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Coates CPO 37A, Richmond, Kentucky 40475-3102, (859) 622-8020 (V/TDD), to the Title IX 
Coordinator, University Programs, Eastern Kentucky University, 2 Keen Johnson, Richmond, KY 
40475-3102, 859-622-2222 or visit http://www.president.eku.edu/EqualOp/sh/. 

SEXUAL HARASSMENT POLICY  
Eastern Kentucky University is committed to maintaining a learning and working 

environment for all students, faculty, and staff that is fair and responsible and that is free of 
Sexual Harassment.  Sexual Harassment undermines the mission of the University and offends 
the integrity of the University community. It will not be tolerated.  

Sexual Harassment is a form of unlawful Sex Discrimination prohibited by both state (KRS 
344) and federal (Title VII of the Civil Rights Act of 1964; Title IX of the Education Amendments) 
law.  Additionally, federal and state law and University policy prohibit any form of Retaliation 
against a person who files a Sex Discrimination complaint, including Sexual Harassment, or who 
participates in a voluntary Informal Resolution or an Investigation.  

The Equal Opportunity Office (Jones 106, 521 Lancaster Avenue Richmond, KY 40475 (859) 
622-8020)  and Title IX Coordinator (2 Keen Johnson, 521 Lancaster Avenue, Richmond, KY, 
40475, 859-622-2222) are charged with administering this Sexual Harassment Policy and the 
University’s Nondiscrimination Policy. The Equal Opportunity Office is an independent office of 
the University reporting directly to the and is responsible for accepting and processing 
discrimination and harassment complaints under these policies. The Dean of University 
Programs/Title IX Coordinator reports directly to the President for the purposes of Title IX 
compliance.  Instructors, chairs, deans, supervisors and other members of the administration 
should notify the Equal Opportunity Office or Title IX Coordinator (or Deputy Coordinators) 
when they receive, witness, or otherwise become aware of complaints.  

 
The Equal Opportunity Office and Title IX Coordinator are charged with the University’s 

compliance with Title IX of the Educational Amendments of 1972 and Title VII of the Civil Rights 
Act of 1964. This compliance is coordinated through the following offices:  

 
Title IX Coordinator:  
Dean of University Programs 
2 Keen Johnson 
521 Lancaster Avenue  
Richmond, KY 40475  
(859) 622-2222 
Sara.Zeigler@eku.edu 
 
Deputy Title IX Coordinators:  
Assistant Director, Policy, Compliance and Governance 
Jones 106  
521 Lancaster Avenue Coates 103  
Richmond, KY 40475 521 Lancaster Avenue  
(859) 622-8020 Richmond, KY 40475  
Val.Parks@eku.edu  
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Policy, Compliance, and Governance Analyst 
Whitlock 455 
521 Lancaster Avenue 
Richmond, KY 40475 
859-622-7309 
Jeremy.Enlow@eku.edu 
 

The Title IX Coordinator has ultimate oversight responsibility over Title IX complaints  and 
identifies and addresses any patterns or systemic problems that may arise during the review of 
such complaints. The Deputy Title IX Coordinators provide training and conduct complaint 
Investigations.  

 
As an institution of higher learning, the University seeks to perform its responsibilities in a 

community that values intellectual growth, academic freedom, open communication and 
fairness among its faculty, staff, and students. This policy does not allow curtailment or 
censorship of constitutionally protected speech nor does it attempt to address conduct that 
does not potentially fall within this policy. The appropriate supervisor, administrator or office 
should address inappropriate behavior that does not potentially fall within this policy.  

 
Eastern Kentucky University is an Equal Opportunity/Affirmative Action employer and 

educational institution and does not discriminate on the basis of age (40 and over), race, color, 
religion, sex, sexual orientation, disability, national origin, veteran status or genetic information 
in the admission to, or participation in, any educational program or activity which it conducts, 
or in any employment policy or practice. Any complaint arising by reason of alleged 
discrimination should be directed to the Equal Opportunity Office, Eastern Kentucky University, 
Jones Building, Room 106, Coates CPO 37A, Richmond, Kentucky 40475-3102, (859) 622-8020 
(V/TDD), or the Director of the Office for Civil Rights, U.S. Department of Education, 
Philadelphia, PA. 

Defining Sexual Harassment, Discrimination and Harassment  

Sexual Harassment is defined as unwelcome sexual advances, requests for sexual favors, or 
other verbal or physical conduct of a sexual nature when:  

I. Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual's education or employment; or  

II. Submission to or rejection of any such conduct by an individual is used as a basis for 
educational or employment decisions; or  

III. Such conduct is sufficiently severe and pervasive so as to alter the conditions of, have 
purpose or effect of substantially interfering with an individual's work or academic performance 
by creating an intimidating, hostile or offensive working or educational environment.  

 
Sexual Harassment also includes rape, sexual assault, sexual battery, sexual exploitation and 

sexual coercion.  
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Sexual Harassment is also a form of Sex Discrimination. Sexual Harassment does not include 
verbal expressions or written material relevant and appropriately related to course subject 
matter or curriculum. This policy shall not abridge academic freedom or the University's 
educational mission.  

