
 
 

Student Sexual Misconduct Policy  - 1 -  Approved:  5/10/2013 
 

Student Sexual Misconduct Policy 
 
 
 
Policy Type:  Board of Visitors 
Responsible Office: Office of Student Conduct and Academic Integrity 
Initial Policy Approved:  05/20/1994 
Current Revision Approved:  05/10/2013 
  
 
 
Policy Statement and Purpose           
 
*If you or someone you know may be the victim of any form of sexual misconduct, you are strongly 
urged to seek immediate assistance. For information about what to do immediately following a sexual 
assault, and the numerous resources available at the University and in the local community, please 
consult the University’s Sexual Violence and Title IX Resources website, www.titleix.saf.vcu.edu.  
 
INTRODUCTION 
Membership in a University community carries with it the responsibility for mutual trust and respect and 
adherence to the standards of conduct established by the community. Standards for conduct at the 
University are set forth in the Student Sexual Misconduct Policy and in other policy documents. 
Accordingly, this statement sets forth the University's policy on student sexual misconduct as applicable 
to all Virginia Commonwealth University students. For purposes of this policy, sexual misconduct 
includes non-consensual sexual intercourse, non-consensual sexual contact, sexual exploitation, and 
sexual harassment, each as more fully defined in this document under the Definitions Section.  
 
Virginia Commonwealth University prohibits sexual misconduct by students. As a recipient of federal 
funds, the University is required to comply with Title IX of the Higher Education Amendments of 1972, 
20 U.S.C. § 1681 et seq., which prohibits discrimination on the basis of sex in education programs or 
activities. Sexual misconduct, as defined in this policy, is a form of sex discrimination prohibited by Title 
IX. The University is obligated under Title IX to investigate reports of sexual misconduct, to take action to 
eliminate sexual harassment and sexual assault, prevent its reoccurrence and its adverse effects. 
 
This policy sets forth resources available to students, describes prohibited conduct, and establishes 
procedures for responding to reports and adjudicating complaints of sexual misconduct. 
 
 
APPLICATION 
This policy addresses complaints of sexual misconduct where the accused is a student of Virginia 
Commonwealth University. (See Code of Conduct for definition of a VCU student – hyperlink to 
definition). Complaints relating to sexual misconduct by a member of the University faculty or staff may 
be reported to the Office of Diversity and Equity. Please see University Guidelines on Prohibition of 
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Sexual Harassment for details regarding the University’s policy directed at sexual harassment by 
employees. 
 
 
GEOGRAPHIC JURISDICTION 
This policy applies regardless of where the alleged sexual misconduct occurred (on or off campus). 
 
 
VIOLATION OF LAW AND UNIVERSITY DISCIPLINE 
Because sexual misconduct may constitute both a violation of University policy and criminal activity, the 
University encourages persons to report alleged sexual misconduct promptly to VCU Police or local law 
enforcement agencies. Criminal investigations may be useful in the gathering of relevant evidence, 
particularly forensic evidence. Because the standards for finding a violation of criminal law are different 
from the standards for finding a violation of the Student Sexual Misconduct Policy, criminal 
investigations or reports are not determinative of whether sexual misconduct has occurred under the 
University’s policy. In other words, conduct may constitute sexual misconduct under the University 
policy even if it is not a crime or law enforcement agencies lack sufficient evidence of a crime and 
therefore decline to prosecute. The filing of a report of sexual misconduct with the University is 
independent of any criminal investigation or proceeding, and (except that the University’s investigation 
may be delayed temporarily while the criminal investigators are gathering evidence) the University will 
not wait for the conclusion of any criminal investigation or proceedings to commence its own 
investigation and take interim measures to protect the reporting party and the University community, if 
necessary. 
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Who Should Know This Policy           
 
VCU students, faculty and staff are responsible for knowing this policy and familiarizing themselves with 
its contents and provisions. 
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Definitions              
Sexual Misconduct – Offenses include, but are not limited to, sexual harassment, non-consensual sexual 
intercourse (or attempts to commit same), non-consensual sexual contact (or attempts to commit 
same), and/or sexual exploitation.  See also University Guidelines on Prohibition of Sexual Harassment.  

a.  Sexual Harassment - unwelcome verbal, non-verbal or physical conduct, including sexual 
violence, when:  
1. Submission to such conduct is made a term or condition of employment, education, or 
participation in a University activity, or 
2. Submission to or rejection of such conduct is a factor in a decision affecting employment, 
education, or participation in a University activity.  

