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Guests in the building between 2 a.m. – 7 
a.m. are considered overnight guests.

Hosts are responsible for their guests and 
guests must follow the policies outlined 
throughout the manual.

If a resident hosta a guest for more 
than 10 nights a month, more than 30 
nights a semester, or for more than three 
consecutive nights, they will lose guest 
privileges

2 a.m. Roll Call: All guests who are checked into 
a residence hall on the guest log sheet after 2 a.m. 
are considered overnight guests. A guest may only 
stay three consecutive nights before the guest has 
violated the guest policy. Violations will result in a 
48-hour trespass until the A/RD has met with the 
student and assigned appropriate sanctions.

Visitation Policy: All guests must be accompanied 
and hosted by a hall resident while in the host 
building. Non-affiliated individuals under 18 
years of age are not permitted to check in or stay 
overnight in the residence halls unless a 24-hour 
written approval has been granted by the resident 
director or assistant resident director. Written 
permission, which includes parent or guardian 
phone number, signature and specified dates of 
stay, must have been provided by the guest’s parent 
or guardian. On-campus guests/residents under 18 

years of age are exempt from this policy. If they are 
children living in an apartment on campus, there 
must be 24-hour advance approval.

Escort Policy: A resident of the hall being visited 
must escort all guests. If a guest is not escorted by a 
resident when s/he attempts to check out of the hall, 
the guest will be asked to call their host and wait 
in the lobby until the host comes to check out the 
guest. If necessary, the desk attendant will call the 
resident/host. If the host does not respond to sign 
out the guest, the guest will be trespassed (barred) 
from the residence hall for a minimum of 48 hours.

The escort policy is important in maintaining 
the integrity of the DA desk and check-in system. 
Unescorted guests will be considered by the hall 
staff to be “unauthorized strangers” if they are in 
the residence hall. These unauthorized strangers 
will be asked to leave the building immediately.

HARRASSMENT

Hate has no place on our campus. As an institution, 
UAF rejects all expressions of discrimination. Each 
of us has an obligation to the community in which 
we are a part to build an environment of spirit and 
purpose based on mutual respect and caring.

UAF policy prohibits behavior based on another 
person’s status that has the purpose or effect 
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of creating an intimidating, hostile, or offensive 
working or educational environment. “Status” 
refers to race, color, national origin, religion, sex, 
sexual orientation, age, disability or veteran status. 
Individuals who engage in harassment of any kind 
will be subject to disciplinary action (including 
eviction and suspension) in accordance with 
university policies. In addition, criminal charges 
may be pressed by the victim or by university staff. 

Any form of assault against university staff will 
result in immediate removal from the UAF housing 
system and may result in suspension or expulsion.
The university acknowledges the difficulties in 
attempting to define every situation that may be 
unacceptable. Listed below are some examples of 
sexual misconduct. This list is not exhaustive and 
does not attempt to define every possible behavior 
that could constitute sexual misconduct.

Recognizing Harassment: At times discriminatory 
harassment is intentional and meant to be offensive. 
Often it is less obvious, yet equally offensive. 
Behaviors that may constitute harassment include:

Racial, ethnic, or other slurs

Malicious name calling 

Anonymous notes or phone calls

Derogatory graffiti or email messages

Stereotyping the experiences, background, 
and/or skills of individuals or groups

Threatening members of diverse groups 

Making inconsiderate or mean-spirited 
jokes 

Imitating stereotypes in speech or 
mannerisms

Preventing access to any university 
resources or activities

Creating a hostile environment in any 
university activity

Attributing objections to any of the above 
to “hypersensitivity” of the targeted 
individual or group

Gender Harassment: Persistent, unwelcome 
remarks based on gender and/or sexual 
stereotyping. Serious or persistent unwanted sexual 
attention: Physical contact, sexually suggestive 
comments or gestures.

Physical posturing: Threatening a person’s free 
movement in any way. 

