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officially constituted bodies, must take action. 

 

The privileges and responsibilities of the community must embrace both academic and social life 

at Mount Holyoke. Guidelines only suggest the scope of community responsibility; effective 

functioning of the College community rests ultimately on the personal integrity of each of its 

members. 

On a Multiracial Community  

The following resolution was affirmed by the faculty in 1973.  

The faculty of Mount Holyoke College reaffirms its commitment to an academic environment 

free of racial discrimination in which all individuals are treated with a common standard of 

decency. It commits itself to a continuing effort to confront and resist racist attitudes and actions 

wherever they appear in the Mount Holyoke community, and to build a community useful and 

attractive to all individuals regardless of ethnic background. 

Statement of Nondiscrimination  

 

Mount Holyoke College does not discriminate in its educational and employment policies on the 

bases of race, color, religion, national or ethnic origin, sex, sexual orientation, age, handicap or 

disability, or veteran/uniformed services status.  

Harassment Generally  

 

Mount Holyoke College seeks to maintain free expression while protecting members of its 

community from harassment—including but not limited to harassment on the basis of race, color, 

national or ethnic origin, religion, sex, sexual orientation, age, or disability. Such harassment that 

targets an identifiable individual or group is clearly in conflict with the interests of the College as 

an educational community and may be in conflict with provisions of the law.  

Sexual Harassment Policy  

Sexual harassment is explicitly prohibited by College policy and by federal and state law.  

Sexual harassment of students includes unwelcome sexual advances, requests for sexual favors 

and other verbal or physical conduct of a sexual nature when:  

a. submission to or rejection of such advances, requests or conduct is made either explicitly 

or implicitly a term or condition of the provision of the College’s educational benefits, 

privileges or services or as a basis for the evaluation of academic achievement; or  

b. such advances, requests or conduct have the purpose or effect of unreasonably interfering 

with an individual’s education by creating an intimidating, hostile, humiliating or 

sexually offensive academic or educational environment. [Title IX of the Education 

Amendments of 1972, and Massachusetts General Laws Chapter 151C ]  
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Sexual harassment in employment is a form of illegal sex discrimination and is defined as: 

unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a 

sexual nature, when; 

a. submission to such conduct is made either explicitly or implicitly a term or condition of 

an individual’s employment,  

b. submission to or rejection of such conduct by an individual is used as the basis for 

employment decisions affecting such individual, or  

c. Such conduct has the purpose or effect of unreasonably interfering with an individual’s 

work performance or creating an intimidating, hostile, humiliating, or offensive working 

environment. [Title VII of the Civil Rights Act of 1964, and parallel Massachusetts law]  

Individuals who believe they have been subjected to sexual harassment may follow the 

procedures outlined under Resolution of Grievances below. In addition, individuals who believe 

they have been subjected to sexual harassment may file a complaint with either or both of the 

following government agencies:  

i. The United States Equal Employment Opportunity Commission (EEOC), 1 Congress 

Street, 10th Floor, Boston MA 02114, 617-565-3200; and/or  

ii. The Massachusetts Commission Against Discrimination (MCAD), 424 Dwight Street, 

Room 220, Springfield MA 01103, 413-739-2145; or One Ashburton Place, Room 601, 

Boston MA 02108, 617-727-3990.  

EEOC and MCAD complaints must be filed within 300 days of the alleged harassment.  

Community Responsibility  
 

To enter Mount Holyoke College as a student is to become a member of a community. Choosing 

to become a member of this community implies a commitment to the notions of free inquiry and 

free expression that are central to a liberal arts education. It also implies a commitment to 

maintaining an environment in which these goals may be attained. Being a member of this 

community is a privilege; sharing in the maintenance of this community is a responsibility.  

The Mount Holyoke College community believes in the necessity of maintaining an environment 

in which every individual may pursue the lifestyle of her choice. Toward this end, it is the 

community’s responsibility to protect individual rights, and it is the responsibility of every 

member of this community to respect the rights, opinions, beliefs, and feelings of others.  

Our community is committed to maintaining an environment in which diversity is not only 

tolerated but celebrated. Therefore, each member of the Mount Holyoke community is expected 

to treat all individuals with a common standard of decency. Discrimination on the basis of race, 

color, religion, ethnic or national origin, sex, age, physical or mental handicap, or sexual 

orientation by any member of the Mount Holyoke community will not be tolerated.  


