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Sidewalk Chalking

Informing the College community about events and programs is a necessary and important part of ensur-
ing the success of those activities.  In recognition of this need, the College has designated suitable areas 
throughout the campus for the purpose of displaying chalked messages.  The intent of this policy is to set 
forth procedures for the orderly display of chalked messages.

A. Chalked messages may be created by students, faculty, and staff of the College and staff of 
College affiliates for creating short-lived promotional messages on approved exterior horizontal 
surfaces of the campus in compliance with the following requirements:
1. All chalked messages by students, faculty, and staff shall only be for events or programs 

which occur on the campus and are sponsored by a registered student organization, campus 
governance, an academic unit, a campus department/office, or a campus committee.

 2.   Only academic related messages are permitted on classroom white boards and chalkboards.
3. Chalked messages shall be written using commercially manufactured water soluble "sidewalk 

chalk" in stick form only. 
4. Chalked messages shall only be written on flat horizontal surfaces of sidewalks.
5. Chalked messages shall not be written on vertical surfaces (interior or exterior) including, 

but not limited to, trash receptacles, cigarette butt receptacles, light poles, telephone poles, 
posts, pillars, trees, building signs, buildings, doors, retaining walls, fountains, or any object 
on the campus. 

6. Chalked messages shall not deface decorative symbols or sculptures located on walkways.
7. Chalked messages shall not include references to the sale or consumption of alcohol or other 

drugs and shall not constitute solicitation for products or services by external groups or their 
agents.

9. Chalked messages shall not promote or condone behavior that violates policies of the Col-
lege or local, state or federal law.

B. Individuals or groups creating chalked messages in violation of this policy may be subject to disci-
plinary action or legal action such as a conduct hearing or Persona Non Grata action.

Sex Discrimination, Sexual Assault and Violence 
New York State Education Law Article 129-A and Title IX of Higher Education Law

The College encourages students, faculty, staff, and visitors who experience sex discrimination, assault, 
harassment or any form of sexual violence or exploitation to report these instances to the College so that the 
College can investigate.  The reason for this is that sex discrimination, exploitation, harassment, and sexual 
violence are particularly harmful to the victims and create a hostile learning environment.  Therefore, the Col-
lege encourages reporting incidents of sex discrimination, including harassment, violence, and exploitation 
so that the College can respond and maintain a safe learning environment through both prevention education 
and vigorous pursuit of a resolution to such a report.  

Definitions

Sex discrimination includes all forms of: sexual harassment, sexual assault, and sexual violence by em-
ployees, students, or third parties against employees, students, or third parties. Students, College employees, 
and third parties are prohibited from harassing other students and/or employees whether or not the incidents 
of harassment occur on the College campus and whether or not the incidents occur during working hours.

Sexual harassment is unwelcome, gender-based verbal or physical conduct that is sufficiently severe, 
persistent or pervasive that it unreasonably interferes with, denies or limits someone’s ability to participate in 
or benefit from the university’s educational program and/or activities, and is based on power differentials (quid 
pro quo), the creation of a hostile environment, or retaliation.
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Sexual violence is physical sexual act perpetrated against a person’s will or where a person is incapable 
of giving consent.  Such acts include, but are not limited to, rape, sexual battery, and sexual coercion.

Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of anoth-
er for his/her own advantage or benefit, or to benefit or advantage anyone other than the one being exploited, 
and that behavior does not otherwise constitute one of other sexual misconduct offenses. Examples of sexual 
exploitation include, but are not limited to: 

Invasion of sexual privacy• 
Prostituting another student• 
Non-consensual video or audio-taping of sexual activity; • 
Going beyond the boundaries of consent (such as letting your friends hide in the closet to watch you • 
having consensual sex); 
Engaging in voyeurism; • 
Knowingly transmitting an STI or HIV to another student; • 
Exposing one’s genitals in non-consensual circumstances; • 
Inducing another to expose their genitals; • 
Sexually-based stalking and/or bullying may also be forms of sexual exploitation • 

Privacy

The College will protect the privacy of all parties to a complaint or other report of sexual harassment and 
sexual violence to the extent possible.  Certain staffs are obligated by law to maintain confidentiality, including 
Walker Health Center staff, 315-312-4100, the Counseling Center staff, located in Walker Health Center, 315-
312-4416, and the local Abuse and Assault Hotline at 315-342-1600 or on campus, 315-312-7777. 

When the College receives complaints of sexual assault,  harassment or sexual violence, the College 
has an obligation to respond in a way that limits the effects of the sexual harassment and sexual violence and 
prevent its recurrence.  Information will be shared as necessary in the course of an investigation with people 
who need to know, such as investigators, witnesses, and the accused.  If you are unsure of someone’s duties 
and ability to maintain your privacy, ask them before you talk to them.  

