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printed material and forward it to the ITS staff for documentation. Further action will be taken as 
deemed necessary by the ITS Director.
Computer Supplies

Under no circumstances will any patron be allowed to leave with supplies.  Supplies are to be 
handled only by ITS employees. 
Accidents

In the case of accidents that result in injury, regardless of how insignificant the injury may appear, 
students should contact the lab assistant immediately. 
Unsafe Actions

Students shall not engage in any unsafe actions like horseplay or fighting. Students engaging in 
such unsafe activities will be asked to leave, or University Police will be called. 
Alarms

Students should be able to recognize and evaluate the situation in relation to all alarms.  If a fire 
alarm goes off or a bomb threat is reported, students will be asked to immediately stop working, to 
gather belongings, and to evacuate the lab immediately. Everyone must remain outside until told by 
someone in charge that it is safe to re-enter the building.
Copyright Infringements

All students should recognize that information obtained through electronic methods 
may be protected by copyright laws of the United States (Title 17 U.S. Code), the Digital 
Millennium Copyright Act (H.R. 2281), and the World Intellectual Property Organization 
(WIPO).  As such, any student in violation may be prosecuted under the terms of the law.  It 
is the student’s responsibility to understand the laws pertaining to copyright infringement.  A 
guide of how the law affects a student will be made available in the Library and in the Office 
of Academic Affairs.
 

Anti -Discrimination Policy and Procedures

!e University is ethically committed not to discriminate and allow individual/groups to dis-
criminate against students, faculty or staff on the basis of their gender, sexual orientation, race, 
religion, national origin, age, marital status, disability or veteran’s status.  A member of the Nicholls 
community who believes that he or she has experience discrimination by being denied equal rights 
with others or by being forced to work and learn in an environment that is hostile to members of 
his or her class may file a complaint with either the Dean of Student Life (student complaint) or the 
Director of Human Resources (faculty or staff) or any other appropriate officer of the University, 
including Confidential Advisors.  !e complaint will be processed according to the procedure set 
forth below.  Some special instances of discrimination prohibited by the University are described in 
the following paragraphs. In all cases, it is a violation of the Code of Student Conduct to retaliate 
against any complainant or witness.

Statement Of Policies
SEXUAL HARASSMENT

It is the policy of Nicholls State University that no member of the academic community may 
sexually harass another. Sexual advances, requests for sexual favors, disparaging remarks and other 
conduct of a sexual nature constitute harassment when:
 • !ey are unwelcome;
 • !ey are made under circumstances implying that one’s response might affect academic 
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or personnel decisions that are subject to the influence of the person making such pro-
posals;

 • Such conduct is persistently abusive of others and implies a discriminatory attitude or 
hostility toward their personal or professional interests because of sex; or

 • Such conduct has the purpose or effect of unreasonably interfering with an individual’s 
academic or work performance or creating an intimidating, hostile, or offensive learning 
or work environment. 

 • Examples of such conduct include unwanted touching, repeated negative comments 
about the abilities of one sex or another, repeated personal questions of a sexual nature, 
repeated sexually oriented comments about an individual’s appearance.

 • Such conduct may constitute sexual harassment whether it is exhibited by a male or 
female, inside or outside the classroom, or in the workplace, or whether it involves stu-
dents, faculty, or staff.

Racial Harassment
It is the policy of Nicholls State University that no member of the academic community may 

harass another member on the basis of his or her race.  Disparaging remarks, the use of offensive 
epithets, general statements about racial characteristics, etc., constitute harassing conduct when:
 • !ey are unwelcome;
 • !ey are repeated frequently;
 • !ey imply a discriminatory attitude or hostility towards an individual because of his or 

her race or towards an entire racial group;
 • !ey are so severely abusive and repeated so often as to create an atmosphere of hostil-

ity;
 • !ey have either the purpose or the effect of interfering with the victim’s academic or 

work performance or creating an intimidating, hostile, or offensive learning or work 
environment.

  A single offensive remark, however hurtful, may not constitute racial harassment.  Nev-
ertheless, the University strongly disapproves of any such conduct, and will take action 
based on the severity and frequency of repeated conduct.

Students with Disabilities
It is the law and the policy of Nicholls State University to prohibit discrimination, including ha-

rassment, against students with disabilities.   Complaints about discrimination or harassment based 
on disability will be investigated and resolved promptly.  A student may present a complaint to any 
university officer or to a confidential advisor.

Students with a documented disability may receive accommodations both for their academic and 
their student life, for example, extended time on tests if they have a documented learning disability, 
or wheelchair-accessible accommodations in the residence facilities if such are needed.  To receive 
any type of accommodations of their disabilities, students must register in the Office of Disabled 
Student Services, in Peltier Hall Testing Center Office, 101 Peltier Hall - 448.4430.  !ey must 
provide acceptable documentation of their disability.

If an accommodation that the University must provide is denied, the student must first con-
sult with the Director of Disability Services, who will attempt to resolve the problem.  In cases of 
academic accommodations which are denied, if the Director cannot resolve the problem, then the 
student may proceed to file a student academic grievance, following the procedures set forth; alter-
natively, the student may follow any more specific procedure for disability-related matters that the 
department denying the request may have in place. 


