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the animal is trying to be protective and, in its confusion, is not to be considered harmful.  The 

ERT should make every effort to keep the animal with its handler.  However, the ERT’s first 

effort should be toward the handler; this may necessitate leaving an animal behind in certain 

emergency evacuation situations.  

To help ensure appropriate ERT response, this policy is being disseminated to Longwood 

University police, the Campus Safety Office, Town of Farmville Police and Fire Departments, and 

the Prince Edward County Sheriff’s Office.   

X.  Modifications and Grievance  

Any handler who wishes to request a modification of the policy should contact the Director of 

Disability Resources.  

  

Any handler who is dissatisfied with a decision made concerning a service animal should follow 

the Longwood University /Grievance Procedure. 

(http://www.longwood.edu/disability/15665.htm).      

XI. Questions  

 

Any questions pertaining to the Service Animal policy may be directed to the Director of 

Disability Resources.   

 

Sexual Misconduct Policy 

 Longwood University is committed to providing a learning, working, and living environment 

that promotes personal integrity, civility, and mutual respect in an environment free of sexual 

misconduct and discrimination. Sexual misconduct violates an individual’s fundamental rights 

and personal dignity. Longwood University considers all forms of sexual misconduct to be 

serious offenses that are violations of Longwood Administrative and Faculty Policies and/or 

Longwood’s Code of Conduct Standards and Regulations. This policy includes all forms of 

sexual misconduct, including sexual discrimination, sexual harassment, sexual assault, and 

sexual violence by employees, students, or third parties.  This policy addresses any sexual 

misconduct that involves members of the Longwood community regardless of whether the 

incident occurs during working hours and regardless of whether the incident occurs on or off 

campus.  The intent of this policy is to provide the campus community with information, 

common definitions, and strategies to report and manage incidents that occur.   

 Eligibility for Assistance 

Longwood University will respond to any situation that has any affiliation to the Longwood 

community. 
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 If the victim is a Longwood student and the accused offender has no affiliation to Longwood, the 

student will be offered counseling, medical, and other resources as appropriate.   

If the victim is a Longwood student and the accused offender is affiliated with Longwood, the 

student and accused offender will be offered counseling, medical and other resources as 

appropriate.  The University will also conduct the appropriate investigation that may lead to 

appropriate criminal, personnel, and Conduct actions. 

 If the victim is not a Longwood student but the accused offender is affiliated with Longwood, 

the offender will be offered counseling, medical and other resources as appropriate.  The 

University will also conduct an investigation that may lead to appropriate criminal, personnel, 

and Conduct actions. 

 Definitions 

Sexual Misconduct is a term that encompasses any sexual behaviors that violate Longwood 

University’s Code of Conduct and University Policies.  In general, any non-consensual contact of 

a sexual nature may constitute Sexual Misconduct.  Sexual Misconduct may vary in its severity 

and consists of a range of behaviors or attempted behaviors that may be grounds for student 

conduct action under University policy.  The following policy definitions apply: 

1. Consent:  Effective consent is the basis of the analysis applied to unwelcome sexual contact.  

Lack of consent is the critical factor in any incident of sexual misconduct and sexual violence. 

Consent is informed, freely and actively given and requires clear communication between all 

persons involved in the sexual encounter. Consent is active, not passive. Consent can be 

communicated verbally or by actions.  But in whatever way consent is communicated, it must 

be mutually understandable.  Silence, in and of itself, cannot be interpreted as consent. It is 

the responsibility of the initiator of sexual contact to make sure they understand fully what 

the person with whom they are involved wants and does not want sexually.  Consent to one 

form of sexual activity does not imply consent to other forms of sexual activity.  Previous 

relationships or consent does not imply consent to future sexual acts. 

Consent cannot be procured by use of physical force, compelling threats, intimidating 

behavior, or coercion. Coercion is unreasonable pressure for sexual activity. Coercive 

behavior differs from seductive behavior based on the type of pressure someone uses to get 

consent from another.  Effective consent cannot be given by minors, mentally disabled 

individuals or persons incapacitated as a result of drugs or alcohol. Sexual activity with 

someone known to be‐‐or who should have known to be—mentally or physically 

incapacitated (by alcohol or other drug use, unconsciousness or blackout), is a violation of this 

policy.   Incapacitation is a state where one cannot make a rational, reasonable decision 

because they lack the ability to understand the who, what, when, where, why or how of their 

sexual interaction. Use of alcohol or other drugs will never function to excuse behavior that 

violates this policy.  
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This policy also covers someone whose incapacity results from mental disability, sleep, 

involuntary physical restraint, or from the taking of a so‐called “date‐rape” drug. Possession, 

use and/or distribution of any of these substances, including Rohypnol, Ketomine, GHB, 

Burundanga, etc. is prohibited, and administering one of these drugs to another student for 

the purpose of inducing incapacity is a violation of this policy. 

