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Georgia Tech Policy on Student Sexual Misconduct, 

Sexual Harassment, Stalking, and Intimate Partner Violence 
Last Updated: October 22, 2013 

 

The most current version of the Georgia Tech Policy on Student Sexual Misconduct, Sexual 

Harassment, Stalking and Intimate Partner Violence can be found on the Office of Student 

Integrity web site. In the event of any conflict, the policy found on the web site will govern. 
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A.  GENERAL  

 

Overview: 

The Georgia Institute of Technology is committed to maintaining a learning environment that is 

safe and fosters the dignity, respect, and worth of students, faculty, and staff. Each member of 

the community has the responsibility to practice the highest ethical principles and standards of 

conduct. Persons who do not adhere to these principles and standards by the commission of 

sexual harassment or sexual misconduct damage the community and its members. 

 

Sexual misconduct encompasses a wide continuum ranging from sexual harassment to 

inappropriate touching to sexual intercourse without consent. The full definition is provided in the 

Student Code of Conduct (Georgia Tech Catalog, Rules and Regulations, XIX. Student Code of 

Conduct). When sexual activity is not consensual; the aftermath can be devastating to the 

victim, both inside and outside the classroom. The impact on students who experience sexual 

misconduct can lead to the inability to focus on their classes, a drop in their grade point 

average, depression, and post-traumatic stress. Students who experience sexual 

harassment or misconduct may even drop out of school or transfer to another college or 

university. 

 

Given the impact on Georgia Tech students, the Institute takes sexual misconduct and 

harassment seriously and actively works to end it on campus through prevention, advocacy, 

and educational programs. This coordinated effort is called VOICE, a campus-wide 

prevention program  jointly administered through  the efforts of the Women's Resource  

Center, a unit of the Office of the Dean of Students, and Health  Promotion, a unit of Stamps  

Health Services. For more information about VOICE, visit www.voice.gatech.edu. 

 

Resources: 

Confidential services are available for students through the Counseling Center, Health 

Services, and the Women's Clinic. Additional campus resources include the Office of the Dean 
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of Students, the Women's Resource Center, and Health Promotion. Numerous off-campus 

services are also available. More detailed information is provided in Resources, Section L. 

 

Reporting Options: 

While the Institute encourages students to report violations of this policy, students are not 

required to report the violation through campus/local police or the Office of Student Integrity 

to receive support services. Students may file a confidential report for inclusion in annual 

campus statistics. Assistance is available to help a student determine the best reporting 

option. 

 

 To file a confidential report, contact any of the following offices: the Office of the Dean 

of Students, the Women's Resource Center, Health Promotion, or the Department of 

Housing. 

 To file a complaint for a violation of this policy, contact the Office of Student Integrity. 

 To file a criminal report, contact the Georgia Tech Police Department. 

 

See Reporting Procedures, Section G for more information. 

 

Purpose: 

The policy is intended to address instances of sexual misconduct in a meaningful, educational 

manner that respects the rights of all involved. Investigations will proceed with reasonable 

measures taken to limit the number of people with whom the Accused and the Complainant 

must share the details of the complaint. Efforts will be made during the conduct process to 

minimize interaction between the Accused and the Complainant. 

 

This policy supplements the Georgia Tech Student Code of Conduct. Because acts that are 

characterized as sexual misconduct vary, sanctions also vary, depending on the individual 

case. General sanctions are listed in Section J. 

 

Policy: 

The Georgia Institute of Technology prohibits sexual misconduct, sexual harassment, stalking, 

intimate partner violence, and retaliation. 

 

Charges of sexual harassment or sexual misconduct under this policy do not preclude civil and/or 

criminal liability under State or other law. Proceedings under the Student Code of Conduct may 

be carried out prior to, simultaneously with, or following civil or criminal proceedings. Institute 

conduct proceedings are not restricted by the rules of evidence governing criminal and civil 

proceedings. 

 

Jurisdiction: 

This policy, in addition to the Student Code of Conduct, governs the conduct of all Georgia Tech 

students. Other Institute policies govern the conduct of faculty, staff, student employees, and 

administrators. 

