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policies as a part of their appointment as a student organization leader and/or 
student employee.  
● Violations of the guidelines and policies listed above and included in the 

Guide to Student Life while using student organization and/or student 
employee offices and/or public/common areas can lead to the organization, 
employee and/or an individual student being held responsible for financial 
restitution, damage charges, organization probation, after business hour 
access, and/or loss of office space and privileges. 

● Organizations and students found in violation of Student Life policies within 
Student Organization and/or Student Employment Offices or Departmental 
public/common areas are potentially subject to the campus judicial process.  
 

 4.37     Whistle Procedures and Policy 
All students are encouraged to carry a whistle at all times; new students are issued 
whistles upon arrival at Scripps. Whistles should only be blown to indicate danger. A 
$50.00 fine may be levied for blowing a whistle inappropriately. Whistle drills will be 
held on a periodic basis to enable the community to practice the use of whistles in 
emergency situations. 
Anyone who hears a whistle should call the Department of Campus Safety (ext. 72000) 
immediately. The dispatcher should be given both the location of the caller and the 
location where the whistle was blown. After calling the Department of Campus Safety, if 
the area appears safe, students are encouraged to proceed, in a group, to the location 
where the whistle was blown. If the individual in danger is unable to continue blowing her 
whistle, students are encouraged to blow their whistles to attract security personnel to the 
scene; however, whistles should only be blown if the victim is in view. 

 
4.38      Sexual Misconduct, Harassment, and Discrimination (Prelude to Policy) 

As a women’s college, Scripps College is acutely aware of the increased concern about 
and awareness of sexual misconduct at colleges and universities.  The College is 
committed to providing effective education, support, investigative procedures, and 
policies to Scripps students and other community members in order to respond to and 
remedy instances of sexual misconduct or other harassing behavior.   
In 1994, the College adopted the Policy on Discrimination and Harassment set forth in 
Section 4.39 below which includes procedures for the reporting and investigation of 
allegations of sexual harassment.  The College also adopted the Sexual Assault Policy set 
forth below in Section 4.40 which defines sexual assault and provides guidance and 
resources for community members who have been the victim of a sexual assault.  The 
College is in the process of revising these policies in consultation with a Title IX Policy 
Review Task Force comprised of faculty, staff, and students.  These revisions are 
designed to reflect (i) developments in this area under Title IX and the Violence Against 
Women Act, (ii) the fact that sexual misconduct has become the predominate form of 
sexual harassment occurring at colleges and universities, and (iii) the results of 
collaboration among the Claremont Colleges in the investigation of cross-campus cases of 
sexual misconduct or other harassing behavior. 
 
Identification of Resources 
 
Title IX Coordinator and Deputy Coordinators – The president has appointed the 
following Title IX coordinator and two deputy coordinators for the College: 
Title IX Coordinator:   
Jennifer Berklas 
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Director of Human Resources 
Office of Human Resources 
Vita Nova Hall 120 
(909) 607-7976 
JBerklas@scrippscollege.edu 
 
Deputy Title IX Coordinator:   
Gretchen Edwalds-Gilbert 
Associate Dean of Faculty 
Balch Hall 134 
(909) 607-7068 
gedwalds@kecksci.claremont.edu 
 
Deputy Title IX Coordinator: 
Sonia De La Torre-Iniguez 
Assistant Dean of Students 
Dean of Students Office 
Balch Hall 
(909) 621-8277 
sdelator@scrippscollege.edu 
  
The Title IX Coordinators will be responsible for coordinating (i) the College’s 
educational and training programs related to Title IX and sexual misconduct, (ii) the 
College’s receipt and investigation of complaints of sexual misconduct or other harassing 
behavior, and (iii) the College’s monitoring, compliance, and reporting activities.  Until 
the final revisions of the College’s Policy on Harassment and Discrimination are 
completed, the Title IX Coordinator and Deputy Coordinators will serve as Sexual 
Harassment Grievance Officers under Section 4.39 below. Scripps students who believe 
they have been subjected to sexual misconduct, sexual harassment, or other 
discriminatory behavior, or who has witnessed such behavior, should contact the Title IX 
Coordinator or one of the Deputy Coordinators.  
 