2. Sexual activity: includes intentional contact with the breasts, buttock, groin, or genitals, or 

touching another with any of these body parts, or making another touch oneself or themselves 

with or on any of these body parts; any intentional bodily contact in a sexual manner, though 

not involving contact with/of/by breasts, buttocks, groin, genitals, mouth or other orifice.  

Intercourse however slight, meaning vaginal penetration by a penis, object, tongue or 

finger; anal penetration by a penis, object, tongue; or finger, and oral copulation (mouth to 

genital contact or genital to mouth contact). 

3. Sexual Discrimination: includes all forms of: sexual harassment, sexual assault, and sexual 

violence by employees, students, or third parties against employees, students, or third parties. 

Students, University employees, and third parties are prohibited from harassing other 

students and/or employees whether or not the incidents of harassment occur on the 

Longwood campus and whether or not the incidents occur during working hours. 

4. Unwelcome sexual contact:  includes touching either of the complainant or when the 

complainant is forced to touch another person's body, directly or through clothing.  

5. Coerced sexual intercourse:  includes rape, attempted rape, sodomy, or other sexual acts or 

misconduct; or when the complainant is incapable of consent by reason of age, mental 

incapacity (including unwitting consumption of drugs), or physical helplessness. 

6. Sexual Exploitation:  Sexual Exploitation occurs when a student takes non‐consensual or 

abusive sexual advantage of another for his/her own advantage or benefit, or to benefit or 

advantage anyone other than the one being exploited, and that behavior does not otherwise 

constitute one of the other sexual misconduct offenses. Examples of sexual exploitation 

include, but are not limited to:  

a. prostituting another student;  

b. non‐consensual video or audio‐taping of sexual activity;  

c. going beyond the boundaries of consent (such as allowing friends to hide in a closet to 

watch you having consensual sex);  

d. engaging in voyeuristic behavior;  

e. knowingly transmitting an STD or HIV to another.  

 

7. Sexual Harassment:   Sexual harassment is unwanted sexual advances, requests for sexual 

favors, or visual, verbal, or physical conduct of a sexual nature when: (1) submission to such 

conduct is made a term or condition of employment or the educational relationship; (2) 
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submission to or rejection of such conduct is used as a basis for employment or education 

decisions affecting the individual; or (3) such conduct has the effect of unreasonably 

interfering with a student’s or employee’s work performance or creating an intimidating, 

hostile, or offensive working, educational, or living environment. While sexual harassment 

encompasses a wide range of conduct, some examples of specifically prohibited conduct 

include:  

a. Promising, directly or indirectly, a student or employee a reward, if the student or 

employee complies with a sexually oriented request.  

b. Threatening, directly or indirectly, retaliation against a student or an employee, if the 

student or employee refuses to comply with a sexually oriented request.  

c. Denying, directly or indirectly, a student or employee an employment or education related 

opportunity, if the student or employee refuses to comply with a sexually oriented request. 

Engaging in sexually suggestive conversation or physical contact or touching another 

student or employee.  

d. Displaying pornographic or sexually oriented materials.  

e. Engaging in indecent exposure.  

f. Making sexual or romantic advances toward a student or employee and persisting despite 

the student or employee’s rejection of the advances.  

g. Physical conduct such as assault, touching, or blocking normal movement.  

h. Retaliation for making harassment reports or threatening to report harassment.  

 

Sexual harassment can involve males or females being harassed by members of either sex. 

Although sexual harassment sometimes involves a person in a greater position of authority as 

the harasser, individuals in positions of lesser or equal authority also can be found 

responsible for engaging in prohibited harassment. 

 Sexual harassment can be physical and/or psychological in nature.  The accumulative effect of 

a series of incidents can constitute sexual harassment even if one of the incidents considered 

separately would not rise to the level of harassment. 

Reporting Options and Filing a Sexual Misconduct Complaint:  

All incidents of sexual misconduct or retaliation should be reported.  The University encourages 

those who have experienced sexual misconduct to report these offenses to both Campus Police 

and the Title IX Coordinator; survivors have the right, however, not to provide a statement to 

Campus Police. 

