
 The University

U
niversity

�

Program (Chapter 35). Students eligible for the Post 9/11, Chapter 
33 must have served on active duty after September 10, 2001 for 
a minimum of 90 aggregate days (excluding entry level and skill 
training); or a minimum of 30 continuous days if discharged for 
a service -connected disability. Active duty members are eligible 
the 90th day after completion of entry level training. For the most 
current and up to date information on all VA programs, benefits, 
and eligibility, please visit the U. S. Department of Veterans Af-
fairs website: www.gibill.va.gov.

Tuition fees may be waived at any state-supported institution 
of higher education in Kentucky for those children, spouses and 
widow(er)s of Kentucky residents who, while serving in the armed 
forces or the Kentucky National Guard, were killed on active duty, 
or who have died as a result of a service-connected disability, or 
who are permanently and totally disabled, or who were prisoners 
of war, or who have been declared missing in action. Dependents 
of living qualifying veterans must be between the ages of 17 and 
23. Tuition fees are waived for up to 36 months, or until age 23, 
whichever comes first. Neither the age restriction nor the 36-
month limitation applies to dependents of deceased veterans.

The Veteran Affairs Office and the Certifying Officer is located 
in the Basement of Sparks Hall or call 270-809-3754. The Veteran 
Affairs Liaison who assists students with admission to the Univer-
sity and other support services is located in the Transfer Center 
and can be reached at 270-809-5796. A Veteran Student Services 
organization is now available to all Veterans.  Contact the Veteran 
Affairs Liaison for more information.

Policy on Academic Honesty
(Adopted by Board of Regents, February 14, 1975)
Cheating, plagiarism (submitting another person’s material as 

one’s own), or doing work for another person which will receive 
academic credit are all impermissible. This includes the use of 
unauthorized books, notebooks, or other sources in order to secure 
or give help during an examination, the unauthorized copying of 
examinations, assignments, reports, or term papers, or the pre-
sentation of unacknowledged material as if it were the student’s 
own work. Disciplinary action may be taken beyond the academic 
discipline administered by the faculty member who teaches the 
course in which the cheating took place.

Note:  Faculty reserve the right to invalidate any examination 
or other evaluative measures if substantial evidence exists that the 
integrity of the examination has been compromised.

Policy on Attendance
 Students are expected to attend all classes in which they are 
enrolled for credit or audit purposes. An instructor may establish 
attendance policies for each class so long as they : (1) are clearly 
published in the course syllabus, (2) distinguish between excused 
and unexcused absences and (3) are consistent with university 
policies as outlined in this Bulletin.
Excused absences fall into two broad categories: 
 1. Absence due to personal illness or death in the immediate 
family or other extraordinary personal circumstance. Faculty may 
require appropriate authentication or documentation. 
 2. Absence due to student participation in a University Sanc-
tioned Event in which the student serves as a representative of the 
institution. 
 University Sanctioned Events shall include those officially 
scheduled activities (practice and training sessions NOT included) 
related to intercollegiate athletics, performing groups, and teams 
who represent the university in debate, forensics or other academic 
competitions. Other activities and events may be added to this 
listing upon recommendation of the Sanctioned Events Commit-