Additional Resources: 
Campus and community resources: resources that provide assistance to survivors of 
sexual offenses are available on the Scripps campus, through the CUC Central Services 
and from the community. They include: 
 
Scripps College Student Affairs On-Call Staff, ext. 18170 /ext. 72000, (909) 621-8170 
/(909) 607-2000, are available 24 hours a day for emergencies and can be contacted by 
calling the Department of Campus Safety and requesting to speak with the Scripps on-call 
staff person.   
 
Department of Campus Safety ext. 18170/ ext. 72000 or  
(909) 621-8170/(909) 607-2000 
 
Claremont Police Department (909) 399-5411 
 
Monsour Counseling and Psychological Services ext. 18202 or (909) 621-8202 
 
Student Health Services ext. 18222 or (909) 621-8222 
 



73 
 

 

Project Sister (909) 626-HELP LA Rape Hotline (310) 392-8381 
 
Scripps Advocates – A new peer first-response program is under development. The 
Scripps Advocates will be Scripps students trained in first response needs of survivors of 
sexual assault.  Scripps Advocates will be dedicated to providing support and information to 
survivors of sexual assault.   
 
Cross-Campus Investigations                  
A number of the sexual misconduct instances occurring at The Claremont Colleges, and many 
of the instances experienced by Scripps students, involve students from a Claremont College 
other than Scripps.   In such instances, the home college of the alleged perpetrator has primary 
responsibility for conducting the investigation and any judicial hearings associated with the 
case in accordance with the home college’s policies and procedures.  The Claremont Colleges 
have collaborated with respect to certain practices and procedures in order to ensure 
consistent and fair treatment of all parties involved in such cases. 
Composition of Investigation Teams – The Claremont Colleges have coordinated training of 
those who may be called upon to serve as investigators in a sexual misconduct or other 
harassment case. The investigator pool members from all of the Colleges have been trained 
using the same materials and instructors. A trained Scripps investigator will be part of the 
investigation team in any case in which another Claremont College is leading the 
investigation of allegations of sexual misconduct or harassment made by a Scripps student.  
The Scripps investigator will participate in all aspects of the investigation, including witness 
interviews, review of documents or other tangible evidence, and the reporting of findings 
related to such investigation. 
Common Definitions -- The Claremont Colleges also have agreed to use a set of common 
definitions related to sexual misconduct and other harassing behavior in order to facilitate 
consistency in cross-campus investigations. Pursuant to the commitment of the Claremont 
Colleges to use common definitions, the definitions set forth below will be incorporated into 
the Scripps Policy on Discrimination and Harassment as part of the upcoming revisions to the 
policy. 

 
Unlawful Harassment Defined 

1. Unlawful Harassment in General 
Unlawful harassment is conduct that creates an intimidating, offensive, or hostile working 
or academic environment, or that interferes with work or academic performance based on 
a person’s protected status, including race, color, national origin, ancestry, sex (which 
includes harassment based on gender, pregnancy, childbirth, or related medical conditions), 
sexual orientation, gender identity and expression, age, religion, physical or mental 
disability, medical condition, marital status, veteran status, family care leave status, or 
other status protected by antidiscrimination and anti-harassment statutes, such as Titles 
VII or IX of the Civil Rights Act, the Americans with Disabilities Act, the Age 
Discrimination in Employment Act, and the California Fair Employment and Housing Act. 
Such harassment can be physical, verbal, or visual.  Harassment can be committed by 
employers, coworkers, fellow students, and third parties. Generally, statements and/or 
conduct legitimately and reasonably related to the College’s mission of education do not 
constitute harassment.    
To count as harassment under this policy, such conduct must: 

• be based upon one or more of the categories mentioned above; 
• be offensive to the individual complaining of harassment and offensive to a 

reasonable person; and 
• be so persistent, repetitive, pervasive, or severe that it has the purpose or effect of 

substantially interfering with an individual’s academic or professional 
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performance or creating an intimidating, abusive or hostile educational, 
employment or living environment at the College.   

Harassment may also occur when submission to conduct described above is made either 
explicitly or implicitly a term or condition of an individual’s employment, education, 
living environment at the College, or participation in a College activity. 
 

