
 10 

 

 

STUDENT RIGHTS AND RESPONSIBILITIES  

 

Academic Rights and Responsibilities of Students  

The Kentucky State University Board of Regents has adopted the following 

statements and commitments regarding the rights, freedoms and responsibilities of students.  

Statement of the Board of Regents  

The Board of Regents of Kentucky State University recognizes that an essential 

element of higher education is the freedom of intellectual inquiry and expression, for free 

inquiry and free-expression are indispensable to the attainment of the educational goals of 

Kentucky State University.  

Access to Education  

The Board of Regents is committed to the policy of freedom from discrimination.  

Kentucky State University is open to all students who qualify for admission, without regard 

to age, sex, race, color, creed, national origin, veteran status or handicap.  

Freedom To Learn  

The Board recognizes that the educative process can take place only under orderly 

conditions, and that all members of the academic community have an inescapable 

responsibility to create, maintain and respect general conditions conducive to the freedom to 

learn and to the protection of life and property. This must be a responsibility shared by all 

segments of the academic community.  While it is recognized that we can have order without 

freedom, we cannot have freedom without order.  

Speech and Criticism  

The Board of Regents recognizes the right of freedom of speech, including criticism, 

expression of grievances or petitions for redress of wrongs, so long as freedom of speech and 

assembly are exercised in a responsible, lawful and peaceful manner and do not interfere 

with the protected rights and freedoms of other citizens.  

The Board supports and protects the rights of members of the University community 

to express fully and in responsible ways their views for or against actions and opinions with 

which they agree or disagree.  

 

Participation in Institutional Governance  

The Board encourages participation of members of the academic community in the 

responsibility of institutional government through membership on and participation in the 

decisions of University policy committees and councils.  
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Complaint and Grievance Procedures  

 

In the normal course of University activities, students may encounter problems with 

University employees (faculty, staff, and/or administrators).  In these circumstances, students 

should first attempt to resolve the problem by talking directly with the employee involved.  

However, the University recognizes that it is not always possible for students to resolve a 

problem by direct discussions with the University employee.  In these cases, the options 

available to students include making an informal complaint to the employee's immediate 

supervisor and/or filing a formal written complaint in accordance with existing University 

policies.  

 

Informal Complaints: In many cases, it is possible to resolve a complaint by an informal 

verbal discussion with the employee's immediate supervisor (chairperson, dean, or head of a 

staff department).  Students who make informal complaints do so by talking to the 

immediate supervisor. Students who make informal complaints need to realize that the 

supervisor will handle the complaint however he or she sees fit and that the student making 

the complaint may never know what action is taken regarding the complaint.  Despite this 

fact, informal complaints often result in conversations between the supervisor and the 

affected employee to determine possible corrective actions.  

Formal Complaints and Grievances: Students who wish to go beyond the informal complaint 

stage must be willing to make complaints or file grievances in writing.  These formal written 

complaints and grievances start a "due process" procedure which ensures that the formal 

complaint or grievance is taken seriously, investigated thoroughly by appropriate parties, and 

resolved after the investigation. All parties involved in the formal complaint/grievance 

process are notified of various actions in writing. Exactly what type of process is involved 

depends on the nature of the written complaint made.  

As valued members of the Kentucky State University community, KSU students have 

the right to file a complaint against a faculty member, staff member, administrator, or student 

if they feel that certain rights have been violated or that they have been mistreated. To ensure  

that every student complaint is addressed as efficiently and fairly as possible, the Board 

hereby enacts a comprehensive grievance policy for Kentucky State University Students. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