Prohibited Conduct  

Every member of the University community is prohibited from:  
Engaging in Sexual Harassment;  
Retaliating in any manner against any individual who complains about Sexual Harassment or 

who participates in any procedure to investigate or redress a complaint of Sexual Harassment; 
and  

Making an intentionally false allegation of Sexual Harassment through University channels 
or knowingly providing false information to or intentionally misleading the Equal Opportunity 
Office staff, Title IX Coordinator or Deputy Coordinators,  or any other University officials in 
connection with the investigation of a complaint of alleged action of behavior that may 
potentially be a violation of the Sexual Harassment policy.  

 
Any member of the University community who engages in one of these prohibited acts 

against any other member of the University community shall be subject to disciplinary action 
and appropriate sanctions, up to and including discharge for employees and suspension or 
expulsion for students.  

 
Members of the University community are also advised that behavior of a sexual nature 

that is not Sexual Harassment may nonetheless be unprofessional, inappropriate or disruptive 
in the workplace or learning environment and could warrant appropriate corrective action and 
discipline.  

Identifying Sexual Harassment  

Sexual Harassment can take many forms. The determination of what constitutes Sexual 
Harassment will vary according to the particular facts and circumstances. Generally, hostile 
environment Sexual Harassment may be described as unwelcome behavior of a sexual nature 
that a reasonable person would find unwelcome or unwanted and that is sufficiently severe, 
pervasive, or persistent so as to adversely affect the working or learning environment. Sexual 
Harassment may involve behavior by a person of either gender against a person of the same or 
opposite gender. Possible examples of inappropriate conduct under this Sexual Harassment 
Policy may include but are not limited to the following:  

•Conditioning an employment-related action (such as hiring, promotion, salary increase or 
performance appraisal) on a sexual favor or relationship  

•Seeking sexual favors or relationships in return for the promise of a good grade or other 
academic opportunity  

•Unwelcome advances, propositions, invitations or demands for sexual favors  
•Unwelcome physical contact, such as touching, patting, pinching, brushing, massaging a 

person’s neck or shoulders, etc.  
•Physical assault, rape, attempted rape, sexual assault, sexual battery and sexual coercion  
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•Other forms of conduct of a sexual nature by individuals in positions of authority, co-
workers, or students, if sufficiently severe, pervasive, or persistent so as to unreasonably 
interfere with an individual’s ability to participate in or benefit from any educational program 
or activity the University conducts, or in any employment policy or practice.  

Reporting Sexual Harassment, Discrimination and Harassment  

If you believe that any student or employee has been subjected to Sex Discrimination or 
Sexual Harassment in violation of the University’s Sexual Harassment Policy (or 
Nondiscrimination Policy), you are to immediately report your concerns to one of the Title IX 
Deputy Coordinators (Val Parks, Jones 106, Coates CPO 37A, 521 Lancaster Avenue, Richmond, 
KY, 40475 859-622-8020, Val.Parks@eku.edu OR Jeremy Enlow, Whitlock 455, CPO 69, 521 
Lancaster Avenue, Richmond, KY 40475, 859-622-7309, Jeremy.Enlow@eku.edu)  

 
If you believe that you have been subjected to Sex Discrimination or Sexual Harassment, we 

ask that you immediately report your concerns to one of the Title IX Deputy Coordinators (Val 
Parks, Jones 106, Coates CPO 37A, 521 Lancaster Avenue, Richmond, KY, 40475 859-622-8020, 
Val.Parks@eku.edu OR Jeremy Enlow, Whitlock 455,CPO 69, 521 Lancaster Avenue, Richmond, KY 
40475, 859-622-7309, Jeremy.Enlow@eku.edu);; or to any instructor, chair, dean or any other 
member of the administration with whom you feel comfortable in making such a report. To the 
extent permissible under applicable laws all such reports shall be treated confidentially and will 
be investigated by the University in a prompt and responsible manner.  

 
Reports of assault, battery, and other crimes or concerns for personal safety should be 

directed to Public Safety, Mattox Building, (859) 622-2821 (EMERGENCY ONLY - 911), regardless 
of whether the incident has also been reported as a possible Sexual Harassment or Sex 
Discrimination. Incidents of rape, sexual assault, sexual battery and sexual coercion should also 
be reported to the Equal Opportunity Office in accordance with Title IX of the Educational 
Amendments of 1972 and this Policy.  

 

Retaliation  

No student or employee shall be subject to any form of reprisal or Retaliation for having 
made a good faith complaint under the University’s Sexual Harassment or Nondiscrimination 
Policies or for participating in an Investigation or a voluntary Informal Resolution of such 
complaint. Appropriate steps will be taken to protect employees and students from Retaliation.  

Complaint Evaluation and Investigations  

Each complaint of Sex Discrimination or Sexual Harassment must be evaluated on a case-by-
case basis with reference to the pertinent circumstances.  