Another form of sexual harassment is unwelcome verbal, non-verbal or physical conduct based 
on sex or gender that is sufficiently severe, persistent, or pervasive that it unreasonably 
interferes with a student’s academic (or work) performance or living conditions, or creates an 
intimidating, hostile, or offensive environment. This form of harassment may include acts of 
intimidation, aggression or hostility based on sex or sex-stereotyping, even if the acts do not 
involve conduct of a sexual nature. 

b. Non-consensual sexual intercourse – Any sexual intercourse (anal, oral or vaginal), however 
slight, with any object by an individual upon another individual without consent. Intercourse, 
however slight, means vaginal penetration by a penis, object, tongue or finger, anal penetration 
by a penis, object, tongue or finger, and oral copulation (mouth to genital or genital to mouth 
contact). 

c. Non-consensual sexual contact – Any intentional sexual touching, however slight, with any 
object by an individual upon another individual without consent. Sexual touching means 
intentional contact with the breasts, buttock, groin, or genitals or touching another with any of 
these body parts, or making another touch a person or themselves with or on any of these body 
parts; any intentional bodily contact in sexual manner, though not involving contact with/of/by 
breasts, buttocks, groin, genitals, mouth or other orifice.   

d. Consent - Consent is informed, knowing and voluntary.  It is active, not passive.  Silence, in and 
of itself, cannot be interpreted as consent.  Consent can be given by words or actions, as long as 
those words and actions create mutually understandable permission regarding the conditions of 
sexual activity.  Consent to one form of sexual activity cannot imply consent to other forms of 
sexual activity and previous relationships or consent cannot imply consent to future sexual acts.  
Consent cannot be obtained by use of physical force, compelling threats, intimidating behavior 
or coercion.  Consent cannot be given by someone known to be – or should be known to be – 
mentally or physically incapacitated. In order to give consent, one must be of legal age. 
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e. Coercion - When someone makes it clear that they do not want sex, that they want to stop, or 
that they do not want to go past a certain point of sexual interaction, continued pressure 
beyond that point can be coercive. 

f. Incapacitation - Incapacitation is a state where one cannot make a rational, reasonable decision 
because they lack the ability to understand who, what, when, where, why or how of their sexual 
interaction.  Incapacitation can result from alcohol or other drug use, unconsciousness, 
blackout, mental disability, sleep, involuntary physical restraint, or from being drugged. Consent 
cannot be given by someone known to be – or should be known to be – mentally or physically 
incapacitated. 

g. Sexual exploitation – Occurs when an individual takes non-consensual or abusive sexual 
advantage of another for their own advantage or benefit, or to benefit or advantage anyone 
other than the one being exploited, and that behavior does not otherwise constitute one of 
other sexual misconduct offenses. 

 
Contacts               
 
The Office of Student Conduct and Academic Integrity (OSCAI) officially interprets this policy. The Office 
of Student Conduct and Academic Integrity is responsible for obtaining approval for any revisions as 
required by the policy Creating and Maintaining Policies and Procedures through the appropriate 
governance structures. Please direct policy questions to The Office of Student Conduct and Academic 
Integrity. 
 
 
 
Procedures              
 
 
UNIVERSITY RESPONSE 
The University encourages students and others to report all incidents of sexual misconduct. The 
University is obligated under federal law to investigate reports of sexual misconduct, to take action to 
eliminate sexual harassment and sexual assault, prevent its reoccurrence and address its effects.  The 
University reserves the right to take whatever measures it deems necessary in response to allegations of 
sexual misconduct in order to protect students’ rights and personal safety.  Such measures include, but 
are not limited to, modification of VCU living arrangements and/or academic schedules, interim 
suspension of the accused student from campus pending a hearing, and issuing a “no contact order.” 
Upon a finding that sexual misconduct that creates a hostile environment has occurred, the University 
shall take reasonable steps to prevent its recurrence and to remedy the discriminatory effects on the 
victim(s) and others.  
 
