
 
VI-1.20(A) UNIVERSITY OF MARYLAND SEXUAL MISCONDUCT POLICY  
(Approved on an Interim Basis August 23, 2013; approved by the President October 18, 2013) 
 
POLICY STATEMENT   

The University of Maryland is committed to a working and learning environment free from sexual 
misconduct, including sexual harassment, sexual assault, intimate partner violence/abuse, sexual 
exploitation and sexual intimidation.  Sexual misconduct will not be tolerated.  It corrupts the 
integrity of the educational process and work environment, and violates the core mission and values 
of the University.   

Creating an environment free of sexual misconduct is the responsibility of all members of the 
University community.  The University is committed to fostering a campus climate that is free from 
sexual misconduct through education and prevention programs, and procedures that promote prompt 
reporting and the timely, fair and impartial investigation and resolution of sexual misconduct cases.  
If reported and confirmed, the University will take all appropriate steps to eliminate sexual 
misconduct, prevent its recurrence and address its effects. 

This policy describes prohibited conduct, explains what to do if you wish to make a complaint of 
sexual misconduct, sets forth the procedures to be followed for promptly and equitably investigating 
and resolving such complaints, and identifies available resources and educational programs.    

APPLICABILITY   

This policy applies to members of the University community, including students, faculty and staff.  It 
also applies to contractors and other third parties within the University’s control.  

This policy applies to sexual misconduct: 

(a) on University premises;  

(b) at University sponsored activities;   

(c) that has an adverse impact on the education or employment of a member of the University 
community; or 

(d) otherwise threatens the health and/or safety of a member of the University community. 

Sexual misconduct is a form of sex discrimination in violation of the University of Maryland Code of 
on Equity, Diversity and Inclusion (“Code”) http://www.president.umd.edu/policies/vi100b.html.   
However, this policy supersedes and replaces the Code with respect to matters of sexual misconduct.  
The University will handle allegations of sexual misconduct in accordance with the provisions of the 
Sexual Misconduct Policy.  

PROHIBITED CONDUCT AND DEFINITIONS  

Sexual misconduct, as defined in this policy, is prohibited. Sexual misconduct is a broad term that 
encompasses sexual harassment, sexual assault, sexual exploitation, sexual intimidation, and 
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relationship violence. In addition, this policy prohibits retaliation against anyone who files a 
complaint under this policy or participates in any investigation of a complaint. 

Sexual misconduct can occur between strangers or acquaintances, including people involved in an 
intimate or sexual relationship.  Sexual misconduct can be committed by men or women, and can 
occur between people of the same or different sex. 

Sexual misconduct may be a form of sex discrimination prohibited by federal and state discrimination 
laws, including Title IX of the Education Amendments of 1972 and Title VII of the Civil Rights Act.  
In addition, some forms of sexual misconduct violate the criminal laws of the State of Maryland.   

“Sexual Assault” as defined in University System of Maryland Policy VI-1.30 means 

Sexual Assault I:  By stranger or acquaintance, rape, forcible sodomy, or forcible sexual 
penetration, however slight, of another person’s anal or genital opening with any object.  
These acts must be committed either by force, threat, intimidation or through the use of the 
victim’s mental or physical helplessness of which the accused was aware or should have been 
aware. 

Sexual Assault II:  By stranger or acquaintance, the touch of an unwilling person’s intimate 
parts (defined as genitalia, groin, breast or buttocks, or clothing covering them) or forcing an 
unwilling person to touch another’s intimate parts.  These acts must be committed either by 
force, threat, intimidation or through the use of the victim’s mental or physical helplessness of 
which the accused was aware or should have been aware. 

“Consent” means a knowing, voluntary and affirmatively communicated willingness to participate in 
a particular sexual activity or behavior.  It must be given by a person with the ability and capacity to 
exercise free will and make a rational, reasonable judgment.  Consent may be expressed either by 
words or actions, as long as those words or actions create a mutually understandable permission 
regarding the conditions of sexual activity.  It is the responsibility of the person who wants to engage 
in sexual activity to ensure that he/she has the consent of the other to engage in the activity.   

(a) Lack of protest or resistance is not consent.  Nor may silence, in and of itself,  be 
interpreted as consent.  For that reason, relying solely on non-verbal communication can lead 
to misunderstanding.  

(b) Previous relationships, including past sexual relationships, do not imply consent to future 
sexual acts.   