tee and approval by the Provost. This committee shall consist of 
the Vice President for Student Affairs, the Director of Athletics, 
the Faculty Senate President, a student appointed by the President 
of the Student Government Association, and the Provost or his 
designee. The official list of approved, sanctioned activities and 
events shall be maintained in the Office of the Provost.
 Attendance and participation in class activities is essential to 
success in college. Absences, for whatever purposes, can potentially 
undermine the shared goal of student learning. In cases where stu-
dent absences are clearly unavoidable, it is essential that students 
and faculty alike approach the resolution of the difficulty with a 
clear commitment to the mutual goal of student learning.
 Responsibilities of Students: Students missing class(es) as a 
result of activities covered above shall notify the instructor in writ-
ing at the beginning of the semester and, in the case of scheduled 
events, this notification shall not be less than one week prior to the 
absence. Students with excused absences are excused from class 
attendance but are not excused from work assigned or expected as a 
part of that class period. Students, in conjunction with each course 
instructor, are required to develop a plan for alternative assignments 
or the make-up of all work missed and must complete this work 
within a time frame mutually agreed upon with the instructor.
 Responsibilities of Faculty:  Faculty are expected to plan with 
students who have excused absences to develop alternatives and 
make-up assignments. Such alternatives are not expected to diminish 
faculty expectations of students, nor may they reduce opportunities 
for students to demonstrate performance.
 Responsibilities of Others: Deans and department chairs share 
the responsibility for ensuring proper orientation of all full and part-
time faculty regarding the provisions of this policy. Administrators, 
sponsors and coaches of various student activities share an important 
role in ensuring that students understand their responsibilities with 
respect to this aspect of student performance. Specific guidelines 
and procedures should be developed for each sport or activity to 
ensure timely communication between students and faculty. Advance 
lists of varsity/participating students along with schedules of away 
or off-campus activities or matches should be provided to students 
so that they, in turn, can share this information with faculty at the 
beginning of the semester.
 Questions and Appeals:  In the event of questions or concerns 
regarding the implementation of this policy in specific classroom 
situations, students and faculty should be guided by the follow-
ing:
 1. If there is a question regarding whether a specific activity 
is an officially sanctioned event for which terms of this policy 
might apply, the inquiry should be addressed to the Office of the 
Provost.
 2. In the event a student is concerned with the implementation 
of this policy in a specific course, the student should try to resolve 
the matter by discussing it first with the instructor, then with the 
department chair, and if resolution is still not reached, then with 
the collegiate dean. If the matter is not settled through this process, 
the student may seek resolution through the appropriate collegiate 
grievance/appeal process.
 3. Instances of student abuse or violation of the terms of this 
policy should be reported to the dean or director responsible for the 
sanctioned event and to the Vice President for Student Affairs.

Policy on Racial Harassment
It is the policy of Murray State University to conduct and 

provide programs, activities and services to students, faculty and 
staff in an atmosphere free from racial harassment. Racial harass-
ment is any behavior that would verbally or physically threaten, 
torment, badger, heckle or persecute an individual because of 
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his/her race. Isolated instances of misconduct, although never 
condoned, do not necessarily constitute racial harassment, nor a 
hostile environment.

Racial harassment of university faculty, staff, students or visi-
tors is prohibited and shall subject the offender to appropriate dis-
ciplinary action ranging from disciplinary warning to expulsion.

The administration has an open-door policy for any student 
who feels he or she has been subjected to racial harassment or 
discrimination. Students are urged to contact the Office of Student 
Affairs, Ordway Hall, in the event that racial harassment arises 
outside of the employment setting. All others should contact the 
Office of Equal Opportunity, 103 Wells Hall.

Policy on Combating Sexual 
Harassment

It is the policy of Murray State University to maintain the 
university community as a place of work and study for faculty, 
staff and students, free from sexual harassment and all forms of 
sexual intimidation and exploitation. All faculty, staff and students 
should be aware that the university is concerned and prepared to 
take action to prevent and correct such behavior, and that indi-
viduals who engage in such behavior are subject to discipline.

Behaviors which constitute sexual harassment can be clas-
sified in three categories:  (1) repeated and unwanted sexual 
behavior involving physical contact; (2) verbal comments or 
suggestions of a sexual nature which adversely affect the working 
or learning environment; (3) coercive behavior, including sug-
gestions that academic or employment reprisals or rewards will 
follow the refusal or granting of sexual favors. These constitute 
gross misconduct and will not be tolerated. In such cases, a single 
incident would establish grounds for action.

Misconduct involving students in a non-employment setting 
is governed by the University Codes of Conduct, and complaints 
about such behavior should be referred to the Office of Student 
Affairs. Anyone who is subject to offensive sexual behavior in the 
employment setting is encouraged to pursue the matter through 
the Office of Equal Opportunity.