 
 
REPORTING OPTIONS AND ASSISTANCE 
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Any person may file a report of sexual misconduct against a Virginia Commonwealth University student 
or student organization under this policy. See the Student Code of Conduct for definition of a VCU 
student. Different people on campus have different reporting responsibilities, and different abilities to 
maintain confidentiality, depending on their roles. Some University resources are expressly there to take 
action when crimes or sexual misconduct policy violations are reported to them. A list and description of 
these non-confidential reporting options is outlined below: 
 
VCU Police: Emergency (804) 828-1243; Non-emergency (804) 828-1196 

• For on-campus incidents, VCU Police can provide immediate assistance and address safety 
concerns. VCU Police can assist in identifying the proper police jurisdiction and department for 
off-campus incidents. This report will most likely result in a criminal investigation.  

Deputy Title IX Coordinator in Student Affairs: Dr. Reuban Rodriguez, (804) 366-1643, 
rbrodriguez@vcu.edu 

• Acts as the central recipient for sexual misconduct reports for the University. Provides 
information about options and resources, initiates interim safety measures and coordinates 
appropriate accommodations, and assists students in filing a complaint with the University and 
police. 

Office of Student Conduct & Academic Integrity: (804) 828-1963 
• Receives formal sexual misconduct complaints against students, conducts investigations and 

coordinates the student conduct adjudication and hearing processes. This report will most likely 
result in a University conduct investigation. 

Since the University’s student conduct system is not a substitute for criminal or civil action, the 
University encourages students to report alleged sexual misconduct promptly to both campus 
authorities and VCU Police or local law enforcement agencies. Reporting to law enforcement does not 
guarantee the University will receive a report; likewise, reporting to the University does not guarantee 
law enforcement response.  
 
University officials, including faculty members, supervisors, student affairs staff and anyone else 
employed by the University who has supervisory, administrative, and instructional or advising 
responsibilities are encouraged to notify the Deputy Title IX Coordinator in Student Affairs about 
matters of possible student sexual misconduct. If anonymity is requested, officials have the option to 
report only non-identifiable information such as date, location and nature of the incident. Reports can 
be filed by contacting the Deputy Title IX Coordinator in Student Affairs, Dr. Reuban Rodriguez, by phone 
(804) 366-1643, email (rbrodriguez@vcu.edu) or via the sexual misconduct online incident reporting 
form.  
 
The University makes every effort to protect students’ privacy and confidentiality. Information reported 
will be shared only on a need-to-know basis, and after consultation with the reporting student. The 
University also takes steps to protect students from further misconduct, including retaliation. 
Withholding information, such as the accused or the complainant’s names, may limit the University’s 
ability to thoroughly investigate a sexual misconduct complaint.  
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If required, the Deputy Title IX Coordinator in Student Affairs will report basic non-identifying 
information to the VCU Police Department per the Jeanne Clery Disclosure of Campus Security Policy 
and Campus Crime Statistics Act. No names will be published in these reports. 
 
 
Amnesty from Student Conduct for the Reporting Party 
It is not the practice of the University to pursue disciplinary action against an accuser or witness for his 
or her improper use of alcohol or drugs (e.g., underage drinking), provided that such student is acting in 
good faith as a complainant or witness to the events of the alleged sexual misconduct.  
 
ADVOCACY RESOURCES 
 
Sexual Assault and Domestic Violence Services Coordinator: (804) 828-2085 

• Coordinates services and provides advocacy support for students (and their friends or family) 
who have experienced sexual assault, stalking, harassment, and/or intimate partner violence. 