 

In cases of sexual harassment and sexual misconduct, the Institute reserves the right to take 

necessary and appropriate action to protect the safety and well-being of the community. The 

misconduct will be addressed whenever such acts: 

 

 occur on Institute Premises; or 

 occur at Institute sponsored activities; or 

 occur at Group or Organization Activities; or 

 occur off Institute Premises when conduct adversely affects the Institute and/or the 

pursuit of its objectives. 
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Definitions: 

See the Student Code of Conduct, Section C. Prohibited Non-Academic Conduct for the 

definitions of "sexual misconduct" and "sexual harassment." 

 

"Accused" means a Student, Group, or Organization who is alleged to be in violation of the 

Student Code of Conduct. 

 

''Advisor" refers to an individual who assists a participant with the Student Conduct process. 

Attorneys at law are not allowed to serve as Advisors to Complainant(s) or Accused(s) unless the 

Student or Students are subject to criminal prosecution or the parent/legal guardian is the 

attorney. 

 

"Complainant" means any person who submits a complaint to OSI alleging that a Student or 

Organization violated the Student Code of Conduct, or anyone who has been affected by the 

alleged misconduct. 

 

For the purposes of this policy, the term ''Advocate" refers to an individual who assists the 

Complainant(s) or the Accused with assistance and support such as resource information on 

counseling, medical, academic, or housing concerns. Advocates may also provide information 

and referrals to campus and community resources and may assist students with the impact on 

their academics. This person may also serve as an Advisor in the Student Conduct process. 

 

B.   SEXUAL MISCONDUCT 

 

It is a violation of this policy to engage in any form of sexual activity or conduct involving 

another person without the consent of the other person. 

 

Intimidation: Occurs when someone uses their physical presence to menace another, although 

no physical contact occurs, or where one's knowledge of prior violent behavior by an assailant 

(coupled with menacing behavior) places this person in fear as an implied threat. 

 

Coercion: The use of force or intimidation (i.e. threats) to obtain compliance for an otherwise 

unwanted act.   

 

Coercion may be determined by the repetition of the activity beyond what is reasonable, the 

degree of pressure applied, or environmental factors such as isolation or the initiator's 

knowledge of impairment by alcohol and/or other drugs. 

 

Consent:  Informed, freely and actively given, mutually understandable words or actions which 

indicate a willingness to participate in mutually agreed upon sexual activity. Consent is not 

effectively given if the agreement results from the use of physical force, threats, intimidation, or 

coercion. Consent is absent when a person has sexual contact with another when the initiator 

knew, or reasonably should have known, that the other person(s) is impaired. 

 

What Consent Means: 

o Consent begins when individuals decide together to do the same thing, at the same time, 

in the same way, with each other. It is the responsibility of the initiator, or the person 

who wants to engage in the specific sexual activity, to make sure that he or she has 

consent from his or her partner(s). 

o Consent to one form of sexual activity does not necessarily imply consent to any other 

form of sexual activity. 

o The initiator must obtain consent at every stage of sexual interaction.  

o Consent will exist when both of these standards are met: 

o a reasonable person would consider the words or actions of the parties to have 

manifested an agreement between them to do the same thing, in the same way, at 

the same time, with one another; and 
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o the student believed in good faith that the words or actions of the parties to have 

manifested an agreement between them to do the same thing, in the same way, at 

the same time, with one another. 

o Consent may never be given by impaired persons. 

o Impairment refers to the victim's inability to understand the situation, understand 

the consequences of his/her choices, or to express his/her desires. This may 

include, but is not limited to, intoxication, being under the influence of drugs, 

unconsciousness, or other cognitive impairment, or being under the age of consent 

in accordance with Georgia state law. 

 

Additional Clarifying Rules of Consent: 

o A person who is the object of sexual aggression is not required to physically or otherwise 

resist a sexual aggressor. 

o Silence or passivity may not be considered consent; the absence of "No" does not imply 

consent. 

o Previous sexual relationships or the existence of a current relationship with the Accused 

does not imply consent. 

o Consent cannot be implied by attire, or inferred from the giving or receiving of gifts, 

money or other items. 

o Consent to sexual activity may be withdrawn at any time, as long as the withdrawal is 

communicated clearly. Withdrawal of consent can be done in numerous ways and need 

not be a verbal withdrawal of consent. 

o The Accused's intentional use of alcohol/drugs does not excuse a violation of policy.  

