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between a supervisor and an employee under his or her supervision, where the direct power differential
compromises the subordinate's free choice. (Even consenting relationships may lead to an actual or perceived
conflict of interest or other unethical conduct. See policies on consenting relationships.)

Retaliation is defined as any act of reprisal, including negative or otherwise unwarranted treatment, related to the reporting
of, or participation in a complaint of sexual harassment. Retaliation may include, but is not limited to:

a. Taking negative tangible employment actions against a person;

b. Taking actions that substantially interfere with or have a chilling effect on the employee's or student's ability to
participate fully in and benefit from the work or educational environment;

c. Failing to provide assistance or instruction that would otherwise be provided;

d. Failing to fairly and/or objectively evaluate an employee's or student's performance;

e. Failing to record an appropriately earned grade for a student; or

f. Otherwise sabotaging an employee's or student's performance or evaluation.

It is a violation of this policy to engage in any retaliatory acts against an employee or student who reports an alleged
incident of sexual harassment, or any employee or student who testifies, assists, or participates in a proceeding,
investigation, or hearing relating to an allegation or complaint of sexual harassment. 

3. Duty to File in Good Faith/ False Reports

Any person who reports alleged sexual harassment or provides information during the investigation of a complaint is
presumed to have participated in the investigatory process in good faith. It is a violation of this policy for persons to
knowingly make a false sexual harassment complaint or knowingly provide false information during the investigation of a
complaint.

4. Implementing Procedures

This Sexual Harassment Policy is to be implemented throughout the University, and procedures consistent with this policy
for such implementation are to be established on each campus. The President is authorized to delegate to each Chancellor,
the authority to develop procedures for the implementation of this Sexual Harassment Policy.

Attribution

Sexual harassment policies are governed by state and federal laws and statutes. As such, policies at many institutions can look
very similar to that proposed by SIUC. This policy was developed in accordance with the Illinois Human Rights Act (775 ILCS 5/2
and 775 ILCS 5/5 and 775 ILCS 5/5a), the Equal Employment Opportunity Commission Regulations (29 C.F.R § 1604.11); and
guidance issued by the United States Department of Education Office of Civil Rights. Additionally, policies from several other
universities were reviewed including: University of Massachusetts Amherst, University of Michigan, University of North Carolina at
Chapel Hill, Michigan State University, University of North Carolina At Greensboro, University of Maine, Indiana University, Indiana
University – Purdue University at Indianapolis, Purdue University, University of Southern Indiana – Evansville, New York
University, University of Illinois, University of Massachusetts – Boston, City University of New York, Northwestern University,
Illinois State University, University of Colorado System, Youngstown State University, Princeton University, Michigan State
University, and University of Florida – Gainesville. 
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E. Policy on Non-Discrimination and Non-Harassment

It is the policy of Southern Illinois University that all students, faculty, staff, and guests should be able to enjoy and work in an
educational environment free from discrimination, and harassment. Discrimination against any person or group of persons based
on race, color, national origin, ancestry, religion, sex, sexual orientation including gender identity, marital status, age, physical or
mental disability, military status, unfavorable discharge from military service, or veteran's status is specifically prohibited in the
Southern Illinois University community. This policy on non-discrimination and non-harassment reaffirms Southern Illinois
University's commitment to maintain an environment in which ideas are pursued free of intimidation or fear, and the Policy applies
to admissions, employment, access to and treatment in all University programs and activities.

Discriminatory harassment includes, but is not limited to, conduct (oral, written, graphics or physical) directed against any person
or group of persons because of race, color, national origin, ancestry, religion, sex, sexual orientation including gender identity,
marital status, age, physical or mental disability, military status, unfavorable discharge from military service, or veteran's status
that has the purpose of or reasonably foreseeable effect of creating an offensive, demeaning, intimidating or hostile environment
for that person or group of persons. Such conduct includes but is not limited to objectionable epithets demeaning depictions or
treatment and threatened or actual abuse or harm.

Harassment of any kind is strictly prohibited and may also be a violation of federal and or state laws. Each Chancellor is
authorized to develop or use existing procedures for his or her respective campuses to address discrimination and harassment.

(3/13/03, 5/7/09, 04/14/11)
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F. Plagiarism Policy

Definition

Plagiarism is presenting another existing work, original ideas, or creative expressions as one's own without proper attribution. Any
ideas or materials taken from another source, including one's own work, must be fully acknowledged unless the information is