1. Making a report with Campus Police: Persons who wish to report sexual misconduct may 

contact Campus Police.  Phone: 434-395-2091.  Office: Dorrill Dining Hall- Ground Floor 

2. Making a Report, or Filing a Complaint with the Title IX Coordinator: Persons who wish to 

report any form of sexual misconduct may contact the appropriate Title IX Coordinator.  The 
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Title IX Coordinator can assist with all aspects of the reporting procedure. The Title IX 

Coordinator is responsible for: 

 Ensuring that both the individual filing the complaint and the individual accused of 

discrimination, harassment, or retaliation are aware of the seriousness of the complaint. 

 Explaining Longwood University’s sexual misconduct policy and investigation 

procedures. 

 Exploring various means of resolving the complaint. 

 Making referrals to the Counseling Center for counseling or other mental health resources, 

if appropriate. 

 Discussing with complainant the option of the complainant notifying the police if criminal 

activities are alleged. 

 Conducting or arranging for an investigation of the alleged prohibited conduct. 

 Preparing or overseeing any reports, recommendations, or remedial action(s) that are 

needed or warranted to resolve any prohibited conduct. 

Employees who believe they have either witnessed or been subjected to unlawful harassment or 

discrimination must notify the Director of Human Resources (Title IX Coordinator for Employee 

Issues) 

 Director of Human Resources.  Office: Lancaster 212   Phone: 434.395.2074 .   

Students who believe they have either witnessed or been subjected to unlawful harassment or 

discrimination must notify the Director of the Office of Student Conduct and Integrity (Title IX 

Coordinator for Student Issues) 

 Director of the Office of Student Conduct and Integrity.  Office : Lancaster G-28  Phone 434-395-

2490. 

Confidentiality  

 If you would like to report an incident or speak to someone about what happened and if you 

desire that details of the incident be kept confidential, you should speak with staff members of 

the Counseling Center, or off‐campus rape crisis resources, who will maintain confidentiality. 

Campus counselors are available to help you free of charge.  In addition, you may go off campus 

to speak with clergy and chaplains, who will also keep reports made to them confidential. 
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 All inquiries, complaints, and investigations are treated with discretion. Information is revealed 

as law and policy permit. However, the identity of the complainant is usually revealed to the 

person(s) accused of such conduct and any witnesses with consent of the complainant. 

Publicizing information about alleged discrimination, harassment, or retaliation is strictly 

prohibited and may be considered a violation of University policy. 

 The Title IX Coordinator shall maintain all information pertaining to a complaint or investigation 

in a secure file. 

Federal Statistical Reporting Obligations  

Certain campus officials (campus security officials) have a duty to report sexual misconduct for 

federal statistical reporting purposes. All personally identifiable information is kept private, but 

statistical information must be passed along to campus law enforcement regarding the type of 

incident and its general location (on or off‐campus, in the surrounding area, but no addresses are 

given), for publication in the annual Campus Security Report. This report helps to provide the 

community with a clear picture of the extent and nature of campus crime, in order to ensure 

greater community safety. 

Mandated federal reporters (campus security officials) include student/conduct affairs, campus 

law enforcement, local police, coaches, athletic directors, residence life staff, student activities 

staff, human resources staff, advisors to student organizations and any other official with 

significant responsibility for student and campus activities 

Federal Timely Warning Reporting Obligations  

 Victims of sexual misconduct should also be aware that University administrators must issue 

timely warnings for incidents reported to them that pose a substantial threat of bodily harm or 

danger to members of the campus community. The University will make every effort to ensure 

that a victim’s name and other identifying information is not disclosed, while still providing 

enough information for community members to make safe decisions in light of the danger. 

 Procedures 

1. Longwood University’s complaint procedure provides for immediate, thorough, and objective 

investigation of all claims of sexual misconduct. If discrimination or harassment has been 

reported, the University will take appropriate remedial action that is commensurate with the 

severity of the offense. 