 
CONFIDENTIAL RESOURCES 
Some resources can offer complete confidentiality*, offering support and information without any 
obligation to report without permission (to the extent the law allows).  
A list and description of these confidential reporting options is outlined below: 
 
University Counseling Services: Monroe Park (804) 828-6200 or MCV (804) 828-3964  

• Assists the needs of students who have experienced sexual misconduct by providing counseling 
and support.  

University Student Health:  Monroe Park (804) 828-8828 or MCV (804) 828-9220 
• Assists with the medical needs of students who have experienced sexual misconduct by 

providing examination, consultation and treatment. 

Local rape crisis centers: YWCA (804) 643-0888; Safe Harbor (804) 249-9470 
• Local non-profit agencies that assist survivors of sexual violence by providing counseling and 

advocacy support. 

Members of the clergy and chaplains 
 

* Confidential resources adhere to professional, legal, and ethical guidelines established 
by professional organizations and state law.  Legal and ethical exceptions to 
confidentiality may include: when there is a clear and present danger of harm to you or 
others; when there is knowledge or suspicion of abuse or neglect of children or elderly 
persons; when a court subpoenas clinical records; and as otherwise required by law. 

 
 
 
 
ANONYMOUS REPORTS: 
A victim of sexual misconduct who does not want to pursue action within the University’s conduct 
system or the criminal justice system may still consider making an anonymous report to the Deputy Title 
IX Coordinator in Student Affairs. With such information, the Deputy Title IX Coordinator can keep an 
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accurate record of sexual misconduct incidents involving students, determine where there are patterns, 
and address systemic issues.  
Please use this form to submit an anonymous report: Sexual Misconduct Reporting Form.  
 
If you believe the sexual misconduct is a crime of sexual violence, you may also anonymously report the 
crime to VCU Police through the options below. Reports filed in this manner are counted and disclosed 
in the annual crime statistics for the University.  
1. To report crimes by telephone to VCU Police anonymously call 828-1234 (emergency) or 828-1196  
(non-emergency).  
2. For confidential online reporting to VCU Police visit www.vcu.edu/police and click “Report a Crime.”  
3. Crime tips may be sent anonymously to VCU Police by texting “VCUtip” to 274637. 
 
 

UNIVERSITY CONDUCT PROCESS 
 

Once a sexual misconduct complaint has been filed with the Office of Student Conduct and Academic 
Integrity, the following processes and procedures apply.  
 
STUDENT SEXUAL MISCONDUCT POLICY AUTHORITY 
The Director of Student Conduct and Academic Integrity or designee shall determine the composition of 
the Sexual Misconduct Boards and the Conduct Appeal Boards and will determine which administrator 
or board shall be authorized to hear each matter.  The Director of Student Conduct and Academic 
Integrity or designee may develop procedures for the administration of the student conduct system and 
procedural rules for the conduct of Sexual Misconduct Board Hearings that are not inconsistent with the 
provisions of the Student Sexual Misconduct Policy.  Decisions made by a Sexual Misconduct Board, 
and/or Student Conduct Administrator shall be final, pending the normal appeal process. 
 
 
RIGHTS AND RESPONSIBILITIES 
All Accusers and Accused Students are provided the following rights and responsibilities throughout the 
University student conduct process: 

1. The right to receive written notification of any alleged violation. 
2. The right to know the source of any allegation. 
3. The right to know the specific alleged violation of the Student Sexual Misconduct Policy. 
4. The right to know any sanctions that may be imposed by the University if found 

responsible for specific violations of the Student Sexual Misconduct Policy. 
5. The right to be accompanied by an advisor and/or advocate of their choice and at their 

own expense during the University student conduct process; for advisory purposes only, 
not for legal representation.  

6. The right to present his or her own information.  Advisors are not permitted to speak or 
to participate directly in the University student conduct process unless authorized by 
the Student Conduct Administrator.  When selecting an advisor, students should be 
cognizant of any scheduled meetings or hearings, delays in the University student 
conduct process will not be allowed due to the scheduling conflicts of an advisor. 

7. The right to have the opportunity to respond to any allegation and provide witnesses 
and/or pertinent additional information. 

