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University Honor Code Statement 

 

All members of the University of Denver are expected to uphold the values of Integrity, Respect, and 

Responsibility. These values embody the standards of conduct for students, faculty, staff, and administrators as 

members of the University community. Our institutional values are defined as: 

Integrity: acting in an honest and ethical manner; 

Respect: honoring differences in people, ideas, and opinions; 

Responsibility: accepting ownership for one’s own conduct. 
 

 

A. Pioneer Pledge. As a University of Denver Pioneer, I pledge… 

• to act with INTEGRITY and pursue academic excellence; 

• to RESPECT differences in people, ideas, and opinions and; 

• to accept my RESPONSIBILITY as a local and global citizen; 

Because I take pride in the University of Denver, I will uphold the Honor Code and encourage others to 

follow my example. 
 

 

B. Inclusive Excellence. Inclusive Excellence (IE) is the recognition that a community or institution’s success 

is dependent on how well it values, engages and includes the rich diversity of students, staff, faculty, 

administrators, and alumni constituents, and all the valuable social dimensions that they bring to the 

campus, including but not limited to race/ethnicity, sexual orientation, gender identity, gender expression, 

religion, nationality, age and disability. More than a short-term project or single office initiative, this 

comprehensive approach requires a fundamental transformation of the institution by embedding and 

practicing IE in every effort, aspect, and level of a college or university. Stated differently, the goal is to 

make IE a habit that is implemented and practiced consistently throughout an institution. 

 
C. Enforcement. In order to better foster and advance an environment of ethical conduct in the University 

community, all community members are expected to take “Constructive Action,” that is, any effort to 

discuss or report any behavior contrary to the Honor Code with a neutral party. 
 

The University’s Faculty Personnel Guidelines Relating to Appointment, Promotion, and Tenure will be 

used in the instance of any faculty member who has allegedly violated the Honor Code. The University of 

Denver's New Employee Guide will be used in the instance of any non-faculty employee who is accused of 

violating the Honor Code. The By-Laws, or other Board policies, of Colorado Seminary or the University of 

Denver will be used in the instance of any trustee who has allegedly violated the Honor Code. Any conflict or 

dispute concerning which procedure governs in the enforcement of the Honor Code will be resolved by the 

Provost, or, in the instance of the trustees or Chancellor, by the Board of Trustees. 

 

Student Conduct is responsible for reviewing Reports, assigning Charges, and implementing the processes 

described in this Honor Code as they relate to students. This authority, or portions of it, may be delegated 

by Student Conduct as necessary for purposes including, but not limited to, maintaining efficiency or 

avoiding conflicts of interest. The Student Honor Code procedures will be used when any student at the 

University may have violated the Student Conduct Policies. The Student Conduct Process is an educational 

process where students can have an opportunity to learn from the decisions they have made and wherever 

possible repair any harm they may have caused. 
 