(c) Consent to one form of sexual activity cannot automatically imply consent to other forms 
of sexual activity. 

(d) To give consent, one must be of legal age. 

(e) Consent must be present throughout sexual activity and may be withdrawn at any time.  If 
there is confusion as to whether there is consent or whether prior consent has been withdrawn, 
it is essential that the participants stop the activity until the confusion is resolved. 

(f) Consent cannot be obtained by use of physical force, threats, intimidating behavior or 
coercion.  Coercion is unreasonable pressure for sexual activity.  Coercive behavior differs 
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from seductive behavior based on the type of pressure used.  When someone makes clear that 
he/she does not want sex, that he/she wants to stop, that he/she does not want to do certain 
things or that he/she does not want to go beyond a certain point, continued pressure can be 
coercive. 

(g) If you have sexual activity with someone you know, or should know, is incapacitated, you 
are in violation of this policy.  The relevant standard is whether a sober, reasonable person in 
the same position should have known that the other party was incapacitated and therefore 
unable to consent.  Incapacitated, for purposes of this policy, means that the person’s 
decision-making ability is impaired such that the person lacks the ability to understand the 
“who, what, where, why or how” of their sexual interaction.  Incapacitation  may result from: 

* sleep or unconsciousness 

* temporary or permanent mental or physical disability 

* involuntary physical restraint  

* the influence of alcohol, drugs or medication, including  Rohypnol, Ketamine, 
GHB, Burundanga, and other substances used to facilitate “date-rape” or 
“sexual misconduct”.  

“Sexual Harassment” means:  

(a) unwelcome sexual advances;  

(b) unwelcome requests for sexual favors; or  

(c) other behavior of a sexual or gender-based nature where:  

(i) submission to such conduct is made either explicitly or implicitly a term or 
condition of an individual’s employment or participation in a university-sponsored 
educational program or activity;  

(ii) submission to or rejection of such conduct by an individual is used as the basis for 
an academic or employment decision affecting that individual; or  

(iii) such conduct has the purpose or effect of unreasonably interfering with an 
individual’s academic or work performance, or of creating an intimidating, hostile, or 
offensive educational or working environment. 

Examples of Sexual Harassment: 

In assessing whether a particular act constitutes sexual harassment, the standard shall be the 
perspective of a reasonable person within the University of Maryland community.  The rules 
of common sense and reason shall prevail.  Allegations of sexual harassment shall be judged 
with attention to the facts particular to the case and the context in which the alleged 
incident(s) occurred.  The behavior does not need to be directed at or to a specific person, but 
may be generalized unwelcomed comments based on sex or gender stereotypes.   
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Sexual harassment can occur between equals (e.g., student to student, staff to staff, faculty 
member to faculty member) or between persons of unequal power status (e.g., supervisor to 
subordinate, faculty member to student, coach to student athlete, graduate student to 
undergraduate student, student leader to first-year student).  Although most often committed 
by persons with greater power against those who appear to have less power, it can also be 
committed by a person with less power (e.g., student harassing faculty member).   

It can be committed by or against an individual of any sex, gender identity, gender expression 
or sexual orientation.   

Sexual harassment can include any or all of the following behavior, if pervasive and 
continuous, as well as others which are not listed: 

• Harassment through public or private insult, sexually suggestive comments concerning a 
person's body or behavior, and sexual demands. 

• Subtle or overt pressure to comply with sexual demands. 

• Undue and unwanted remarks about another person's clothing, body, sexual activities, 
sexual preferences, or sexual orientation; unwelcome flirting, teasing, jokes, or gestures 
that are sexual in nature.                                                          

• Unnecessary touching, kissing, pinching, patting or brushing another’s body or clothing. 

• Unnecessary touching, kissing, pinching, patting, or indecent exposure of one’s own 
private body parts. 

• Unwanted communications of a sexual nature in writing, by telephone, computer or by 
other means. 

• Requests or demands for sexual favors accompanied by implied or overt threats or 
promised rewards, e.g., grades, references or awards (for students) or assignments, 
promotions, discipline (for employees) 

• Repetition of unwanted invitations for dates. 