2. Sexual Harassment 
One form of unlawful harassment is sexual harassment. Sexual harassment may be either “quid 
pro quo” harassment, that is sexual advances or requests for sexual favors where submission is 
made an explicit or implicit term or condition of an individual’s employment or education or 
where submission or rejection is used as the basis for making employment or educational 
decisions affecting an individual; or “environmental ” harassment, where the individual is 
subjected to a hostile or intimidating environment, in which verbal or physical conduct, 
because of its severity and/or persistence, is likely to interfere with an individual’s work or 
education, or to affect adversely an individual’s living conditions.  Occasional compliments 
that are generally accepted as not offensive or other generally accepted social behavior, on the 
other hand, do not constitute sexual harassment. 
Examples of sexual harassment may include such conduct as: 
a. Physical assault or other unwelcome touching; 
b. Direct or implied threats that submission to sexual advances will be a condition of 

employment, work status, promotion, grades, or letters of recommendations; 
c. Direct propositions of a sexual nature; 
d. Subtle pressure for sexual activity, an element of which may be repeated requests for 

private meetings without an academic and employment purpose; 
e. A pattern of conduct that would discomfort or humiliate, or both, a reasonable person at 

whom the conduct was directed that includes one or more of the following: (1) 
unnecessary touching, patting, hugging, or brushing against a person’s body; (2) remarks 
of a sexual nature about a person’s clothing or body, whether or not intended to be 
complimentary; (3) remarks about sexual activity or speculations about previous sexual 
experience; or (4) other comments of a sexual nature, including sexually explicit 
statements, questions, jokes or anecdotes; 

f. Certain visual displays of sexually-oriented images outside the educational context; 
g. Letters, notes or electronic mail containing comments, words or images as described in 

(e)above. 
 

Sexual harassment includes harassment of women by men, of men by women, and same 
gender gender-based harassment.  Sexual misconduct offenses are specific forms of sexual 
harassment and are strictly prohibited by the College.  Due to the unique nature of sexual 
misconduct the College has a separate Sexual Misconduct Policy which is outlined below. 

 
Sexual Misconduct  

A.    The expectations of our community regarding sexual consent can be summarized as follows: 
In order for individuals to engage in sexual activity of any type with each other, there must be 
clear, knowing and voluntary consent prior to and during sexual activity.  Consent is sexual 
permission.   
Sexual misconduct is a specific form of sexual harassment and is prohibited by the College. 
Sexual misconduct is defined as: 
1. Non‐Consensual Sexual Contact (or attempts to commit same) 

Non‐Consensual Sexual Contact is: 
• any intentional sexual touching,  
• however slight, 
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• with any object, 
• by a person upon a person,  
• that is without consent and/or by force* 

 
Sexual contact includes: Intentional contact with the breasts, buttock, groin, or genitals, or 
touching another with any of these body parts, or making another touch you or themselves 
with or on any of these body parts; any intentional bodily contact in a sexual manner, though 
not involving contact with/of/by breasts, buttocks, groin, genitals, mouth or other orifice. 
*The use of force is not “worse” than the subjective experience of violation of someone who 
has sex without consent. However, the use of physical force constitutes a stand‐alone 
non‐sexual offense and in cases involving force the Respondent will face additional charges for 
the assaultive behavior. 
 

 2.Non‐Consensual Sexual Intercourse (or attempts to commit same) 
Non‐Consensual Sexual Intercourse is: 

• any sexual intercourse however slight, 
• with any object, 
• by a person upon a person,  
• that is without consent and/or by force. 

 
Intercourse includes: vaginal penetration by a penis, object, tongue or finger, anal penetration 
by a penis, object, tongue, or finger, and oral copulation (mouth to genital contact or genital 
to mouth contact), no matter how slight the penetration or contact. 
 

 3.   Other Conduct when Gender-Based: The following alleged conduct will be addressed 
through the Grievance Procedures outlined in this Guide when the conduct is gender-based.  
 a.  Dating violence (as defined by the Violence Against Women Act) is violence committed 

by a person  
i.  who is or has been in a social relationship of a romantic or intimate nature with the 
victim; and 
ii.  where the existence of such a relationship shall be determined based on a 
consideration of (1) the length of the relationship, (2) the type of the relationship, and (3) 
the frequency of interaction between the persons involved in the relationship 

 b. Domestic violence (as defined by the Violence Against Women Act)  is the use of 
physical, sexual or emotional abuse or threats to control another person who is a current 
or former spouse or other intimate partner. It includes felony or misdemeanor crimes of 
violence committed by a current or former spouse of the victim, by a person with whom 
the victim shares a child in common, by a person who is cohabitating with or has 
cohabitated with the victim as a spouse, by a person similarly situated to a spouse of the 
victim under the domestic or family violence laws of the jurisdiction receiving grant 
monies, or by any other person against an adult or youth victim who is protected from 
that person’s acts under the domestic or family violence laws of the jurisdiction. 

