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INTRODUCTION 

I. Jurisdiction 
The policies and procedures set forth in this Guide apply to all Claremont McKenna College faculty, staff, and 
students.  This Guide also applies to third parties (such as campus visitors or vendors) who may have contact 
with members of the Claremont McKenna College community  either  on  the  College’s  campus  or  at  College  
events and programs.  If the alleged perpetrator (hereafter  referred  to  as  “Respondent”)  is an employee or 
student from one of the other Claremont Colleges or the Claremont University Consortium, Claremont 
McKenna College will investigate the matter and take steps to stop the conduct and remedy its effects to the 
extent reasonably possible.  However, the grievance or other relevant procedures related to any disciplinary 
action against the Respondent will be those of the Respondent’s  home institution.   
 
The grievance procedures set forth in this Guide are administrative in nature and are separate and distinct 
from the criminal and civil legal systems.  Pursuing resolution through these procedures does not preclude 
someone from pursuing legal action now or in the future.  If the conduct in question is alleged to be a violation 
of both College policy and public law, the College will proceed with its normal process, regardless of action or 
inaction by outside authorities.  Decisions made or sanctions imposed through these or other College 
procedures are not subject to change because criminal or civil charges arising from the same conduct are 
dismissed, reduced, or rejected in favor of or against the Respondent. 
 
In the event of a conflict with any other Claremont Colleges intercampus policy, the grievance procedures set 
forth in this Guide will prevail.    
 

II. Authority 
The disciplinary authority of Claremont McKenna College originates in the Board of Trustees and has been 
delegated to the President.  The Title IX Coordinator is designated by the President to oversee the 
administration of civil rights-related policies as outlined in this Guide including discrimination, harassment, 
and sexual misconduct, and the grievance procedures for resolving complaints of violations of civil rights 
policies.  Changes to the policies and procedures contained in this Guide may be made with the approval of 
the President.  

Title IX Coordinator:  
Mary Spellman, Dean of Students  
Phone: 909-621-8114 
E-mail: mspellman@cmc.edu  
 
Deputy Title IX Coordinator – Faculty: 
Dianna Graves, Director of Academic Planning 
909-621-8117 
E-mail:  dgraves@cmc.edu 
 
Deputy Title IX Coordinator – Staff and Third Parties: 
Andrea Gale, Director of Human Resources 
909-607-1236 
E-mail: agale@cmc.edu 
 

III. General Policy Statement  
Claremont McKenna College strives to maintain an environment that is free from discrimination and 
harassment, including sexual harassment and sexual misconduct.  All members of the College community are 
expected to conduct themselves in a manner that does not infringe upon the rights of others.  All members of 
the College community should be aware that the College is prepared to take prompt remedial action to 
prevent and correct such behavior and remedy its effects.   
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Discrimination and harassment includes discrimination and harassment on the basis of race, color, religion, 
sex, gender, gender identity, sexual orientation, age (over 40), religious belief, national origin, marital status, 
physical or mental disability, or any other consideration made unlawful by federal, state or local law.  Sexual 
misconduct offenses are a form of sexual harassment and are strictly prohibited by the College.  Retaliation 
against a person who properly reports, complains about, or participates in the investigation of a complaint of 
discrimination, harassment, and/or sexual misconduct is likewise prohibited. 

Faculty and staff members who violate the policies outlined in this Guide will be subject to disciplinary action, 
up to and including termination of employment.  Similarly, students who violate these policies will be subject 
to disciplinary action, up to and including expulsion. The grievance procedures set forth in this Guide provide a 
fair and impartial process for reporting, investigating, making findings, and determining appropriate sanctions 
in relation to a complaint or other report(s) of discrimination, harassment, and/or sexual misconduct.  

The policies and procedures set forth in this Guide are consistent  with  the  College’s  core values of academic 
freedom and free speech. As an institution of higher learning, Claremont McKenna College has a profound 
commitment to the free expression and testing of ideas – whether or not those ideas are controversial or 
unpopular – for such freedoms are essential to the search for truth, the central purpose of any institution of 
higher  learning.    The  College’s  commitment  to  freedom  of  speech  generally,  and  to  the  particular  ideals  
associated with academic freedom, requires that the advocacy of ideas in instruction, by both faculty and 
students, be protected, and requires the College to protect the rights of its faculty and students to pursue 
controversial, provocative, and unpopular topics and ideas in their teaching, learning, and research.  
Moreover, rights of free speech  and  expression  are  not  only  at  the  core  of  the  College’s  mission,  they  are  also  
protected by state and federal law, which limit when offensive speech or expressive conduct may be 
punished.   

Accordingly, this Guide shall be interpreted and applied in a manner that protects the academic freedom of all 
parties.  This protection of academic freedom includes, but is not limited to, the civil expression of ideas, 
however controversial, in the classroom, student housing, and other teaching and student living 
environments. 

  


