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Grievance Committee 
The committee shall consist of: 

1.  One (1) impartial student who will not be affected by the decision: to be nominated by 
the aggrieved party. 

2.  One (1) impartial student who will not be affected by the decision: to be nominated by 
either the Dean of the College of Arts and Sciences or the Dean of the College of 
Engineering. 

3.  A chairperson to be selected by either the Dean of the College of Arts and Sciences or 
the Dean of the College of Engineering in consultation with members specified in 1 and 

4.  Two (2) impartial members of the faculty: one the Secretary of the Faculty when no 
conflict of interest exists, and one to be nominated by the aggrieved party. The 
committee shall hold a hearing on the complaint and shall examine all relevant 
documents. The committee shall report its findings to the President. 

VIII.  BUCKNELL UNIVERSITY SEXUAL MISCONDUCT 
AND RELATIONSHIP VIOLENCE POLICY
Bucknell University educates men and women for a lifetime of critical thinking and 
strong leadership. The University fosters a residential, co-curricular environment in 
which students develop intellectual maturity, personal conviction and strength of 
character, informed by a deep understanding of different cultures and diverse 
perspectives. This environment cannot thrive unless each member of the University 
community is valued as an individual and is treated civilly and respectfully. Sexual 
Misconduct and Relationship Violence are antithetical to the standards and values of the 
University, violate University Policy and, in some instances, state and federal law, and will 
not be tolerated. 

Title IX of the Educational Amendments of 1972, 20 U.S.C. §§1681 et seq., prohibits 
discrimination on the basis of sex in education programs and activities operated by 
recipients of federal financial assistance. It is important to understand that sex 
discrimination includes sexual harassment (which encompasses sexual assault and other 
forms of misconduct), as discussed below. The University complies with Title IX and does 
not discriminate on the basis of sex in educational programs and activities, admissions, or 
employment. It complies with all applicable federal and state laws regarding 
nondiscrimination and equal opportunity. 

This Policy sets forth the options available to an individual making a report of Sexual 
Misconduct or Relationship Violence (whether occurring on or off campus), as well as the 
available resources. Reports alleging Sexual Misconduct or Relationship Violence 
committed by students or authorized student organizations will be resolved according to 
the procedures outlined in this Policy. Reports alleging Sexual Misconduct or 
Relationship Violence committed by faculty or staff members will be handled consistent 
with the procedures outlined in the faculty and staff handbooks and policies.

The University encourages anyone who has information pertaining to a potential 
violation of the Sexual Misconduct and Relationship Violence Policy to report it to the 
Department of Public Safety or the Title IX Coordinator. 



124

Department of Public Safety: 570-577-1111 (emergency) 
570-577-3333 (non-emergency) 
580 Snake Road, Bucknell University, Lewisburg, PA 17837  
www.bucknell.edu/publicsafety

Title IX Coordinator: 570-577-1554 
Barbara Martin 
331 Cooley Hall, Bucknell University, Lewisburg, PA 17837 
barbara.martin@bucknell.edu

I. POLICY DEFINITIONS AND VIOLATIONS
This Policy prohibits “Sexual Misconduct” and “Relationship Violence,” broad categories 
encompassing the conduct defined below. Sexual Misconduct and Relationship Violence 
can be committed by anyone (regardless of sex) and can occur between people of the 
same or of different sexes.  

Sexual Harassment is a violation of this Policy and is defined as: 
Unwelcome conduct of a sexual nature when i) submission to such conduct is made 
either explicitly or implicitly a term or condition of a person’s employment or education; 
ii) submission to or rejection of such conduct by a person is used as the basis for a 
decision affecting that person’s employment or education; or iii) such conduct has the 
purpose or effect of unreasonably interfering with a person’s employment or education or 
creating an intimidating, hostile, or offensive employment or educational environment 
and has no legitimate relationship to the subject matter of a course or academic research. 
Sexual Harassment also includes non-sexual harassment of a person because of the 
person’s sex and/or gender, including harassment based on the person’s nonconformity 
with gender norms and stereotypes. 

In addition to the above, specific examples of sexual harassment constituting violations of 
this Policy include:

• Sexual Assault: Having or attempting to have sexual intercourse, cunnilingus, or 
fellatio without Consent. Sexual intercourse means anal or vaginal penetration by a 
penis, tongue, finger, or inanimate object.

• Non-Consensual Sexual Contact: Any intentional sexual touching, or attempted sexual 
touching, without Consent.

• Sexual Exploitation: An act attempted or committed by a person for sexual 
gratification, financial gain, or other advancement through the abuse or exploitation 
of another person’s sexuality. Examples of sexual exploitation include, but are not 
limited to, non-consensual observation of individuals who are undressed or engaging 
in sexual acts, non-consensual audio- or videotaping of sexual activity, prostituting 
another person, allowing others to observe a personal consensual sexual act without the 
knowledge or consent of all involved parties, and knowingly exposing an individual to a 
sexually transmitted infection without his or her knowledge.

• Stalking: Repeated acts or communications directed toward another person, including 
following the other person without proper justification, which place the other person in 
reasonable fear of bodily injury or cause substantial emotional distress. 
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For purposes of this Policy, the various forms of prohibited Sexual Harassment are 
referred to as “Sexual Misconduct.”

Relationship Violence includes the following violations:
• Domestic Violence: Causing or attempting to cause physical or sexual assault or abuse, 

placing another in reasonable fear of serious bodily injury, restraining another’s liberty 
or freedom of movement, or stalking, where such conduct is directed against the 
Alleged Victim by his/her current or former spouse or intimate partner or any other 
person from whom the Alleged Victim is protected under federal or Pennsylvania law. 

