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campus during the Thanksgiving and Spring break periods; however, students should be aware that “work” is not 

considered a reason granted to remain on campus.  If you feel that you have an extreme circumstance and would like to 

remain on campus during the Thanksgiving or Spring breaks, please contact your Hall Director. There will be a daily 

charge billed directly to your student account.  Any student violating policies is subject to disciplinary action and may 

be asked to leave campus and not return until the residence halls open again. There will be no visitation during the 

break periods. (Student teachers, student athletes (in season), and international students are allowed to stay during 

break periods at no charge). 

 

Residence Life Policies 
The following general policies for all residence halls have been compiled in accordance with university regulations, 

local, state and federal laws. Their purpose is to promote an atmosphere of health and safety and to encourage a state of 

well-being among residents. All regulations and guidelines as stated in the current Henderson State University Student 

Guide and Residence Life Handbook apply to the residence halls. It is impossible to outline exact conduct in every 

situation and, for students of good judgment, it is unnecessary. 

 

Residents are required to cooperate with staff and other residents at all times. Students will be expected to become 

familiar with and responsible for following all published procedures, policies, rules, and regulations, including those 

which are explained in this handbook. Residents will respect the rights of other residents, and each resident will be 

responsible and held accountable for his/her behavior.  

 

Residents must comply with directions of university officials, which include residence life staff. Policies and 

procedures in all residence halls will be consistently and strictly enforced by university officials at all times. All 

residents are urged to be considerate, to exercise common sense, and not to infringe on the rights of others in their 

actions and activities as a contribution to a harmonious living group. The hall director, working with the hall council, is 

authorized to administer and interpret these general policies.  

 

Failure to comply with these guidelines will subject the residents to disciplinary action as stated in the university-

prescribed Code of Conduct. Such actions may include dismissal from housing and/or separation from the university, 

etc. 

 

Non-Discrimination 

In assigning students to housing, the university does not discriminate on the basis of race, religious affiliation, national 

origin, etc. 
 

Posting Flyers 
All flyers, announcements, or other printed or written materials are subject to the approval of the Hall Director before 

posted in the residence halls. Any resident found posting unapproved material will be subject to disciplinary action or 

restitution for damage to the surface.  

 

Furniture 
No furniture, including but not limited to mattresses, chairs, couches and tables, may be removed from any room or 

lobby. Television cables or any electrical wiring may not be moved or altered in any way. Waterbeds are not permitted 

in residential life facilities. This includes manufactured and homemade models. Upon discovery of missing furniture 

residents will be required to returned said furniture and will be assessed a $50 fine per piece of furniture.   

 

Harassment 
Harassment is defined as verbal, written, visual, or physical conduct based on or motivated by an individual’s actual or 

perceived race, color, creed, religion, ethnicity, national origin, age, sex, sexual orientation, or marital, veteran or 

disabled status or other characteristics as defined and protected by law in the location where a particular program is 

operating, that has the purpose or effect, from the point of view of a reasonable person, of objectively and substantially: 

a. undermining and detracting from or interfering with an individual’s education or work performance or 

access to university resources; or 

b. creating an intimidating, hostile, or offensive educational, work, or living environment. 

 

Harassment may include repeated slurs, or taunts in the guise of jokes, or disparaging references to others, use of 

epithets, stereotypes, comments, gestures, threats, graffiti, display or circulation of written or visual materials, taunts or 

manner of speech, and negative reference to customs when such conduct is based on or motivated by one or more of the 

protected characteristics identified above, or other characteristics as defined and protected by applicable law. 
 

Appliances 