 “Sexual Exploitation” means taking sexual advantage of another person without consent for one’s 
own advantage or benefit or for the advantage or benefit of anyone other than the person being 
exploited.  Examples, include, but are not limited to the following: 

(a) causing or attempting to cause the incapacitation of another person in order to gain a 
sexual advantage over such other person;  

(b) causing the prostitution of another person;  
(c) electronically recording, photographing or transmitting identifiable utterances, sounds or 

images of private sexual activity and/or the intimate body parts (including genitalia, groin, 
breasts or buttocks) without the knowledge and consent of all parties involved ;   
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(d) allowing third parties to observe private sexual acts of a participant without the 
participant’s consent; and/or  

(e) voyeurism (spying on others who are in intimate or sexual situations). 

“Sexual Intimidation” means: 

(a) threatening to sexually assault another person; 
(b) stalking, including cyber-stalking; or 
(c) engaging in indecent exposure. 

“Stalking” means a course of conduct directed at a specific person because of his or her sex 
that is unwanted and unwelcome and that would cause a reasonable person to fear for his or 
her safety, security or well-being.  Stalking includes repeated implicit or explicit harassing or 
threatening behaviors.  Examples may include:   

• following a person; 
• appearing, or leaving messages or objects at a person’s home, place of business, 

classroom, or other places a person is known to frequent; 
• making harassing phone calls; 
• sending messages by mail or electronic means, including emails or texts; 
• vandalizing personal property. 

“Relationship Violence” means: 

acts, threats or a pattern of abusive behavior of a physical or sexual nature by one partner 
intended to control, intimidate, manipulate, humiliate, frighten, coerce or injure the other.  
These acts may be directed toward a spouse, an ex-spouse, a current or former boyfriend or 
girlfriend, or a current or former dating partner. 

REPORTING PROCEDURES 

Prompt reporting is encouraged.  Persons may report allegations of sexual misconduct at any time, 
but are encouraged to make reports promptly in order to maximize the University’s ability to obtain 
evidence and conduct a prompt, fair and impartial investigation.  Failure to promptly report alleged 
sexual misconduct may result in the loss of relevant evidence and witness testimony, and may impair 
the University’s ability to respond and take appropriate action.   

All reports of sexual misconduct will be taken seriously and investigated.   The University strives to 
investigate and resolve all complaints within 60 days of the filing of a complaint.  Actual resolution 
time may vary depending on the complexity of the investigation and the severity and extent of the 
alleged misconduct.  

The University will make every effort to safeguard the privacy and identities of persons who seek 
help and/or report sexual misconduct. While steps will be taken to protect the privacy of such 
persons, the University may need to investigate an incident and take action once an allegation is 
known, whether or not the person chooses to pursue a complaint.  The University adheres to all 
federal, state, and local requirements for intervention, crime reporting and privacy provisions relating 
to sexual misconduct. 
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Who to Contact.  Complainants may report alleged sexual misconduct to a “Responsible University 
Employee,” which includes any university administrator, supervisor, faculty member, coach or 
trainer.  Complainants may also report alleged sexual misconduct to the Title IX Coordinator or a 
Deputy Title IX Coordinator. 

Obligations of “Responsible University Employee.” A Responsible University Employee who 
receives a complaint of sexual misconduct shall promptly report such complaint to the Office of the 
Title IX Coordinator or a Deputy Title IX Coordinator.  No employee (other than law enforcement) is 
authorized to investigate or resolve complaints without the involvement of the Title IX Coordinator. 

Title IX Coordinator 
2411 Marie Mount Hall 
University of Maryland 
College Park, MD 20742 
(301-405-2839) 
TitleIXCoordinator@umd.edu 
 
The Office of the Title IX Coordinator is responsible for ensuring that the complainant: 

• receives a copy of the sexual misconduct policy  
• is advised of the option to notify law enforcement  
• is advised about the internal administrative investigative process  
• is advised that the University may need to investigate and take action even if the 

complainant wishes not to proceed with an administrative  investigation  
• is advised of  available interim measures 
• is advised about available services on campus and in the community for counseling, 

health, mental health, victim advocacy, and legal assistance 

Amnesty for Students Who Report Sexual Misconduct. The University recognizes that a student 
who is under the influence of alcohol and/or drugs at the time of an incident may be hesitant to make 
a report because of the threat of disciplinary sanctions for his or her own violation of the Code of 
Student Conduct.  A student who reports sexual misconduct, either as a complainant or third party 
witness will not face disciplinary charges under the Code of Student Conduct in accordance with V-
1.00(J) University of Maryland Policy on Promoting Responsible Action in Medical Emergencies at 
http://www.president.umd.edu/policies/v100jnew.html 
 
Criminal Reporting.  Because sexual misconduct may constitute both a violation of University 
policy and a crime, the University encourages persons to report incidents of sexual misconduct that 
are crimes under Maryland law to campus police or other appropriate law enforcement agencies.  
Representatives of the Office of the Title IX Coordinator, Office of Student Conduct and victim 
advocates at Campus Advocates Respond and Educate (CARE) to Stop Violence in the University 
Health Center are available to assist students in notifying campus police.  Criminal investigations 
may be useful in the gathering of relevant evidence, particularly forensic evidence.  However, victims 
have the option to decline to notify law enforcement.  
 