Policy on Hazing
Murray State University recognizes that student organizations 

exist for the purpose of extending opportunities for education, 
social interaction, leadership and skill development, and personal 
growth beyond the classroom. Therefore, the practice of hazing 
pledges, associate members, initiates or members is antithetical 
to the purposes of registered student organizations at Murray 
State University and is strictly prohibited by the university. Fur-
thermore, as of July 1986, hazing is a violation of Chapter 164 of 
Kentucky Revised Statutes. In pertinent part, the statute reads as 
follows:

“(This statute) prohibits any action or situation which 
recklessly or intentionally endangers mental or physical 
health or involves the forced consumption of liquor or drugs 
for the purpose of initiation or affiliation with any organiza-
tion. . . . In the case of a student or faculty violator, (violation 
of this statute shall result in) his suspension, expulsion, or 
other appropriate disciplinary action and, in the case of an 
organization which authorizes such conduct, (violation shall 
result in) recision of permission for that organization to oper-
ate on campus property. Such penalties shall be in addition to 
any penalty pursuant to the penal law or any other chapter (of 
Kentucky Revised Statutes) to which a violator or organiza-
tion may be subject.”

Specifically, on the campus of Murray State University, hazing 
is defined as any on-campus or off-campus activity which results 
in mental or physical harassment, humiliation, degradation, 

ridicule, shock, endangerment, physical disfigurement, exces-
sive fatigue, danger to health, or the involuntary consumption of 
alcohol or drugs.

This prohibition against hazing applies equally to student orga-
nizations, individual students, faculty, and staff members, visitors 
to the campus, and licensees and invitees on the campus.

Any student who participates in hazing as defined above has 
violated the Murray State University Code of Conduct and will 
be subject to disciplinary action as described in the Standards in 
Disciplinary Proceedings of the Student Life Policies. Any orga-
nization which authorizes or permits hazing to occur has violated 
the policy statement on Regulation of Student Groups and will be 
subject to group disciplinary action as outlined in that policy.

Policy on Intolerance
The university is committed to creating an educational envi-

ronment which is free from intolerance directed toward individu-
als or groups and strives to create and maintain an environment 
that fosters respect for others. As an educational institution, the 
university has a mandate to address problems of a society deeply 
ingrained with bias and prejudice. Toward that end, the university 
provides educational programs and activities to create an environ-
ment in which diversity and understanding of other cultures are 
valued.

A. Intolerance refers to an attitude, feeling or belief wherein an 
individual shows contempt for other individuals or groups based 
on characteristics such as race, color, national origin, gender, 
sexual orientation or political or religious belief.

B. Actions motivated by intolerance violate the principles 
upon which American society is built and serve to destroy the 
fabric of the society we share. Such actions do untold and unjust 
harm to those who experience this kind of discrimination and 
threaten the reputation of the university.

C. The expression of diverse views and opinions is encouraged 
in the university community. Further, the First Amendment of the 
United States Constitution assures the right of free expression. In 
a community which recognizes the rights of its members to hold 
divergent views and to express those views, sometimes ideas are 
expressed which are contrary to university values and objectives. 
Nevertheless, the university cannot impose disciplinary sanctions 
upon such expression when it is otherwise in compliance with 
university regulations.

D. When any violation of a university policy, rule or regulation 
is motivated by intolerance toward an individual or group based 
on characteristics such as race, color, national origin, gender, 
sexual orientation or political or religious beliefs, the sanction 
will be increased in severity and may include separation from the 
university.

Policy on Use of University 
Facilities

The intent of the following guidelines is to permit appropriate 
use of university facilities. Murray State University is committed 
to both the practice and the philosophy of equal opportunity. The 
principles contained in the guidelines for use of university facili-
ties will be followed without regard to and in a non-discrimina-
tory manner as to race, religion, and/or political affiliation. The 
guidelines shall also be applicable to all faculty, staff, students, 
and non-university persons or groups. In addition, persons who 
are not students or employees of the university are expected, while 
on university property, to adhere to the standards of usage and 
conduct applicable to faculty, staff, and students. The facilities of 
the university shall mean buildings and structures, land, equip-
ment, utilities, walks, streets and recreational areas. The following 
guidelines apply to all university facilities.