 
4. Sexual Exploitation:  Sexual Exploitation is a form of sexual misconduct which occurs when 

a person takes non‐consensual or abusive sexual advantage of another for his/her own 
advantage or benefit, or to benefit or advantage anyone other than the one being exploited, and 
that behavior does not otherwise constitute one of the other sexual misconduct offenses. 
Examples of sexual exploitation include, but are not limited to: 

a. Invasion of sexual privacy; 
b. Prostituting another person; 
c. Non‐consensual video or audio‐taping of sexual activity; 
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d. Going beyond the boundaries of consent (such as letting your friends hide in the closet to 
watch you having consensual sex); 

e. Engaging in voyeurism; 
f.   Knowingly transmitting a sexually transmitted infection, a sexually transmitted disease, 

or HIV to another person; 
g. Exposing one’s genitals in non‐consensual circumstances; inducing another to expose 

their genitals; 
h.  Sexually‐based stalking. 

5. Sexual Assault:  “Sexual assault” (as defined by the Violence Against Women Act) means 
an offense classified as a forcible or nonforcible sex offense under the uniform crime 
reporting system of the Federal Bureau of Investigation.  Generally, a sexual assault has been 
committed when an individual engages in sexual activity without the explicit consent of the 
other individual involved.  Sexual activity is any touching of a sexual or other intimate part 
of a person for the purpose of gratifying sexual desire of either party.  This includes coerced 
touching of the actor by the victim as well as the touching of the victim by the actor, whether 
directly or through clothing. 

B. Consent: Consent is clear, knowing and voluntary. Consent is active, not passive. Silence, in and 
of itself, cannot be interpreted as consent. Consent can be given by words or actions, as long as 
those words or actions create mutually understandable and clear permission regarding willingness 
to engage in (and the conditions of) sexual activity. In order to give effective consent, one must be 
of legal age and have the capacity to give consent. The legal age of consent in the state of 
California is 18 years. 

1. Consent to any one form of sexual activity does not imply consent to any other form(s) 
of sexual activity. 

2. A previous relationship or prior consent does not imply consent to future sexual acts. 
3. Consent can be withdrawn. Thus, even if a person agreed to sexual interaction or 

continued sexual interaction, that person has the right to change their mind, irrespective of 
how much sexual interaction may have already taken place. 

4. Force and Coercion: Consent obtained through force is not consent. Force is the use of 
physical violence and/or imposing on someone physically to gain sexual access. Force 
includes the use of threats, intimidation (implied threats) and/or coercion to produce 
consent.  Coercion is unreasonable pressure for sexual activity (“Have sex with me or I’ll 
hit you. Okay, don’t hit me; I’ll do what you want.”).  Coercive behavior differs from 
seductive behavior based on the type of pressure used to get consent.  When someone 
makes it clear that they do not want sex, that they want to stop, or that they do not want to 
go past a certain point of sexual interaction, continued pressure beyond that point can be 
coercive. 
NOTE: There is no requirement that a party resists a sexual advance or request, but 
resistance is a clear demonstration of non‐consent. The presence of force, however, is 
not demonstrated by the absence of resistance.  

5. Capacity/Incapacitation: Incapacitation is a state where someone cannot make rational, 
reasonable decisions because they lack the capacity to give knowing consent (e.g., to 
understand the “who, what, when, where, why or how” of their sexual interaction). Sexual 
activity with someone who one should have known to be ‐‐ or based on the circumstances 
should reasonably have known to be ‐‐ mentally or physically incapacitated (i.e. by 
alcohol or other drug use, unconsciousness, asleep, or blacked out), constitutes a violation 
of this policy. 
a. Incapacitation due to alcohol or other drugs: Because alcohol or other drug use can 

place an individual’s capacity to consent in question, sober sex is less likely to raise 
such questions. Being under the influence of alcohol or other drugs does not in and of 
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itself indicate incapacitation. When alcohol or other drugs, including date rape drugs 
(such as Rohypnol, Ketamine, GHB, etc.), are involved, a person will be considered 
unable to give valid consent if they cannot fully understand the details of a sexual 
interaction (the who, what, when, where, why, or how) because they lack the capacity 
to reasonably understand the situation.  Administering a date rape drug to another 
individual is a violation of this policy. More information on these drugs can be found 
at http://www.911rape.org/. 

b. Incapacitation due to other reasons: This policy also covers a person whose 
incapacity results from mental or physical disabilities, sleep, unconsciousness, or 
involuntary physical restraint. 

