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 Only contracted residents assigned to a specific room or apartment may live there.  

 Co-habitation is strictly prohibited. A guest may not stay more than three consecutive 
nights in any community without prior approval from the Complex Director for that 
community.  

 Residents and guests may not sleep in the public areas of any community. 

 Designated community restrooms for men and women may not be used by the opposite 
sex. 

 Guest privileges may be restricted or revoked by the Complex Director for residents who 
do not abide by these principles.  

 
In the residence halls all guests must be registered at the front desk during security hours (11 
p.m. to 7 a.m.) Guests must submit photo identification other than the KU ID Card. The host and 
the guest(s) are required to present their identification and leave it with the desk staff. Upon 
leaving the building, the guest should come to the desk with the host to check out and retrieve 
their identification.  

 
Hall or Complex Name Use  
 
Use of the hall or complex name requires advance permission by department staff. Designs for 
signage, t-shirts, murals, etc. need to be submitted to the complex director for approval.  

Harassment, Electronic 

KU Student Housing recognizes the prevalence and popularity of online communities. Utilizing 
cyber media responsibly is an expectation of KU Student Housing residents. Use of any 
electronic media as a means for harassment is strictly prohibited. Harassing behavior includes 
sending text, picture, audio, video or executable electronic code (virus's, etc.) over electronic 
forums, message boards, social media sites and services, instant messaging or chat services, 
email, or other internet or intranet service, and websites. This includes repeated unwanted 
contact or any stalking or bullying behaviors on any of the aforementioned media.   

Harassment, General 

Harassing behavior or materials regardless of method or medium of harassment is prohibited. 
This includes any comment, action, or type of behavior that is threatening, insulting, intimidating, 
demeaning or discriminatory or disrupts the community environment or limits a resident’s or 
their guest’s ability to participate in their residential community and on campus. This includes 
acts of coercion, stalking, bullying, pranks and prank phone calls, vandalism or defacement of 
personal property, and attempts to embarrass or humiliate.   

Harassment, Racial and Ethnic Harassment or Discrimination  

Racial and ethnic harassment at the University of Kansas includes, but is not limited to, racially 
or ethnically motivated: 1) behavior or conduct addressed directly to individuals that threatens 
violence or property damage, or incites imminent lawless action; 2) behavior or conduct that has 
the purpose or effect of creating an intimidating, hostile, or offensive work or educational 
environment for an individual or group; or 3) behavior or conduct that has the purpose or effect 
of interfering with an individual’s or group’s work, academic performance, living environment, 
personal safety, or participation in a university-sponsored activity; or 4) behavior or conduct that 
has the purpose or effect of threatening an individual’s or group’s employment or academic 
opportunities. Retaliation against persons who file racial or ethnic harassment complaints is also 
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a violation of this policy and of the law. Complainants who seek assistance as a result of this 
policy should not be subjected to retaliation. Retaliation can result in disciplinary action.  
Reports of racial and ethnic harassment are shared with the Director of the Office of Institutional 
Opportunity and Access who will review the report and may conduct an investigation separate 
from the KU Student Housing student conduct process. For a copy of the full and complete 
statement of the University of Kansas policy, see: 
https://documents.ku.edu/policies/IOA/RacialEthnicHarassment.htm 
 
Harassment, Sexual and Sexual Assault  
  
Sexual harassment takes a variety of forms. Sexual harassment may include, but is not limited 
to, the following: unwelcome sexual advances or requests for sexual favors or verbal or physical 
conduct of a sexual nature when submission to such conduct is made either explicitly or 
implicitly a term or condition of an individual’s employment or education; submission to or 
rejection of such conduct is used as the basis for employment, educational or academic 
decisions affecting an individual; or such conduct has the purpose or effect of unreasonably 
interfering with an individual’s work or academic performance, or of creating an intimidating, 
hostile, or offensive working or educational environment. Repeated or unwanted sexual 
attention or sexual advances are forms of sexual harassment. Students, faculty, or staff 
members should not be penalized in the evaluation of their academic or employment 
performance for refusing to accept unwanted sexual attention or advances as a condition for 
receiving rewards. Sexual harassment occurs when acceptance of such attention is made a 
condition of reward, or of penalty, for employment or academic performance or educational 
opportunity. Sexual harassment may occur when there is a power difference between the 
persons involved.  

Examples of verbal or physical conduct that are prohibited include but are not limited to:  

 physical assault, including rape;  

 direct or implied threats or insinuations that submission to sexual advances will be a 
condition of employment, work status, promotions, grades, or letters of recommendation;  

 direct or subtle pressure for sexual activity;  

 a pattern of conduct intended to humiliate or cause discomfort, or both, including 
unwelcome comments of a sexual nature; unwelcome sexually explicit statements, 
questions, jokes, gestures, or anecdotes; unwelcome propositions of a sexual nature; 
unwelcome touching, patting, hugging, or brushing against a person’s body or clothing;  

 unwelcome remarks of a sexual nature, including remarks about a person’s body or 
clothing; unwelcome remarks about sexual activity; showing, exposing to, or subjecting 
others to materials or media of a sexual nature.  

Reports of sexual harassment, sexual assault, and sexual battery are shared with the University 
of Kansas Office of Institutional Opportunity and Access. IOA will review the report and may 
conduct an investigation separate from the KU Student Housing student conduct process. For a 
copy of the full and complete statement of the University of Kansas policy, see: 
http://www.hreo.ku.edu/files/documents/SexualHarass.pdf  
Improper Check-out or Room Change  
 
Residents must follow check-in and check-out procedures. Room changes must be requested 
and approved by hall staff. To properly check out, schedule an appointment with a staff 
member, remove your belongings and clean the space, attend the checkout appointment, and 
turn in your key. Failure to follow these procedures may result in additional charges.  


