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SEXUAL ASSAULT & SEXUAL HARASSMENT POLICY 
INTRODUCTION

Title IX of the Education Amendments of 1972 prohibits discrimination based on sex in educational programs 
and activities that receive federal financial assistance. To ensure compliance with Title IX and other federal and 
state civil rights laws, Northwestern State University has developed internal policies that prohibit discrimination 
and sexual misconduct on the basis of sex.

It is the intention of the University to take whatever action may be needed to prevent, correct, and if necessary, 
sanction individuals who act in violation of this policy.

It is essential that students who are sexually assaulted receive proper medical treatment, legal advocacy, and 
counseling support as soon as possible. 
University Obligations 
- To take immediate and appropriate steps to investigate an incident
- To take prompt action to protect victims, end the harassment, resolve the situation and prevent future incidents
- To notify complainant and the alleged respondent of outcomes
- The Law Title IX of the Education Amendments of 1972 http://www.justice.gov/crt/cor/coord/titleixstat.php
SEXUAL MISCONDUCT POLICY

No student or employee at Northwestern State University shall be subjected to unsolicited and unwelcome 
sexual conduct, either verbal or physical.  Sexual misconduct violates University policy as well as state and federal 
laws and is specifically prohibited. It is neither permitted nor condoned.

Members of the University community – students, staff, faculty and administrators – are entitled to a 
professional environment free of harassment or interference for reasons unrelated to the performance of their 
duties.  Since some members of the community hold positions of authority that may involve the legitimate exercise 
of power over others, it is their responsibility to be sensitive to that power, so as to avoid actions that are abusive 
or unprofessional. Faculty and supervisors, in particular, in their relationships with students and fellow employees, 
need to be aware of potential conflicts of interest and the possible compromise of their evaluative capacity. 
Because there is an inherent power difference in these relationships, the potential exists for the less powerful 
person to perceive a coercive element in suggestions regarding activities outside those appropriate to a strictly 
professional relationship. It is the responsibility of faculty, staff and students to behave in such a manner that their 
words or actions will not reasonably be perceived as suggestive or coercive.

It is also a violation of this policy for any employee or student at the University to attempt in any way to 
retaliate against a person who makes a claim of sexual misconduct.
DEFINITIONS

The definitions listed below are not legal definitions but more commonly accepted definitions for sexual 
misconduct.  No matter how carefully worded a definition of sexual misconduct may be, situations may arise 
outside of these definitions. Therefore a sexual offense at Northwestern State Univ. is defined but not limited  
to the following:
Consent

The act of willingly and verbally agreeing to engage in specific sexual contact or conduct. If sexual contact 
and/or conduct is not mutually and simultaneously initiated, then the person who initiates sexual contact/conduct 
is responsible for getting the verbal consent of the other individual (s) involved.

Obtaining consent is an on going process in any sexual interaction.  If someone has initially consented but then 
stops consenting during a sexual interaction, she/he should communicate withdrawal of consent verbally and/or 
through physical resistance. The other individual must stop immediately. 

To take advantage knowingly of someone who is under the influence of alcohol, drugs and/or prescribed 
medication, resulting in an impaired ability to give or withhold consent, is not acceptable behavior in the 
University community.
Sexual Assault I 

Also called rape:  includes sexual penetration, however slight, by a part of a person’s body, or by any object, 
into the genital, oral, or anal openings that occur when consent is not given.  
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 Sexual Assault I can occur: 
 a) through force, coercion, threat, or intimidation or
 b)  by virtue of the victim’s mental or physical inability to communicate consent to engage in the act, of 

which the accused is or had reason to be aware.
Lack of consent does not necessarily require physical resistance or verbal refusal; for instance, someone who is 

asleep or drunk may be considered unable to give consent.  Rape can occur between members of the same sex, or 
opposite sex, and either sex could be a victim or a perpetrator.  Each instance of sexual assault is unique.  
Sexual Assault II

Touching an unwilling person’s intimate parts (defined as genitalia, groin, breast, or buttocks, or clothing 
covering them) or forcing an unwilling person to touch another’s intimate parts. These acts must be committed 
without consent, by force, threat, intimidation, coercion, or through the use of the victim’s mental or physical 
helplessness of which the accused was aware or should have been aware.  This would include the inability to 
consent due to excessive alcohol or drug use. Sexual Assault can occur between members of the same sex or 
opposite sex, and either sex could be a victim or perpetrator.