 
         

4.39    Scripps College Policy on Discrimination and Harassment 
As a community dedicated to the education of women and the advancement of learning, 
Scripps College seeks to maintain an environment in which individuals can live, learn and 
work free from discrimination and harassment of any kind. The College regards such behavior 
as inimical to its educational purposes and to the respect for individuals that it holds to be 
essential in all aspects of its institutional life. Members of the Scripps community, that is 
defined as all individuals permanently or temporarily employed by, studying at or officially 
connected with the College, should be aware that the College is strongly opposed to all forms 
of discrimination and harassment and that such behavior is prohibited by College policy and, 
in some instances, by civil laws. 
 
Discrimination of any kind limits the access of all members of the community to the full life 
of the College. Harassment is defined as verbal, written, or physical conduct that has the 
intent or effect of unreasonably interfering with an individual’s education, work, or residential 
life at Scripps. Such harassment specifically includes that which is based on race, color, sex, 
religion, age, national origin, sexual orientation, or disability. 

  
I .  Sexual Harassment 

 
A. Definition of Sexual Harassment 

 
Sexual harassment is a form of sex discrimination that is illegal under the California Fair 
Employment and Housing Act, Title VII of the Civil Rights Act of 1964 for employees, 
and Title IX of the Education Amendments of 1972 for students. Scripps College accepts 
the definition of sexual harassment as stated in the guidelines of the Equal Employment 
Opportunity Commission: 
Unwelcome sexual advances, requests for sexual favors and other verbal or physical 
conduct of a sexual nature constitute sexual harassment when (a) submission to such 
conduct is made either explicitly or implicitly a term or condition of any individual’s 
employment or education; (b) submission to or rejection of such conduct by an individual 
is used as the basis for employment or educational decisions affecting such individual; or 
(c) such conduct has the purpose or effect of unreasonably interfering with an individual’s 
work or educational performance or of creating an intimidating, hostile or demeaning 
employment or educational environment. 
Because of the potential complications arising from the existing power differentials, 
Scripps College discourages romantic relationships between faculty and students, faculty 
and support staff, support staff and students and supervisors and their immediate 
subordinates (see Policy on Consenting Relationships below). 
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B. General Principles 
 

1. It is the policy of the College to prohibit any form of sexual harassment and to impose 
appropriate sanctions against anyone who engages in sexual harassment. 
2. It is the policy of the College to make sure that any person who believes s/he has been 
sexually harassed can come forward to make a complaint without fear of reprisal. Such 
retaliation is unlawful. Any attempt to take reprisal against a person making a complaint 
of sexual harassment shall be treated as a separate count of harassment. 
3. It is the policy of the College to take all complaints of sexual harassment seriously and 
to deal with them expeditiously, confidentially and fairly. 
4. It is the policy of the College that the sanctions against proven sexual harassment may 
range from reprimand to expulsion from the College or dismissal from employment. 
5. In the event that harassing conduct occurs by persons not associated with the College, it 
remains the policy of the College to encourage any person who believes s/he has been 
harassed to come forward to make a complaint. Although the College cannot be 
responsible for or control all conduct of persons not associated with the College, the 
College will take appropriate action to prevent or deal with such conduct. 
 
C. Procedures for Making and Handling Complaints of Sexual Harassment 

 
1.The president shall appoint a member of the faculty or staff to be the Sexual 
Harassment Grievance Officer (SHGO).The duties of the SHGO shall be (a) to provide 
information concerning sexual harassment and the College’s policy on sexual harassment 
to all persons employed by, studying at or officially connected with the College, and to 
make public the names of the alternate SHGOs as provided under #3 below; (b) to 
facilitate informal mediation of sexual harassment complaints where appropriate; (c) to 
receive formal charges of sexual harassment and to inform both the accuser and the 
accused of their rights under College policy; (d) to mediate cases of sexual harassment 
with other Claremont institutions as necessary; and (e) to maintain confidential records as 
described below. 
2. Any person who believes he or she has been sexually harassed shall take his or her 
complaint to the SHGO within 120 days of the date of the latest instance of the alleged 
harassment, exclusive of semester breaks or College holidays. 
3. A list of three additional persons shall be made public by the SHGO (a member of the 
faculty, a member of the support staff and a member of the dean of students staff 
members) who may act as alternates for the SHGO if the complainant so chooses. These 
individuals shall be instructed by the SHGO as to their responsibilities and duties at the 
time they are so designated and shall be fully empowered to act as the SHGO throughout 
a case if the complainant so chooses. 
4. If the complainant wishes to explore the definition of sexual harassment as it applies to 
the complainant’s situation, without initiating action with the SHGO or with one of the 
alternate SHGOs, the complainant may do so by discussing the nature of the complaint 
without naming the accused. The complainant should understand that when an individual 
is named the College is obliged by law to see that the complaint is acted upon in one of 
the ways described below, and is further obligated to inform the accused of the complaint. 
The College shall maintain a record of the complaint, a summary of the investigation 
undertaken by the College, and a statement of action taken (if any) whether the 
complainant elected to proceed to a formal hearing. 
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D. Informal Procedures 
 