 

Examples of Sexual Misconduct: 

Examples of sexual misconduct include but are not limited to: 

o sexual contact without consent by another (including but not limited to: a stranger, 

classmate, friend, dating partner, ex-dating partner, spouse, ex-spouse, etc.); 

o intentional contact with another without consent; 

o forcing another to touch, directly or through clothing, themselves or another (i.e., 

genitals, breasts, groin, thighs, or buttocks, etc.); 

o rape (sexual intercourse without consent); 

o sexual penetration with an object without consent; 

o oral or anal intercourse without consent; 

o sexual contact with a person under the age of consent; 

o child molestation; 

o voyeurism; 

o indecent behavior and/or exposure; and 

o taking or distributing explicit photographs without consent.  

 

C.  SEXUAL  HARASSMENT  

 

Definitions: 

 

Sexual Harassment: Unwelcome sexual advances, requests for sexual favors, and other 

written, verbal, non-verbal or physical conduct of a sexual nature, when: 

o Submission to such conduct is made either implicitly or explicitly as a term or 

condition of an individual’s employment or status in a course, program, or activity  

offered by the Institute; 

o Submission or rejection of such conduct by an individual is used as a basis for 

employment or education decisions affecting such individual; or 

o Such conduct has the purpose or effect: 

o of unreasonably interfering with the individual’s work or education performance;  

o of creating an objectively intimidating, hostile, or offensive working and/or 

learning/living environment; or  
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o of unreasonably interfering with or limiting one’s ability to participate in or benefit 

from an educational program or activity. 

 

Hostile Environment Sexual Harassment: A hostile environment is created when sexual 

harassment is so severe, pervasive, or persistent as to unreasonably interfere with or limit an 

individual’s employment or educational opportunities. The determination of whether an 

environment is "hostile" must be based on a reasonable person standard and on all of the 

circumstances. These circumstances could include the frequency of the conduct, its severity, and 

whether it is threatening or humiliating.  

 

In cases of sexual harassment, if the alleged harasser is asked by the Complainant or a third 

party to stop his or her behavior and does not, a more serious sanction may be imposed. 

However, the Complainant does not have to request the behavior be stopped for the behavior to 

be considered sexual harassment. 

 

More severe forms of physical sexual harassment, such as sexual assault, coerced sexual 

intercourse, or other sexual contact without consent will be considered sexual misconduct. 

 

Examples of Behaviors that May Constitute Verbal Sexual Harassment: 

 

Examples of verbal sexual harassment include, but are not limited to the following unwelcome 

actions: 

o Sexual flirtation, advances or propositions for sexual activity 

o Asking about someone else’s personal social or sexual life or about their sexual 

fantasies, preferences, or history. 

o Discussing sexual fantasies, preferences, or history or repeatedly asking for a date 

from a person who has indicated he or she is not interested. 

o Verbal abuse of a sexual nature. 

o Suggestive comments and sexually explicit jokes, or turning discussions at work or in 

academic or living settings to sexual topics. 

o Sexually offensive or degrading language used to describe an individual or remarks of a 

sexual nature to describe a person’s body or clothing may constitute sexual harassment if 

the person being so described is offended by such terms or if others hearing the references 

are offended. 

o Stating, indicating, or implying in any manner that benefits will be gained or lost based on 

response to sexual advances. 

 

Examples of Behaviors that May Constitute Non-Verbal Sexual Harassment: 

 

Examples of non-verbal sexual harassment include, but are not limited to the following unwelcome 

actions: 

o Staring repeatedly at someone; repeatedly watching someone from afar. 

o Blocking another person’s path or otherwise restricting their movements, particularly when 

in conjunction with other acts or comments. 

o Invading a person’s personal body space, such as standing closer than appropriate. 

o Making sexual gestures with hands or body movements. 

o Looking a person up and down in a suggestive or intimidating manner. 

o Making sounds such as smacking or licking lips, making kissing sounds, or whistling. 

o Letters, gifts, or materials of a sexual nature, including but not limited to typed or 

handwritten notes, email, instant messages, text messages, online postings, etc. 