Sexual Harassment
The possibility of sexual harassment exists in relationships between people of the same or different gender. 

It may occur in various relationships, i.e., between a supervisor and employee, faculty and student, student and 
student, employee and employee, between members of student organizations or other university entities.  Sexual 
harassment occurs when such behavior constitutes unwelcome sexual advances, unwelcome requests for sexual 
favors, and other unwelcome verbal or physical behavior of a sexual nature, when:
• Such conduct has been or is sufficiently severe and pervasive that it has the effect of substantially and 
unreasonably interfering with an individual’s academic or professional performance or creating an intimidating, 
hostile, or offensive employment, educational, or living environment, or adversely affecting any student.
• Submission to such conduct is made, either explicitly or implicitly, a term or condition of an individual’s 
education or employment; or
• Submission to or rejection of such conduct by an individual is used as the basis for academic or employment 
decisions affecting the individual; or living environment, or adversely any student.
• Such conduct has the purpose or effect of substantially interfering with an individual’s academic or professional 
performance or creating an intimidating, hostile, or offensive employment, educational, or living environment, or 
adversely affecting any student.
• Other unwelcome conduct directed at an applicant, employee, or student because of his or her gender may also be 
deemed to be sexual harassment.
• A single incident, if severe and pervasive, may be considered harassment.

Although the intent of the person engaging in the conduct may be harmless or even friendly, it is how such 
conduct is welcomed by the recipient of the conduct, not the intent of the person engaging in the conduct that is 
relevant to whether the conduct is harassment. Unwelcomed sexual conduct may not always be apparent. “Putting 
up with” or submission to sexual conduct does not necessarily mean the conduct is welcome.

Sexual harassment may occur in relationships involving mutual consent. The potential for sexual harassment 
exist where there is a professional power differential (e.g., faculty/student, administrator/student, supervisor/ 
employee, and tenure/non tenured). Persons involved in such relationships should be aware of the possibility of 
perceived coercion.
The following situations, if sufficiently severe and pervasive, may rise to the level of sexual harassment:

1. Verbal conduct of a sexual nature such as talking about sex or sexual feelings, telling sexual jokes or stories, 
asking personal questions about dating or sexual life, making sexual comments or innuendo, whistling or making 
other suggestive sounds, repeatedly asking for dates or other personal attentions.

2. Nonverbal conduct of a sexual nature such as displaying materials with sexually suggestive words or 
pictures, making sexual gestures, and giving gifts or other items of a sexual or personal nature.

3. Physical conduct of a sexual nature such as touching, kissing, hugging, messaging, brushing up against 
another person, having sex or attempting to have sexual relationships with another person.
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NSU does not condone or authorize any kind of retaliation against any student or employee who had made a 
good faith report of conduct which he or she believes may constitute harassment, discrimination, or retaliation, 
opposed any prohibited discriminatory practice, or has participated in any manner in an investigation or other 
proceeding about a prohibited discriminatory practice.
1. No hardship, no loss of benefit, and no penalty (lowered grade, removal from a program, loss of a scholarship or 
financial aid, etc.) may be imposed on an employee or student as punishment for:
 a. filing or responding to a bona fide complaint of discrimination or harassment;
 b. appearing as a witness in the investigation of a complaint; or
 c. serving as, or assisting, an investigator or otherwise acting to enforce the policy
2. Retaliation or attempted retaliation is a violation of this Policy and anyone who does so will be subject to severe 
sanctions.
Complainant: Student or member of the university community who wishes to lodge a complaint or grievance 
against another student or member of the University community.
Respondent: Student or member of the University community against whom a complaint or grievance has been 
lodged who is obliged to respond to allegations of such complaints or grievances.   
EDUCATION

The University encourages all members of the University community to report incidences of sexual 
misconduct. The Office of Counseling and Career Services provides licensed professional counselors and/or 
counselors in training to conduct presentations on the legal and psychological implications of the phenomenon 
of sexual assault and harassment. The programs are free and available to Northwestern students by contacting the 
Counseling and Career Services Office at (318) 357-5621. Educational programming in the area of sexual assault 
and harassment is available to students in residence halls, sororities, fraternities, classes, and any other student 
group. These educational presentations include guidelines for a safe code of dating conduct, how to respond to a 
rape situation, and a resource listing of campus and community agencies to contact in the event of a sexual assault.

