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general University information
The Lincoln University’s Title IX, Non-Discrimination, Sexual Harassment and  

Anti-Harassment Policy
The Lincoln University is committed to providing a work environment that is free from all 
forms of discrimination. Conduct that can be considered harassing, coercive, or disruptive, 
including sexual harassment is not allowed. Actions, words, jokes, or comments based on 
an individual’s sex, race, color, national origin, age, religion, disability, or any other legally 
protected characteristic will not be tolerated.
Equal Employment Opportunity, Nondiscrimination, and Affirmative Action
It is the policy of the University to promote equal employment opportunities and to select 
faculty and staff, and to handle all employment decisions and actions, without discrimination 
including race, color, sex, sexual orientation, religion, creed, national origin, age, veteran 
status, or disability unrelated to job requirements. The Lincoln University is further committed 
to promoting through its employment practices and procedures the recruitment, employment, 
and advancement of qualified personnel without regard to race, color, sex, sexual orientation, 
religion, creed, national origin, age, veteran status, or disability unrelated to job requirements. 
It is also the policy of the University to maintain a work environment free from unlawful 
discrimination, including harassment. 
Unlawful discrimination or harassment, including unlawful sexual harassment, is prohibited and 
will not be tolerated by the University. Any individual who violates the University’s policies 
prohibiting unlawful discrimination or harassment shall be subject to disciplinary action or 
termination of employment. 
Harassment Prevention 
It is the policy of The Lincoln University to comply with Title VII of the Civil Rights Act of 
1964, the Age Discrimination in Employment Act of 1967 (ADEA), and the Americans with 
Disabilities Act of 1990 (ADA). Further, the University shall comply with anti-discrimination 
laws which prohibit harassment against individuals and retaliation for filing a complaint, 
testifying, or participating in any way in an investigation, proceeding, or lawsuit under these 
laws; or opposing practices that individuals may reasonably believe are discriminatory, in 
violation of these laws.  The University has a zero tolerance of all forms of harassment and 
is committed to promoting and maintaining a respectful workplace and learning environment 
through prevention strategies, training, communication, and enforcement. 
Sexual Harassment
All employees, supervisors and non-supervisory personnel and guests, including students, 
vendors, contractors or visitors, are strictly prohibited from engaging in inappropriate or 
offensive touching of any person, offensive sexual flirtations, advances or propositions, verbal 
abuse of a sexual nature, verbal comments about an individual’s body, sexually degrading 
words used to describe an individual, displaying sexually suggestive objects or pictures in the 
workplace, or any other conduct that creates a sexually hostile environment. The University 
shall take all necessary and appropriate actions to end any such harassment. 
The University is committed to providing a work environment that is free from all forms of 
discrimination and conduct that can be considered harassing, coercive, or disruptive, including 
sexual harassment. Actions, words, jokes, or comments based on an individual’s sex, race, 
color, national origin, age, religion, disability, or any other legally protected characteristic 
will not be tolerated.
Sexual harassment is defined as unwanted sexual advances, or visual, verbal, or physical 
conduct of a sexual nature. This definition includes many forms of offensive behavior and 
includes gender-based harassment of a person of the same sex as the harasser. The following 
is a partial list of harassment examples:
•	 Unwanted	sexual	advances.
•	 Offering	employment	benefits	in	ex-change	for	sexual	favors.
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•	 Making	or	threatening	reprisals	after	a	negative	response	to	sexual	advances.
•	 Visual	conduct	that	includes	leering,	making	sexual	gestures,	or	displaying	of	sexually	

suggestive objects or pictures, cartoons, or posters.
•	 Verbal	conduct	 that	 includes	making	or	using	derogatory	comments,	epithets,	 slurs,	or	

jokes.
•	 Verbal	sexual	advances	or	propositions.
•	 Verbal	abuse	of	a	sexual	nature,	graphic	verbal	commentaries	about	an	individual’s	body,	

sexually degrading words used to describe an individual, or suggestive or obscene letters, 
notes, or invitations.

