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Penalties
• As provided for in the Montana Statutes, the units of 

the University System have the authority to levy fines 
against students and employees for violation of park-
ing, traffic, or registration regulations. 

• Students with unpaid citations will not be allowed 
to re-enroll or obtain a transcript. At the end of each 
semester and/or termination of employment, fines not 
paid by employees of Montana Tech will be withheld 
from their check; this includes student employees. 

• Unregistered vehicles or vehicles with three (3) or more 
unpaid parking citations may be towed or immobilized 
at any time without warning. All fines must be paid in 
full before the vehicle will be released. 

• Any vehicle abandoned for more than five (5) days or 
parked illegally for more than 48 hours may be towed. 

• Vehicles will be towed when they endanger public 
safety, interfere with vehicular or pedestrian traffic, 
interfere with Montana Tech functions or operations, or 
could cause harm to Montana Tech property. Examples 
include parking on the grass or in contact with build-
ings, fences, signs, poles, etc.

• As provided by Montana Statutes and the Board of 
Regents: The owner/operator of the vehicle will be liable 
for towing, impound, or immobilization costs and all risks 
involved. Any unclaimed, impounded, or immobilized 
vehicle will be disposed of according to State Law. Towing 
and immobilization charges are incurred even if the owner 
of the vehicle arrives before the tow or immobilization is 
completed. Release fees and all fines must be paid in full 
with cash or credit card for the vehicle to be released.

• Parking privileges may be revoked for one year for misuse 
or abuse of parking permits, and for habitual offenders 
of parking and traffic regulations. 

• Montana Tech may hold vehicle operators as well as the 
registered vehicle owners responsible for outstanding 
fines. For violations against unregistered vehicles, Mon-
tana Tech may first bill the registered students listing 
a home address the same as that of the vehicle owner. 

Responsible Use Of Computers And 
Network Systems
The use of computers or network systems in no way 
exempts any member of the University community from 
the normal requirements of ethical or legal behavior in 
the Tech community. In particular, data, software, and 
computer capacity have value and must be treated 
accordingly. Use of a computer and network system 
that is shared by many users imposes certain additional 
obligations.

Legitimate use of a computer or network system does 
not extend to whatever an individual is capable of doing 
with it. Although some rules are built into the system 
itself, these restrictions cannot limit completely what an 
individual can do or can see. in any event, each member 
of the community is responsible for his/her actions 
whether or not rules are built in, and whether or not 
they can be circumvented.

Members of the Tech community are expected to follow 
certain principles of behavior in making use of computers 
and network systems, in particular, to respect, and to 
observe policies and procedures governing:

•  The privacy of or other restrictions placed upon 

data or information stored in or transmitted across 
computers and network systems, even when that data 
or information is not securely protected.

•  An owner’s interest in proprietary software or other 
assets pertaining to computers or network systems, 
even when such software or assets are not securely 
protected.

•  The finite capacity of computers or network systems by 
limiting use of computers and network systems so as 
not to interfere unreasonably with the activity of other 
users.

•  Members of the University community also are 
expected to follow all other policies, rules, or procedures 
established to manage computers or network systems, 
including those established to control access to, or the 
use of, computer data, files, or other information.

Scheduling Of Athletic Events During 
Final Examinations
In the interest of our student athletes, it is the policy of 
Montana Tech that during our Final Examination periods 
in December and May no athletic events on campus or off 
campus will be scheduled. Exceptions to this scheduling 
policy may be made by the Vice Chancellor for Academic 
Affairs/Research under extraordinary circumstances. 
NAIA football playoffs are an example of an extraordinary 
circumstance. In this event, the Athletic Director and the 
Coach would not know in advance that the Montana 
Tech team would be playing.

Sexual Harassment
It is the policy of Montana Tech that sexual harassment 
of students, employees, and a user of the college 
facilities is unacceptable and prohibited. This stance is 
consistent with the college’s efforts to maintain equal 
employment opportunity, equal educational opportunity, 
nondiscrimination in programs, services, and use of 
facilities, and the affirmative action program.

Sexual harassment is the introduction of unwelcome 
sexual activities or comments into the work or learning 
situation. Often sexual harassment involves relationships 
of unequal power and contains elements of coercion—
as when compliance with requests for sexual favors 
becomes a criterion for granting benefits. However, 
sexual harassment may also involve relationships among 
equals, as when repeated sexual advances or demeaning 
verbal behaviors have harmful effects on a person’s 
ability to study or work.

For general policy purposes, sexual harassment may be 
described as sexual advances, requests for sexual favors, 
and other physical conduct and expressive behavior of a 
sexual nature where:

•  Submission to such conduct is made either explicitly 
or implicitly a term or condition of an individual’s 
employment or education;

•  Submission to or rejection of such conduct by an 
individual is used as the basis for academic or 
employment decisions affecting that individual; or

•  Such conduct has the purpose or effect of interfering 
with an individual’s academic or professional 
performance or creating an intimidating, hostile, or 
demeaning employment or educational environment.
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The above conduct constitutes sexual harassment when 
it is sufficiently severe or pervasive as to disrupt or 
undermine a person’s ability to participate in or to receive 
the benefits, services, or opportunities of the University, 
including unreasonably interfering with a person’s work 
or educational performance.

