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THe bRYn MaWR ColleGe HonoR CoDe (as of sPRInG ’13)
sga.blogs.brynmawr.edu/honor-board
Whereas, we, the members of the Undergraduate College of Bryn Mawr College, demonstrate 
our interest in each individual’s capacity for personal integrity and our belief in the principles of 
self-governance by affirming our student community on a system of academic and social honor;
Whereas, this system depends for its success on continuing support from every member of the 
Association, from those attending classes at Bryn Mawr, and those visiting our community;
Whereas, this demands that each student live with integrity and discretion in her/his own life 
and with respect and concern for others within the larger cooperative community; therefore be it
Resolved, that we, the members of the Self Governance Association of the Undergraduate 
College of Bryn Mawr College, do hereby adopt this Honor Code:
We, the members of the Undergraduate College of Bryn Mawr, have come together in this 
community in order to create an environment in which each member is able to realize their full 
potential — a potential which is realized through intellectual and social growth. Such an environ-
ment is possible in a community that values respect and concern for individuals and with this 
respect and concern, a commitment to communication. We have founded our community on the 
honor and integrity of its members. We trust that each student will be guided by the values of this 
community. Such trust is essential to maintaining the reciprocity on which our community is based.
Our intellectual and social development requires freedom born from trust. For growth requires 
more than blind adherence to a code of conduct, it requires reflection — reflection upon our 
actions and how our actions affect those with whom we share the community. Such reflection 
is only possible when one’s judgment is trusted.
Growth also requires that we take responsibility for our judgments, actions, and also for our 
student community. At the heart of growth is the process of learning. Learning is dependent 
upon an exchange of ideas, a dialogue that can only occur when there is mutual trust, respect, 
and concern. These qualities are natural in a community where the members are aware of their 
interrelation and interdependence. Through the community we are able to create an atmosphere 
for growth and learning as the maintenance of the community has the identical requirement 
for success as does the process of learning-dialogue.
The quest for the realization of potential that has spawned this community has an intellectual 
component that extends to a mastery of academic subjects. Fundamental to intellectual develop-
ment is a social one in which the members of this community reflect upon citizenship and what 
it means to belong to this community, or any community. The environment for learning that we 
have endeavored to create rests upon our sense of responsibility to the community, our peers 
within the community, and to ourselves. Basic to this learning process and the growth of this 
community and her members are a respect for and value of each member as an individual and 
also for the wealth of diverse experiences and backgrounds each of us brings to our community.
Although we entered into a community that existed before our arrival, we recreate the com- 
munity through our participation. Our continued commitment not only to our own develop-
ment, but to that of our sisters and brothers, results in the enrichment of our atmosphere, the 
strengthening of our foundation, and the constant reaffirmation of our community. Although 
our community is based on mutual respect and trust, tensions often arise between interests of 
individuals and community needs. Because of the diverse experiences and backgrounds of the 
members of this community, conflicts centering on differences among individuals develop. 
We recognize that acts of discrimination and harassment, including, but not limited to, acts 
of racism, homophobia, classism, ableism, and discrimination against religious and political 
minorities are devoid of respect and therefore, by definition, violate this Code.
Our student community does not stand alone — it is part of the larger Bryn Mawr community. 
The web of inter-dependence that characterizes our community includes all students taking 
courses at Bryn Mawr and extends to faculty, administration, and staff. While the jurisdiction 
of a student Honor Board does not extend beyond the undergraduate student community, this 
community is enriched when the principles that govern student interactions form the basis for 
our interactions with all those with whom we share the community.
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We recognize that in our interactions with members of our community, problems and conflicts 
do arise. We have developed procedures by which such problems can be resolved — procedures 
which are based on the principles of self-governance and the need for communication. Basic to 
these procedures is a dialogue between the parties involved in the conflict. If such a dialogue 
does not result in the resolution of a problem, a student Honor Board will assist the parties in 
arriving at a resolution of the situation.
I. THe HonoR boaRD
A. The Honor Board is responsible for the administration and facilitation of the Honor Code.
 This includes an orientation for new students each fall, open meetings where the student 

body can discuss non-confidential matters relating to the Honor Code, and the periodic 
review of the Honor Code itself.

B. Composition of the Board
1. The Academic Honor Board consists of the Dean of the Undergraduate College, three 

members of the Faculty of Arts and Sciences, and eight students from the Undergraduate 
College: three students from the senior class (at the beginning of the fall semester), two 
students from the junior class (at the beginning of the fall semester), two students from 
the sophomore class (at the beginning of the fall semester), and one student elected as 
Head of the Honor Board by members of the Association.

2. The Social Honor Board consists of four permanent members who sit on the Academic 
Honor Board and four rotating members (one from each class) selected at random from 
the Association.

3. There are three specialty appointments on the Board: the Senior Counsel, the Secretary, 
and the Mediation Program Liaison. The Senior Counsel serves as the support person for 
the confronted party in that the Senior Counsel makes clear the procedure of the hearing to 
the confronted party. The Secretary takes minutes at meetings, writes abstracts, and takes 
care of the Honor Board budget. The Mediation Program Liaison works closely with the 
mediation intake coordinators to schedule mediation and to organize the mediation program. 
Since it is important for both the Senior Counsel and the Secretary to have an understanding 
from the experience of the hearing procedure, the Honor Board Head, in consultation with 
the Honor Board, shall appoint elected members of the Board to these positions based on 
the length of term and/or total time served on the Board. The Mediation Program Liaison 
shall likewise be appointed with regards to experience with the Mediation Program.

C. The jurisdiction of the Honor Board extends to all members of the Undergraduate College.
 The Board has the authority to justify any sanction up to failure of an examination or paper, 

failure of a course, exclusion from a residence hall, exclusion from campus housing or 
expulsion from the College.

II. PRoCeDURes
A.  Academic Cases

1.  Confrontation
a.  If a student or another member of the community (including members of the faculty) 

suspects that the actions of another student are not consistent with the academic 
aspects of the Honor Code, she or he should talk in person with the student who 
committed the alleged violation to determine whether or not a potential violation 
has occurred. If the confronting party is satisfied that no violation has occurred, no 
further action is needed. If, after the conversation, the confronting party still believes 
that a violation may have occurred, the confronting party should ask the confronted 
student to report herself/himself to the Honor Board (preferably, in writing). This 
process of confrontation should be conducted in a completely confidential manner.

b.  The confronted student is obligated to contact the Head of the Honor Board within 
48 hours to report that an infraction may have occurred. If the confronting party 
has not heard from the Head of the Honor Board within 48 hours, she or he should 
report the possible infraction and the student’s name to the Head. This should be 
done in writing, if possible.