Upon receipt of a report of alleged sexual misconduct that may also constitute a crime, campus police 
will normally conduct a criminal investigation.  Campus police can also assist sexual misconduct 
victims in notifying other law enforcement authorities in other jurisdictions, as appropriate.  When 
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campus police receive a complaint of alleged sexual misconduct from a student, they will advise the 
student of his or her right to proceed with a University administrative investigation and resolution of 
the complaint under this policy.  
 
Proceeding with a University administrative investigation and resolution of a complaint of sexual 
misconduct under this policy is independent of any criminal investigation or proceeding.  Reporting 
to law enforcement does not preclude a person from proceeding with a complaint of sexual 
misconduct under this policy.  The University does not normally wait until a criminal investigation or 
proceeding is concluded before conducting its own investigation, implementing interim measures and 
taking appropriate action.  Because the standards for a violation of criminal law are different from the 
standards for a violation of this policy, criminal investigations and proceedings are not determinative 
of whether a violation of this policy has occurred.  In other words, conduct may violate this policy 
even if law enforcement agencies or local prosecutors decline to prosecute.  Complaints of sexual 
misconduct and related internal University processes may occur prior to, concurrent with, or 
following civil or criminal proceedings off campus. 

Interim measures available.  Reports of alleged sexual misconduct in violation of this policy may 
be supported by appropriate interim measures coordinated by the Office of the Title IX Coordinator.  
The University may provide interim measures prior to completion of  its investigation.  Interim 
measures may include the following: 

• For students:  Academic accommodations, alternative housing, alternative student 
employment.  Both the complainant and the respondent may request the following 
accommodations, if appropriate: 

• change in on-campus housing location to alternate housing 
• assistance in exploring alternative housing off-campus 
• assistance in transferring to another section of a lecture or laboratory 
• assistance in arranging for incompletes, leaves or withdrawal from campus 
• assistance in arranging for alternate University employment arrangements 
• “no contact” directive pending the outcome of the investigation.  Such a directive 

serves as notice to both parties that they must not have verbal, electronic, written 
or third party communication with one another 
 

• For faculty and staff:  Employment accommodations.  Both the complainant and the 
respondent may request the following accommodations, if appropriate:   

• Temporary reassignment to other work duties and responsibilities, other work 
locations, other work groups/teams or other supervision/management 

• “no contact” directive pending the outcome of the investigation.  Such a directive 
serves as notice to both parties that they must not have verbal, electronic, written 
or third party communication with one another 

Complaints against students based on a violation of this policy will be reviewed in accordance with 
the University’s Code of Student Conduct, see http://www.president.umd.edu/policies/docs/V-
100B.pdf.  Complaints will be reviewed by the Office of Student Conduct, Division of Student 
Affairs, unless the alleged sexual misconduct occurred in or around the University Residence Halls, 
South Campus Commons or The Courtyards.  In such cases, a complaint against student on-campus 



 VI-1.20(A) - 8 
 

residents will be reviewed by the Office of Rights and Responsibilities because of the additional 
possible violation of the terms of the student’s housing agreement.   

Under the University’s Code of Student Conduct, both parties are given a number of important rights, 
including the right to pose questions to the other party, the right to be advised by an advisor of their 
own choice during any hearing or related meetings, the right to address the hearing board, the right to 
question witnesses and present evidence, the right to be informed of the outcome of the case, and the 
ability to appeal decisions made by the hearing board.  The burden of proof is on the complainant, 
who must establish the responsibility of the student charged by a preponderance of the evidence 
standard (e.g., more likely than not).  The proceedings shall be prompt, fair and impartial, and 
conducted by persons who receive annual training on sexual misconduct and how to conduct an 
investigation and hearing process that protects the safety of victims and promotes accountability.  The 
University will endeavor to complete the proceedings within sixty (60) days of receipt of the  
complaint, and shall notify the parties if the investigation cannot be completed in this timeframe. 
Strict limits are placed upon inquiries about the prior sexual history of the complainant.  Witnesses, 
including the complainant, are expected to appear in person and may be subject to questioning by the 
accused. Sanctions for violation of this policy may include disciplinary probation, disciplinary 
reprimand, suspension and expulsion.  Both parties are entitled to be informed of the outcome of any 
hearing based on a violation of this policy and have the same rights of appeal.  The University shall 
not publically disclose personally identifiable information about either of the parties, except as 
required by law.  Students who violate federal, state and/or local laws may also be subject to criminal 
charges. 