 
If appropriate, a complaint may be reviewed and resolved through a voluntary Informal 

Resolution. Other complaints will be conducted as formal Investigations. At either 
Complainant’s or Respondent’s request any complaint will be removed from a voluntary 
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Informal Resolution process to a formal Investigation. The rights of both parties are considered 
in facilitating voluntary Informal Resolutions and in conducting Investigations. The Equal 
Opportunity Office will respond to both parties as to the status of the Investigation within 60 
days of the filing of the complaint. At the conclusion of the Investigation, both the Complainant 
and the Respondent will be notified of the outcome of the Investigation.  

 
In determining whether conduct constitutes a violation of the Sexual Harassment Policy or 

University's Non-Discrimination Policy, University officials will look at the record as a whole and 
at all facts and circumstances of the situation. Members of the University community are also 
advised that behavior that does not rise to the level of Sexual Harassment or Sex Discrimination 
may nonetheless be unprofessional, inappropriate or disruptive in the workplace or classroom 
and could warrant appropriate corrective action and discipline.  

 
Members of the University community are expected to cooperate in Investigations by the 

Equal Opportunity Office staff or other designated University officials of alleged Sexual 
Harassment or Sex Discrimination. Student complaints of Sexual Harassment by other students 
may also be covered by certain provisions of "General Regulations Concerning Student 
Behavior," contained in the University Handbook for Students, and may be referred to Student 
Rights and Responsibilities for final resolution and disciplinary action, if warranted.  

 
Reporting a complaint or concern under this Sexual Harassment Policy does not exempt an 

employee from legitimate personnel action, nor does it exempt a student from an education-
related action based on a legitimate justification. Complainants, respondents, witnesses and 
others associated with the allegation, voluntary Informal Resolution or Investigation of a Sexual 
Harassment complaint are expected to comply with all University policies applicable to them 
and to meet all legitimate expectations related to the performance of their job duties during 
and after the voluntary Informal Resolution or the complaint Investigation.  

Sexual Harassment by Third Parties  

If a University employee (faculty, staff or student employee) believes that she or he has 
been subjected to an action or behavior that may potentially be Sexual Harassment or Sex 
Discrimination within the scope of his or her employment activities by an individual who is not a 
University employee or student, the University employee should report the alleged Sexual 
Harassment or Sex Discrimination to the Equal Opportunity Office or to her or his supervisor.  

 
If a University student believes that she or he has been subjected to an action or behavior 

on campus or in any educational program or activity the University conducts that may 
potentially be Sexual Harassment or Sex Discrimination by an individual who is not a University 
employee or student, the student should report the alleged Sexual Harassment or Sex 
Discrimination to the Equal Opportunity Office, an instructor, chair, dean or any other member 
of the administration with whom the student feels comfortable.  

 
If the University determines that a third party within the scope of her or his employment 

has engaged in an action or behavior that is a violation of the Sexual Harassment or Sex 
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Discrimination Policies and is directed at a University student or University employee on 
campus or in any educational program or activity the University conducts, the University will 
take corrective action. However, individuals who are not students or employees of the 
University are not subject to discipline under the University's internal processes.  

 
Where To Go For Help:  
Equal Opportunity Office  
Jones 106, Coates CPO 37A  
521 Lancaster Avenue  
Richmond, KY 40475-3102  
(859) 622-8020 (V/TDD)  

Campus Police  
Mattox Building  
521 Lancaster Avenue  
Richmond, KY 40475-3102  
(859) 622-2821  
Emergency 911  

Counseling Center  
Whitlock, Room 571  
521 Lancaster Avenue  
Richmond, KY 40475-3102  
(859) 622-1303  

Deputy Title IX Coordinator 
Whitlock, Room 455 (Center for 

International Education) 
521 Lancaster Avenue  
Richmond, KY 40475-3102  
 
  

 

SEXUAL MISCONDUCT 
The University prohibits sexual misconduct in any form, including sexual assault or sexual 

abuse, sexual harassment, and other forms of nonconsensual sexual conduct, all of which can 
be forms of sexual discrimination. 

It is the position of the University that sexual misconduct in any form will not be tolerated. 
University disciplinary processes will be available to a student and enforced against a person 
found to have engaged in the behavior.  The University is committed to fair and prompt 
procedures to investigate and adjudicate reports of sexual misconduct and to the education of 
the University community about the importance of responding to all forms of sexual 
misconduct.  Special emphasis is placed on the rights, needs, and privacy of the student with a 
complaint, as well as the rights of the accused.  At the same time, the University adheres to all 
federal, state, and local requirements for intervention and crime reporting related to sexual 
misconduct. 

PROCESS AND PROCEDURES 

Hearing Levels: 

I.  Level one - Student Judicial Committees 
       Not applicable to sexual misconduct cases 
 
II. Level two - Executive Director of Student Rights and Responsibilities 

1. Campus-wide jurisdiction 