8. The right to refrain from making any statement concerning alleged violations of the 
Student Sexual Misconduct Policy. 
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9. The right to know that any statements made by the Accuser and/or Accused Student can 
be used during the University student conduct process. 

 
 
CHARGES AND SEXUAL MISCONDUCT BOARD HEARINGS 
Any member or entity of the University community or others outside of the University may file charges 
against a student or student organization for violations of the Student Sexual Misconduct Policy. Any 
charge should be submitted as soon as possible after discovery of the alleged violation, a delay may limit 
the University's ability to thoroughly investigate a sexual misconduct complaint.  You may submit a 
written report via the Sexual Misconduct Reporting Form or you may contact the Office of Student 
Conduct & Academic Integrity for alternative reporting options.  Once the charge has been submitted, 
the Director of OSCAI or designee will review the charge and appoint a Student Conduct Administrator 
to complete an investigation.  
 
A Notification Letter will be sent to the VCU e-mail address of the accused student including the specific 
violations for which the student has been charged, as well as instructions to contact the Student 
Conduct Administrator to schedule a meeting.  An accused student will have five (5) business days from 
the date of the Notification Letter to contact the Student Conduct Administrator to schedule a meeting.  
If the student fails to respond to the Notification Letter or does not attend the scheduled meeting, the 
University may choose to proceed with consideration of the charges without the student’s presence. 
 
The Student Conduct Administrator will complete an investigation concerning the allegations stated in 
the Notification Letter.  The Student Conduct Administrator will meet with the accuser and the accused 
student, as well as any witnesses, and examine additional information.  The Student Conduct 
Administrator then will determine within 60 days if VCU’s Student Sexual Misconduct Policy has been 
violated or if the matter can be closed.  The Student Conduct Administrator may request from the Vice 
Provost an extension to those 60 days for extenuating circumstances.  Based upon all of the examined 
information and witness statements, the Student Conduct Administrator will make a determination of 
responsibility using the standard of preponderance of the evidence.  Based upon the determination of 
the Student Conduct Administrator, the accused student and/or accuser will have the following options: 
 
    1 - No Violation Established by the Administrator:  
The Student Conduct Administrator will notify the accused student and accuser that the University will 
be taking no action at this time concerning the allegations.  An accuser whose request for a hearing is 
denied may appeal that decision in writing within five (5) business days to the Vice Provost for Student 
Affairs, whose decision will be final. 
 
 2- Violation Established - Administrative Adjudication:  
 Accused student accepts responsibility and sanctions 
The student accepts responsibility for violating specified provisions of VCU's Student Sexual Misconduct 
Policy. The Student Conduct Administrator will propose a resolution to the complaint and specify 
sanctions. If both the accuser and accused student agree to the administrative adjudication and 
proposed sanctions, the complaint is resolved without a hearing and without any further rights of appeal 
by either party. 
If the accuser and/or the accused do not agree to the administrative adjudication and proposed 
sanctions, the matter will be referred to the Sexual Misconduct Board for adjudication.  
 
 3- Violation Established – Student Conduct Board: 
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 Accused student and/or accuser do not agree to administrative adjudication In such 
circumstances, the OSCAI will proceed to schedule a Sexual Misconduct Board hearing to consider the 
information and evidence and make a determination concerning the allegations and, if necessary, any 
sanctions.  The Sexual Misconduct Board will be comprised of three (3) University Community members 
with at least one (1) student and one (1) administrative or instructional faculty member.  One member 
will be designated as the Chair and will be responsible for administering the hearing and recording the 
decision.  The accused student and accuser will be notified of the date, time and location of the hearing 
by the OSCAI at least five (5) business days prior to the scheduled Sexual Misconduct Board hearing.  If 
the accused student and/or the accuser fail to attend the scheduled Sexual Misconduct Board hearing, 
the hearing will proceed in their absence and their ability to appeal the Sexual Misconduct Board 
hearing decision may be limited.    
 