 

Examples of Behaviors that May Constitute Physical Sexual Harassment: 

 

Examples of physical sexual harassment include, but are not limited to the following unwelcome 

actions: 

o Massaging a person’s neck or shoulders; 
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o Touching a person’s clothing, hair, or body; 

o Hugging, kissing, patting, or stroking a person’s body; 

o Touching or rubbing oneself in a sexual manner around, or in the view of another person; 

o Brushing up against another person; 

o Tearing, pulling, or yanking a person’s clothing. 

 

The above examples are not intended to be an exhaustive list or prohibit consensual activity. 

Georgia Tech encourages reporting of any behavior that you believe may be in violation of policy. 

 

D.  STALKING  

 

When a person is afraid or concerned for his/her safety and/or has to alter his/her activities 

because he/she has been repeatedly: 

 

o Followed or spied on; 

o Watched from afar; 

o Waited for outside or inside the places he/she frequents, such as residence hall, classes, 

or work; 

o Receiving unsolicited phone calls; 

o Receiving unsolicited messages (i.e. e-mails, instant messages, text messages or letters, 

etc.), and/or 

o Placed under surveillance. 

 

E.   INTIMATE PARTNER VIOLENCE  

 

Intimate partner violence includes any act of violence or threatened act of violence against a 

person who is, or has been involved in a sexual or dating relationship with that individual. 

 

Examples of intimate partner violence include but are not limited to the following: 

 

o  Threats  

o Assault 

o Property damage 

o Violence or threat of violence to one's self, one's sexual or romantic partner, or to the 

family members of the sexual or romantic partner. 

o Actions or threats used as a method of coercion, control, punishment, intimidation, or 

revenge. 

 

F.  RETALIATION  

 

The Institute will not tolerate retaliation against anyone who makes a complaint of sexual 

harassment, stalking, sexual misconduct, or intimate partner violence, whether reported to the 

Institute or an external agency. If any party involved in the incident or conduct process retaliates 

in any way against a Complainant, Witness, or others involved in the investigation, he or she 

may be subject to additional disciplinary action. 

 

G.   REPORTING PROCEDURES  

 

There are several basic reporting options, depending on whether the Complainant wishes to file 

a confidential report (informal process), pursue a Georgia Tech investigation (formal process), or 

seek a criminal investigation (formal process). 

 

To file a confidential report: 

o The Complainant may file a confidential report with the Office of the Dean of Students 

(including the Women's Resource Center), Health Promotion, or the Department of 

Housing. 
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o In this case, general information is collected for campus statistics but the case is 

not investigated. 

o If information is provided that would identify the accused person, the Institute shall 

investigate the case. Examples of identifying information include, but are not limited to: 

name, email account, apartment or room number, job title (i.e. TA for particular class, 

etc.), and/or a specific description. 

 

To pursue a Georgia Tech investigation: 

o If the Accused is a student, the Complainant may report the violation in writing or in 

person to the Office of Student Integrity (OSI) to begin the investigation. 

o To prepare for the official conduct process, students are encouraged to meet with a staff 

member of the Office of the Dean of Students (including the Women's Resource Center) 

prior to making the official complaint with the Office of Student Integrity. 

o If the Accused is a faculty or staff member, the Georgia Tech Policy on Student Sexual 

Misconduct, Sexual Harassment, Stalking, and Intimate Partner Violence does not apply; 

however, the Complainant may file a report with the Office of the Dean of Students 

(including the Women's Resource Center) to be investigated by the Office of Human 

Resources. 

o Complainants are encouraged to report the sexual misconduct or harassment as soon as 

possible. However, the Office of Student Integrity will review all complaints of sexual 

misconduct, stalking, intimate partner violence, and sexual harassment. 