  
Complaint Process

 
1. If you experience or observe an incident of sex discrimination, harassment, violence or exploita-

tion on or off campus, report the incident to: 

 University Police (24/7) at 315-312-5555;  University Police Officers have received spe-
cialized training to attend to the needs and concerns of victims of sexual offenses and 
relationship violence. 

OR
 Senior Title IX Coordinator, Lisa Evaneski, 315-312-5604, lisa.evaneski@oswego.edu, 

who is responsible for monitoring overall Title IX implementation for the institution and 
coordinating compliance within all areas and departments covered under Title IX regula-
tions;  

OR
 One of the College’s Title IX Investigators - 
 •  Ms. Rebecca Nadzadi, 315-312-5486, becky.nadzadi@oswego.edu OR 
 •  Dr. Julie Pretzat, 315-312-6612, julie.pretzat@oswego.edu OR
 •  Ms. Amy Plotner, 315-312-3702, amy.plotner@oswego.edu
 Title IX investigators are responsible for providing information on available options and 

processes for investigating the complaint.

 Additional information may be found at http://www.oswego.edu/about/titleix.html.
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2. You will be asked to make a written acknowledgement verifying the following:
 (1) the name of the person to whom you made the report and with whom you worked and the 

date that you made the report;
 (2) what option you chose to pursue, if any, including the criminal justice system and/or the stu-

dent conduct system; and 
(3) that you received information about resources (medical, counseling, environmental relief).

3. If you file a complaint, you have a right to adequate, reliable and impartial investigation of your 
complaint, the right to present evidence and witnesses, the right to appeal the conclusions of 
investigators or hearing officers.  If you do not file a complaint, the College is obligated by federal 
mandate to investigate the incident in order to seek further understanding for the protection of 
recurrences. 

4. The College will issue a no contact letter to all parties to the incident, including the victim, that 
prohibits any contact – personal, written, electronic – by all parties or his/her associates acting on 
behalf of the accused or the victim with or without their knowledge.

5. The College can address conditions in your living, learning or working environment to reduce the 
level of hostility in your environment, such as room assignment changes, class changes, work 
location changes, or limits on access for the accused.

6. You will be notified of the timeline, inclusive of the major steps, which the College will take to con-
duct a full investigation related to the report or complaint.

7. The College will decide outcomes of the complaint, the sanctions imposed upon the accused, 
and all aspects of the complaint that relate to you and may affect your learning, living or working 
environment.

8. You will be notified of the outcome of a complaint that you submit and any conditions of the out-
come that may affect you.

9. Retaliation against anyone who exercises his or her rights (files a Title IX complaint, 
serves as a witness or assists or participates in any manner) under Title IX of the Higher 
Education Law is strictly prohibited.  If you or your witnesses are subjected to retaliation (pres-
sure, intimidation, or coercion by the accuser or his/her associates, with or without the accuser’s 
knowledge), you should immediately report the incident to the Title IX Coordinator so the College 
can investigate and take action.

Steps To Take If You or a Friend are the Victim of Sexual Assault

It is recommended that you:
1. Preserve all physical evidence of the assault until evidence gathering related to the incident is 

completed. 
 Do not change clothing, comb hair, or drink fluids.

Do not shower, bathe, douche, or brush your teeth. 
Do not disturb anything in the area where the assault occurred. 

2. If you want to report the crime, notify the police immediately at 315-312-5555 or call 911.  
 Reporting the crime can help you regain a sense of personal control and can also help to ensure 

the safety of other potential victims. 
3. Call a friend, family member, or someone else you trust and ask her or him to stay with you. 
5. Go to a hospital emergency department for medical care and evidence gathering. You or Univer-

sity Police can contact our local Services to Aid Families (SAF) sexual assault advocate to meet 
you at the hospital emergency room. Even if you think that you do not have any physical injuries, 
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you should still have a medical examination and discuss with a health care provider the risk of ex-
posure to sexually transmitted diseases and the possibility of pregnancy resulting from the sexual 
assault.  Walker Health Center can also provide follow up health care and support.

6. If you suspect that you may have been given a date rape/predatory drug, ask the hospital or clinic 
where you receive medical care to take a urine sample immediately. Date rape/predatory drugs, 
such as Rohypnol, GHB, and Ketamine are more likely to be detected in the urine than in the 
blood. 

7. Save all of the clothing you were wearing at the time of the assault and do not wash it. Place 
each item of clothing in a separate paper bag.  Do not use plastic bags. 

8. Write down as much as you can remember about the circumstances of the assault, including a 
physical description of the assailant. 

9. Talk with a counselor who is trained to assist rape victims about the emotional and physical im-
pacts of the assault. You can contact the Counseling Services Center in Walker Health Center at 
315-312-4416 for help and support.