• Dating Violence: Causing or attempting to cause physical or sexual assault or abuse, 
placing another in reasonable fear of serious bodily injury, restraining another’s liberty 
or freedom of movement, or stalking, where such conduct is directed against the 
Alleged Victim by someone with whom she/he is or has been in a romantic or intimate 
relationship. Whether there was such a relationship will be gauged by its length, type, 
and frequency of interaction.

Other Definitions
• Alleged Victim: Any individual who has allegedly experienced an act or acts of Sexual 

Misconduct or Relationship Violence. 

• Alleged Offender: Any individual or authorized student organization that is alleged to 
have committed an act or acts of Sexual Misconduct or Relationship Violence. 

• Appeals Board: A three-member board charged with hearing an appeal under this 
Policy. The Appeals Board is drawn from the Hearing Board Pool and typically is 
composed of a student, faculty member, and administrative staff member. The Student 
Conduct Administrator has sole discretion to make exceptions to this composition to 
ensure a timely appeal hearing. One member of the Appeals Board shall be appointed to 
serve as the Appeals Board Chair.

• Appellant: An individual or authorized student organization appealing a decision of the 
Hearing Board.

• Appellee: An individual or authorized student organization opposing an appeal.

• Character Witness: An individual attesting to the character of an Alleged Victim or 
Respondent. 

• Complainant: An individual who invokes the University’s processes to determine 
whether this Policy has been violated. The Complainant is normally the Alleged Victim. 
If an Alleged Victim chooses not to proceed with charges, the University may, at its 
discretion, serve as the Complainant.

• Complaint: A written statement submitted by the Complainant to the Title IX 
Coordinator for the purpose of initiating disciplinary proceedings under this Policy. 

• Complicity: Assisting, facilitating, or encouraging the commission of a violation of the 
Sexual Misconduct and Relationship Violence Policy. Complicity constitutes a violation 
of this Policy.

• Consent: Consent to engage in sexual activity must exist from beginning to end of each 
instance of sexual activity. Consent is demonstrated through mutually understandable 
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words and/or actions that clearly indicate a willingness to engage in a specific sexual 
activity.

Consent must be knowing and voluntary. To give Consent, a person must be awake, of 
legal age, and have the capacity to reasonably understand the nature of her/his actions. 
Individuals who are physically or mentally incapacitated cannot give Consent. Some 
indicators that an individual is incapacitated due to intoxication may include, but 
are not limited to, vomiting, unresponsiveness, inability to communicate coherently, 
inability to dress/undress without assistance, inability to walk without assistance, 
slurred speech, loss of coordination, or inability to perform other physical or cognitive 
tasks without assistance. 

Silence, without actions evidencing permission, does not demonstrate Consent. Where 
force or coercion is alleged, the absence of resistance does not demonstrate Consent. 
The responsibility of obtaining Consent rests with the person initiating sexual activity. 
Use of alcohol or drugs does not diminish one’s responsibility to obtain Consent.

Consent to engage in sexual activity may be withdrawn by either person at any time. 
Once withdrawal of Consent has been expressed, the sexual activity must cease. 
Consent is automatically withdrawn by a person who is no longer capable of giving 
Consent (due to falling asleep or passing out into a state of unconsciousness, for 
example).

Hearing Adviser: A member of the University community who acts as an informal 
adviser to a Party involved in a disciplinary proceeding under this Policy. Once a 
Complaint has been filed, the Complainant and Respondent may each identify a Hearing 
Adviser of their choice, provided that the Hearing Adviser is a current University student, 
faculty member, or staff member, does not have a license to practice law, and is not a 
parent/guardian of any student involved. University employees who provide confidential 
support services (Advocates, Psychological Services staff, Health Center staff, and pastoral 
counselors) or have an actual or perceived conflict of interest (the Title IX Coordinator, 
Department of Public Safety, and the Dean of Students, for example) may not serve as 
Hearing Advisers. 

The Hearing Adviser may not speak aloud during the hearing but may confer quietly 
or by means of written notes with the Party. The Student Conduct Administrator keeps 
a list of trained Hearing Advisers. Although the Parties are not required to identify a 
trained hearing Adviser, because knowledge of the disciplinary process is important to the 
Hearing Adviser’s role, it is highly recommended that they do so. 

A Party is not obligated to accept the counsel of a Hearing Adviser. There is not a 
privileged relationship between a Party and his/her Hearing Adviser. The Hearing 
Adviser for the Complainant is obligated under this Policy to inform the Student 
Conduct Administrator if the Complainant has provided him/her with information that 
contradicts the charges. Likewise, the Hearing Adviser for the Respondent is obligated to 
similarly disclose if the Respondent provides him/her with information that supports the 
charges.

Hearing Board: The three-member board charged with adjudicating an alleged violation 
of this Policy. The Hearing Board is drawn from the Hearing Board Pool and typically is 
comprised of a student, faculty member and administrative staff member. The Student 
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Conduct Administrator has sole discretion to make exceptions to this composition ensure 
a timely hearing. One member of the Hearing Board shall be appointed to serve as the 
Hearing Board Chair.

Hearing Board Pool: The group of individuals (students, faculty, and staff) from whom 
members of Hearing and Appeals Boards are selected. 

Although the composition of the Hearing Board Pool is announced by the Dean of 
Students Office annually, Hearing Board Pool members may serve multiple two-year 
terms and are appointed as follows:

Students: Student members are nominated by the University community and apply to 
the Dean of Students Office. They are interviewed and appointed by the Dean of Students 
Office.