 

To seek a criminal investigation: 

o The Complainant may file a report with Georgia Tech Police Department or local police for 

a criminal investigation, which may be sought in conjunction with a Georgia Tech 

investigation. 

o Reports to Georgia Tech Police Department will be shared with the Office of Student 

Integrity and will be investigated for violation of this policy or other violations of the 

Student Code of Conduct. 

o The Office of the Dean of Students (including the Women's Resource Center) can provide 

an Advocate to assist with reporting to Georgia Tech Police Department or local police. 

 

A student may also choose not to file any report. 

 

o The Complainant may choose not to file a report and still receive support services. See 

Section L for confidential resource information. 

 

H.  COMPLAINANT'S RIGHTS 

o Have any and all sexual assaults committed against the Complainant treated with 

seriousness, dignity, and respect. 

o Receive information outlining the campus procedures to follow once a sexual offense has 

occurred. 

o Receive information about options to report a sexual assault (i.e. campus and/or local 

police, the Office of Student Integrity, and the confidential reporting form) and assistance 

from Advocates if requested. 

o Have the right to be informed of the date and location of a conduct hearing, to have an 

Advisor present during meetings and hearings, and to be informed of the outcome in 

writing of any campus disciplinary proceeding. 

o Be notified of options and offered assistance in changing academic and living situations if 

requested and as long as the changes are available. The Office of the Dean of Students, 

in particular the Women's Resource Center will work with students requesting these 

services. 

o Receive support services (i.e. campus counseling, medical assistance) without being 

required to pursue legal or judicial cases. 

o Receive a prompt and equitable resolution. 

o To end the informal process at any time and begin the formal stage of the complaint 
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process. 

o Not to have mediation imposed as a resolution process. 

 

Georgia Tech officials will work to ensure that these rights of the Complainant and the Accused 

are upheld. Accused students' rights are listed in the Student Code of Conduct, Section D.3. 

 

I.  PROCESS FOR SEXUAL MISCONDUCT, SEXUAL HARASSMENT, STALKING, OR 

INTIMATE PARTNER VIOLENCE CHARGES 

 

Student Conduct Process: The Accused will be adjudicated through the campus conduct 

process as detailed in the Student Code of Conduct, Section D. 

 

No-Contact Order: Upon receipt of a report of sexual misconduct or sexual harassment, the 

Office of Student Integrity may issue a no-contact order between the parties involved in the 

case. The no-contact order prohibits communication  between/among the parties including but 

not limited to: contact by telephone, email, hand-written note, instant messaging, text 

messaging, online postings/message  boards, through a third person, or in person. This includes 

any email or message accounts that are affiliated with the parties' identities. If any party 

violates the no-contact order, the Office of Student Integrity may pursue additional disciplinary 

action. 

 

Assistance: Accused students as well as Complainants may request assistance from the 

Institute in preparation for, and during the student conduct process. 

 

Advisors: Each student may have one person, who serves as his or her Advisor, accompany 

him or her to OSI meetings and/or hearing. Students utilizing Advisors are responsible for 

informing their Advisor of any meetings or hearings in which they would like their Advisor to 

participate. The Office of Student Integrity will communicate directly with the parties involved, 

not their Advisors. 

 

Timeframe: Investigations of these cases will be completed as quickly as possible. The length 

of the conduct process will depend upon the complexity of the case. 

 

Contact between the Complainant and the Accused: Students reporting sexual 

misconduct or harassment may choose not to be physically present at the hearing but participate 

through other means (i.e. written statement, telephone, or videoconferencing). 

 

Communication: The Complainant will be informed of the date and location of the hearing, 

whether the accused is found responsible or not responsible, and the status/outcome of any 

appeals to the Institute or the Board of Regents. The responsibility to communicate with the 

Accused and the Complainant will lie with OSI. 

 

The final decision of the Institute will be given in writing to both the Accused and Complainant. 

Either party (Accused or the Complainant) may request a meeting to discuss the outcome of the 

case with OSI or the appropriate office. 