1. If both parties agree, the complaint may be handled informally by any means the 
SHGO may suggest and to which the parties agree (such as mediation by an agreed-upon 
third party). 
2. The informal proceedings shall commence immediately and be completed within 15 
working days of the date of the complaint. This time frame is exclusive of semester 
breaks and/or College holidays that may extend the time allowed for completing the 
informal procedures. 
3. In the event there is a resolution that involves, in the opinion of the SHGO, an 
admission of significant wrongdoing, then the SHGO will prepare a written statement of 
the case and the agreed resolution, including the proposed sanction. The SHGO will 
discuss this statement with the president, and upon the agreement of the president, the 
statement will be signed by the complainant, the accused and the president. Copies of this 
statement will be kept in the files of the complainant and in the personnel or educational 
file of any accused person who is an employee or student of the College. Such statement 
shall be considered a settlement agreement and shall prevent any party from reopening the 
case. In case of exoneration, no records beyond those stated in C4 above will be kept. 
4. The SHGO may decline to provide means for an informal resolution of a complaint if 
he or she believes the complaint may subsequently be subject to a criminal charge. 
5. The College may investigate charges of sexual harassment and take appropriate action, 
even if the alleged harassed student declines to proceed with an informal or formal 
hearing. In such instances, the College shall not abrogate the rights of due process 
specified under E6 below. 
 
E. Formal Procedure 

 
1. At any point prior to or during the informal proceeding, either party may request that 
the case go forward to a formal hearing, either by a JB or by the president, as provided 
below. Such requests must normally be made in writing to the SHGO within 120 days of 
the latest instance of the alleged harassment or within 30 days after the suspension of the 
informal proceedings. 
2. The Judicial Board (JB) shall consist of two students, two staff persons, and two 
faculty members chosen as follows: Appointment, Promotion, and Tenure Committee 
(APT) shall nominate six faculty members from the list of regular, continuing faculty 
members past their first review. First, the complainant and then the accused shall each 
strike two names. Service on this JB may not be refused. 
3. The JB shall convene within five working days of its formation and complete its 
investigation, including the formal hearing, within 15 working days of its first meeting. 
This time frame is exclusive of semester breaks and/or College holidays and may be 
extended for good cause. 
4. The JB shall investigate the facts of the case to the best of its ability and shall have the 
right to call witnesses, hire investigators, or other relevant professionals and, with the 
approval of the president, to use legal counsel appointed by the College. If the JB finds 
that sexual harassment has occurred, it shall recommend an appropriate sanction against 
the perpetrator. At the time of setting the sanction, and only then, the JB shall be informed 
of past complaints, if any, that are recorded in the personnel or educational file of the 
accused or in the records of the SHGO, except those from which he or she has been 
exonerated. This sanction shall be reviewed by, and then imposed by, an administrative 
panel consisting of the dean of students, the dean of the faculty and the personnel officer, 
that shall have the power to modify the recommendation of the JB. Expulsion from the 
College or dismissal from employment shall be imposed only in the case of gross 
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misconduct that is, clearly intentional, abusive and/or coercive acts that significantly harm 
another person, or the repetition of serious acts of misconduct for which an individual has 
previously been formally charged and been found to have committed. 
5. Within seven working days of the completion of its investigation, the JB shall prepare a 
written report detailing its findings and its recommendation concerning the sanction, if 
any, for the administrative panel and the president of the College. This report shall be 
available to both parties. Four votes are required for a finding of sexual harassment. If the 
JB divides on the nature of the sanction, the sanction will be decided by the 
administrative panel. 
6. It is the policy of the College to allow for due process to all parties from the point at 
which a formal procedure is instituted, that shall be defined as including the right to 
timely access to all information in the possession of the College relevant to the case, the 
right to call witnesses, the right of the accused to confront the complainant in a formal 
proceeding, the right to be represented by legal or other counsel and the right to object to 
proffered evidence that is irrelevant, based on hearsay or is otherwise unreliable. 
7. A verbatim record of the hearing shall be made and transcripts furnished upon request 
to the complainant and accused. 
8. The person found to have engaged in sexual harassment (i.e. the accused) or the 
complainant may appeal to the president the finding and/or the sanction imposed. An 
appeal must be submitted directly to the president within ten working days of the date that 
notice of the final determination was issued to the complainant and the accused. An 
appeal must be based on the following: significant new evidence; procedural error, 
including the misapplication of policy or legal standards; the harshness of the sanction; or 
the perception of bias. 
Written notice of the appeal decision shall be provided to both parties within five working 
days of the date upon which the president received the appeal. This time frame is 
exclusive of semester breaks and/or College holidays and may be extended for good cause. 
9. If both parties agree and the president consents, the case may be heard directly by the 
president, bypassing the JB designated above. In doing so, no right of due process is 
waived except that of appeal to the president. Written notice of the determination by the 
president shall be provided to both parties within 15 working days. This time frame is 
exclusive of semester breaks and/or College holidays and may be extended for good cause. 
 