A Sexual Misconduct Board hearing will consist of the following components: 
• Introduction and procedural rules. 
• Introductory statement and presentation of information by Student Conduct 

Administrator and/or Accuser. 
• Witnesses presented by the Student Conduct Administrator and/or Accuser. 
• Introductory statement and presentation of information by the Accused Student. 
• Witnesses presented by the Accused Student. 
• Closing statement by Student Conduct Administrator and/or Accuser. 
• Closing statement by Accused Student. 
• Closed session deliberation Sexual Misconduct Board. 
 
Witnesses will provide information to and answer questions from the Sexual Misconduct Board.  
Questions may be suggested by the accused Student and/or the accuser to be answered by each other 
or by witnesses.  This process will be conducted by the Sexual Misconduct Board with such questions 
directed to the chairperson, rather than to the witness directly to preserve the educational tone of the 
hearing and to avoid creation of an unnecessarily adversarial environment.  Questions of whether 
potential information will be received shall be resolved by the discretion of the chairperson. 
 
All procedural questions are subject to the final decision of the chairperson of the Sexual Misconduct 
Board. 
 
There shall be a single verbatim record, such as a digital recording, of all Sexual Misconduct Board 
hearings excluding deliberations.  The record shall be the property of the University. 
 
For sexual misconduct charges, and other charges of a sensitive nature, whether the alleged victim is 
serving as the complainant or as a witness, alternative testimony options will be made available, such as 
placing a privacy screen in the hearing room, or allowing the alleged victim to testify from another room 
via electronic means. 
 
The Sexual Misconduct Board will determine, by majority vote, if the student is responsible for the 
allegations based on a preponderance of the evidence presented at the hearing.  The Sexual Misconduct 
Board will notify the Director of Student Conduct and Academic Integrity or designee of the 
determination and any recommended sanctions.  The Director of Student Conduct and Academic 
Integrity or designee will determine the final sanctions and notify the accused student and the accuser, 
within five (5) business days of the Sexual Misconduct Board hearing in writing via their VCU e-mail 
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address of the determination and any sanctions, in compliance with the Clery Act, Office of Civil Rights 
and Department of Education.  
 
Both the accuser and the accused student have the right to appeal the Sexual Misconduct Board’s 
decision. Appeals must be made in writing (see Section 4: “Formal Appeals Process”) within five (5) 
business days following the date of the notification of determination to the OSCAI.  The OSCAI will then 
forward the appeal as well as a written statement from the Student Conduct Administrator to a Conduct 
Appeal Board (CAB).  The CAB will be comprised of three (3) University Community members with at 
least one (1) student and one (1) administrative or instructional faculty member.  The CAB will review 
the accused student’s or accuser’s written appeal as well as any written statement from the Student 
Conduct Administrator and/or other party.  The CAB will then make one of two recommendations to the 
Vice Provost for Student Affairs (VPSA) or designee concerning the appeal: (1) Uphold the Student 
Conduct Board determination, or (2) Remand the matter back to the Student Conduct Board.  The VPSA 
or designee will review the recommendation of the Student Conduct Appeal Board and make a final 
determination concerning the appeal and notify the accused student and accuser of that outcome.  
 
 4-Formal Appeals Process 
All appeals to the Sexual Misconduct Board must be completed in writing using the University Hearing 
Appeal Form.  All appeals must be submitted within five (5) business days following the date of the 
decision notice to the OSCAI.  The appeal must contain any and all information, including any new 
evidence, should that be the selected criteria.  Appeals may only be based on the following two criteria: 

1. New and pertinent evidence has come to light. 
2. A procedural error that would have impacted outcome of case has occurred.  

 
After receipt of the appeal, the Student Conduct Administrator and/or other party also may submit a 
statement responding to the claims or issues as presented by the written appeal. The written appeal and 
all other written statements will be submitted by the OSCAI to the appropriate body. 
 