 

J.  SANCTIONS  

 

Students found responsible for violating this policy may be subject to any of the following 

sanctions: Disciplinary Warning, Disciplinary Probation, Suspension Held in Abeyance, 

Suspension, or Expulsion. Descriptions of these sanctions can be found in the Student Code of 

Conduct, Section E. Students who are also employees of the Institute may also be subject to 

additional discipline through Institute employee policies. 
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K.  APPEALS  

 

Regardless of the final outcome, the Accused or the Complainant may file a request for an 

appeal in accordance with procedures outlined in the Student Code of Conduct, Section G. 

 

The request for an appeal must be submitted within five (5) business days of an OSI decision.  

 

Appeals will only be considered for the following reasons: 

 

a. To determine whether the original hearing was conducted fairly and in conformity with 

prescribed procedures; 

b. To determine whether there was sufficient evidence to support the decision; 

c. To determine whether the sanctions and supplementary requirements imposed were 

appropriate for the violation for which the Student was found responsible; and/or 

d. To determine whether new information, not available at the time of the hearing, is 

relevant to the final decision. 

 

L.  RESOURCES  

 

When a sexual assault has occurred, it is important for the victim to receive medical attention 

within the first 72 hours. This timeframe allows more options for medical assistance and a 

greater likelihood of collecting evidence if the victim chooses to report the assault. Medical care 

is still encouraged after 72 hours if the victim has not yet sought care. 

 

The Georgia Tech Stamps Health Services (including the Primary Care Clinic and Women's Clinic) 

is available during regular hours for medical assistance and follow-up care. Local rape crisis 

centers are available for medical and counseling assistance 24 hours a day. 

 

In addition, a counselor and a member of the Office of the Dean of Students staff are on call 24 

hours a day. After hours, staff members are available through the Georgia Tech Police 

Department (404-894-2500); their assistance may be requested without making a police report. 

 

Counseling resources are available for Complainants as well as Accused students. 

 

Confidential Services on Campus: 

 

Counseling Center: 404-894-2575 

www.counseling.gatech.edu 

 

Women's Clinic: 404-894-1434 

http://health.gatech.edu/services/women/Pages/default.aspx 

 

Stamps Health Services: 404-894-1420 

www.health.gatech.edu 

 

Additional Campus Resources: 

 

Office of the Dean of Students: 404-894-2564 

www.deanofstudents.gatech.edu 

 

Health Promotion: 404-894-9980 

http://health.gatech.edu/promotion/Pages/default.aspx 

 

Georgia Tech Police: 404-894-2500 

www.police.gatech.edu 
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Women's Resource Center: 404-385-0230 

www.womenscenter.gatech.edu 

 

Title IX Information: 404-377-1428 
www.ohr.gatech.edu/ers/titleix 

 

Off-Campus Rape Crisis/Domestic Violence Resources: 

 

DeKalb Rape Crisis Center: 404-377-1428 

www.dekalbrapecrisiscenter.org  

 

Grady Rape Crisis Center: 404-616-4861 

www.gradyhealthsystem.org  

 

Partnership Against Domestic Violence: 404-873-1766 

www.padv.org  

 

Stalking Hotline (Safe Horizon) 

Ph/1-866-689-HELP, www.safehorizon.org 

 

The most up-to-date campus and community resource information is available at 

www.voice.gatech.edu  or by contacting the Women's Resource Center at (404) 894-0230 or 

www.womenscenter.gatech.edu 

 

M.  REFERENCES 

 

o Computer Use and Network Policy:  

http://policylibrary.gatech.edu/computerand-network-usage-and-security 

o  Office of the Dean of Students:  

www.deanofstudents.gatech.edu 

o  Office of Student Integrity:  

http://www.osi.gatech.edu/index.php/ 

o Crime Awareness and Campus Security Act (Title II of Public Law 101-542): 

http://www.ed.gov/admins/lead/safety/campus.html 

 

The following policies can be found on the OSI Web site: 

 

o Student Code of Conduct 

o Student Policy on Alcohol and Illegal Drugs 

 

 

Note: Many aspects of the policy and definitions have been used and adapted with permission 

from the University of Colorado-Boulder and from Brett Sokolow, J.D. and the National Center 

for Higher Education Risk Management, Ltd. 
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