Anyone subjected to suspected sexual harassment 
should contact Paul Beatty, Associate Vice Chancellor 
for Student Affairs/Dean of Students and/or Maggie 
Peterson, Vice Chancellor for Administration and Finance. 
These contacts are confidential. Formal complaints will 
be handled as a disciplinary matter as outlined in the 
college administrative manual.

Retaliation against persons who file complaints is a 
violation of laws prohibiting discrimination and will result 
in disciplinary action against offenders. Supervisors 
who knowingly condone or fail to report incidents of 
harassment will themselves be subject to discipline.

Student Right To Privacy
In accordance with the Family Educational Rights and 
Privacy Act (FERPA), the following Directory information 
may be released to anyone upon request: 

Directory information

Montana Tech has designated the following items as 
Directory Information: student name, address (including 
campus e-mail address), telephone number, major field of 
study, participation in officially recognized activities and 
sports, weight and height of members of athletic teams, 
dates of attendance, degrees and awards received, most 
recent previous school attended, and photograph. Class 
rosters for electronically mediated (Moodle) classes will 
NOT be released, except to students enrolled in that 
specific class. Students may request that their names be 
blocked from the electronic class roster in the “personal 
information” settings in Moodle. The Institution may 
disclose any of those items without prior written consent, 
unless notified in writing to the contrary by the second 
week of a semester. A non-disclosure of information form 
for this purpose is available from Enrollment Services. 
Directory information will then be withheld indefinitely 
until Enrollment Services receives in writing a revocation 
of the request for non-disclosure.

Please visit www.mtech.edu/onestop/registrar/
StudentFERPA.htm for more information regarding 
students rights under FERPA.

Tobacco Use Policy
I. Purpose

The purpose of this policy is to describe Montana 
Tech’s ban on the use of tobacco on Montana Tech’s 
campuses, including all facilities operated under 
the control of Montana Tech. 

II. Definition
For the purposes of this policy, “tobacco” is defined 
to include any commercial tobacco product, 
including but not limited to any lighted or unlighted 
cigarette, cigar, pipe, bidi, hookah, and all forms of 
smokeless tobacco.

III.  Background
Tobacco use and secondhand smoke have been 

identified by the Surgeon General to be the cause 
of preventable diseases. Additionally, in 2009, the 
Montana legislature decreed that the “right to 
breath smoke-free air has priority over the desire to 
smoke” (Montana Code 50-40-102). It is the policy of 
Montana Tech to promote the health, wellness, and 
safety of all employees, students, guests, visitors, 
and contractors while on campus. Because there is 
no safe tobacco product, the only logical action is 
to promote a campus that is free from tobacco. In 
order to support the health, wellness, and safety 
of employees, students, guests, visitors, and 
contractors, the campus has been free of tobacco-
use effective July 1, 2010.

IV. Policy
 A. The use of commercial tobacco (including 

cigarettes, cigars, pipes, smokeless tobacco 
and all other tobacco products) by students, 
faculty, staff, guests, visitors, and contractors is 
prohibited on all properties owned or leased by 
Montana Tech, including:

  a. all interior space on Montana Tech’s campuses 
and property leased by Montana Tech, 
excluding offices on other college campuses;

  b. all outside property or grounds on Montana 
Tech’s campuses, including areas such as 
walkways, breezeways, bus shelters, parking 
lots, and patios;

  c. all outside property leased by Montana Tech;
  d. all vehicles leased or owned by Montana Tech; 

and
  e. all indoor and outdoor athletic facilities, as 

well as in the grandstands of outdoor facilities.
 B. Campus-controlled advertising, sale, or 

distribution of tobacco is prohibited on Montana 
Tech’s campuses.

 C. Littering any university property, whether 
owned or leased, with the remains of tobacco 
products is prohibited.

 D. Tobacco-industry sponsorship of campus 
groups, events, individuals, and departments is 
prohibited. This includes funding scholarships, 
sponsoring faculty positions, and recruiting for 
employment.

 E. Organizers and attendees at public events, such 
as conferences, meetings, public lectures, social 
events, cultural events, and sporting events 
using Montana Tech facilities are required to 
abide by Montana Tech’s tobacco-free policy. 
Organizers of such events are responsible for 
communicating the policy to attendees and for 
enforcing this policy.

V. Communication Of Policy
Signs bearing the message “Tobacco-Free 
Campus” will be posted at each vehicular and 
pedestrian Montana Tech entrance, as applicable. 
Each building will display a decal that states, 
“Tobacco-Free Campus”. However, the tobacco-
free policy applies regardless of signage.

This policy will be reproduced in the staff handbook, 
the student handbook, the annual catalog, and on 
the Montana Tech website. 