F. Additional Information 

 
Further information regarding the provisions of the California Fair Employment and 
Housing Act, including a list of outside agencies for those seeking external remedies, is 
available upon request. 
 
G. Consenting Relationships 

 
1. The College strongly discourages and considers inappropriate consenting sexual 
relationships between individuals associated with the College, in the case where one of 
whom exercises institutional authority over the other. 
2. Where such relationships involve the active and immediate exercise of authority, as in 
the case of a faculty member and a student currently studying under the faculty member 
or a staff member and an immediate subordinate, the College has the right to take 
disciplinary action. 
3. In the case of a sexual relationship in which the parties believe that the restrictions of 
the preceding points do not apply, it is the obligation of the individual in authority to take 
all necessary steps to remove himself or herself from professional actions affecting the 
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other individual. Failure to do so may result in disciplinary action. These requirements 
also apply where a sexual relationship occurred in the past. 
 

     II .   Scripps College Policy on Discrimination and Harassment Other Than Sexual      
             Harassment  

Discrimination and harassment of any kind is unacceptable at Scripps and is in conflict with 
the educational policies and interests of the College, and in some instances, with civil laws. 
Harassment is defined as verbal or physical conduct that has the intent or effect of 
unreasonably interfering with an individual’s education, work or residential life at Scripps. 
Such harassment specifically includes harassment on the basis of race, color, sex, religion, age, 
national origin, sexual orientation, or physical disability. 
Any member of the Scripps community who believes he or she has been so harassed is 
encouraged to take the matter to an appropriate officer of the College. The College officer 
shall attempt to resolve this matter within the time frame specified for the Informal 
Procedures for sexual harassment instances. If this attempt to resolve the matter informally is 
not successful, or if the complainant requests formal investigation, or in a case of persistent 
behavior that may require formal disciplinary action on the part of the College, the relevant 
procedures and time frame specified for conducting formal hearings for sexual harassment 
instances will be used. In these procedures as well as in those covering sexual harassment 
described above, the College expects that persons required to act in a judicial capacity will 
observe strict confidentiality. 

 
4 .40  Scripps College Sexual Assault Policy 

Scripps College takes a strong stand on the issue of sexual assault. As a women’s college, we 
feel it is important to demonstrate our concern for women’s safety and women’s lives by 
promoting awareness and understanding of the issues surrounding sexual assault, while 
providing progressive policy, information, and support services for our students. 

