
affairs/institutional-review-board/index.html.

Serious Illness or Death of a Fellow Student
 Unfortunately, from time to time, the University community experiences 
the serious illness or death of one of its members. In the case of a student’s 
death, the University offers the community a chance to express its sorrow 
by sharing together in a memorial service or gathering on campus. These 
services are prepared by friends of the deceased in collaboration with family 
members and members of the University administration. If you are aware 
of the death of a classmate, you are asked to notify the Offi ce of the Dean 
of Students at (508) 626-4596. This Offi ce will notify appropriate members 
of the University community so that the University may extend its sympathy 
to the family of the deceased and begin the arrangements for a memorial 
service or other method of remembrance.

Sexual Harassment Including Sexual Assault/Sexual Violence Policy:
(Please see page 105 for TITLE IX informaton)
 Framingham State (hereinafter “University”) prohibits any member of 
the University community, male or female, from sexually harassing another 
employee, student or other person having dealings with the University. 
The University is committed to providing a working, living and learning 
environment that is free from all forms of sexually abusive, harassing or 
coercive conduct. This policy seeks to protect the rights of all members of 
the University community (faculty, librarians, administrators, staff, students) 
and other persons having dealings with the University, so that all individual 
are treated with respect and dignity.
 Sexual harassment is a form of behavior that fundamentally undermines 
the integrity of academic and employment relationships. It is of particular 
concern within educational institutions where all members of the community, 
including students, faculty, librarians, staff and administrators, are connected 
by strong bonds of intellectual interdependence and trust. 
 This policy defi nes sexual harassment, which includes sexual assault 
and violence, sets forth types and examples of sexual harassment, 
identifi es internal complaint processes and possible outcomes, discusses 
dissemination of this policy, and contains contact information for fi ling 
complaints outside of the University. Any questions regarding this policy 
may be directed to Erin Nechipurenko, Esq., Director of Human Resources 
and Title IX Coordinator for employees, Dwight Hall, Room 207, 508-626-
4978, enechipurenko@framingham.edu or Melinda Stoops. PhD, Dean of 
Students and Title IX Coordinator for students, McCarthy Center, Room 
504, 508-626-4596.

Prohibited Actions  
 Sexual harassment of a student, an employee, or any other person 
in the University is illegal, unacceptable, impermissible, intolerable, and 
punishable under law. It is also unlawful to retaliate against anyone for fi ling 
a complaint of sexual harassment.
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Defi nition of Sexual Harassment 
 Sexual harassment is a form of gender discrimination. It occurs in a 
variety of situations that share a common element:  inappropriate sexual 
behavior or conduct, including sexual assault or violence, that occurs in 
the work or learning environment. Sexual harassment is subject to the 
reasonable person standard and must be severe, persistent or pervasive 
so as to interfere with a student’s ability to participate in or benefi t from an 
educational benefi t or alter the conditions of an individual’s employment. 
There are two types of sexual harassment: quid pro quo and hostile 
classroom/work environment. 
 Quid pro quo harassment includes inappropriate sexual advances, 
requests for sexual favors, or verbal or physical conduct of a sexual nature 
when submission to or rejection of such advances, requests or conduct is 
made either explicitly or implicitly as a term or condition of employment or 
as a basis for academic/employment decisions. Quid pro quo harassment 
occurs when an employee/instructor with authority or control over the 
terms and conditions of another employee’s work or a student’s academic 
performance offers him/her a benefi t or advantage in exchange for sexual 
favors or gratifi cation. Conversely, if a student/employee is denied an 
academic/work benefi t or advantage due to his/her refusal to respond to, 
or rejection of, requests for sexual favors or gratifi cation, then he/she was 
subjected to quid pro quo harassment.
 The second form of sexual harassment is hostile classroom/work 
environment harassment, which  includes inappropriate  sexual advances, 
requests for sexual favors, or other verbal or physical conduct of a sexual 
nature having the purpose or effect of unreasonably interfering with an 
individual’s classroom/work performance by creating an intimidating, hostile, 
humiliating or sexually offensive academic/work environment.
 This policy does not proscribe all conduct of a sexual nature. Only 
unsolicited and unwelcome conduct may create a hostile work environment. 

Examples of Sexual Harassment
 Sexual harassment includes direct or implied requests by an instructor/
supervisor for sexual favors in exchange for actual or promised academic/job 
benefi ts such as favorable grades or reviews, salary increases, promotions, 
increased benefi ts, or continued employment. While it is not possible to list 
all those additional circumstances that may constitute sexual harassment, 
the following non-exhaustive list cites  some examples of conduct, which, if 
unwelcome, may constitute sexual harassment depending upon the totality of 
the circumstances including the severity of the conduct and its pervasiveness.

- making unwelcome sexual propositions, whether they involve physical 
touching or not, or pressuring one for sexual favors; 
- touching of a sexual nature;
- writing graffi ti of a sexual nature
- displaying or distributing sexually explicit drawings, pictures, or written 
materials

99



- performing sexual gestures or touching oneself sexually in front of others;
- spreading sexual rumors or rating others as to sexual activity or 
performance;
- circulating or showing emails or websites of a sexual nature  
- references to and inquiries about sexual conduct and body parts, including 
one’s own
- unwelcome leering, whistling, brushing against the body, and sexual 
gestures 

Consensual Relationships
 Under this policy, consenting romantic and sexual relationships 
between faculty and student, librarian and student, administrator and 
student, classifi ed staff member and student, or supervisor and employee 
are deemed unprofessional. Because such relationships interfere with or 
impair required professional responsibilities and relationships, they are 
looked upon with disfavor and strongly discouraged by this policy.
 Faculty, librarians, administrators, classified staff members, and 
supervisors are warned against the dangers of apparently consensual 
relationships. A faculty member, librarian, administrator, or classifi ed 
staff member who enters into a romantic or sexual relationship with an 
employee where a power differential exists, must realize that, if a charge 
of sexual harassment is subsequently lodged, it will be exceedingly diffi cult 
to disprove the claim on the grounds of mutual consent. Because that is 
so, it should be understood that relationships of this kind pose serious 
professional risks to any who enter into them. 

Legal References
 Sexual harassment is expressly forbidden by federal and state 
regulations and action by the federal government has established that 
such behaviors are actionable under the provisions of Title VII of the 1964 
Civil Rights Act and the Civil Rights Act of 1991, the provisions of Title IX 
of the 1972 Educational Amendments and under Massachusetts General 
Law, Chapter 151B, Sections 3A, 4(1), and 16A.

Policy Dissemination
 The University’s policies and complaint procedures on sexual 
harassment are well publicized to students and employees; these 
policies and procedures are detailed in student handbooks and employee 
pamphlets. The University will distribute a copy of the Sexual Harassment 
policy on an annual basis. New employees will receive a copy at the 
onset of their employment. In addition to formal procedures, the University 
shall insure that appropriate opportunities are available to students and 
employees to obtain counseling concerning their rights under the law and 
effective means of informally resolving grievances. 

Complaint Procedures:
 In keeping with these regulations, a concerted effort will be made 
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