ADMINSTRATIVE ACTIONS 
 
The Sexual Misconduct Board is required to consider suspending or expelling any student found 
responsible for non-consensual sexual intercourse; however the Board may impose any sanction that it 
finds to be fair and proportionate to the violation. In determining the appropriate sanction, the Board 
may consider any record of past violations of the Code of Conduct, as well as the nature and severity of 
such past violations. The Board will also consider, as part of its deliberations, whether the sanction will 
(a) bring an end to the violation in question, (b) reasonably prevent a recurrence of a similar violation, 
and (c) remedy the effects of the violation on the accuser and the University community. 
 
Interim Suspension 
Interim Suspension is the immediate removal of a student from the University, including but not limited 
to, facilities, programs, privileges, classes, and premises until final disposition.  Interim suspension may 
be imposed: (a) to ensure the safety and well-being of members of the University community or 
preservation of University property; (b) to ensure the student’s own physical or emotional safety or 
well-being; or (c) if the student poses an ongoing threat of disruption of, or interference with, the 
normal operations of the University.  The student will be notified in writing by electronic means of the 
interim suspension and the reason for the suspension by the Director of Office of Student Conduct and 
Academic Integrity or designee.  The student will have three (3) days to appeal his/her interim 
suspension in writing to the Vice Provost for Student Affairs or designee.  If the student does not appeal 
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the interim suspension or if the appeal is denied, the regular student conduct process shall proceed on 
the normal schedule, up to and through a Student Conduct Board hearing and a Conduct Appeal Board 
hearing, if required.  Additionally, the University may administratively withdraw the student from their 
classes during or, if appropriate, retroactively following this process. 
Revocation of Admission 
Revocation of Admission entails rescinding the offer of University admission that had been awarded 
under circumstances of fraud, misrepresentation, or other violation of University standards in the 
student’s matriculation to the University. 
Revocation of Degree 
Revocation of Degree entails rescinding the award of a University degree that had been awarded under 
circumstances of fraud, misrepresentation, or other violation of University standards.  For more detail 
refer to VCU Procedures for Degree Revocation.  
 
 
SANCTIONS 
 
Upon a final finding of responsibility of a Student Sexual Misconduct Policy violation, sanctions may be 
imposed upon a student by the Director of Student Conduct and Academic Integrity, Student Conduct 
Administrator, the Sanction Review Board or by the Vice Provost for Student Affairs or designee.  More 
than one of the sanctions listed may be imposed for any single violation.  A student assigned any 
sanction and who fails to complete the sanction will be considered to have committed another violation 
of the Code.  Violations involving impairment from the voluntary use of alcohol and/or use of drugs, 
(other than medically necessary) shall be considered an aggravating, and not a mitigating, factor in 
sanctioning.  All sanctions become part of a student’s permanent University disciplinary record.  The 
University may withhold awarding a degree, or any other academic achievement, otherwise earned, 
until the completion of the process set forth in this Code, including appeals and the completion of any 
and all sanctions imposed. 
The following sanctions are not recorded on a student’s transcript.  These sanctions are not reported to 
external agencies as a University disciplinary action, unless required by law.  
Censure 
Censure is a written notice warning the student to avoid a recurrence of any conduct that violates the 
Code and/or any University policy.  
Disciplinary Probation 
Disciplinary probation is a specified period of time, a minimum of one semester, requiring the student to 
avoid a recurrence of any conduct that violates the Code and/or any University policy that may result in 
additional University sanctions including suspension or expulsion.  
Educational Experiences 
Educational experiences are learning opportunities, including but not limited to, community service, 
drug and alcohol education, and written papers, designated to be completed by the student.  In 
addition, an alcohol and drug assessment and/or behavioral health assessment may be completed by a 
qualified medical or mental health professional and released to an appropriate University official.  
Loss of Privileges 
Loss of privileges is a denial of services, privileges, and benefits which may impact participation in 
extracurricular activities, residence in University housing, University employment, Honors College, 
leadership within student organizations, academic activities, and study abroad, for a designated period 
of time.  
Fines 
Previously established and published fines may be imposed. 