Faculty: Faculty members are nominated by the faculty and appointed by the Dean of 
Students Office.

Staff: Administrative staff members are selected and appointed by the Dean of Students 
Office.

The Hearing Board Pool will receive training regarding the purpose and implementation 
of this Policy as well as the disposition of Complaints in a manner that protects the safety 
and well-being of the Parties and promotes accountability.

Investigators: The individual(s) charged with investigating a Complaint. The 
Investigator(s) will typically be members of the Department of Public Safety, the Title IX 
Coordinator and/or the Executive Director of Human Resources.

Party or Parties: A term referring individually or collectively to the Complainant and/or 
Respondent.

Respondent: Any individual or authorized student organization alleged to have violated 
this Policy and against whom a Complaint has been submitted.

Retaliation: Acts or attempted acts to retaliate or seek retribution against anyone who 
has reported Sexual Misconduct or Relationship Violence or who has participated (or 
is expected to participate) in any manner in an investigation, proceeding, or hearing 
under this Policy. Prohibited retaliatory acts include, but are not limited to, intimidation, 
threats, coercion, or discrimination. Retaliation constitutes a violation of this Policy.

Student Conduct Investigative Report: A report prepared by an Investigator and 
submitted to the Student Conduct Administrator for the purpose of resolving a 
Complaint.

Title IX : Title IX of the Educational Amendments of 1972, 20 U.S.C. §§1681 et seq., and 
its implementing regulations, 32 C.F.R. Part 106, which prohibit discrimination on the 
basis of sex in education programs or activities operated by recipients of federal financial 
assistance. Bucknell University is required to comply with Title IX.

Witness: Any individual who has seen, heard, or otherwise knows or has information 
about a violation or attempted violation of this Policy.



128

II. REPORTING AND CONFIDENTIALITY
Alleged Victims are strongly encouraged to report the Sexual Misconduct or Relationship 
Violence which they have experienced to the University and have several options for 
doing so. Individuals may report incidents to the Department of Public Safety and/or the 
Title IX Coordinator. Incidents involving University faculty or staff members may also be 
reported to the Executive Director of Human Resources. In every case, the Department of 
Public Safety and the Executive Director of Human Resources will inform the Title IX 
Coordinator of the report.

If a University employee becomes aware of an instance of alleged Sexual Misconduct 
or Relationship Violence, she/he must promptly report that information, unless that 
employee is authorized or required by law to keep that information confidential by virtue 
of his/her professional role (Advocates, psychological counselors, or clergy, for example). 
The Title IX Coordinator makes an online reporting form available for this purpose. 
Students who become aware of instances of Sexual Misconduct or Relationship Violence 
can make anonymous reports to the Department of Public Safety using the anonymous 
tip form at www.bucknell.edu/publicsafety. The amount of detail provided will determine 
the University’s ability to respond.

A Complainant, Respondent or Witness who knowingly provides false information 
violates the False Accusation or Testimony provision of the Student Code of Conduct.

The University will seek to protect the privacy and confidentiality of the individuals 
involved in any report of alleged Sexual Misconduct or Relationship Violence to the 
extent possible and allowed by law. The University cannot guarantee confidentiality, 
however, and must evaluate any request for confidentiality in the context of the 
University’s responsibility to provide a safe and nondiscriminatory environment.

The University does not limit the time frame for reporting under this Policy, although a 
delay in reporting may impact the University’s ability to take certain actions. The 
University retains the authority to pursue disciplinary action against students who 
withdraw or are suspended from the University after an incident of Sexual Misconduct or 
Relationship Violence is alleged to have occurred. The University also may withhold a 
student’s diploma where a report of Sexual Misconduct or Relationship Violence is 
pending.

Alleged Victims have other reporting options, which they can pursue regardless of 
whether or not they choose to invoke the disciplinary process on campus. These options 
are not mutually exclusive. Alleged Victims can pursue criminal charges (through the 
University’s Department of Public Safety or local authorities) and, in some instances, may 
wish to talk with a private attorney about civil litigation. University personnel will assist 
the Alleged Victim in notifying authorities if the Alleged Victim so requests. It is 
important to understand that the standard for criminal prosecution is different from that 
used in student conduct proceedings. As a result, decisions rendered in either forum are 
not determinative of what will happen in the other. Additionally, in most situations, 
where a report is made on campus, it will move forward without regard to the status of 
criminal or civil proceedings.

Other Code of Conduct Violations: The University has discretion not to pursue other 
violations of the Student Code of Conduct that occurred in the context of the reported 
incident of Sexual Misconduct or Relationship Violence.
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III. INVESTIGATING REPORTS OF SEXUAL MISCONDUCT AND RELATIONSHIP 
VIOLENCE
Reports of Sexual Misconduct and Relationship Violence will typically be investigated by 
the Department of Public Safety, the Title IX Coordinator or Human Resources. 
Investigations will be conducted in a prompt and equitable manner by investigators who 
have received appropriate training.

IV. INTERIM MEASURES
During the investigation and prior to a final determination, the Title IX Coordinator and/
or the Dean of Students will take appropriate interim measures to protect the Parties and 
Witnesses. These measures may include, but are not limited to, the imposition of a no-
contact order and/or employment, transportation, residence, and academic 
accommodations. The Dean of Students or designee may limit a student or organization’s 
access to certain University facilities or activities pending resolution of the matter. In 
other cases, the Dean of Students or designee may issue a temporary suspension in 
response to a report of Sexual Misconduct or Relationship Violence.