How to Avoid Unwanted Sexual Contact

1. Know your values and personal limits related to consensual sex and communicate them properly 
and in a timely manner.

2. Trust your instincts about situations and people.
3. Be clear and responsible in your communications with others.
4. Be firm and assertive. Say no loudly and repeatedly. 
5. Accept the idea that you may have to make noise, yell, physically defend yourself, or be rude to 

remove yourself from a possible bad situation.
6. Remember, silence is not consent.  Silence is often misinterpreted as consent.
7. Alcohol and other drugs affect your judgment and control. Over 90% of sexual assault cases 

involve the use of alcohol on both parties part.
8. Watch your beverages and other foods to insure that no tampering has occurred. 
9. Do not assume that if you are with a friend or an acquaintance, nothing bad will happen. In over 

90% of cases of sexual assault, the victim knew the assailant.
10. Devise an action plan in advance in case you are in a situation of possible sexual violence.  
11. Remove yourself from the area at the first sign that you feel uncomfortable or unsafe.

Sexual Discrimination, Exploitation, Harassment, or Sexual Violence and the Law

New York State Education Law and Penal Law contain the following legal provisions defining the 
crimes related to sexual harassment and violence:

 NYS Education Law Article 129-A
Section 6432 -  Sexual Assault Prevention Information.  Each college shall inform incoming stu-

dents about sexual assault prevention measures and available resources and services.
 NYS Penal Law Article 130 
Section 130.20 – Sexual Misconduct.  This offense includes sexual intercourse without consent 

and deviate sexual intercourse without consent.  The penalty for violation of this section in-
cludes imprisonment for a definite period to be fixed by the court up to one year.

Section 130.25/.30/.35 – Rape.  This series of offenses includes sexual intercourse with a person 
incapable of consent because of the use of forcible compulsion or because the person is in-
capable of consent due to a mental defect, mental incapacity, or physical helplessness.  This 
series of offenses further includes sexual intercourse with a person under the age of consent.  
The penalties for violation of these sections range from imprisonment for a period not to ex-
ceed four years up to imprisonment for a period not to exceed 25 years.

Section 130.40/.45/.50 – Criminal Sexual Act. This series of offenses includes oral or anal sexual 
conduct with a person incapable of consent because of the use of forcible compulsion or 
because the person is incapable of consent due to a mental defect, mental incapacity, or 
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physical helplessness.  This series of offenses further includes oral or anal sexual conduct 
with a person under the age of consent.  The penalties for violation of these sections range 
from imprisonment for a period not to exceed four years up to imprisonment for a period not 
to exceed 25 years.

Section 130.52 - Forcible Touching.  This offense involves the forcible touching of the sexual or 
other intimate parts of another person for the purpose of degrading or abusing such person; 
or for the purpose of gratifying the actor’s sexual desire.  Forcible touching includes the 
squeezing, grabbing, or pinching of such other person’s sexual or other intimate parts.  The 
penalty for violation of this section includes imprisonment for a period of up to one year in jail.

Section 130.55/.60/.65 – Sexual Abuse.  This series of offenses includes sexual contact with a 
person by forcible compulsion, or with a person who is incapable of consent due to physical 
helplessness, or due to the person being under the age of consent.  The penalties for viola-
tion of these sections range from imprisonment for a period not to exceed three months up to 
imprisonment for a period not to exceed seven years. 

Section 130.65-a/.66/.67/.70 – Aggravated Sexual Abuse.  This series of offenses occurs when a 
person inserts a finger or a foreign object in the vagina, urethra, penis or rectum of another 
person by forcible compulsion, when the other person is incapable of consent by reason of 
being physically helpless, or when the other person is under the age of consent.  The level of 
this offense is enhanced if the insertion of a finger or foreign object causes injury to the other 
person.  The penalties for violation of these sections range from imprisonment for a period 
not to exceed seven years up to imprisonment for a period not to exceed 25 years.

Section 130.90 - Facilitating a sex offense with a controlled substance.  This offense occurs when 
a person knowingly and unlawfully possesses a controlled substance or any preparation, 
compound, mixture or substance that requires a prescription to obtain and administers such 
substance without such person's consent and with intent to commit against such persona a 
sexual offense as defined in Article 130.  Facilitating a sex offense is a class D felony punish-
able by a period of up to seven years.

Sexual Assault Resources
University Police    315-312-5555

Counseling Services Center   315-312-4416

SAF (Services To Aid Families)  315-342-1600 or 315-312-7777

Office of Student Conduct and Compliance 315-312-5486

Walker Health Center   315-312-4100

Oswego Hospital Emergency Room  315-349-5511
110 West Sixth Street

Clery Act / Personal Safety Report   http://www.oswego.edu/administration/police/annrep.html
Student Conduct and Compliance http://www.oswego.edu/administration/judicial.html
Title IX (SUNY Oswego)   http://www.oswego.edu/about/titleix.html 
Office of Civil Rights    http://www2.ed.gov/about/offices/list/ocr/complaintprocess.html

Smoking
Health risks associated with smoking are well documented. Since 1990 when the College first restricted 

smoking, additional studies have indicated that exposure to environmental tobacco smoke (second hand 
smoke) is a significant risk for the non-smoker. The College is responsible for providing a safe environment 