Complaints against employees (faculty and staff) based on a violation of this policy will be 
coordinated and handled by the Office of the Title IX Coordinator.  The Office of the Title IX 
Coordinator will interview the complainant to determine if the allegations, if true, constitute a 
violation of this policy, and, if so, who is the most appropriate person to investigate.  While a written 
complaint is not required, complainants generally will be asked to submit a signed written complaint.  
Investigations and resolutions will be prompt, fair and impartial, and conducted by persons who 
receive annual training on sexual misconduct and how to conduct an investigation and hearing 
process, that protects the safety of victims and promotes accountability.      

The investigator will endeavor to complete the investigation and generate a written report with 
findings on the allegations of sexual misconduct within sixty (60) days of the complaint, and shall 
notify the parties if the investigation and report cannot be completed in this timeframe.  The findings 
shall be based on a preponderance of the evidence standard (e.g., more likely than not).  The written 
report shall be reviewed by the University Legal Office for legal sufficiency.  A copy of the report 
shall be provided to both parties and to the relevant supervisor and administrator.   If either party 
objects to the findings, he/she shall have three (3) days to submit written comments.  All written 
comments shall be made part of the record. 

The relevant supervisor and administrator will consider the investigator’s written report in 
determining appropriate disciplinary action, ranging from a written reprimand up to and including 
termination of employment, depending on the circumstances.   

Supervisors and administrators must consult with the Office of the Title IX Coordinator and 
appropriate personnel in the Department of Human Resources and/or Office of Faculty Affairs in the 
course of determining the appropriate disciplinary sanction.   
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Disciplinary sanctions against faculty and staff based on a violation of this policy may be appealed 
based on grievance rights and procedures which depend on the status of the employee: 

• Faculty:  See II-4.00(A) University of Maryland Policies and Procedures Governing 
Faculty Grievances at http://www.president.umd.edu/policies/ii400anew.html 
 

• Exempt and Nonexempt Staff:  See VII-8.00 USM Policy on Grievances for Exempt and 
Nonexempt Staff at http://www.usmh.usmd.edu/regents/bylaws/SectionVII/VII800.html  
and VII-8.10 Policy on Special Action Appeals for Classified Employees at  
http://www.usmh.usmd.edu/regents/bylaws/SectionVII/VII810.html 
 

• Contingent I or II Exempt and Nonexempt Staff:  See VII-1.40(A) University of Maryland 
Policy and Procedures on Contingent Employment for Staff Non-Exempt and Exempt at 
http://www.president.umd.edu/policies/vii140a.html 
 

Persons who commit sexual misconduct in violation of federal, state or local laws may also be subject 
to criminal charges.   

Complaints against Third Parties Not Affiliated With the University. If a member of the 
University community (student, faculty or staff) is subjected to sexual misconduct by a third party not 
affiliated with the University on University premises or during University sponsored activities, the 
matter should be reported to the Office of the Title IX Coordinator or a Deputy Title IX Coordinator.  
After a review of the circumstances, the Title IX Coordinator may assist in referring the matter to law 
enforcement for review and appropriate criminal prosecution or request a formal letter be issued to 
the third party denying access to UM buildings or grounds for acting in a manner that disrupts or 
disturbs the normal educational functions of the institution.  The University is authorized to deny 
campus access to a third party engaged in disruptive behaviors under Maryland State law (see 
Sections 26-101 and 26-102, Education Article, Annotated Code of Maryland). 

Complaints of Retaliation. Persons who commit retaliation in violation of this policy are subject to 
appropriate disciplinary action.   Complainants or participants in any report or investigation of sexual 
misconduct who believe they have experienced retaliation in violation of this policy should 
immediately report such conduct to the Title IX Coordinator.     

