
V.   Student Conduct Code Regulations
This section establishes the rules and regulations all students of 

Framingham State are expected to follow. They are made in any exercise of 
the powers that are an inherent corollary of the University’s duty to protect 
its educational purposes by setting and distributing standards of student 
conduct and scholarship, and by regulating the use of University facilities.
 Students have a right to expect enforcement of these rules and 
regulations. The University also has the right to expect students to abide 
by these regulations in a manner that benefi ts the responsibilities given to 
students as members of the University community. Knowledge of these 
rules and regulations can prove most benefi cial to students in utilizing and 
protecting their rights. It is important to add, however, that unfamiliarity with 
institutional regulations or rules is not grounds for excusing infractions. 
Students have an individual obligation to ensure that the Conduct Code 
is followed by taking an active role in reporting and discussing violations 
with the appropriate staff, administrator, or committee when they believe 
an offense has occurred.
 The following statements constitute the offi cial record of Student 
Conduct Code Regulations at Framingham State. Students are expected 
to abide by these regulations and administrators are required to enforce 
them. Additional rules and regulations may be promulgated during the year; 
announcements will be made upon adoption of the changes or additions. 
 A student who is found responsible for any of the following 
acts, either on or off University or University-related premises; or in 
connection with off-campus University-sponsored activities; or which 
have a direct and clear adverse impact on Framingham State and/or 
any member of the University community, regardless of where the act 
occurs, shall be subject to the maximum sanction of Expulsion or any 
lesser sanction authorized by this Code.
1. Disruption of classes, seminars, research projects, administration, or 
activities of the University willfully, or through careless disregard of the 
rights of others, or by taxing campus resources as a result of unreasonable 
or inappropriate behavior
2. Actual or threatened physical assault, or physical abuse or injury to 
persons. Threatened physical assault/abuse includes, but is not limited 
to, intimidation and/or conduct which threatens or endangers the physical 
health or safety of any person or group. Physical assault/abuse includes, 
but is not limited to, hitting, kicking, slapping, punching, pushing, and/or 
spitting on another person or persons. 
3. Sexual harassment and/or sexual assault/sexual violence. This includes, 
but is not limited to, sexual assault, sexual violence, sexual harassment, 
unwanted sexual touching, making unwelcome sexual advances, or 
requests for sexual favors. 
4. Threatening harm or criminal activity against persons or property.
5. Harassment and/or abusive behavior toward persons. This includes, but 
is not limited to:  

a. Intimidation, invasion of privacy, verbal abuse, or any conduct 
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constituting harassment, abuse or  threats to the well-being of a person or 
group, including but not limited to  communication  via electronic means.
b. Harassment and/or intimidation of persons involved in a campus 
disciplinary hearing, or of persons of authority who are in the process of 
discharging their responsibilities.
c. The use of “fi ghting words”  to harass any person is prohibited. “Fighting 
words” are those personally abusive epithets which, when directly 
addressed to any ordinary person, in the context used and as a matter 
of common knowledge, are inherently likely to provoke an immediate 
violent reaction, whether or not they actually do so. Such words include, 
but are not limited to those terms widely recognized to be derogatory 
references to race, ethnicity, religion, sex, sexual orientation, disability, 
and other personal characteristics. 

6. Behavior which is disorderly or which unnecessarily infringes on the 
rights of individuals or groups. Such conduct includes, but is not limited to, 
unwelcome physical contact, boisterous conduct and/or disorderly conduct 
which is unreasonable for the area, time, or manner in which it occurs.
7. Violation of the Drug Policy. (See pg. 74)
8. Violation of Alcohol Policy. (See pg. 65)
9. Behavior or activities that endanger the safety of oneself or others. This 
includes, but is not limited to, arson, tampering/damaging or misusing fi re 
equipment, intoxication, and other behavior which could result in injury or 
harm. In instances where an individual endangers the safety of oneself, 
she/he will be afforded due process before a decision is made with regard 
to sanctions.
10. False reporting of an emergency including, but not limited to, activating 
a fi re alarm without evidence of fi re; and/or false report of a bomb, fi re, or 
other emergency.
11. Possession and/or use of explosives, weapons, and/or realistic replicas 
of dangerous weapons without the written permission of the Chief of 
Framingham State Police Department or designee. This includes, but is not 
limited to, fi rearms, fi reworks, explosives, ammunition, dangerous weapons, 
hazardous chemicals, highly fl ammable or lethal substances, paintball 
guns, pellet guns, knives with blades in excess of 3 inches, double-edged 
knives, spring-loaded knives, mace pepper spray, replica weapons, and/
or used ammunition or explosive casings/shells.   Any object that is used 
dangerously may be considered a weapon.
12. Failure to exercise reasonable care for property. This includes, but is not 
limited to, damage or attempted damage, destruction, and/or defacement 
of University property, or the property of any person.
13.Theft, attempted theft, or unauthorized possession of property. This 
includes University keys, ID cards or other FSU; and/or the property of any 
person or organization.
14. Violation of disciplinary probation or of any of the restrictions, conditions, 
or terms of any sanction resulting from a previously held disciplinary hearing.
15. Misappropriation or misuse of student organization funds or property. This 
includes, but is not limited to, overextension of the budget of a registered 
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