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PET POLICY 
With the exception of animals used to aid persons with disabilities, animals used in University laboratories and fish 
in residence hall rooms, animals are prohibited in campus buildings. 
 
POSTERS AND ADVERTISING POLICY 
Campus events, student organization or University sponsored, will be listed on-line at http://today.ccsu.edu. 
 
This service is on-line and AMP is posted across campus in garages, kiosks, entrance foyers, and stairwells. Any 
event scheduled through the Student Center Reservations Office (860) 832-1964 or Event Management (860) 832-
2468 can be listed on http://today.ccsu.edu, the official University web event calendar. Advertising can also be 
arranged with The Recorder (student newspaper) and WFCS (Student radio). The following rules apply for posting 
notices: 

• The maximum size for posters placed on campus is 22 inches by 28 inches. 
• No posters or flyers are allowed on windows or doors in any building. 
• Posters must be placed on tiled areas or approved bulletin boards only; all others will be removed. 
• Posters on tiled areas should be secured by tape only, and by thumbtacks on bulletin boards. Those that 

fall will be discarded. 
• Posters must be removed the day after the advertised event date. 
• Club or Department name must appear on the poster. 

 
Posters to be displayed in various areas must be approved as follows: for Memorial Hall and Student Center bulletin 
boards (14 by 22 inches maximum), by the Student Center Information Desk; for Elihu Burritt Library, by the main 
office; for Welte Hall, by the office of the Music Department Chair; for Kaiser Hall, by the office of the Assistant 
Director of Athletics; for Davidson Hall, by the Office of the Vice President for Institutional Advancement (Room 
102); and for the Residence Halls, by the Office of the Director of Residence Life (Barrows Hall). 
 
No outside organization shall place posters on campus without permission from the Chief Administrative Officer. 
No unauthorized or unsolicited handbills, posters, notices, or other similar devices of a temporary nature are to be 
displayed on the exterior of any campus building, parked cars, trees, telephone poles, grounds, etc. on University 
property.  
 
RACISM AND ACTS OF INTOLERANCE POLICY  
The Board of Trustees for the Connecticut State University system, on November 3, 1989, endorsed the 
following policy regarding racism and acts of intolerance: 

• Institutions within the Connecticut State University system have a duty to foster tolerance; 
• The promotion of racial, religious, and ethnic pluralism within the University is the responsibility of 

all individuals within the University community; 
• Every person within the University community should be treated with dignity and assured security and 

equality; 
• Individuals may not exercise personal freedoms in ways that invade or violate the rights of others; 
• Acts of violence and harassment reflecting bias or intolerance of race, religion, gender, sexual 

orientation, disability, and ethnic or cultural origins are unacceptable; and 
• The University shall take appropriate corrective action if such acts of violence or harassment occur. 

 
A complaint against a student alleging a violation of this policy should be filed with the Diversity and Equity 
Office, in Davidson 102; the Office of the Vice President for Student Affairs, in Davidson 103; or the 
University Police Department, located on Manafort Drive.  Any complaint filed against a student must be filed 
within 90 days of the alleged violation. 
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A complaint against a University employee alleging a violation of this policy should be filed at either the 
Diversity and Equity Office, located in Davidson 102, or the University Police Department, located on 
Manafort Drive.  Any complaint filed against a University employee must be filed within 90 days of the 
alleged violation. 
 
SEXUAL HARASSMENT POLICY  
CCSU is committed to providing learning and working environment that emphasizes the dignity and worth of 
every member of its community, free from discriminatory conduct or communication.  Sexual harassment in 
any form will not be tolerated. 

It is the responsibility of the University President to maintain a learning and working environment free of 
sexual harassment and intimidation.  The Chief Diversity Officer has been designated as the coordinator for 
investigations and enforcement of the University’s Sexual Harassment Policy.   

All Complaints For Complaints Against Students 

Office of Diversity and Equity 
1615 Stanley St., Davidson Hall, 102 
New Britain, CT 06050 
860-832-0178 

Office of Student Conduct 
1615 Stanley St., Willard Hall, 107 
New Britain, CT 06050 
860-832-1667 

Deans, directors, department heads, chairpersons, and supervisors share responsibility for the implementation 
of the University policy in regard to sexual harassment in their units.  Accountability for compliance with this 
policy, as with all other University policies, will be part of their regular performance evaluation.  Other 
persons who suspect sexual harassment should report it an appropriate person in their unit or to the Chief 
Diversity Officer. 

This policy shall apply to all individuals affiliated with Central Connecticut State University, including but not 
limited to, its students, employees, volunteers, and agents, and is intended to protect the rights and privacy of 
both the complainant and respondent and other involved individuals, as well as to prevent retaliation or 
reprisal.  Individuals who violate this policy may be subject to disciplinary or other corrective action.   

Definitions 

Sexual Harassment:  For the purpose of this policy “sexual harassment” is defined as unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when: 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual's employment or education, evaluation of a student's academic performance, or term or 
condition of participation in student activities or in other events or activities sanctioned by the 
university; or 

2. Submission to or rejection of such conduct by an individual is used as the basis for employment or 
academic decisions or other decisions about participation in student activities or other events or 
activities sanctioned by the university; or 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual's work or 
academic performance; or creating an intimidating, hostile, or offensive work or educational 
environment. 

Sexual Harassment and Violence as Sexual Abuse:  Under certain circumstances, sexual harassment or 
violence may constitute sexual abuse according to Connecticut law.  Nothing in this policy will prohibit the 


