decision of the Appeals Board may be made to the 

President of the College whose decision will be final and binding. 

Sanctions 

A. Harassment of any sort is a serious violation of the honor principle and 

subject to serious consequences or sanctions.  Any person who, upon 

investigation and examination of the matter under the procedures set forth 

above, is determined to have engaged in harassment of any type is in 

violation of the Harassment Policy and shall be subject to appropriate 

sanctions. 

B. Sanctions include, but are not necessarily limited to: 

1. SUSPENSION 

a. The usual sanction for a student found guilty of any type of 

harassment. 

2. DISMISSAL 

b. Dismissal from the College may be considered in very serious 

cases.

3. PROBATION 