CONFIDENTIALITY  

The University recognizes that sexual misconduct allegations are a sensitive subject for all parties 
involved.  The University is committed to maintaining the privacy of the parties involved to the 
fullest extent possible under applicable law.  There may be instances when the University determines 
it needs to investigate and take reasonable action even when the complainant requests anonymity or 
requests that no action be taken.  Thus, absolute confidentiality cannot be guaranteed.  In such cases, 
the University will take all reasonable steps to investigate and respond to the complaint consistent 
with the complainant’s requests, and when it cannot do so, will keep the complainant informed, as 
deemed appropriate.  In all cases, the University will take care to protect the identities of the parties 
by discussing the allegations only with those who have a legitimate administrative or legal reason to 
know. 
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If a report of sexual misconduct discloses an immediate threat to the campus community, the 
University may issue a timely notice of the conduct in the interests of the health and safety of the 
campus community.  This notice will not contain any personally identifying information related to the 
victim. 

The University shall not disclose information about sexual misconduct complaints to third parties 
(persons other than those in the University community with a need to know) except as may be 
required or permitted by federal or state law.   

To Report Confidentially.  If a person desires to keep the details of an incident of sexual misconduct 
confidential, he/she should speak with individuals who have professional or legal obligations to keep 
communications confidential.  When seeking advice and support, persons who are concerned about 
confidentiality should discuss their concerns about confidentiality with the person with whom they 
are speaking.  Unless there is an imminent threat to health or safety, or other basis for disclosure 
pursuant to law, confidentiality applies when persons seek services from the following persons: 

• A psychological counselor or other mental health professional, including counselors at the 
University Counseling Center (301-314-7651) and mental health professionals at the 
University Health Center (301- 314-8106) 
 

• A health care provider, including medical professionals at the University Health Center 
(301-314-8184 for appointments) 

 
• A victim advocate at Campus Advocates Respond and Educate (CARE) to Stop Violence 

at the University Health Center (301-314-2222)  24 hours Crisis Cell (301-741-3442) 
 
• A personal attorney, including an attorney in the University’s Undergraduate Student 

Legal Aid Office (301-314-7756) or Graduate Student Legal Aid Office (301-405-5807). 
   

CONSENSUAL RELATIONSHIPS AND PROFESSIONAL CONDUCT 

Sexual relationships that occur in the context of educational or employment supervision and 
evaluation present potential conflicts of interest. Relationships in which one party maintains a 
supervisory or evaluative responsibility over the other also reflect an imbalance of power, leading to 
doubt as to whether such relationships are truly consensual.  For these reasons, the University 
discourages such relationships.  

Because of the potential conflicts of interest, persons involved in consensual sexual relationships with 
anyone over whom they have supervisory and/or evaluative responsibilities must inform their 
supervisors of those relationships in order that such supervisory or evaluative responsibilities may be 
reassigned, as appropriate.  While no relationships are expressly prohibited by this policy, failure to 
self-report such relationships in a timely manner, as required by this policy, may result in disciplinary 
action.   
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PERSONS ACCUSED OF SEXUAL MISCONDUCT 
 
Allegations of sexual misconduct are extremely serious, with potential for great harm to the accused 
if ill-conceived or made with malice.  The University is committed to protecting the rights of the 
accused as well as the complainant.  An individual found to have deliberately filed a false accusation 
may be subject to separate appropriate disciplinary action.   A complaint made in good faith is not 
considered false merely because the evidence does not ultimately support the allegation of sexual 
misconduct.  

Persons accused of sexual misconduct will be treated with fairness and respect.  The University will 
ensure that its investigations and disciplinary proceedings are conducted in accordance with 
principles of due process.   
 
Such proceedings shall provide a prompt, fair, and impartial investigation and resolution, and will be 
conducted by persons who receive annual training on the issues related to sexual misconduct and how 
to conduct an investigation and hearing process that protects the safety of victims and promotes 
accountability. 
 
A person accused of sexual misconduct will be informed that a complaint has been made, told the 
specific allegations, provided with a copy of this policy, and informed of available counseling and 
other resources. 
 
The accuser and the accused are entitled to the same opportunities to have others present during a 
disciplinary proceeding, including the opportunity to be accompanied to any proceeding or related 
meeting by an advisor of their choice. 
 
