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in discrimination against him or her.  A complaint must be filed within fifteen 
(15) work days after the occurrence of an incident or recognition of a practice 
claimed to have given rise to the complaint with the equity, diversity, and 
compliance office. 
 
Sexual and Racial Harassment Policy 
 
I. The purpose of this guideline is to supplement Tennessee Board of    
 Regents’  policies 2:02:10:01 and 5:01:02:00 relative to the orderly   
 resolution of charges of sexual, racial, or other forms of harassment at   
 institutions, area vocational/technical schools, and offices of the 
  Tennessee Board of Regents. Fair and prompt consideration shall be  
 given to all charges of such harassment in accordance with the 
 procedures set forth below.  These procedures may be utilized by any   
 employee, applicant for employment, applicant for admissions,  or   
 student who believes he or she has been subjected to sexual, racial, or   
 other forms of harassment. 
 

Any current or former student, applicant for employment, or current 
or former employee who believes he or she has been subjected to 
harassment at the university or who believes that he or she has 
observed harassment taking place shall present the complaint to the 
office of equity, diversity, and compliance or the vice president for 
student  affairs  (hereinafter  “the  Investigator”  who are responsible for 
compliance with this policy, TBR policy, and federal law.  Acts of 
harassment by a student or students directed against another student 
or students should be reported to and will be investigated by the 
associate vice president for student affairs.  Tennessee State 
University encourages prompt reporting of incidents of harassment. 
Prompt reporting will allow the university to take appropriate action 
so that others are not subject to the same harassment. 

 
Any employee or student who experiences any form of harassment 
should notify the office of equity, diversity, and compliance at (615) 
963-7435 and provide as much detail as possible for proper 
investigation by the university.  Employees who are aware of acts of 
harassment directed against a student or another employee must notify 
the equal opportunity and affirmative action officer.  Tennessee State 
University encourages the prompt reporting of incidents of 
harassment.  Prompt reporting will allow the university to take 
appropriate action so that others are not subject to the same 
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harassment. 
 
 Students are required to cooperate with investigations of unlawful 
discrimination or  harassment; failure to do so may result in disciplinary action 
up to and including expulsion.  Any faculty member, student, or staff found to 
have violated this policy by engaging in  behavior constituting sexual or 
racial harassment will be subject to disciplinary action which  may include 
dismissal, expulsion or termination, or other appropriate sanction. 
 
II. Sexual harassment and racial harassment have been held to constitute 

a form of discrimination prohibited by Title VII of the Civil Rights 
Act of 1964, as amended.  Title VI of the Civil Rights Act prohibits 
discrimination on the basis of race, color, or national origin in 
programs  
or activities receiving federal financial assistance.  Title IX of the 
Educational Amendments Act of 1972 prohibits sex discrimination in 
educational programs or activities that receive federal assistance.   

 
A. Generally, sexual harassment may be defined as unwelcome 

sexual advances, requests for sexual favors, and other verbal 
or physical conduct of a sexual nature when one of the 
following criteria is met: 

 
1. submission to such conduct is made either 

explicitly or implicitly a term or condition of the 
individual’s   employment   or   of   the   individual’s  
status in a program, course, or activity; 

 
2. submission to or rejection of such conduct by an 

individual is used as a basis for employment 
decisions, a criterion for evaluation, or a basis for 
academic or other decisions affecting such 
individual; or 

 
3. such conduct has the purpose or effect of 

unreasonably interfering with an individual's work 
performance or educational experience or creating 
an intimidating, hostile, or offensive work or 
educational environment. 

 
 Whether the alleged conduct constitutes sexual harassment depends upon 
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the record as a whole and the totality of the circumstances, such as the 
nature of  sexual advances in the context within which the alleged incident 
occurred. 
 
 Sexual harassment can take many forms, but most sexual harassment falls 
into three categories, verbal, visual, and physical.  Some examples of 
behavior that may constitute sexual harassment are: 
 

 promising a work-related benefit or a grade in return for 
sexual favors 

 suggestive or inappropriate communications, e-mail, 
notes, letters, or other written materials displaying objects 
or pictures which are sexual in nature that would create 
hostile or offensive work or living environments 

 sexual innuendoes, comments, and remarks about a 
person’s  clothing,  body  or activities 

 suggestive or insulting sounds 
 whistling in a suggestive manner 
 humor and jokes about sex that denigrate men or women 
 sexual propositions, invitation, or pressure for sexual 

activity 
 use in the classroom of sexual jokes, stories, remarks or 

images in no way germane to the subject matter of the 
class 

 implied or overt sexual threats. 
 suggestive or obscene gestures 
 patting, pinching, and other inappropriate touching 
 unnecessary touching or brushing against the body 
 attempted or actual kissing or fondling 
 coerced sexual intercourse 
 sexual assault 

 
 The examples listed above are not exclusive, but simply represent types of 
conduct that may constitute sexual harassment. 
 

B. Generally, racial harassment is defined as any person's 
conduct that unreasonably interferes with an employee's or 
student's status or performance by creating an intimidating, 
hostile, or offensive work or educational environment.  
Harassment on the basis of race, color, or national origin 
includes offensive or demeaning treatment of an individual, 
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where such treatment is based typically on prejudiced 
stereotypes of a group to which that individual may belong.  
It includes, but is not limited to, objectionable epithets, 
threatened or actual physical harm or abuse, or other 
intimidating or insulting conduct directed against the 
individual because of his/her race, color, or national origin.  
Title VII requires employers to take prompt action to 
prevent bigots from expressing their opinions in a way that 
abuses or offends their co-workers. 

 
D. Generally, harassment on the basis of religion, handicap, or 

other protected status includes any conduct that has the 
purpose or has the reasonably foreseeable effect of 
interfering with an individual's academic efforts, 
employment, or participation in institutionally-sponsored 
activities.  Such  harassment also includes any activity that 
creates an intimidating, hostile, or demeaning environment. 

 
E. Consensual intimate relationships between supervisors and   

  their subordinates, and between faculty members and  
  students  are strongly discouraged due to the inherent     
  inequality of power in such situations.  These relationships   
  could lead to undue favoritism or the perception of undue  
  favoritism, abuse of power, compromised judgment, or    
  impaired objectivity. 
                                                                       inequality of power in such situations.                               These relationships   could lead to undue favoritism or the perception of undue   favoritism, abuse of power, compromised judgment, or    impaired objectivity.                         Engaging in a consensual    

                                                                       Engaging in a consensual relationship with a student over       
                                                                          whom the   faculty  member has either grading,supervisory,      
                                                                        or other evaluative  authority (i.e., member of dissertation         
                                                                         committee, thesis director, etc.)    constitutes a conflict of              
                                                                          interest.  The faculty member must take steps to  remove             
                                                                         the    conflict by assigning a different supervisor to the                                 
                                                                             student,    resigning from the student’s  academic                                                             
                         committee, or by   terminating the relationship at least        
                      while the student is in     his or her class. 

Tornado Warning Procedures 
 

In the event of a tornado warning,  one should observe the following 
procedures: i) proceed to the basement or first floor level interior hallways or 
restrooms;  ii) if hallways are not suitable, use inside wall of rooms away from 
glass windows and opposite side from which the storm is approaching; iii) take 