2. Longwood University strictly prohibits retaliation against any person for using this reporting 

procedure, or for filing, testifying, assisting or participating in any manner in any 

investigation or proceeding involving allegations of discrimination or harassment. Any 

person who violates this policy will be subject to discipline, up to and including termination if 

they are an employee, and/or dismissal if they are a student. 
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3. When the complainant and the respondent participate in the same class(es) and/or reside in 

the same University residence or in proximity to one another, complainants may request that 

a fair and immediate way to reassign and/or move one of the persons be decided upon by the 

Vice President of Student Affairs or designee. The Vice President will consult with the 

appropriate academic dean in making a determination regarding an alternative classroom 

assignment(s) for the respondent and/or the complainant who has reported a sex offense and 

with the Office of Residential and Commuter Life in making a determination regarding an 

alternative housing assignment. When a student employee is the complainant and the 

respondent work in the same department or area, alternative work assignments may be made 

by the appropriate administrator upon request by the student employee filing the complaint. 

4. The appropriate Title IX Coordinator shall provide for the adequate, reliable, and impartial 

investigation of all complaints. 

 

Administrative investigations of student versus student complaints shall be coordinated by 

the Director of the Office of Student Conduct and Integrity and/or designee. 

 Administrative investigations of student versus employee complaints shall be coordinated by 

the Director of Human Resources with support from the Director of the Office of Student 

Conduct and Integrity. 

 Administrative investigations of employee versus employee complaints shall be coordinated 

by the Director of Human Resources and/or designee. 

 Criminal investigations shall be conducted by the University Police in parallel with the 

appropriate Title IX Coordinator.  In cases where students face criminal charges, or are the 

subject of a criminal investigation, the University’s hearing procedures will commence at the 

conclusion of such investigation, or criminal proceedings.    Where there is a significant delay 

between the reporting of an incident, and the conclusion of criminal 

investigation/proceedings, the University will take all necessary steps to remedy the 

discriminatory effects on the victim(s) and others.  Examples of such remedies may include: 

temporary suspension, order of no contact, residence hall relocation, adjustment of schedule, 

etc. 

5. Informal Resolution Procedures  

Some complaints of sexual harassment can be resolved through informal mediation between 

the parties. The Director of the Office of Student Conduct and Integrity and/or the Director of 

Human Resources may arrange for or facilitate mediation between the involved parties and 

coordinate other informal problem resolution measures. 

a.   Once a report of sexual harassment has been made, informal resolution procedures 

shall be pursued within five business days of the initial report.   
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b.   Informal Resolution Procedures are optional and may be used when the University 

determines that it is appropriate.  Informal procedures are never applied in cases 

involving violence or non-consensual sexual intercourse.  

c.   An investigation into the report shall be conducted by the   Title IX Coordinator  .   

d.   Once the informal resolution procedure is complete, written notification to both parties 

shall be given by the Title IX Coordinator.     

e.   The involved parties will sign a behavioral contract specifying the behavioral 

expectations resulting from the mediation.  If  re-occurrence takes place, those 

responsible for such behavior may be subject to additional disciplinary action under 

the Student Code of Conduct and/or Human Resources policies  

f.   The University will take all necessary steps to remedy the discriminatory effects on the 

victim(s) and others.  Examples of such remedies may include order of no contact, 

residence hall relocation, adjustment of schedule, etc.  

g.   If the reporting party is unsatisfied with the outcome of the informal resolution 

procedure, the formal resolution procedure may be pursued.   

 

6. Formal Resolution Procedures  

1.   Once a complaint of sexual misconduct has been made, an investigation of the report shall 

be pursued within five business days of the initial report.  

2. To ensure a prompt and thorough investigation, the complainant should provide as much 

of the following information as possible:  

  The name, department, and position of the person or persons allegedly 

causing the sexual misconduct. 

  A description of the incident(s), including the date(s), location(s), and the 

presence of any witnesses. 

  The alleged effect of the incident(s) on the complainant’s position, salary, 

benefits, promotional opportunities, or other terms or conditions of 

employment. 

  The names of other students or employees who might have been subject to 

the same or similar sexual misconduct. 

  Any steps the complainant has taken to try to stop the sexual misconduct. 

  Any other information the complainant believes to be relevant to the sexual 

misconduct. 
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3. The formal resolution procedure will be followed when the University determines it 

necessary.  

An investigation into the report shall be conducted by the Title IX Coordinator.  For 

reports involving University employees and/or third parties, the Director of the Office 

of Student Conduct and Integrity and Director of Human Resources shall jointly 

conduct the investigation.  The investigation shall be concluded within five business 

days or within a reasonable amount of time required to complete the investigation.  

4. The investigation may include interviews of the parties involved, witnesses, and the 

gathering of other relevant information. 