Intimidation or coercion: Sexual activity obtained 
by psychological pressure or threats (e.g., “I won’t 
let you leave until . . .”) or by taking advantage of a 
role of authority (e.g., a staff member or instructor 
pressuring a student to have sex, abusing a role of 
trust, or a staff member saying, “You can spend the 
night in my room. You will be safe with me. . .”).

Display of sexually explicit visual material: 
Sexually explicit posters or pictures displayed in 
public use areas in the residence halls or apartments 
(e.g. exterior of door, windows facing out, hallways, 
etc.).

Definition of Sexual Misconduct: Unacceptable 
sexual conduct is not limited to the extreme of 
sexual violence. Rather, there is a range of sexual 
misconduct that is unacceptable in university 
residences. The range of unacceptable sexual 
behavior includes sexual harassment, sexual 
intimidation, sexual coercion, sexual assault, 
acquaintance rape, and stranger rape.

Sexual Misconduct Policy: Residence Life at UAF 
is committed to providing a living environment 
in which students can live, work and study free 
from sexual harassment, sexual intimidation and 
sexual exploitation. All students and staff should 
be aware that the university will take action to 
prevent and to eliminate inappropriate behaviors of 
this nature. A student charged with sexual assault 
can be prosecuted under Alaska criminal statutes 
and disciplined for university behavioral standards 
violation. Even if the criminal justice authorities 
choose not to prosecute, the university can pursue 
judicial action.

Sexual Harassment: Sexual harassment is defined 
as unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a 
sexual nature that has the effect of interfering with 
an individual’s living/working environment and/or 
creating an intimidating, hostile or offensive living 
or academic environment.
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Sexual Assault and Battery: Sexual assault is a 
serious crime and victims frequently experience 
emotional trauma and medical consequences. 
Sexual assault victims are strongly encouraged to 
report any incident to residential staff, the director 
of Judicial Services or the UAF Police. Health 
and counseling services are available through the 
Center for Health and Counseling. Reporting the 
incident to appropriate individuals enables victims 
to receive the full range of professional services 
available.

Rape: Rape is defined as unlawful sexual 
intercourse which is against the will of one 
participant between strangers or people who are 
acquainted with each other. All of the following 
situations can be defined as rape:

Force or threats of force, including stranger 
rape and gang rape

Diminishing an individual’s capacity for 
resistance by administering any intoxicant

Sexual intercourse with a person who is 
known to be unconscious of the nature 
of the act (e.g. sexual intercourse with 
a person who is sleeping, passed out or 
blacked out from alcohol or other drugs)

Sexual intercourse with a person who is 
incapable of giving legal consent (i.e. 
incapacitated)

Rape, sexual assault, or unwanted sexual contact of 
any kind, or threats of such contact, are prohibited, 
as is any physical abuse. Sexual contact shall be 
considered “unwanted” or without consent if no 

clear consent is freely given, if inflicted through 
force, threat of force, or coercion, or if inflicted upon 
a person who is unconscious or otherwise without 
the physical or mental capacity to consent. If sexual 
contact is inflicted on someone who is intoxicated 
or impaired in the exercise of their judgment by 
alcohol or drugs, it may be considered without 
consent.

Where to Get Help: In reporting a case of sexual 
assault, you have several options: 

Go to the hospital for an exam

Go immediately to a friend or a member of 
the Residence Life staff

Receive counseling from the Center for 
Health and Counseling

Report the assault to the UAF Police 
Department who will arrange for special 
assistance

Call the rape crisis hotline, sponsored by 
the Center for Non-Violent Living

Report the assault to the Associate Dean of 
Students

All members of the university community 
may voice complaints to the Department of 
Residence Life, associate dean of students, 
or the UAF Affirmative Action/Equal 
Opportunity Office. Reporting to these 
individuals does not mean that the resident 
will be asked to press charges with the UAF 
Police Department.