Temporary Suspension: If the Dean of Students determines that the conduct alleged 
constitutes a threat to the welfare of the University community or an act of violence 
which endangers the life or well-being of another, she/he may issue a temporary 
suspension of the Alleged Offender. 

V. DISCIPLINARY PROCEEDINGS
The University will investigate reports of Sexual Misconduct and Relationship Violence to 
the extent appropriate and possible, regardless of whether a Complaint initiating 
disciplinary proceedings is filed. To file a Complaint, the Complainant must submit a 
written and signed statement to the Title IX Coordinator that contains:

• The name of the Respondent, if known,

• The specific nature of the alleged violation (e.g., sexual assault, stalking), and

• The date, approximate time, and location of the alleged violation, if known. 

If an investigation has not yet been conducted:
If a Complaint initiating disciplinary proceedings is filed regarding an incident that has 
not yet been investigated, the Title IX Coordinator will inform the Department of Public 
Safety of the Complaint so that an investigation may be initiated. The Title IX 
Coordinator will offer to call an Advocate to accompany the Complainant to the 
Department of Public Safety. The Title IX Coordinator will provide the Complainant with 
a copy of this Policy, review procedures, and inform the Complainant of available 
resources, support services, and options. 

The Title IX Coordinator will meet with the Respondent to notify her/him that a 
Complaint of Sexual Misconduct or Relationship Violence has been filed and will be 
investigated by the Department of Public Safety. The Title IX Coordinator will provide 
the Respondent with a copy of this Policy, review procedures, and inform the Respondent 
of available resources, support services and options.
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Once a Student Conduct Investigative Report is prepared:
After the investigation has been completed, the Department of Public Safety will deliver a 
Student Conduct Investigative Report, which may be accompanied by supporting 
documentation or items (for example, statements, photographs, etc.), to the Student 
Conduct Administrator for determination of whether student conduct charges will move 
forward under this Policy. If the Student Conduct Administrator finds sufficient 
information of an alleged violation of this Policy, she/he will notify the Parties in writing 
of the charge(s). The Student Conduct Administrator will meet with each Party and 
explain the disciplinary procedures within five (5) business days of notification of the 
charges. At this initial pre-hearing meeting, the Student Conduct Administrator will 
inform both Parties of their opportunity to be assisted by a Hearing Adviser. 

Thereafter, the Student Conduct Administrator will inform the Parties and their Hearing 
Advisers in writing of the date, time, and place of the hearing, as well as the names of 
those who have been selected to serve as the Hearing Board. Each Party shall have an 
opportunity to challenge Hearing Board members for possible bias or conflict of interest. 
The challenge must be rooted in a specific bias or conflict of interest (e.g., the proposed 
Hearing Board member is someone with whom the Party has had a previous conflict or 
relationship) rather than a general objection (race, religion, gender, etc.). A challenge 
must be made in writing to the Student Conduct Administrator within five (5) business 
days of notification of the composition of the Hearing Board. The Student Conduct 
Administrator, in her/his sole discretion, shall determine whether a Hearing Board 
member will be removed for possible bias or conflict of interest.

A hearing will typically be held not less than one month after the Student Conduct 
Administrator provides written notification of the charges.

Attendance at Hearings and Special Provisions: If a Party fails to attend a hearing, the 
hearing may be held in her/his absence. The Student Conduct Administrator may 
reschedule a hearing if she/he determines, in her/his sole discretion, it is necessary in 
order to achieve a prompt and equitable resolution.

If a hearing must be held outside the regular academic calendar and a full Hearing Board 
cannot reasonably be convened, the Student Conduct Administrator may, in her/his sole 
discretion, alter the composition of the Hearing Board in order to achieve a prompt and 
equitable resolution.

Acceptance of Responsibility: If the Respondent chooses to accept responsibility for the 
charge(s), she/he may provide an explanation in the form of a narrative statement that 
contains information directly related to the charge(s). The Student Conduct 
Administrator will share the Respondent’s statement with the Complainant and the 
Hearing Board. Sanctions will be determined by the Hearing Board, which shall convene 
solely for the purpose of determining sanctions.

Hearing

Participants: Hearings are closed proceedings. The individuals who may appear before a 
Hearing Board are: the Complainant, the Respondent, Hearing Advisers, and Witnesses. 
The Complainant and Respondent may be present throughout the responsibility phase of 
the hearing. Witnesses are permitted in the hearing room only when they have been 
requested to provide information. The Student Conduct Administrator will be present to 
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answer procedural questions and to provide the Hearing Board with the Respondent’s 
prior conduct record during the sanctioning phase if she/he is found responsible.

Information: The Parties may call witnesses and present information relevant to the 
charge(s) or defenses thereto. No later than five (5) business days prior to the hearing, the 
Parties must provide the Student Conduct Administrator with a list of all witnesses, 
supporting documentation, and other information that they intend to present at the 
hearing. The information submitted should include a brief description of why the 
testimony or information is relevant to the determination of responsibility (if not already 
provided during the investigation). The Parties may not introduce witnesses, 
documentation, or other information at the hearing that was not provided to the Student 
Conduct Administrator by this deadline. Exceptions may be made at the sole discretion of 
the Hearing Board Chair if the identity of the witness or the documentation or other 
information was not available to the Party as of this deadline or for other extenuating 
circumstances.

The Student Conduct Administrator will forward a copy of the charge(s), the Student 
Conduct Investigative Report, and any other information submitted by the Parties or the 
Investigators to the Hearing Board in advance of the hearing. The Hearing Board Chair, 
in consultation with the Student Conduct Administrator, will determine which witnesses 
can present information at the hearing. 