5. For reports involving employees or third parties, a resolution/finding shall be determined 

based on a preponderance of the evidence at the conclusion of the investigation, 

according to Human Resources Employee policy.  

6. For reports in which the complaint involves students, a resolution/finding  shall be 

determined based on a preponderance of the evidence at the conclusion of the 

investigation.  If the finding determines that no sexual misconduct occurred, no 

disciplinary action will be taken.  However, the University may take action to remediate 

any circumstances it deems necessary as in section 5vi. 

7.  If the finding determines that sexual misconduct did occur, the Director of the Office of 

Student Conduct and Integrity will present the findings and disciplinary sanction to the 

accused. 

8. The accused student may accept responsibility for the behavior and the sanction; or 

challenge the facts of the finding and request a hearing. 

Procedures for Student Hearings on Violations of the Sexual Misconduct Policy  

1. The complainant and respondent have the opportunity to express a preference as to 

which hearing body, the University Disciplinary Board or the special three-person sub-

panel of the University Disciplinary Board (see  University Disciplinary Board under 

Section I. Hearing Bodies), will resolve the alleged violation(s) of the Policy on Sexual 

Misconduct.  

The Director of the Office of Student Conduct and Integrity will consult with each party 

individually regarding their choice. Should the selection of the complainant and 

respondent differ, the Director of the Office of Student Conduct and Integrity will 

determine the appropriate referral. 

2. The complainant may decide, subsequent to the filing of formal charges against the 

respondent, to withdraw the complaint. 
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Furthermore, the complainant has the right to reinstate the charge(s) only once after a 

formal complaint has been withdrawn. This must occur within one calendar year of the 

date of the alleged incident.  

3. Information regarding previous sexual history of the complainant with third parties shall 

not be inquired into during the hearing.  

4. At the sole discretion of the chair and members of the hearing body, the complainant may 

be allowed to present evidence of the respondent's previous sexual history with third 

parties only if it has relevance to the establishment of a past pattern of conduct pertinent 

to the matter under review.  

5. During the testimony phase of sexual misconduct hearings, the right of cross-examination 

shall be superseded by cross-examination by the hearing board. 

a. The respondent and the complainant may each privately present an opening 

statement before the Board.   The respondent and complainant may view each 

other’s statement on live video feed. 

b. The respondent and the complainant may present evidence and witnesses.  

Witnesses may be cross-examined in each other’s presence. 

c. The board will privately cross-examine the respondent, the complainant, and any 

witnesses they deem necessary.  The respondent and complainant may view 

testimony on live video feed. 

d. The respondent and the complainant may each submit a list of questions to the 

Chair for the board to consider. 

e. The respondent and the complainant may each present a closing statement in each 

other’s presence before the Board. 

6. Reporters of sexual misconduct will not be charged for alcohol offenses disclosed during 

the reporting process. 

7. Both the respondent and complainant will be informed in writing of the final outcome of 

the complaint and appeal if an appeal is filed. 

Rights of the Complainant 

1. The right to have an advisor present throughout the disciplinary process, who may also be a 

legal counsel. 

2. The right to remain present throughout the entire conduct hearing. 
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3. The right to have access to existing campus mental health and support services. 

4. The right to freedom from harassment by the respondent (or supporters of the respondent), 

5. The right to submit an impact statement. 

6. The right to know the outcome of the proceedings. 

7. The right to be informed of the ability to request changes in academic and living situations. 

8. The right to a single appeal of the outcome of the proceedings. 

Rights of the Respondent 

1. The right to due process. 

2. The right to be presumed not responsible unless shown responsible by a preponderance of the 

evidence. 

3. The right to a timely hearing. 

4. The right to notification of the charges, the specific rule or policy violated, and the time, date 

and place of the scheduled hearing at least 72 hours prior to the hearing. 

5. The right to freedom from harassment by the complainant (or supporters of the complainant). 

6. The right to have an advisor present throughout the disciplinary process, who may also be a 

legal counsel. 

7. The right to remain present during the entire hearing. 

8. The right to a single appeal of the outcome of the proceedings. 

9. The right to have access to existing campus mental health and support services. 

 

Showing Movies and Films on Campus 

The Federal Copyright Act (Title 17 of the United States Code) governs how copyrighted material 

may be used.  A public performance license must be issued when showing a film/movie in a 

public venue.  This law applies to individuals or organizations wishing to publicly show any film 

or movie.  


