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In accordance with the Campus Sexual Assault Victims’ Bill of 
Rights, as a part of the Higher Education Amendments of 1992, 
(Public Law: 102-325, section 486(c)), the survivor is entitled to 
the following rights:

• The survivor will have the same opportunity to have others 
present during campus disciplinary proceedings as the 
accuser.

• The survivor will be informed of the outcome of any campus 
disciplinary proceeding. 

 The survivor has the option of notifying municipal and/or 
campus law enforcement of a sexual assault. 

• The survivor will be informed of available on-campus 
counseling services.

• The survivor will be notified of options available for 
changing academic and living arrangements.

In accordance with the Clery Act, anonymous statistics of sexual 
assaults will be maintained by the director of Counseling Services 
and reported to Campus Police.

The survivor of sexual assault may report an assault to Campus 
Police as follows:

Informal Report
Survivors of sexual assault may informally report a sexual assault 
to Campus Police. Campus Police will inform the survivor of their 
rights and options. A police investigation will not be conducted.

Criminal Complaint
The survivor of sexual assault may make a criminal complaint of 
sexual assault with Campus Police. Campus Police will inform 
the survivor of their rights and options. A police investigation 
of the assault will be conducted. The survivor will be a part 
of the decision process with regard to prosecution. If the 
investigation indicates that the case should be prosecuted, the 
case may be referred to the Worcester County district attorney 
for prosecution, regardless of the survivor’s wishes. This would 
be rare, but could occur if a crime was particularly brutal or if 
there were unusual circumstances, which require prosecution to 
protect the community.

The survivor may choose to verbally report a sexual assault 
without pressure to submit a written report. Written reports 
may be submitted to Campus Police 24 hours a day, seven days a 
week.

Individuals interested in submitting an incident report involving 
allegations of sexual assault are encouraged to contact the 
Campus Police or the dean of Student and Academic Life about 
available options. 

Policy Against Sexual Harassment
Fitchburg State University prohibits any member of the 
university community, male or female, from sexually harassing 
another employee, student or other person having dealings with 
the institution.

Sexual harassment is a form of behavior which fundamentally 
undermines the educational, and employment goals and 
philosophy of Fitchburg State University. By definition, 
sexual harassment is a form of discrimination which consists 
of unwelcome verbal, non-verbal and/or physical contact of a 
sexual nature which has the effect of interfering with student 
or employment status by creating an intimidating, hostile 
or offensive work or learning environment. Such behavior 
constitutes sexual harassment when:

• Submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual’s employment 
or education.

• Submission to or rejection of such conduct by an individual 
is used as a basis for academic or employment decisions 
affecting that individual.

• Such conduct has the purpose or effect of substantially 
interfering with an individual’s academic or professional 
performance or creating an intimidating, hostile or offensive 
employment, educational or living environment.

Examples of harassment may include but not be limited 
to: verbal harassment or abuse; subtle pressure for sexual 
activity; sexist remarks about an individual’s clothing, 
body or sexual activities; unnecessary touching, patting or 
pinching; demanding sexual favors accompanied by implied 
or overt threats concerning one’s job, grades or letter of 
recommendation, etc.; and physical sexual assault.

Students who are aware of any incident involving harassment 
of any kind or who believe they are being sexually harassed, are 
strongly encouraged to confidentially consult with the affirmative 
action officer or the dean of Student and Academic Life.

Title IX Notation
Sexual Assault is considered discrimination under Title IX. This 
policy and the university’s response shall be in compliance with 
Title IX. Questions regarding Title IX should be directed to the 
institution’s designated Title IX Coordinator, Jessica Murdoch, 
Assistant Vice President.