Hearing Board members are required to keep the information learned in preparation for 
the hearing and at the hearing confidential. No copies of documents provided are to be 
made or shared with any third parties. All copies provided must be returned to the 
Student Conduct Administrator at the conclusion of the hearing and any appeals.

The Student Conduct Administrator will schedule a prehearing meeting with each Party 
and her/his Hearing Adviser at least three (3) business days prior to the hearing date. At 
the meeting, the Student Conduct Administrator will review hearing procedures, the 
charges, and the list of witnesses and other information. The Student Conduct 
Administrator will provide each Party with the information provided to the Hearing 
Board.

Burden of Proof: No student shall be found responsible for a violation of this Policy 
unless the Hearing Board determines that a “preponderance of evidence” presented to it 
indicates her/his responsibility. This means the Hearing Board must determine that it is 
more likely than not, based on the information presented at the hearing, that the 
Respondent is responsible.

Audio Recording: Hearings are audio-recorded, but the deliberations of the Hearing 
Board are not. The audio recording is created for two limited purposes only: for reference 
by the Hearing Board during deliberations and for review by the Appeals Board during an 
appeal. No other recordings of conduct proceedings are allowed, and no other access to 
the recordings is permitted. The audio recording is destroyed promptly following the 
conclusion of all applicable proceedings under this Policy, including all appeals.

Statements Relevant to Sanctioning: On or before the day of the hearing, the Respondent 
may submit a written statement relevant to sanctioning and the Complaint may submit a 
written impact statement for consideration by the Hearing Board. The statement must be 
provided to the Student Conduct Administrator in a sealed envelope. The statements will 
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be read by the Hearing Board only if it has found the Respondent responsible. If the 
Hearing Board does not find the Respondent responsible, the envelopes will be destroyed, 
unopened, by the Student Conduct Administrator.

Hearing Procedures: The following procedures are meant to be general guidelines for 
conducting a hearing. The Hearing Board Chair may, after consulting with the Student 
Conduct Administrator, vary the procedures if she/he determines it is appropriate to do 
so in order to reach a full and fair understanding of the facts. Procedural issues that arise 
during the hearing (e.g., relevancy determinations) will be resolved by the Hearing Board 
Chair, who may consult with other members of the Hearing Board and the Student 
Conduct Administrator before making a determination. 

1. Introduction: After the Parties enter the hearing room, the Hearing Board Chair will 
introduce the members of the Hearing Board and provide an opportunity for the Parties 
to ask procedural questions. The Hearing Board Chair will also remind the Parties of the 
expectation that all information presented will be true, complete, and correct. The 
Hearing Board Chair will inform the Parties that the hearing is being recorded.

2. Reading of the Charges: The Hearing Board Chair will read the charge(s). To each 
charge, the Respondent will state whether she/he accepts or denies responsibility. If the 
Respondent declines to answer, the hearing will still proceed. If the Complainant declines 
to participate, the Hearing Board, in its sole discretion, may choose to dismiss the charges 
or may move forward with the hearing.

If the Respondent admits responsibility to all of the charges, the Hearing Board will 
abbreviate the hearing and only consider information relevant to sanctioning. If the 
Respondent admits responsibility to some but not all of the charges, the Hearing Board 
may abbreviate the hearing, considering information relevant both to responsibility and 
sanctioning on the disputed charge(s) and relevant only to sanctioning on the charge(s) 
admitted.

3. Opening Statements: The Complainant and Respondent will have an opportunity to 
make an opening statement. The statement may be made orally or in writing. If an 
opening statement is submitted in writing, the Hearing Board Chair will read it aloud at 
this time. 

4. Presentation of Information: The Hearing Board Chair will question all witnesses and 
resolve any questions of procedure that arise during the hearing. The Parties may ask the 
Hearing Board Chair to pose additional questions or inquire further into specific matters 
by submitting these requests in writing or orally, at the discretion of the Hearing Board 
Chair. The Hearing Board Chair may also ask any relevant questions developed by the 
Hearing Board. The Hearing Board Chair is empowered to disallow any witnesses, 
documents, items, or other information and to reframe any questions that are irrelevant, 
redundant or otherwise inappropriate. 

Parties and Witnesses are expected to respond honestly, and to the best of their 
knowledge, without guessing or speculating to questions presented by the Hearing Board.

Complainant Presentation: Generally, the Complainant will be questioned first and is 
encouraged to provide all pertinent information to the Hearing Board regarding the 
incident in question. Relevant information supporting the violation(s) alleged may be 
offered in the form of written statements, documents, items, or oral information. A 
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similar process will be followed for each Witness offered by Complainant. The 
Complainant may also submit written statements from up to two (2) Character Witnesses 
attesting to the Alleged Victim’s character.

Respondent Presentation: After the Complainant and her/his supporting witnesses have 
been questioned, the Respondent will be questioned and encouraged to provide all 
pertinent information available in support of her/his position regarding the alleged 
violation(s). Information contesting the facts or violation(s) alleged may be offered in the 
form of written statements, documents, items, or oral information. A similar process will 
be followed for each Witness offered by the Respondent. The Respondent may also 
submit written statements from up to two (2) Character Witnesses attesting to the 
Respondent’s character.

The Hearing Board Chair reserves the right to recall any Party or Witness for further 
questions and to seek additional information necessary to make a decision. Where there is 
any question or dispute regarding the order of witnesses, it will be resolved at the 
discretion of the Hearing Board Chair.

