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community or obstruction of any University-sponsored or University-approved 
function. 

10.   PHYSICAL ASSAULT. Striking, shoving, kicking, or otherwise subjecting another 
person to unwanted physical abuse or contact. 

10a.  PHYSICAL and/or PSYCHOLOGICAL ASSAULT OF SELF and/or OTHERS. 
Conduct which threatens or endangers the health, safety or well being of self, other 
individuals or a group of people on or off campus including but not limited to 
Bucknell sponsored events, study abroad programs, community events, etc. This 
includes anything that could be harmful, physically or psychologically to self, 
members of the Bucknell community or the community at large. 

11.   HARASSMENT. Deliberately annoying, alarming, or threatening another person; 
following a person in or about a public place or places; or subjecting an individual to 
one or more unwanted and abusive phone calls, computer contacts, written 
messages, or verbal communications. A charge of harassment can be based on the 
quality of the incident(s), on the quantity, or on both; use of an external website that 
permits the posting of a disparaging message(s) with/without identification of the 
sender.  
Note: If a person telephones another individual and makes threatening and obscene 
remarks in a single phone conversation, a lone incident can constitute harassment. 
On the other hand, while there is nothing objectionable in wishing someone a good 
evening, if one person were to call a second person a hundred times over a couple of 
nights to share that precise sentiment, the very act of repetition could be harassing. 
This appears in the Sexual Misconduct Section as well. 

11a.  BIAS-RELATED HARASSMENT Physical or verbal conduct by a person or group 
targeted at an individual’s or group’s race, color, gender, sexual orientation, gender 
identity, age, religion, national or ethnic origin, or disability, which conduct, in the 
view of a reasonable person, has the purpose or effect of creating a significantly 
intimidating or hostile educational, work, or living environment, significantly 
interfering with an individual’s educational or work performance.

Note: In compliance with Title IX, student complaints of bias that include a complaint 
of sexual misconduct, or sexual harassment, including nonsexual harassment of a 
person because of the person’s sex and/or gender, and harassment based on the 
person’s nonconformity with gender norms and stereotypes, should be reported and 
resolved in accordance with the University’s Sexual Misconduct and Relationship 
Violence Policy.

12.   CONTROLLED SUBSTANCES, MARIJUANA OR MARIJUANA SUBSTITUTE, 
DRUG PARAPHERNELIA and the MISUSE OF LEGAL DRUGS or HOUSEHOLD 
PRODUCTS. Unlawful distribution, possession or use of controlled substances on 
property owned or controlled by the University or as part of any University activity, 
or off campus when the interests of the University are involved. 

The following statements clarify Bucknell’s position in the area of the use and distribution 
of illegal drugs as well as the misuse of legal drugs: 

• Bucknell students are not to use, possess, and/or distribute illegal drugs and/or 
paraphernalia on or off campus. 

• Bucknell students are not to tolerate the use, possession, or distribution of illegal drugs 