Additional educational information on sexual violence is available on-line to all NSU students at  
www.mystudentbody.com. Click REGISTER NOW to create your User Name. Enter in “demondays” as the 
school code. Create a unique username (up to 50 characters, including those used in email addresses) and 
password and enter them into the appropriate fields.

The University Police Department also offers free presentations on the subject of personal safety with emphasis 
on precautions and reporting procedures. Arrangements for these programs can be made by contacting University 
Police at 357-5431. Additionally, educational literature in the form of brochures and other handouts may be picked 
up at no charge from the following offices: Counseling and Career Services, 305 Student Union; Student Health 
Services, Infirmary Building; and University Police, Infirmary Building.
RECOMMENDED GUIDELINES IN THE EVENT OF AN ASSAULT

Sexual assault, either by a stranger or by an acquaintance, creates emotional turmoil for any individual. 
Northwestern State University is sensitive to the devastating effects of rape and other types of sexual offenses 
and has established the following recommendations to assist the individual of a sexual assault and to inform 
Northwestern State students of the resources, on and off campus, available to them. 
1. After an assault, get to a safe place a friend’s or family member’s house or any place where people can give 
you emotional support.  Call a rape crisis hotline, the Louisiana Sexual Assault Foundation at (888) 995-7273, 
or University Police at (318) 357-5431.  Should you need a counselor immediately; University Police will help 
you contact a counselor from Northwestern State’s Counseling Center.  Such resources my assist you with getting 
medical treatment and, over time, help you with whatever decisions you have to make.
2. Seek medical help immediately for the treatment of any injuries and for tests to check the possibility of 
pregnancy or sexually transmitted diseases.  
3.  If you think there is ever a possibility that you might decide to press charges against the perpetrator, there is 
an additional reason to seek medical attention. Medical evidence can be collected.  Don’t douche, bathe, shower, 
brush your teeth, or change your clothes before seeking medical attention.  If possible, don’t drink fluids or empty 
your bladder before the exam.  The medical exam does not commit you to pressing charges against the perpetrator.  
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4. If you did not have a medical exam right away, it is still possible to collect evidence within 72 hours of the 
assault. If 72 hours has elapsed, it is still important to receive medical treatment, to be tested for pregnancy or 
sexually transmitted diseases.
5. Tell your story soon to avoid forgetting details.  Alternatively, write out the details for yourself or use a tape 
recorder.
6. Report the incident to the city police or to campus security, if you feel comfortable doing so. Sexual Assault is a 
crime, and you may well want to press charges against the perpetrator.
7.  You may also want to file a complaint following the campus judicial process if the perpetrator is part of the 
campus community. To do so, contact the Office of the Dean of Students at (318) 357-5286 who serves as the 
Title IX Coordinator. An investigation for appropriate disciplinary action under the university’s prohibition against 
sexual assault will occur.
8. Seek counseling, whether or not you decide to report the crime or participate in any legal action. Professional 
counseling is available at the University Counseling Service or a local Rape Crisis Center. Counseling can be 
beneficial as you work through your reactions.
9. Take whatever steps are necessary to work through the assault. This might include talking to your partner, friend, 
family, or counselor about your feelings. Resume your regular routine as much as possible. 
On-Campus Assault Reporting

If the incident occurs on the Northwestern State University campus, contact the University Police Department, 
(318) 357-5431, available 24 hours a day (911 service is not available on campus). Police officials will contact a 
professional counselor and/or assist the victim in seeking medical treatment at the hospital if requested.
Off-Campus Assault Reporting

