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SEIZURE OF CONTRABAND

The university has the right to seize any contraband found on 
campus. 

SEXUAL HARASSMENT POLICY STATEMENT
Office of Diversity | 570-422-3656

Sexual harassment is a form of sex discrimination. It occurs 
in a variety of situations which share a common element: the 
inappropriate introduction of sexual activities or comments 
into the working or learning environment.

Often, sexual harassment involves relationships of unequal 
power, and contains elements of coercion — as when 
compliance with requests for sexual favors becomes a 
criterion for personal advancement, financial gain, academic 
achievement, or any other benefit that might accrue.

However, sexual harassment may also involve relationships 
among equals, as when repeated sexual advances or 
demeaning verbal behavior have a harmful effect on a 
person’s ability to study, work, or live in the academic setting. 

The following types of behavior are examples of what may 
constitute sexual harassment: 

n Verbal harassment including sexually offensive or 
chauvinistic language that is severe and pervasive

n Inappropriate remarks about another’s body, clothing or 
sexual activities

n Subtle or overt pressure for sexual activity
n Inappropriate touching, patting or pinching
n Leering or ogling another’s body
n Generalized sexist remarks or behavior
n Inappropriate and offensive uninvited sexual advances
n Solicitation of sexual activity or other sex-linked behavior 

by promise of reward
n Sexual assault
n Coercion of sexual activity by threat of punishment

Policy Statement

East Stroudsburg University is committed to maintaining 
a learning and work environment that is free from sexual 
harassment.

Acts of sexual harassment seriously undermine the 
atmosphere of trust and respect that is essential to a 
university community.

Sexual harassment is a form of sex discrimination that is 
prohibited under Title VII of the Civil Rights Act of 1964, 
Title IX of the Education Amendments of 1972, and the 
Pennsylvania Human Relations Act.  It is the purpose of this 
policy to define prohibited conduct and provide guidance on 
the procedures for addressing complaints.

While the University is committed to the principles of free 
inquiry and free expression, sexual harassment identified 
in this policy is neither legally protected expression nor the 
proper exercise of academic freedom.

Sexual harassment is prohibited and is subject to disciplinary 
action up to and including termination or expulsion from 
the University.  Any member of the University community 
who experiences sexual harassment prohibited under this 
policy should immediately report the incident to the Office 
of Diversity & Equal Opportunity.

In cases where an individual reports sexual harassment 
prohibited under this policy to an administrator, faculty 
member, or staff member, the person receiving the complaint 
should contact the Office of Diversity & Equal Opportunity 
immediately.

Director of Diversity/Ombudsperson
115 Reibman Building
570-422-3656

Director of Human Resource Management
105 Reibman Building
570-422-3422

Vice President for Student Affairs
121 Reibman Building
570-422-3463

Coordinator of Student Conduct and Community Standards
2nd Floor, Flagler-Metzgar Building
570-422-3461

Counseling and Psychological Services
2nd Floor, Flagler-Metzgar Building
570-422-3277

These persons will hold inquiries and private discussions, 
helping the individual understand all options available, and 
supporting decisions about what action, if any to pursue. 

A complaint may be pursued through an informal and/or a 
formal process. All complaints are referred to the Office of 
Diversity or to the Office of Student Conduct. 

The informal process seeks to mediate a resolution of the 
complaint. The formal process may carry with it warning, 
suspension, or other appropriate sanction. 

For a more detailed copy of the policy, or if you have 
questions, contact the Office of Diversity at 570-422-3656.
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SMOKING POLICY

Smoking is prohibited in all university buildings, including student 
residence hall rooms. Smokers are not permitted to smoke within 
20 feet of building entrances or exits. SmokeFree zones have been 
created around campus and are defined by painted red lines. 
(One of the no smoking zones is the courtyard area between the 
University Center and the Keystone Room.) 

For a complete copy of the policy, or if you have any 
questions, contact the University Police at 570-422-3063. 

SOLICITING AND SALES

Soliciting and selling for private or commercial gain are not 
permitted on the university campus. Student groups may 
apply to the appropriate office for permission to solicit: 

Residence Halls (Office of Residence Life, Shawnee Hall) 
Dining Hall (Dr. Nancy Weaver, Shawnee Hall) 
University Center and specified campus location
(Student Activity Association, second floor, University Center). 

Exclusive permission has been given to the Stony Acres Board 
to operate vending and laundry services within the residence 
halls. Profits from the operation of the services are used in 
the development of Stony Acres. The funds are also used 
to help furnish and repair recreation facilities, to purchase 
recreational equipment and to supplement the recreation 
program. 