5. Closing Statements:  After all information is presented, each Party will have the 
opportunity to make a brief closing statement. The Hearing Board Chair has the authority 
to limit the nature or length of the statements. 

6. Determination of Responsibility: After the closing statements, everyone will be 
dismissed from the hearing room and the audio-recording device will be turned off so 
that the Hearing Board may deliberate in private. The Student Conduct Administrator is 
not an active member of deliberations but may remain in the hearing room to answer 
procedural questions during the panel’s deliberations. 

In determining responsibility, the Hearing Board is not limited to a consideration of only 
the violations charged, and it may find the Respondent responsible for other violations of 
this Policy in addition to or instead of the violations charged. 

The Hearing Board must reach a decision on responsibility by majority vote. The vote 
itself shall not be shared with the parties. 

7. Determination of Sanction: If the Hearing Board finds the Respondent responsible, it 
will immediately deliberate sanctions. Only the Hearing Board and the Student Conduct 
Administrator are present for the deliberations. The Student Conduct Administrator will 
share the Respondent’s prior conduct record and the sanctioning statements with the 
Hearing Board. 

Any sanction imposed upon the Respondent must be selected from the sanctions 
identified in the Policy. Sanctions may be issued individually or a combination of 
sanctions may be imposed. The determination of sanctions is based upon a number of 
factors, including: the nature of the violation; the harm suffered by the Alleged Victim; 
any ongoing risk to either the Alleged Victim or the community posed by Respondent; the 
impact of the violation on the University community; any previous conduct violations; 
and any mitigating or aggravating circumstances.

The Hearing Board will determine sanctions by majority vote. A unanimous vote is 
required to expel the Respondent from the University. 
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8. Notification of Outcome: Within three (3) business days from the date of the 
conclusion of the hearing, the Student Conduct Administrator will communicate in 
writing to both Parties the finding of responsibility or non-responsibility and any sanction 
imposed (consistent with the University’s obligations under federal law).

VI. SANCTIONS
Sanctions Specific to Individuals: The University identifies the sanctions of Letter of 
Censure, Disciplinary Probation, Deferred Suspension, Suspension, and Expulsion (in 
order of severity) as standard sanctions for individuals that have been found to have 
violated this Policy.  Any individual found in violation of this Policy must receive one of 
these sanctions. 

Letter of Censure: The individual is issued a formal written reprimand indicating the 
conduct is unsatisfactory to the extent that the University community must take official 
notice.  The individual is advised that the incident will be made a matter of record, and 
the conduct censured will be considered in future disciplinary proceedings involving the 
individual.

Disciplinary Probation: The individual is issued a formal warning indicating she/he is 
on probationary standing for a specific period of time from one to seven semesters. 
Continuation or repetition of conduct found to be in violation of this Policy or the 
Student Code of Conduct may result in further more serious disciplinary action.  

Deferred Suspension:  The sanction of Suspension may be placed in deferred status for a 
limited period of time.  During this period of time, the student is on notice that any 
further violations of this Policy or the Student Code of Conduct will result in the 
Suspension that was originally defined becoming effective immediately without further 
review.   Deferred Suspension may not be imposed for longer than one full regular 
semester.  If this sanction is imposed during a semester, therefore, it may be imposed for 
the remainder of that semester and one additional semester.  Disciplinary Probation or 
other sanctions may be imposed for a period of time after the period of Deferred 
Suspension.  A student who is on Deferred Suspension is ineligible for (i) intercollegiate 
competition and all other activities publicly representative of the University, (ii) major 
office (elective or appointive) in any University organization, and (iii) any other extra-
curricular activities.

Suspension: The individual is not in good standing, and is ineligible to continue 
enrollment and/or re-enroll at the University for a specific period of time (one to seven 
semesters). The Hearing Board will determine i) the date when the suspension shall take 
effect, ii) the earliest date that the individual is eligible to re-enroll in the University, and 
iii) the conditions, if any, that must be met before re-enrollment. Should an individual be 
suspended within a semester, any refund of room, board, tuition, or fees will be made in 
accordance with applicable policy; no academic credit may be earned for that semester; 
and the student may not transfer in academic credit earned (in a period of suspension) 
from other institutions of higher education.  

Expulsion: The individual is immediately expelled from and permanently ineligible to 
enroll in the University. Should an individual be expelled during a semester, any refund of 
room, board, tuition, or fees will be made in accordance with applicable policy; no 
academic credit may be earned for that semester.
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The Hearing Board may assign additional sanctions beyond those identified above, 
including:

Apology:  The individual is required to write a letter of apology, which must be approved 
by the Student Conduct Administrator before it is sent to the individual or group that was 
the victim of the misconduct.

Behavioral Contract: A set of appropriate actions is imposed on an individual both to 
provide an educational experience and govern behavior over an extended period of time.

Change of Residence: The individual is reassigned to a different room, floor, residence 
hall, or area.

Loss of Privilege(s): The individual forfeits particular privileges either permanently or for 
a specific period of time. Examples of individual privileges that may be lost include, but 
are not limited to: being restricted from using any University facilities; participating in 
intercollegiate athletics, student activities, campus organizations, intramurals; attending 
campus events; operating a motor vehicle on campus; living off campus; using one’s 
priority number for room selection; participating in room selection with class, etc. It must 
be noted that a student who loses the privilege to live off campus after she/he is approved 
to live off campus, and/or signs a lease to live off campus, will nonetheless be required to 
live on campus.

Required University Service or Participation: With the approval of the Student Conduct 
Administrator, the individual, as a corrective measure and/or learning experience, is 
required to engage in service to the University, or to participate in a special educational 
program or project. The Student Conduct Administrator is responsible for monitoring 
compliance.