If the incident occurs within the city limits of Natchitoches and is off the Northwestern campus, report the 
crime to the Natchitoches City Police Department, (318) 352-8101, located at 400 Amulet Street. If the incident 
occurs in Natchitoches Parish, outside the city limits of Natchitoches, report the crime to the Natchitoches Parish 
Sheriff’s Office, (318) 352-6432, Natchitoches Parish Court House, 200 Church Street.
Additional Resources On & Off Campus:

Northwestern State University Counseling Center
Room 305 Student Union – (318) 357-5621

Northwestern State University Health Services
Infirmary Building – (318) 357-5351

Northwestern State University Student
Support Services 241A Kyser Hall – (318) 357-5901

Natchitoches Regional Medical Center
501 Kyser Avenue – (318) 214-4200

Natchitoches Parish District Attorney Court House
200 Church Street Natchitoches, LA – (318) 357-2214

Crisis Pregnancy Center of Natchitoches
107 North Street
Natchitoches, LA – (318) 357-8888 (Assists with rapes not necessarily leading to pregnancy) 

PROCEDURES FOR RESOLUTION OF SEXUAL MISCONDUCT COMPLAINTS
Any University student, staff member, faculty member, administrator, or other member of the University 

community who believes that he or she has been the victim of sexual misconduct may seek to resolve the matter 
through the informal as well as the formal procedure described below.  The University is obligated to investigate 
all allegations of sexual misconduct regardless of the desired outcome of the complainant.  Because of the 
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complexities surrounding most sexual misconduct incidents, the University attempts to resolve complaints through 
an informal procedure.  If a satisfactory resolution is not reached informally, the complainant may follow the formal 
grievance procedure.  The complainant or respondent may move to the formal grievance procedure at any time.  

The Dean of Students, Frances Watkins Conine, Room 309, Friedman Student Union, (318) 357-5286 is the 
designated Coordinator of Title IX (Sexual assault and harassment) for students at Northwestern State University. 
Students are encouraged to seek assistance from the Dean of Students for all Title IX related complaints.
Coordinator’s Responsibilities Include:
1.  Notification and Education
2.  Consultation, Investigation and Disposition
3.  Assists in institutional compliance and acts as liaison to Provost
4.  Record Maintenance and Report

If the conduct is criminal in nature, students should immediately contact University Police at (318) 357-5431.  
The Director of EEO, (318) 357-6359, coordinates all Title IX complaints for University employees.

When the Dean of Students functions in the Title IX Coordinator position, he or she may appoint additional 
advocates for students during proceedings. 

NSU does not condone or authorize any kind of retaliation against any student or employee who had made 
a good faith report of conduct which he or she believes may constitute harassment discrimination or retaliation, 
opposed any prohibited discriminatory practice, or has participated in any manner in an investigation or other 
proceeding about a prohibited discriminatory practice.
CONFIDENTIALITY
     To the extent possible, confidentiality will be maintained to protect the privacy of all individuals involved. 
Only those individuals involved in the resolution of such a case will be given access to information about the 
case. However, Complainants are advised that confidentiality can only be respected insofar as it does not interfere 
with the University’s obligation to investigate allegations of misconduct which, when brought to the University’s 
attention, require it to take corrective action.   
INFORMAL COMPLAINT RESOLUTION
     Informal Complaints may involve a student complaint against another student, a member of the University 
community, or a member of the University community against a student.
1.  Students wishing to make a complaint should contact the Title IX Coordinator. (room 309 Friedman Student 
Union).   
2.  Upon receiving the initial complaint, the Title IX Coordinator will schedule a preliminary meeting to 
discuss the allegations and the desired outcomes of the complainant.  The Title IX Coordinator may counsel 
the complainant concerning options such as oral or written communication to the respondent.   The Title IX 
Coordinator will provide assistance and resources.
3.  The Title IX Coordinator may complete a Sexual Harassment Complaint Checklist (Form A), to determine 
whether further information is needed or request assistance from University Police to complete investigations
4.  The Title IX Coordinator may determine if the complaint is valid and within the purview of the sexual 
misconduct policy and decline to pursue it further.  Such a ruling may be appealed to the immediate supervisor 
of the Dean of Students which initiates the formal grievance procedure. The Title IX Coordinator may also advise 
that the process move to the formal proceedings.  
5.  If the oral or written communication with the respondent is unacceptable or unsuccessful, the Title IX 
Coordinator may begin an informal hearing process in an effort to reach an agreeable disposition to both 
complainant and respondent. The informal hearing process might include:
 a. Private hearing with the complainant
 b. Private haring with the respondent
 c.  If necessary and acceptable, a private hearing with the respondent, the complainant and the  

