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Men: Guilty until proven innocent
Part one of a two-part series on men and rape.

In a society in which we take steps to protect women from violence and rape, men's 
rights are repeatedly compromised in pursuit of this goal. What are the consequences, 
and does it have to be this way?

"Up to 320 women at UNH are raped every year" (TNH, Feb. 27). "One-third of all 
female students at UNH will be raped before they graduate" (TNH, March 23). The 
numbers keep increasing, and often they contradict each other. This isn't a column to 
debate statistics, and I would refer readers to the letters of Christina Gurnari and Jennifer 
Richard from the March 30 issue of TNH for clarification on those numbers. But one 
thing is obvious: rape awareness has reached a frenzied level on campus recently, and, as 
Ms. Richard pointed out, the unfortunate man who was involved in the rape case at 
Sigma Nu is being publicly treated as if he has been tried and proven guilty, when the 
case has in fact been dropped by the police due to lack of evidence. 

Especially in a situation in which few people know any hard facts other than that an 
accusation of rape has been made, why are we willing to condemn the guy so quickly? 
Part of the reason is that men are continually portrayed as sexual predators in the media 
and by rape awareness groups such as SHARPP. One of SHARPP's popular "facts" 
(among the others mentioned above) is that "51% of college men surveyed said they 
would rape if they were certain they could get away with it." Promoting surveys such as 
this one for the sake of rape awareness contributes to an atmosphere of distrust and 
resentment in which men are "guilty until proven innocent" when accused of sex crimes.

But the extreme bias against men in the court of public opinion has also made its way 
into laws and rules in many places. Take, for example, Columbia University's new 
Sexual Misconduct Policy. The discipline code, enacted in the fall of 2000, removes 
several fundamental rights of those accused of rape or sexual harassment - that is, men. 
Columbia has the legal right to do this because private institutions can supersede some 
civil liberties based on contract law. In other words, your attendance at Columbia 
implies that you will abide by their discipline code. 
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A man accused of rape at Columbia currently does not have the right to timely notice or 
to prepare his defense, as he can be informed of the charges as close as ten days before 
the trail. He does not have the right to an attorney or transcript of the trial, nor is he 
permitted to cross-examine the accuser and witnesses. So much for due process!

While I don't deny that there are difficulties in catching and convicting a rapist, 
removing the civil liberties of the accused – liberties that serve as the foundation of our 
justice system – is not an acceptable solution. The adoption of the discipline code at 
Columbia almost certainly came out of a climate of hatred and fear toward men on 
campus, fueled by a lobbying effort by rape awareness and women's groups to combat 
sexual assault while using questionable statistics and tactics.

Turning rape awareness into an irrational hysteria sets the stage for rules and laws that 
can destroy an innocent man's life. The legitimate victims of rape also have nothing to 
gain from a campaign that is not based upon the truth of the situation. I don't think any 
decent human being would disagree that rape is a serious issue that needs to be 
confronted, but many men and women are being turned off by the shock tactics and anti-
male rhetoric that are often used by rape awareness groups. It doesn't have to be this 
way, and I'd like to see this change.

The next part of this column series will focus on constructive ways we can acknowledge 
the problem of rape and act upon it without shaming or attacking men.

I welcome any and all feedback at sgarman@cisunix.unh.edu. Do you support rape 
awareness but notice the male-unfriendly attitudes and messages at UNH? Let me know.

 
Scott Garman - TNHColumnist
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