Both the accuser and the accused will be informed simultaneously in writing of the following: 

• the outcome of any disciplinary proceeding 
• appeal rights, if applicable 
• how the institution will protect the confidentiality of the accused and accuser and how 

public records will be kept without the inclusion of personally identifiable information, to 
the extent permissible by law 
  

STEPS TO TAKE FOLLOWING A SEXUAL ASSAULT 
 
Stay Warm and Do Not Clean Up.  Persons who experience sexual assault may be in a state of 
shock.  A victim is advised not to wash or clean up, but to stay warm by wrapping up in a blanket or 
coat.  This will help recovery from shock and make it less likely that physical evidence is disturbed.  
 
Get to a Safe Place and Seek Emotional Support.  Talking with a trusted friend or relative or 
someone who is professionally trained to deal with sexual assault like a CARE advocate or mental 
health professional at the University Health Center can help you make better decisions about what to 
do.  Whether you decide to go to law enforcement or not, it is extremely important to take care of 
your own emotional needs.  Professional counseling can be beneficial as you work through your 
reactions. 
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Seek Medical Attention.  It is important to seek medical attention as soon as possible.  A medical 
examination will ensure appropriate medical treatment, including testing for pregnancy or sexually 
transmitted disease.  A medical examination will also allow for the collection of physical evidence by 
way of a Sexual Assault Forensic Exam (SAFE), which will ensure that needed physical evidence is 
preserved in the event of a report to law enforcement.  A SAFE can be obtained within 72 hours of an 
assault.   
 
Preserve Evidence.  Take steps to preserve physical evidence on the body and at the location of an 
assault.  It is important not to shower or bathe, eat or drink, brush teeth or gargle, change clothes, 
urinate or defecate, brush or comb hair or smoke.  Clothing worn at the time of an assault should be 
placed in a paper bag and brought to the hospital. In order to avoid forgetting important details, write 
down the facts about the accused and the assault. 
 
SAFETY AND SUPPORT RESOURCES  

The health and safety of all members of the campus community are the University’s primary concern. 
The University makes the following services available: 

Emergency Phones  
University Police Emergency Response Telephones (PERT), recognized by a blue light 
affixed to each station, are available throughout campus.  By activating the phone, an 
individual will be automatically connected to a Campus Police Dispatcher who is immediately 
alerted to the location of the phone. 

 
Walking Escorts/Student Police Auxiliary Foot Patrol (301-405-3333) 
University Police provide a walking escort service 24 hours a day for anyone who feels unsafe 
while walking on campus.  The escorts are conducted by either the Student Auxiliary Police 
Aide or by a University Police Officer. 

University Department of Public Safety (301-405-3555) or  
Local Police in ANY location - 911 
Persons who experience sexual misconduct are strongly encouraged to contact the 
University’s police.  If a person is not certain whether criminal conduct is involved, an officer 
can assist in determining whether a crime has occurred.  If sexual misconduct occurred off 
campus, an officer can assist in contacting the appropriate law enforcement agency.  A student 
can request and receive the assistance of campus police without making a criminal complaint.  
Campus police can also assist in accompanying the student to a hospital that can provide a 
Sexual Assault Forensic Exam (SAFE) to both ensure appropriate medical treatment and the 
timely collection of physical evidence in the event the person seeks to make a criminal 
complaint.   
 
Campus Advocates Respond and Educate (CARE) to Stop Violence, 
University Health Center Office (301-314-2222); 24 hours Crisis Cell (301-741-3442)  
This service is a free and confidential resource to provide support, assistance and advocacy to 
any member of the University community impacted by sexual misconduct.  Its mission is to 
respond to incidents of sexual misconduct, including sexual assault, relationship violence, 
stalking, and sexual harassment. 
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University Counseling Center (301-314-7651) 
The University of Maryland Counseling Center provides comprehensive psychological and 
counseling services to meet the mental health and developmental needs of students and others 
in the campus community.  Staffed by counseling and clinical psychologists, the Counseling 
Service offers a variety of services to help students, faculty, staff, and the community deal 
with issues concerning them.  
 
Campus Chaplains (301-405-8450 or 301-314-9866) The Campus Chaplains represent 
fourteen faith communities and work collectively to serve the spiritual needs of all members 
of the University community. 
 
University Health Center, Mental Health Services (301-314-8106) The Mental Health 
Service is staffed by psychiatrists and licensed clinical social workers and offers confidential 
services including short-term psychotherapy, medication evaluations, crisis intervention and 
group psychotherapy. 
 
