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against a person who is or has been involved in a sexual, dating, domestic, or other intimate 
relationship with that person.   

Within these broad categories, the College specifically prohibits sexual harassment, sexual 
assault, sexual exploitation, harm to others, stalking, and retaliation.     

A. Sexual Harassment:  Sexual harassment is any unwelcome sexual advance, request for 
sexual favors, or other unwanted verbal or physical conduct of a sexual nature when one of the 
following conditions is present:  

• Submission to or rejection of such conduct is an explicit or implicit 
condition of an individual’s employment, evaluation of academic work, or 
participation in social, co- or extra-curricular activities; or 

• Submission to or rejection of such conduct is used as the basis for 
decisions affecting that individual; or 

• Such conduct has the purpose or effect of interfering with an individual’s 
work or academic performance by creating an intimidating, hostile, 
humiliating, demeaning, or sexually offensive working, academic, or 
social environment. The purpose or effect will be evaluated based on the 
perspective of a reasonable person in the position of a Complainant. 

Sexual harassment also includes gender-based harassment, which may include acts of 
verbal, nonverbal, and/or physical aggression, intimidation, or hostility based on sex or 
sex-stereotyping, even if those acts do not involve conduct of a sexual nature. 
 
A single, isolated incident of sexual harassment may create a hostile environment if the 
incident is sufficiently severe.  The more severe the conduct, the less need there is to 
show a repetitive series of incidents that create the hostile environment, particularly if 
the harassment is physical.   
 
Sexual harassment: 
 

• May be blatant and intentional and involve an overt action, a threat or 
reprisal, or may be subtle and indirect, with a coercive aspect that is 
unstated.   
 

• Does NOT have to include intent to harm, be directed at a specific target, or 
involve repeated incidents. 

 
• May be committed by anyone, regardless of gender, age, position, or 

authority.  While there is often a power differential between two persons, 
perhaps due to differences in age, social, educational, or employment 
relationships, harassment can occur in any context. 
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• May be committed by a stranger, an acquaintance, or someone with whom 

the Complainant has an intimate or sexual relationship. 
 

• May be committed by or against an individual or may be a result of the 
actions of a group. 
 

• May occur by or against an individual of any sex, gender identity, gender 
expression, or sexual orientation.  
 

• May occur in the classroom, in the workplace, in residential settings, or in 
any other setting. 
 

• May be a one-time event or can be part of a pattern of behavior. 
 

• May be committed in the presence of others or when the parties are alone. 
 

• May affect the Complainant and third parties who witness or observe 
harassment and are affected by it. 

 
B. Other Forms of Prohibited Conduct:  

 
Sexual Assault:  Having or attempting to have sexual intercourse or sexual contact with 
another individual without consent.  This includes sexual intercourse or sexual contact 
achieved by the use or threat of force or coercion, where an individual does not consent 
to the sexual act, or where an individual is incapacitated.  Sexual assault includes the 
following acts: 
 

Related to Non-consensual Sexual Intercourse:  Having or attempting to have 
sexual intercourse with another individual without consent. Sexual intercourse 
includes vaginal or anal penetration, however slight, with a body part or object, 
or oral copulation by mouth-to-genital contact.   
 
Related to Non-consensual Sexual Contact:  Having or attempting to have sexual 
contact with another individual without consent.  Sexual contact includes kissing, 
touching the intimate parts of another, causing the other to touch one's intimate 
parts, or disrobing or exposure of another without permission. Intimate parts 
may include the breasts, genitals, buttocks, mouth or any other part of the body 
that is touched in a sexual manner.  
 

Sexual Exploitation:  An act or acts committed through non-consensual abuse or 
exploitation of another person's sexuality for the purpose of sexual gratification, 
financial gain, personal benefit or advantage, or any other non-legitimate purpose.  The 
act or acts of sexual exploitation are prohibited even though the behavior does not 