 
 

 

Student Sexual Misconduct Policy  - 12 -  Approved:  5/10/2013 
 

Bans, Deactivations and Holds 
Bans, deactivations and holds are restriction of access to University services, activities, facilities and 
registration. 
Restitution 
Restitution is monetary reimbursement to the University and/or a member of the University community 
or others to cover the cost of damage, injury, or loss of community or personal property as a result of a 
violation.  
No Contact 
The student is instructed not to have direct or indirect contact with the victim(s) of the violation(s).  This 
includes but is not limited to contact in person, through electronic means, or through a third party. 
University Policy Sanctions 
University Policy Sanctions are any sanctions not specified in the Code, but which are applied to a 
student as a result of prohibited behavior of another University policy. 
Deferred Suspension  
Deferred suspension is a designated period of time during which a student is given the opportunity to 
demonstrate the ability to abide by the Code’s articulated behavioral expectations. 
The following sanctions are recorded on a student’s transcript.  These sanctions are reported to external 
agencies as a University disciplinary action and as required by law.  
Suspension  
Suspension is removal of a student for a defined period of time, for a maximum of six consecutive 
semesters, during which a student loses all University privileges including, but not limited to, facilities, 
programs, privileges, classes, and premises.   Students who do not attend VCU for three or more 
successive semesters excluding summer sessions must submit an application for readmission to the 
Office of Undergraduate Admissions.  
Expulsion  
Expulsion is permanent dismissal from the University, administrative withdrawal from classes and loss of 
all University privileges.  
The following sanctions may be imposed upon student organizations: Censure; Disciplinary Probation; 
Educational Experiences; Loss of Privileges; Fines; Bans, Deactivations and Holds; and Restitution. 
 
 
NOTIFICATION OF SANCTIONS 
 
Sanctions and other material related to student conduct processes are part of the educational record of 
the accused student and are protected from release under the Family Educational Rights and Privacy Act 
(FERPA), a federal law.  However, the University observes the legal exceptions to FERPA. 
 
Accusers in a sexual misconduct case have a right to be informed of the outcome of the hearing, in 
writing, without condition or limitation. Accusers have a right to be informed of the sanctions, in writing, 
in compliance with the Clery Act and other guidelines from the Office of Civil Rights and the Department 
of Education.    
 
The University may release publicly the name, nature of the violation of a University policy that is a 
“crime of violence,” including: arson, burglary, robbery, criminal homicide, sex offenses, assault, 
destruction/damage/vandalism of property, and kidnapping/abduction.  The University shall release this 
information to the complainant in any of these offenses regardless of the outcome. 
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INTERPRETATION AND REVISION 
 
Any question of interpretation or application of the Student Sexual Misconduct Policy shall be referred 
to the Director of Student Conduct and Academic Integrity or designee for final determination. 
The Student Sexual Misconduct Policy shall be reviewed every five (5) years under the direction of the 
Director of Student Conduct and Academic Integrity. 
 
ACKNOWLEDGEMENT 
This Student Sexual Misconduct Policy has drawn material from Edward N. Stoner’s and John Wesley 
Lowery’s A Twenty-First Century Model Student Sexual Misconduct Policy, Brett A. Sokolow’s NCHERM 
Model Sexual Misconduct Policy, the University of Virginia’s Policy and Procedures for Sexual Misconduct 
Complaints and William & Mary’s Sexual Misconduct Policy and Procedure. 
 
Forms               
 
Sexual Misconduct Reporting Form, located at: 
https://publicdocs.maxient.com/reportingform.php?VirginiaCommonwealthUniv&layout_id=5  
 
 
Related Documents             
 
 

1. University Guidelines on Prohibition of Sexual Harassment  

2. Employee-Student Consensual Relationships  
 

3. Threat Assessment and Violence Prevention Policy 
 

4. VCU Procedures for Degree Revocation   
 
5. Sexual Violence Resource Information Site, located at: http://www.titleix.saf.vcu.edu/reporting/ 

 
 
Revision History             
 
This policy supersedes the following archived policies: 

 
01/22/1998 Student Sexual Misconduct Policy 

 
 
 
FAQs               

There are no FAQs associated with this policy and procedures. 

 