Restitution:  The individual is required to make reimbursement for actual damage to or 
the destruction or misappropriation of the property of any person or organization.

Restricted Access: The individual is declared persona non-grata and prohibited from 
entering a particular campus area, facility, residence unit, or campus property for a 
specified period of time.

Sanctions Specific to Authorized Student Organizations: Authorized Student 
Organizations may be subject to any of the sanctions above, as well as the following 
sanctions specific to organizations: 

Loss of Recognition: The organization’s status as a recognized student organization is 
withdrawn. The organization must cease to exist or function on the Bucknell campus. In 
the case of fraternities and sororities, the organization’s invitation to affiliate with the 
University will be revoked. A fraternity or sorority which loses University recognition will 
no longer be governed by the Office of Fraternity and Sorority Affairs and, therefore, all 
University regulations, including the four-year residency requirement and housing 
regulations, will become immediately applicable. The appropriate external organization(s) 
will be notified of the action taken.

Notification of National Headquarters and/or Alumni Corporation: The national 
headquarters and/or alumni corporation of an organization will be advised of the nature 
of the violation and the sanction(s) imposed.
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Social Probation: The organization is prohibited from sponsoring any social activity for a 
specified period of time. Under the terms of Social Probation, the room, hall, or house of 
the affected person or persons may be required to be alcohol free or “dry.”

VII. APPEALS 
Either Party may appeal a Hearing Board decision within five (5) business days from the 
time of written notification of the decision by the Student Conduct Administrator. The 
appeal may be based only on one or more of the following grounds:

1.   Information not available at the time of the hearing is now available and could 
reasonably be expected to have altered the outcome of the hearing;

2.  Procedures set forth in this Policy were violated in a way that likely had a material 
impact on the outcome of the hearing; or

3. The sanctions imposed were unduly harsh or lenient for the violation.

Appeals must be in writing and submitted to the Student Conduct Administrator. The 
appeal shall consist of a written statement requesting review of the conduct decision or 
sanction and explaining grounds for appeal. When an appeal has been submitted, the 
Student Conduct Administrator will provide written notification to the Appellee. The 
Appellee will have five (5) business days from date of the written notification to submit a 
written response to the Student Conduct Administrator if desired. The Hearing Board 
Chair shall have the opportunity to submit a written statement explaining the basis for the 
decision and/or sanction(s). After five (5) business days have elapsed, the Dean of 
Students or designee shall determine whether grounds for appeal have been met. That 
decision is not subject to appeal. If the grounds have been met, the appeal will be heard by 
an Appeals Board. 

The Appeals Board will usually meet within five (5) business days of notification by the 
Dean of Students or designee that a finding of responsibility or sanction has been 
appealed and that grounds for appeal have been met. The parties will not be present. The 
Appeal will be conducted in writing only and as follows:

The Appeals Board will consider the merits of the appeal based only on information 
provided in the written appeal statements, the written statement of the Hearing Board 
Chair, and the record of the original hearing.

If new and relevant information is presented, and the Appeals Board determines that the 
information may have altered the outcome of the underlying hearing, the Appeals Board 
will ask the original Hearing Board to reconvene to consider the information and render a 
determination after considering the new information. 

If the appeal is based on a procedural error, and the Appeals Board determines that the 
error likely materially impacted the outcome of the hearing, the Appeals Board will order 
a new hearing before a new Hearing Board.

If the Appeals Board finds the sanction to be unduly harsh or excessively lenient, it may 
revise the sanction or order a new hearing before a new Hearing Board solely for the 
purpose of sanctioning. 

Any decision of the Appeals Board shall be made by majority vote. The vote itself shall not 
be shared with the Parties. The Student Conduct Administrator will provide written 
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notification of the Appeals Board’s decision to the Parties within two (2) business days 
from the date of the appeals hearing.

Presidential Appeal:
All Appeals Board decisions are final, with the exception of cases of expulsion. In cases 
where expulsion is the sanction upheld or imposed by the Appeals Board, the Respondent 
may appeal the decision of the Appeals Board to the President. The Complainant may 
appeal on the ground that the sanction upheld or imposed by the Appeals Board is too 
lenient and expulsion should be imposed. The appeal must be in writing, addressed to the 
President of the University, and be delivered to the Student Conduct Administrator 
within three (3) business days from the time of notification of the decision by the Appeals 
Board. The Student Conduct Administrator will provide written notification to the 
Appellee of the appeal. The Appellee will have three (3) business days from the date of the 
written notification to submit a written statement in opposition to the appeal. This appeal 
will be conducted in writing only and is not subject to further appeal. 

VIII. REPORTING TO THE UNIVERSITY COMMUNITY
The Dean of Students Office will report to the University community at the end of fall 
and spring semesters any findings of responsibility under this Policy. That report will 
include violations, findings, and sanctions imposed. No identifying information of any 
party involved will be shared in the report except for the gender and year of the student 
found responsible for violating this Policy. 

IX. RESOURCES AND SUPPORT SERVICES
Bucknell University recognizes that in instances of alleged Sexual Misconduct and 
Relationship Violence, community assistance is both necessary and helpful. Parties are 
encouraged to access the legal and support services identified below:

24-Hour Resources

Department of Public Safety: 570-577-1111 (emergency) 
570-577-3333 (non-emergency) 
580 Snake Road, Bucknell University, Lewisburg, PA 17837 
www.bucknell.edu/publicsafety

Buffalo Valley Regional Police: 911 (emergency) 
570-524-5151 (non-emergency) 
2009 West Market Street, Lewisburg, PA 17837

Bucknell Advocates (for Alleged Victims): 570-850-6115
Confidential*
(Please note: Only female Advocates staff this number. If you would like to speak with a male 
Advocate, you may call this number or the Department of Public Safety and request to speak 
with a male Advocate.)