•	 Physical	conduct	that	includes	touching,	assaulting,	or	impeding	or	blocking	movements.	
Unwelcome sexual advances (either verbal or physical), requests for sexual favors, and 
other verbal or physical conduct of a sexual nature constitute sexual harassment when: 
(1) submission to such conduct is made either explicitly or implicitly a term or condition 
of employment; (2) submission or rejection of the conduct is used as a basis for making 
employment decisions; or, (3) the conduct has the purpose or effect of interfering with 
work performance or creating an intimidating, hostile, or offensive work environment.

Sexual Assault I: Rape, forcible sodomy, forcible sexual penetration of another person’s 
anal or genital opening with any object. These acts must be committed either by force, threat, 
intimidation, or through the use of the victim’s mental or physical incapacitation, of which the 
accused was aware, or reasonably should have been aware. 
Sexual Assault II: The touching of an unwilling person’s intimate parts (defined as genitalia, 
groin, breast, or buttocks, or clothing covering them) or forcing an unwilling person to touch 
another’s intimate parts. These acts must be committed either by force, threat, intimidation, 
or through the victim’s mental or physical incapacitation, of which the accused was aware, or 
reasonably should have been aware.
This policy applies to all full-time and part-time students. Students who violate this policy 
will be subject to appropriate disciplinary action which may include counseling, disciplinary 
probation, suspension, expulsion, and referral to the proper law enforcement authorities for 
prosecution. The accuser and the accused are entitled to the same opportunities to have others 
present during a campus disciplinary proceeding and both the accuser and the accused shall 
be informed of the outcome of any campus disciplinary proceeding brought alleging a sexual 
assault. All disciplinary appeals presently applicable to students will continue to be available 
for violation of this policy. The purpose of this policy is to produce a campus environment 
that discourages sexual assault. 
Title IX 
Title IX of the Education Amendments of 1972 (Title IX), 20 U.S.C. §§ 1681 et seq., and its 
implementing regulations, 34 C.F.R. Part 106, prohibit discrimination on the basis of sex in 
education programs or activities operated by recipients of Federal financial assistance. Sexual 
harassment of students, which includes acts of sexual violence, is a form of sex discrimination 
prohibited by Title IX. The Title IX coordinator is responsible for overseeing sexual harassment 
complaints. The coordinator must:
1. be available to meet with students who believe sexual harassment or assault has occurred;
2. ensure that complaints are handled through consistent practices and standards; and
3. upon receiving notice of potential acts of sexual harassment or assault, either personally 