 
Standards of Conduct 
Scripps College wishes to provide a safe learning environment, conducive to the learning 
process for all of its students and, therefore, will absolutely not tolerate any kind of sexual 
interaction accomplished by force or intimidation. The College recognizes that any kind of 
forced sexual interaction harms the victim/survivor both physically and psychologically. 
When such an act occurs it degrades the victim/survivor, our campus community, and society 
at large. 
Assault is actual or threatened physical contact with a person’s body without the person’s 
consent. 
Sexual assault is an assault that includes actual or threatened contact with a person’s genitals 
and/or breasts, and/or attempts to disrobe a person fully or partially. Rape is sexual assault in 
which an object (usually, but not always, a penis) is forced into a bodily orifice, e.g., it may be 
genital, anal, or oral. The victim/survivor does not provoke rape; rape is a crime of violence 
that is intended, and usually planned, by the assailant. The primary motive is not sexual 
gratification, but rather, to dominate, humiliate and/or injure. The definition of rape does not 
depend upon the relationship, or lack thereof, between assailant and victim/survivor. Current 
figures show 60% of rapes are committed by acquaintances or relatives. 
“Consent” is defined as agreement that an individual is willing to engage in an activity. At 
any point, an individual may indicate in a verbal or non-verbal manner that he or she does not 
want sexual contact to go any further. An individual has the right to say that sexual conduct 
should stop at any time regardless of how much sexual conduct has already occurred, even if 
he or she had agreed earlier to more sexual contact. Sexual interaction with individuals, who 
are unable to give consent because of alcohol, controlled substances, or unconsciousness, is 
sexual interaction without consent. 
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As part of The Claremont Colleges community, Scripps College is committed to working with 
the other Claremont Colleges toward serious and responsible address of the complex and 
often misconstrued issue of sexual assault. This is necessary in order to assure our most 
complete efforts are in action. Any Scripps student who is sexually assaulted by a member of 
The Claremont Colleges community is encouraged to seek legal advice regarding filing of 
criminal charges. In addition, the student may file judicial action against a student at his/her 
home college, see below: Student Conduct on the other Claremont Colleges, 6.20. 

       
 I. What to do if you are assaulted 

A. Get to a safe place. 
B. Call the Department of Campus Safety, ext. 72000, (or the Claremont Police, 399-5411) 
and PROJECT SISTER 24-hour crisis hotline at (909) 626-HELP IMMEDIATELY! C. If 
you want, call a friend, RA, the Dean of Students Office, or someone you trust to come 
and be with you. The Monsour Counseling and Psychological Services also has a staff 
person on call 24 hours per day for emergencies, available upon request through the 
Department of Campus Safety, ext. 72000. 

 II. Information important to a student who has been assaulted 
A. To help preserve evidence, do not douche, bathe, shower, change clothing, or remove 
anything from the location of the assault. 
B. The immediate concern is your safety and well-being. You have the right to 
confidentiality, to have a person of your choice accompany you, to have unbiased 
information about your options, to seek counsel, and to make your own decisions. 
C. In order to prosecute a rape charge, it is extremely important to obtain a rape exam 
within 72 hours of the assault. Even if you are unsure, it is advisable to obtain a rape 
exam so that the option to prosecute within the legal system remains open. PROJECT 
SISTER can meet you at the nearest hospital emergency room and can advise and support 
you through the experience. 
D. Victims of threatened or actual sexual assault may experience one or more common, 
but highly stressful reactions. These include self-blame, unremitting anxiety, recurrent 
nightmares, and depression. Any of these reactions may continue for some time after the 
assault. Regardless of how recently the assault occurred or of how severe the reaction, 
discussing the experience with a trained professional can be extremely helpful. 
 
PROJECT SISTER Sexual Assault Crisis Services (626-4357) include a rape survivors 
support group, short-term counseling, and referrals for long-term counseling as well as 
supportive staff and dependable information. Monsour Counseling and Psychological 
Services (ext. 18202) and Student Health Services (ext. 18222) can also be consulted for 
counseling or medical examination. Strict confidentiality will be maintained. 

 
4.41  The Claremont Colleges Inter-campus Sexual Assault Policy 
 

If the alleged perpetrator is an employee or student from one of The Claremont Colleges or 
the Claremont University Consortium, Scripps College will take steps to stop the conduct and 
remedy its affects. However, the investigation and grievance procedures for addressing the 
conduct will be those of the alleged perpetrator’s home institution. For more information or 
help in accessing the grievance procedures at the alleged perpetrator’s home institution 
contact the Scripps College Title IX Coordinator, or a member of the Dean of Students Office. 
A. Educational Programs: The Claremont Colleges provide ongoing educational programs for 
students, faculty, and staff in order to promote awareness about rape, sexual harassment, and 
other sexual offenses. These programs are designed to heighten community awareness and 
present sexual offense. Programs may vary from college to college. In order to promote a safe 