Title IX Coordinator.  
6.  The Title IX Coordinator shall normally complete his/her investigation and all efforts to arrive at an informal 
resolution within thirty (30) class days of receipt of the complaint, unless extraordinary circumstances dictate 
otherwise. When it is determined, as a result of the Title IX Coordinator’s review, that an incident of sexual 
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misconduct has in fact occurred, the Title IX Coordinator attempts to arrive at informal resolution shall be guided 
by concern to provide appropriate relief to the aggrieved party while sensitizing the person at fault to the effects of 
such behavior.
7.  Upon completion of the review, the Title IX Coordinator will provide a confidential report to both parties and 
the appropriate vice president outlining the findings of the informal process.  
8.  If Student Complainants want to proceed with their complaints, the Dean of Students will assist the student in 
initiating the formal grievance process.
FORMAL GRIEVANCE PROCEDURES

If either party deems the informal proceedings inappropriate, for whatever reason, or if the matter is not resolved 
through the informal process, the Complainant or Respondent may initiate the formal grievance procedure.  

If the Dean of Students is unable to resolve the complaint during the informal process, the formal complaint 
process will be presided over by the immediate supervisor of the Dean of Students. 

Student Complainants against other students should follow the compliant procedure outlined in the Student 
Handbook, Article V.

Student Complaints against the faculty, staff or other members of the University Community shall follow the 
Grievance procedures outlined in Appendix I of Northwestern State University Student Code of Conduct.

All parties involved in the formal process are afforded due process as prescribed in the NSU Student Code 
of Conduct. Every complainant has the right to be notified of the time frame of the resolution of complaints. 
Every complainant has the right to be present at his or her case. Every complainant has the right for the case to 
be decided using a preponderance of evidence standard. Every complainant has a right to be notified in writing 
of the outcome of a complaint. All parties have a right to be informed of the outcome of disciplinary proceedings 
alleging a sex offense.

Smoking Policy
Northwestern State University is dedicated to providing a safe, healthy and comfortable environment for its 

students, faculty, staff and guests.
1.  Smoking is prohibited within all University buildings and facilities, including all Athletic facilities, on all 
campuses. This includes the fenced in areas of all Athletic facilities.
2.  Smoking is prohibited in all University vehicles on all campuses.
3.  Smoking is permitted outside of University buildings, but no smoking is permitted within 25 feet of the 
building entrances/exits and exterior walls of the building or fencing of the facility.
4.  Signs will be posted on and around University buildings and facilities.
5.  No smoking is allowed near any K-12 facility located on the campus of Northwestern State University. This 
includes the playground and building areas of the NSU Elementary Lab School, and the NSU Middle Lab School. 
This also includes all areas associated with the Louisiana School for Math, Science, & the Arts, to include their 
dormitory areas. This is per Louisiana Smoke-Free Air Act (ACT 815). K-12 campuses are considered 100% 
smoke free.

GreeNSU, Recycling, & You
Through its “greeNSU” initiative, Northwestern advocates education, research, and action focused on 

sustainability, energy conservation, and environmental stewardship.  Since 2009, NSU has supported recycling on 
the Natchitoches Campus; Your Participation is key to the success of this program.  Recyclables include: Paper, 
Plastic Drink Bottles, Aluminum Cans, & Cardboard.  Please place recyclables into the large blue recycling bins 
centrally located within each administrative and teaching building.  Buildings with elevators have containers on 
each floor. For more information please visit:  green.nsula.edu/greensu-homepage/   

Lactation Support Policy
In recognition of the well documented health advantages of breastfeeding for infants and mothers, Northwestern 

State University provides a supportive environment to enable breastfeeding students to express their milk during 
work and school hours. Breastfeeding students who choose to continue providing milk for their infants after 


