
(5) Conclusion: 
All members of the University of Toledo community share a responsibility for upholding 
this policy as we strive to attain our goal of creating a violence-free community. 
The UT Sexual Assault Education and Prevention Program works to create a university 
community free of sexual assault, intimate partner violence, sexual harassment and 
stalking. SAEPP provides campus programming, including presentations, trainings, and 
special events, to educate students, faculty and staff about how they can be part of 
creating a nonviolent UT. 

10. Sexual Harassment and Other Forms of Harassment 

(A) Policy Summary: 
 

The University is committed to maintaining an environment of equity and respect that is free 
from sexual harassment and other harassment prohibited by this policy to enable all employees 
and students to perform to their highest level of potential.  Harassment prohibited by this policy 
impedes the realization of the University’s mission of distinction in education, scholarship and 
service. Members of the University community have the collective responsibility to eliminate 
harassment prohibited by this policy through education and by encouraging all members of the 
University community to report concerns or complaints. 
Harassment prohibited by this policy by or towards a member of the University community is 
prohibited.  Employees who violate this policy will be subject to discipline up to and including 
termination. Students who violate this policy will be subject to discipline up to and including 
expulsion.  Prompt corrective measures will be taken to stop harassment prohibited by this policy 
whenever it occurs. 

Member of the University community means any University of Toledo faculty member, student, 
or staff member, or other individual engaged in any University activity or program, whether on 
or off campus. 

(B) What is Sexual Harassment? 
 

*Other forms of harassment are discussed in section (C) of this policy. 

(1) Definitions: 

a)  Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, 
and other verbal or physical conduct of a sexual nature, when: 
Submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment or academic status. 

b)  Submission to or rejection of such conduct by an individual is used as the basis for 
employment or educational decision affecting such individual; or 
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c) Such conduct has the purpose or effect of interfering with the individual’s work or 
academic performance or creating an intimidating, hostile, or offensive working or 
learning environment; or of interfering with one’s ability to participate in or benefit from 
a class or educational program or activity.  For hostile work or learning environment 
allegations, the investigator(s) will consider whether a reasonable person in light of all 
the circumstances would consider the conduct at issue so severe or pervasive as to 
unreasonably interfere with the complainant’s employment or educational environment. 
Sexual harassment can occur between any individuals associated with the University, 
e.g., employees, supervisors, coworkers, faculty members, students and staff. 

The University does not wish to interfere with anyone’s personal life.  However, conduct 
away from the University community can still affect the University community. 
Accordingly, the definition above and the examples of sexual harassment below apply to 
behavior during working hours and non-working hours, including University-sponsored 
programs, seminars, conferences, business trips or business related social events, and 
conduct that occurs directly or indirectly via telephone or other electronic communication 
through the internal or external mail system (including email) and other forms of 
communication. 

Additionally, this policy extends to members of the University community whether on or 
off campus.  This includes, but is not limited to behaviors which may occur on 
professional practice assignments, clinical assignments, while attending activities as a 
representative of the University of Toledo, while representing the University in the 
community or at a University sanctioned or sponsored event.  It also includes off-campus 
activities that are connected to the educational process of the University. 

(2) Examples of sexual harassment include, but are not limited to: 

a) 
b) 
c) 

Unwelcome physical touching or sexual assault, sexual battery, sexual coercion; 
Unwelcome sexual propositions, invitations, solicitations, and flirtations; 
Direct or implied threats that submission to sexual advances will be a condition of 
employment, work or academic status, promotion, grades, or letters of 
recommendation; 
Direct or implied promises that submission to sexual advances will lead to 
employment or educational benefits of any kind; 
Unwelcome verbal expressions of a sexual nature, including graphic sexual 
comments about a person’s body, dress, appearance, or sexual activities; the 
unwelcome use of sexually degrading language, jokes or innuendos; unwelcome 
suggestive or insulting sounds or whistles; 
The display of inappropriate sexually oriented materials in a location where others 
can view them or communicated through email or other forms of communication; 

d) 

e) 

f) 
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g)  A pattern of conduct, which can be subtle in nature, that has sexual overtones and is 
intended to create or has the effect of creating discomfort or humiliation to another; 
or; 

h)  Unwelcome remarks speculating about a person’s sexual activities or sexual history, 
or remarks about one’s own sexual activities or sexual history. 

