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16. Harassment 

Actions, whether physical, oral, written, electronic, through a third party or otherwise 

communicated, that have the purpose of creating a hostile or intimidating environment 

and which are directed at a specific individual or group. 
 

17. Hazing 

Any mental or physical requirement, request or obligation placed upon any person that 

could intentionally or unintentionally cause discomfort, pain, fright, disgrace, injury or 

which is personally degrading for the purpose of initiation into, admission into, affiliation 

with, or as a condition of continued membership in, a group or organization.  A person’s 

expressed or implied consent to hazing does not negate the above standards.   
 

18. Invasion of Privacy 

Viewing, transmitting, recording, filming, photographing, producing or creating a digital 

electronic file of the image or voice of another person without his/her knowledge, or 

consent while in an environment that is considered private or where there is an 

expectation of privacy, such as a residence, bathroom or office.  This does not apply to the 

security cameras placed on campus by the University. 
 

19. Lewd, Obscene or Indecent Behavior 

Any conduct that is offensive to accepted standards of decency, including attire that 

exposes undergarments or does not provide adequate coverage of the body. 
 

20. Littering 

 Littering, including the improper disposal of tobacco products and trash. 
 

21. Non-recognized Organizations 

Non-recognized and/or unregistered student groups attempting to function on the 

campus or in the name of Arkansas State University.  Acting as an organization or 

representing oneself as a member of an organization when that organization has been 

removed from campus. 
 

22. Objects Dropped or Thrown 

Throwing objects or causing an object to fall from buildings or other elevated areas when 

such throwing or dropping creates a risk of personal injury or property damage. 
 

23. Sexual Harassment 

Unwelcome sexual advances, requests for sexual favors or other verbal and physical 

conduct of a sexual nature when at least one of the following conditions is met: 

 Submission to such conduct is made either explicitly or implicitly as a condition of an 

individual’s employment, membership or education; 

 Submission to or rejection of such conduct by an individual is used as the basis for 

evaluation in making employment, membership or academic decisions affecting the 

individual; 


