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Sunrise Medical Health Center 
405 W Country Club Road 
Roswell, NM 88201-5209 
Phone:  (575) 624-8700  
 
Team Builders Counseling Services, Inc. 
121 Townsgate 
Clovis, NM 88101 
(505)742-2620 
www.teambuilders-counseling.org  

 
Turquoise Lodge Hospital 
5901 Zuni Road SE 
Albuquerque, NM 87108 
(505) 841-8978 
 

 
 

ENMU Will Not Tolerate Sexual Harassment, Sexual 
Discrimination, Or Sexual Violence Of Any Kind 

• Has someone in authority over you asked you on a date? 
• Does one of your peers continuously call you after you have asked them to stop? 
• Do you believe you have been raped or forced to have physical contact against your will” 
• Are you receiving unsolicited pornographic email or texts? 

These are but a few examples of situations that may be considered sexual harassment, 
discrimination, or violence.  The information below will direct you to people who can help. 

YOUR RIGHTS 
Title IX protects you from unlawful sexual harassment in all program, activities, classes, and in all 
locations.  This extends to all university sponsored programs activities and class events off campus 
and on campus.  Title IX protects all people, regardless of the identity of the alleged harasser.  The 
following University policy links may give you more affirmation that ENMU will not tolerate 
sexual harassment, discrimination, or sexual violence. 

LINKS 
Student Code of Conduct 4-H "Harassment” and 4-G:1-a “Sexual Harassment" 
www.enmu.edu/studenthandbook (pp. 34-35) 
Policy 80-4 “Americans with Disabilities Act” found at www.enmu.edu/about/info/ada.shtml 
Policy 80-13 “Sexual Harassment” found at www.enmu.edu/about/info/sexual-
harassment.shtml 

 
WHAT IS SEXUAL HARASSMENT, DISCRIMINATION, VIOLENCE? 
Sexual Harassment 
Sexual Harassment is usually defined as persistent unwanted contact that makes it difficult to 
learn, work, and socialize without fear of embarrassment or harm.  Sexual harassment can also 
occur in one instance if the behavior is severe enough to cause you to fear for your wellbeing. 
Quid Pro Quo 
This type of sexual harassment occurs in situations where a person in a position of authority over 
you causes you to believe you must submit to unwelcome sexual conduct or there will be negative 
consequences imposed on you.  For example, if you were threatened with a failing grade if you did 
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not submit to unwelcome sexual contact or you were threatened with exclusion from a university 
event if you did not comply. 
Hostile Environment 
A hostile environment is created when you are subject to an intimidating threatening or abusive 
learning,  working, or social  situation.  It can be caused by anyone attending, working at, or 
visiting ENMU or sponsored events of ENMU.  Examples are repeated unwanted flirtation or 
advances, or propositions of a  sexual nature.  Verbal abuse, physical harassment such as impeding 
movement, or graphic comments, pictures, texts, or other unwanted intrusions into your 
environment are also considered examples of sexual  harassment. 
Sexual Violence 
Any unwanted touching, intimidation or threat to physical safety, and unwanted physical sexual 
action against you is considered sexual violence.  If you believe you have been subject to sexual 
violence, please report it immediately so help and resources can be provided for you.  ENMU has 
a no tolerance policy for violence of any kind.  You may go directly to law enforcement, including 
the ENMU Police Department on Ave ____ or at Phone.  Law enforcement personnel may assist 
you in filing charges or contacting resources for you to help you recover. 

WHAT TO DO IF YOU BELIEVE THIS HAS HAPPENED TO YOU 
1. Tell someone who can help you. All the individuals listed below know how to report, 

where to find resources you may need, and what to do. Call or talk to anyone.  
Ms. Julie Gawehn 
director of Human Resources 
Title IX Coordinator 
Administration  Building          
Phone   562- 2115  
Julie.gawehn@enmu.edu  
 
Mr. Steve Estock 
director of Housing and coordinator of Judicial Affairs 
Campus Union Building 
Phone 562 2632 
Steve.estock@enmu.edu  
 
Ms. Tammi Gardner 
grievance officer in Human Resources 
Administration  Building  
Phone 562-2115 
Tammi.gardner@enmu.edu  
 
Chief Brad Mauldin 
chief of University Police 
police Station  Ave K 
562-2392 
Brad.mauldin@enmu.edu  
 
Dr. Judith Haislett 
vice president for student affairs 
SAS 194 
Phone 562-2221 
Judith.haislett@enmu.edu  
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Ms. Susan Larsen 
director of Counseling 
SAS 232 
Phone 562-2211 
Susan.larsen@enmu.edu  
 
Nurse Kristin Kuhlmann 
director of Student Health Services 
Curry Hall Ground Floor 
Phone 562-2321 
Kristin.kuhlmann@enmu.edu 
 

2. The Director of Human Resources is ENMU’s Title IX Coordinator. Ms. Gawehn 
will meet with you, help you file a complaint, and oversee the investigation and 
resolution of your complaint.  She will also direct you to resources you may wish to 
pursue to help in your recovery from sexual harassment, discrimination, or violence. It is 
the expectation of ENMU that any negative contact with the alleged harasser will cease 
as soon as contact with the Title IX Coordinator is made.  

3. Ms. Gawehn will initiate a thorough investigation into the complaint.  Every effort 
will be made to avoid intimidating confrontations between the accused and the 
complainant during the course of the investigation. Most investigations are concluded in 
30-60 days, unless unusual circumstances interfere with the process.  

4. Ms. Gawehn will also help you contact local law enforcement to initiate a complaint 
or file for an order of protection through the courts.  The University will proceed with its 
investigation separate from police action and using the standard of preponderance of the 
evidence. 

CONFIDENTIALITY AND ANONYMITY 
5. ENMU strives to maintain confidentiality to the extent permitted by state and federal 

laws.  However, the institution has the obligation to investigate and resolve allegations of 
sexual harassment, discrimination, or violence.  Therefore, the university must share 
pertinent information with those who have a legitimate “need to know”.  These 
individuals are obligated to maintain confidentiality and share only necessary information 
with those who have a legitimate right to know.  Any attempt by any participant to 
influence the outcome of an investigation by divulging information to others who have no 
legitimate need to know is prohibited. 

6. Anonymity Request will be honored to the extent possible.  The Title IX Coordinator 
will evaluate the anonymity request in the context of the university’s responsibility to 
provide a safe and nondiscriminatory learning, working, and social environment.  ENMU 
will strive to keep your identity confidential, but reserves the right to disclose your name 
when necessary to fulfill the university’s obligations under anti-discrimination 
laws/regulations.  While working diligently to complete a thorough investigation and 
recommendation for action, the university’s ability to pursue the claim may be limited. 

ANTI -RETALIATION 
7. Retaliation against any participant in the claim or the investigation is prohibited. ENMU 

insists that everyone be provided an environment in which they feel free to raise claims 
of sexual harassment, discrimination, or violence without fear of retaliation.  You should 
not be harmed in any way, unjustly fired from employment, given an undeserved failing 
grade, or physically or verbally threatened because you filed a complaint of sexual 
harassment, discrimination, or violence.  Retaliation is not tolerated and will be subject to 
disciplinary actions.   