University Health Center, Faculty Staff Assistance Program  
(301-314-8170 or 301-314-8099) 
The FSAP is available to all full and part-time employees for assessment, referral and in many 
instances, short-term counseling services at no cost. 
 
Student Legal Aid Office   
Undergraduates (301-314-7756); Graduates (301-405-5807) 
This office, located in South Campus Dining Hall provides free, confidential legal advice to 
any University student. 

Office of Student Conduct,  Division of Student Affairs  (301-314-8204) The Office of 
Student Conduct administers adjudicative processes involving students who commit violations 
of the University Code of Student Conduct, and can provide assistance to students who wish 
to report incidents of sexual misconduct. 
 
Office of Rights and Responsibilities, Department of Resident Life 
(301-314-7598) The Office of Rights and Responsibilities administers adjudicative processes 
involving students who commit conduct violations of the Residence Hall Rules and the 
University Code of Student Conduct in on-campus residence halls, and can provide assistance 
to students who wish to report incidents of sexual misconduct. 
 
Title IX Coordinator (301-405-2839) 
2411 Marie Mount Hall 
University of Maryland 
College Park, MD 20742 
TitleIXCoordinator@umd.edu 
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Maryland Network against Domestic Violence 
1-800-MD-HELPS 
The Maryland Network Against Domestic Violence is the state domestic violence coalition 
that brings together victim service providers, allied professionals, and concerned individuals 
for the common purpose of reducing intimate partner and family violence.  The Network 
accomplishes this goal by providing education, training resources, and advocacy to advance 
victim safety and abuser accountability. 
 
Domestic Violence and Sexual Assault Center at Dimensions Healthcare System, Prince 
George’s Hospital Center  
(301-618-3154/24 hours) 3001 Hospital Drive, Cheverly, MD 20785 
Persons who experience sexual assault can access a Sexual Assault Forensic Exam (SAFE) 
within 72 hours of an assault.  Each Maryland county has a hospital that provides SAFE 
exams.  A SAFE exam is available at Prince George’s Hospital Center. To find a SAFE 
provider in other counties call 1-800-656-4653.  SAFE exams and attention to medical needs 
are available without having to reveal a person’s identity to the police. 
 

EDUCATIONAL AND TRAINING RESOURCES 
 
The University offers primary prevention and awareness programs designed to educate faculty, staff 
and students across the campus community about sexual misconduct with the goal of lowering the 
number of incidents of sexual misconduct on campus.   

Campus Advocates Respond and Educate (CARE) to Stop Violence (301-314-8124) 
CARE provides workshops for students on topics such as sexual assault, relationship violence, 
bystander intervention and stalking through its Peer Education Program.  CARE also provides 
professional presentations upon request. 
 
University Department of Public Safety, Crime Prevention Unit (301) 405-3555 
A major function of the University Police is to provide crime prevention services to students, 
faculty and staff who live and work in our community.  Many crime prevention programs are 
regularly available and/or may be scheduled.   

Department of Fraternity and Sorority Life Sexual Assault Prevention Program  
(301-314-7172) 
The Department of Fraternity and Sorority Life employs a Sexual Assault Prevention 
coordinator who coordinates programming specifically for the Greek community related to 
prevention of sexual misconduct, including the Ten Man/Ten Woman Plan.  The Ten 
Man/Ten Woman Plan program educates students in groups of 10 who meet weekly with a 
trained facilitator, and in turn, help to inform and guide decisions of other students in their 
chapter. 
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Title IX Coordinator (301-405-2839) 
2411 Marie Mount Hall 
University of Maryland 
College Park, MD 20742 
TitleIXCoordinator@umd.edu 
 

EXTERNAL AGENCIES THAT ADDRESS  SEXUAL MISCONDUCT 

Complaints of sexual misconduct may also be filed with the federal Equal Employment Opportunity 
Commission or the Maryland Commission on Civil Rights.  To protect the legal rights and remedies 
available to a complainant, a complainant must comply with certain time limits and deadlines.  
Affected persons should contact the relevant agencies to verify the time limits.  Failure to meet 
required deadlines may result in a loss of rights to seek a legal remedy. 

Persons may also file complaints for violation of Title IX with the U.S. Department of Education, 
Office of Civil Rights. 

 

Replacement for: 

VI-1.20(A) University of Maryland Policy and Procedures on Sexual Harassment 

VI-1.30(A) University of Maryland Procedures on Sexual Assault and Misconduct 

 


