
III. If you can leave your room (knob or door is not hot):  
A) Open door cautiously and exit room.  
B) Close door behind you.   
C) Leave building in a quick but orderly fashion by designated exit. If the exit is 

blocked by smoke or fire, proceed to alternate exit. Get completely out of the 
building.  

D) Make sure all fire doors are closed behind you.  
E)  Meet with the rest of the residents of the living unit at a designated meeting place 

outside of the building. This meeting place will be determined by each living unit 
at the beginning of each school year. 

IV. If fire is in your room:  
A) Exit room immediately.  
B) Close door behind you.  
C) Pull nearest fire alarm.  
D) If fire is containable, use nearest fire extinguisher.  
E) Call the Danville Fire Department (9-911 or 238-1220).  
F) Notify the Department of Public Safety HELP (4357 on campus or 236-4357 

off-campus) and your RA whenever there is a fire in the building regardless of 
whether or not the fire department is called.  

SOCIAL RESPONSIBILITY AND STUDENT CONDUCT 
REGULATIONS  
Students are expected to conduct themselves as responsible citizens and as members of a 
community of learning, where respect for others, personal integrity, and civility are es-
sential elements. If a student violates the terms and conditions of the student housing 
contract or other College regulations, and such violation results in disciplinary action 
which includes some form of suspension or expulsion, the College’s refund policy does 
not apply and the student will be held liable for the full charges for that term. Recipients 
of Federal and State financial aid are subject to the Federal “Return of Title IV Funds” 
policy. Neither the College nor any of its officers shall be under any liability for such 
exclusion. 
Misconduct 
Misconduct for which students are subject to disciplinary action includes, but is not lim-
ited to: 
1. Dishonesty, such as cheating, plagiarizing, or knowingly furnishing false information 

to the College. 
2. Forgery, alteration, or use of College documents, records, or instruments of identifi-

cation with intent to defraud.  
3. Intentional obstruction or disruptions of teaching, research administration, discipli-

nary proceedings, or other College activities on College premises. 
4. Physical, mental, verbal abuse, or conduct, including, but not limited to abuses on the 

basis of race, color, religion, national or ethnic origin, sex, sexual orientation, age and 
disability, of any person on college premises or at College-sponsored or Col-
lege-supervised functions, which threatens or intimidates, or endangers the health or 
safety of any person. 

5. Sexual harassment or coercive sexual advances and/or activity. (As defined in this 
section of the Handbook.) 

6. Hazing. (As defined in the Centre College Hazing Statement of this section of the 



Handbook). 
7. Indecent exposure.  
8. Theft from or damage to College premises or theft of or damage to property of a 

member of the College community on College premises.  
9. Failure to comply with directions of College officials acting in performance of their 

duties.  
10. Disrespect (harassment, true threats, defamation, obscenity, incitement) for a College 

official while carrying out their official job responsibilities.  
11. Violations of published College regulations, including but not limited to published 

rules governing College residence halls, including regulations relating to entry and 
use of College facilities and any other regulations, which may from time to time be 
enacted.  

12. Possession and/or discharge of fireworks.  
13. Intoxication. 
14. Disorderly conduct.  
15. Illegal provision of alcohol by any individual or group to another individual or group 

either for a monetary charge or free of charge. 
16. Illegal provision, merchandising, possession, or consumption of illegal drugs on 

campus, or possession on campus of paraphernalia for the use of drugs. 
17. Possession of, or threatening use of, deadly weapons. (See definition of weapons in 

this and in the Campus Safety and Security section of this Handbook.) 
18. Arson or other intentional setting of fires. 
19. Fighting. 
20. Violation of College Computer Network “Acceptable Use Policy” found in this 

handbook. 
21. Unauthorized use of building. 
22. Hosting a party in a residence hall. 
23. Any conduct, which could be construed as a violation of any Federal, State, or local 

laws, may be treated as a violation of College regulation, particularly when it affects 
the College community’s pursuit of its proper educational purposes. 

The administration may also regard actions off-campus, which threaten or harm larger 
community welfare as occasions for disciplinary action either through normal judicial 
proceedings or administrative decision. The College may, for example, hold students 
living off-campus responsible for their behavior if their behavior causes neighbors to 
complain to the College. 
Sanctions and Penalties 
Sanctions or penalties, which may be imposed by the administration or under the judicial 
process for offenses, include, but are not limited to the following: 
1. Admonition. An oral statement to the student offender that he or she has violated College 

rules. 
2. Warning. Notice to the student orally or in writing that continuation or repetition of 

the conduct found wrongful, within a period of time stated in the warning, may be 
cause for more severe disciplinary action. 

3. Censure. Written reprimand for violation of a specific regulation, including the possi-
bility of more severe disciplinary sanction in the event of conviction for the violation 
of any College regulation within a period of time stated in the letter of reprimand. 

4. Disciplinary probation. Exclusion from privileges or participation in extracurricular 
College activities for a specified period of time and under such conditions as set forth 