Drawn from a pool of staff persons trained in Sexual Misconduct and Relationship 
Violence matters, the Advocate is available to assist the Alleged Victim by helping the 
student consider her/his options, facilitating appropriate intervention, and providing 
information, support, and referral. The Advocate will accompany the Alleged Victim, if 
she/he desires, to medical treatment and/or to meet with law enforcement authorities 
and legal representatives; will stress that academic assistance and other accommodations 
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are available for the Alleged Victim; and will ensure that follow-up contacts are made as 
appropriate.

*The Advocates, by virtue of their other campus responsibilities, have the duty to report 
Sexual Misconduct and Relationship Violence to the Department of Public Safety for 
statistical and/or timely warning purposes in accordance the Jeanne Clery Disclosure of 
Campus Security Policy and Campus Crime Statistics Act, 20 U.S.C. 1092(f), regardless 
of whether they are acting as an Advocate when they learn of the Sexual Misconduct or 
Relationship Violence.

Psychological Services: 570-577-1604
Confidential
Individual confidential counseling is available for all students, including Alleged Victims 
and Alleged Offenders. A Psychological Services counselor’s communication with a 
student client is confidential. Exceptions may occur when a student presents an 
immediate risk of harm to self or others. 

Transitions (for Alleged Victims): 800-850-SWIT (7948)
Confidential
Transitions is a local crisis center that provides confidential counseling services, advocacy, 
emergency shelter, and relocation assistance to survivors of sexual assault, domestic 
violence, and other serious offenses. 

Evangelical Hospital Emergency Department: 570-522-2640
Sexual Assault Nurse Examiners (SANE nurses) are on call 24-hours a day to conduct 
sexual assault evidentiary examinations (to collect and preserve evidence). Ordinarily, 
when an evidentiary examination is performed, the hospital will contact local police to 
inform them that evidence was collected, but this does not mean that the Alleged Victim 
has to proceed with criminal charges. Treatment is also available for injuries and to 
prevent pregnancy and sexually transmitted infections (within 96 hours of an incident).

Other Campus Resources (Available during business hours)

Bucknell Student Health: 570-577-1401
It is extremely important for an Alleged Victim to get immediate medical attention that 
includes treatment of any physical problems and lab tests for sexually transmitted 
infections and pregnancy. 

Chaplains: 570-577-1592
Pastoral Counselors offer religious counseling. Conversations with Pastoral Counselors 
are generally accorded high degrees of confidentiality, but the conversations may be 
subject to a court subpoena.

Title IX Coordinator: 570-577-1554
Barbara Martin 
331 Cooley Hall, Bucknell University, Lewisburg, PA 17837 
barbara.martin@bucknell.edu
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The University’s Title IX Coordinator is responsible for overseeing all reports of Sexual 
Misconduct and Relationship Violence and identifying and addressing any patterns or 
systemic problems that arise during review of such reports. Allegations of Sexual 
Misconduct and Relationship Violence may be reported directly to the Title IX 
Coordinator. The Title IX Coordinator may issue no-contact orders. The Dean of 
Students may arrange other accommodations in consultation with the Title IX 
Coordinator. The Title IX Coordinator can answer questions and provide information 
concerning this Policy, available resources and support services, and external criminal and 
legal options. An Alleged Victim who wishes to initiate disciplinary proceedings should 
submit a Complaint to the Title IX Coordinator.

Student Conduct Administrator: 570-577-1601 
Chip Marrara, Assistant Dean of Students 
211 Elaine Langone Center, Bucknell University, Lewisburg, PA 17837
lmarrara@bucknell.edu

The Student Conduct Administrator is responsible for implementing disciplinary 
proceedings under this Policy. 

Human Resources: 570-577-1631 
Marcia Hoffman, Executive Director, 1st Floor, Cooley Hall, Bucknell University, 
Lewisburg, PA 17837 
mhoffman@bucknell.edu

Sexual Misconduct and Relationship Violence allegedly committed by University faculty 
and staff members may be reported to the Department of Public Safety, the Title IX 
Coordinator, or the Director of Human Resources. Complaints against faculty or staff 
members will be handled consistent with the applicable faculty or staff handbook and 
policies.

IX. UNIVERSITY POLICIES AND REGULATIONS 
Many policies and regulations, which are continually amended, are incorporated as a 
part of this Handbook. In all events, the descriptions below do not supersede the source 
documents as they are amended. 

ALCOHOL 
Although many people do not think of it as such, alcohol is a powerful, mood-altering 
drug. It is a central nervous system depressant that falls into a class of drugs known as 
sedative-hypnotics. Like all drugs, alcohol’s effects depend upon dosage. With alcohol, 
dosage is measured in terms of standardized drinks or drink equivalents. A drink is 
defined as a 12-ounce beer, a five-ounce glass of wine, a standard-sized mixed drink, or 
one shot of hard liquor. All these contain approximately the same amount of alcohol. 
Tables 1 and 2 describe the effects of varying dosages of alcohol. 

Impairment 
Impairment refers to the deficits in performance, judgment, memory, and motor skills 
that occur because of alcohol consumption. As noted in Table 2, impairment becomes 
noticeable at blood-alcohol levels of 0.05%, which can occur when as few as two drinks 
are consumed in an hour by a 160-pound individual. 