investigate the incident or oversee the investigation
The coordinator may also provide assistance to the institution’s law enforcement employees 
on appropriate responses to reports of sexual violence. In these cases, the coordinator should 
have access to school law enforcement investigation notes and findings unless access would 
compromise a criminal investigation. Furthermore, the coordinator is responsible for reviewing 
all complaints received to identify and address any patterns or systemic problems.
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Reporting Sexual Harassment
If you experience or witness sexual harassment in the workplace, report it immediately to you’re 
the Title IX Coordinator, Dr. Debbie Bullock, located in the Office of Human Resources – 484-
365-8058.  If the Title IX Coordinator is unavailable or you believe it would be inappropriate 
to contact that person, you should immediately contact any other member of management 
(Vice Presidents, Deans, Directors, Associate/Assistant Directors, Supervisors, Counselors, or 
Public Safety). You can raise concerns and make reports without fear of reprisal or retaliation. 
All allegations of sexual harassment will be quickly and discreetly investigated. To the extent 
possible, your confidentiality and that of any witnesses and the alleged harasser will be protected 
against unnecessary disclosure. When the investigation is completed, you will be informed of 
the outcome of the investigation. Any supervisor or manager who becomes aware of possible 
sexual or other unlawful harassment must immediately advise the Title IX Coordinator, or any 
member of management so it can be investigated in a timely and confidential manner. Anyone 
engaging in sexual or other unlawful harassment will be subject to disciplinary action, up to and 
including termination of employment.  Under no circumstances will The Lincoln University 
tolerate any form of harassment - sexual or otherwise. 
Getting Assistance
Emotional trauma is severe after a sexual assault. The violation, loss of trust, and loss of 
control can have a serious long-term impact. It is not unusual for a person to withdraw, feel 
guilty or distrustful. However, there are many people who understand and know places where 
support is available while one is recovering.  The University’s Office of Counseling Services 
and Women’s Center is available to offer assistance to victims of sexual harassment. If you 
need assistance, please call 484-365-7807/484-365-7233. Assistance is also available at the 
Crime Victims Center of Chester County at 610-692-7273. 
Medical Attention
Even if the student ultimately decides not to report the assault to the police, it is still very 
important to seek medical attention immediately for possible internal injuries or sexually 
transmitted diseases. Also, the collection of medical evidence becomes critical in the event of 
prosecution. Therefore, it is important to seek medical attention promptly and to refrain from:
1. taking a shower or washing any part of the body
2. douching
3. brushing teeth
4. drinking liquids
5. changing clothes or changing sheets before seeking medical help
This will prevent the destruction of valuable evidence.  At the Emergency Room, the doctor will 
collect hair samples, semen samples, and other evidence, including clothing. Hence, a victim 
should bring a change of clothing to wear home. The police will be contacted to take possession 
of the samples until the victim makes a decision about whether or not to press charges.  If 
the victim chooses not to have the examination, medical attention at the University’s Student 
Health Services may be considered.  The Health Services Staff can be reached at 484-365-7338.
Reporting to the Police
If an assault occurs on University property, it should be reported to The Lincoln University 
Department of Public Safety at 484-365-7211. Assaults which occur off-campus should be 
reported to the local police (911).  When the University’s Public Safety office is contacted, 
an officer will:
1. conduct a preliminary investigation
2. complete necessary procedures to protect against loss of evidence
3. put the victim in contact with the Women Against Rape Support Group
4. notify the Dean of Students 
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A follow-up investigation is conducted and the results are discussed with the student along with 
rights and options. A victim’s identity is kept confidential. Even if charges are not pursued, 
reporting the assault is a way to regain a sense of personal power and control and enable the 
victim to do something about the crime committed. Furthermore, information provided helps 
in the prevention of rape and the protection of other potential victims. 
The Lincoln University-Sponsored Educational Programming
The Lincoln University sponsors a number of educational and awareness programs regarding 
sexual assault (including acquaintance rape) and violence in relationships. Information sessions 
are provided by the Department of Public Safety, Counseling Services, the Women’s Center, 
and Health Services.  For more information, contact the individual departments.
Friends and Acquaintances
If someone who has been sexually assaulted comes to you, encourage the person to report the 
incident to the Title IX Coordinator, seek medical attention, and pursue counseling. You may 
also report incidents to:
Office of Public Safety: 484-365-7211
Police Off-Campus: 911
Crime Victims Center: 610.692.7273
This 24-hour hotline will put the victim in touch with a volunteer victim advocate for help.
Due Process
A student accused of a serious offense shall be notified in writing of the specific charge before 
the case is considered. The student shall be notified in writing of the time and place of the 
consideration of the case, and shall have reasonable time and opportunity to prepare a defense 
and the right to be represented by a person of the student’s choice consistent with University 
policies. The student shall also have the opportunity to testify and to present witnesses and 
evidence. This policy will be followed unless circumstances of a particular case dictate 
otherwise.  The University reserves the right to invoke its Inherent Authority and issue an 
interim suspension any time an incident occurs whereby the University determines that the 
presence of an individual (s) on campus threatens the life, health, safety and well-being of that 
individual (s) or the campus community.

University Policies, ProcedUres, and information
regUlations on absences from class
The Lincoln University uses the class method of teaching, which assumes that each student 
has something to contribute to, and something to gain from attending classes. We further 
assume that there is much more instruction absorbed in the classroom than can be tested on 
examinations. Therefore, students are expected to attend all regularly scheduled class meetings 
and should exhibit good faith in this regard.  To control absences, the faculty adopted the 
following regulations:
• Four absences may result in an automatic failure in the course.
• Three tardy arrivals may be counted as one absence.
Absences will be counted starting with the first class meeting following the last day of official 
registration each semester, as per the University Bulletin or University calendar.
In case of illness, death in the family, or other extenuating circumstances, the student must 
present documented evidence of inability to attend classes to the class instructor. However, in 
such cases the student is responsible for all work missed during those absences.
Students representing the University in athletic events or other University sanctioned activities 
will be excused from class (es) with the responsibility of making up all work and examinations. 
The Department of Athletics will issue the excused format to the faculty member in charge of 
the off-or-on campus activity for delivery by the student(s) to their instructors.