(C) Other Prohibited Harassment: 
 

(1) Introduction: 
The University is committed to preventing and remedying other prohibited harassment, in 
addition to sexual harassment. 

Prohibited harassment is defined as any verbal or physical conduct of an offensive, 
intimidating or threatening nature when such conduct is based on or directed at an 
individual’s sex, race, color, ancestry, national origin, religion, disability, age, military or 
veteran status, sexual orientation, gender identity and expression, political affiliation, genetic 
information, or any other unlawful or prohibited basis. 

(2) Prohibited Conduct: 
Examples of prohibited conduct may include, but are not limited to: offensive statements, 
insults, epithets, or jokes; physically threatening behavior directed at another individual; 
using any form of communication to insult, demean or threaten another individual (including 
email or internet postings such as on Facebook, etc.); and/or other verbal or physical conduct 
if any of the above conduct is based on or directed at an individual’s protected classification, 
as listed above. All such harassment is strictly prohibited. 

Harassment prohibited by this policy can occur during working hours and nonworking hours, 
including University-sponsored programs, seminars, conferences, business trips or business 
related social events, and conduct that occurs directly or indirectly via telephone or other 
electronic communication through the internal or external mail system (including email) and 
other forms of communication. 

Additionally, this policy extends to members of the University community whether on or off 
campus.  This includes, but is not limited to behaviors which may occur on professional 
practice assignments, clinical assignments, while attending activities as a representative of 
the University of Toledo, while representing the University in the community or at a 
University sanctioned or sponsored event.  It also includes off-campus activities that are 
connected to the educational process of the University. 

(3) Complaint Procedure: 
Any person who believes that he or she has been subject to harassment prohibited by this 
policy should follow the complaint procedures discussed in this policy. The University will 
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follow the same procedures for other prohibited harassment as it follows for complaints of 
sexual harassment. 

(D) Procedures: 
 

Individuals who believe that they have been subject to harassment prohibited by this policy may: 
1) get information and assistance; 2) file an informal complaint; 3) file a formal complaint, or 4) 
file an anonymous complaint. 

(1) Getting information and Assistance 

a) For information and assistance, contact an office or person listed below.  Depending on 
the information provided, the University may be required to take further action to 
investigate: 

i. The Office of Institutional Diversity: 1150B Transportation Center, 
(419) 530-2508 (phone); (419) 530-8402 (fax); or on the web at 
http://www.utoledo.edu/offices/oid/index.html 

ii. A trained Harassment Advocate. This list can be accessed at 
http://www.utoledo.edu/offices/oid/harassmentadvisors.html 

iii. The Office of the Student Experience: 2521 Student Union, (419) 530-2256. 

b) Counseling or support. The role of the offices listed below is to provide counseling or 
support only, not to investigate.  Information shared with these offices will be considered 
confidential to the extent permitted by federal and state law which may require disclosure 
particularly in the instance when a crime may have been committed: 

i. All students can contact the University Counseling Center (419) 530-2426 and 
request a clinical consultation. 

(2) How to File a Complaint: 
The University encourages any person who believes he or she has been subjected to 
harassment prohibited by this policy to file an informal verbal complaint or a formal written 
complaint.  Individuals should make every effort to file a complaint as soon as possible. 
Complaints must be filed within 300 days after the behavior at issue.  Please note that the 300 
day time frame for filing a formal, informal, or anonymous complaint with the University 
does not relieve an individual from the requirement of filing a charge of discrimination 
within the statutory time frame applicable to the Ohio Civil Rights Commission, the Equal 
Employment Opportunity Commission, or any other external agencies if the individual 
chooses to file with those agencies. 
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