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TITLE 18 DISCRIMINATION POLICY 

The University has a policy of internal adjudication in matters relating to alleged discrimination. Any 

faculty member, staff member, or student, including those on temporary or part-time status, who 

believes that he or she has been discriminated or retaliated against should file a complaint as provided 

under the Racial and Ethnic Harassment Policy. Any attempt to penalize or retaliate against a person for 

filing a complaint or participating in the investigation of a complaint of discrimination and/or 

harassment will be treated as a separate and distinct violation of University policy. Complaints should be 

filed with the Employment and Benefits Office: Markham Hall, 918-343-7886. 

 

TITLE 19 EQUAL OPPORTUNITY GRIEVANCE PROCEDURE 

1 Who May Use Procedure 

The grievance procedure embodied herein shall be available to any person who, at the time of the acts 

complained of, was employed by, was an applicant for employment with, or was enrolled as a student 

at the University. 

2 Filing of Complaint 

This procedure applies to persons who have complaints alleging discrimination based upon race, color, 

national origin, sex, age, religion, disability, political beliefs, or status as a veteran or complaints 

alleging sexual harassment, or retaliation.  Such persons may file their complaints in writing with the 

University Equal Opportunity Officer. 

 

Complainants who exercise their right to use this procedure agree to accept its conditions as outlined.  

Where multiple issues exist (e.g., sexual harassment and violation of due process or grade appeal), the 

complainant must specify all of the grounds of the grievance of which the complainant knows or 

should have reasonably known at the time of filing.  A grievance filed under this procedure may 

normally not be filed under any other University grievance procedure.  Depending on the nature of the 

issues involved, the complainant will be advised by the University Equal Opportunity Officer or his or 

her designee about the appropriate procedure(s) to utilize. 

3 Timing of Complaint 

Any complaint must be filed with the University Equal Opportunity Officer within 180 calendar days 

of the act of alleged discrimination, harassment, or retaliation.  The University Equal Opportunity 

Officer may reasonable extend all other time periods. 

 

TITLE 20 AFFIRMATIVE ACTION 

The Affirmative Action Plan at the University serves to supplement the Regents’ policy on equal 

opportunity as it pertains to employment, and it is an integral part of the employment policies of the 

Board. The principal objectives are: 

1 to assure all persons equal opportunity for employment and advancement in employment regardless of 

race, religion, disability, color, political beliefs, national origin, sex, age, or status as a veteran; 

2 to meet institutional responsibilities under the applicable provisions of the Civil Rights Act of 1964 

and commitments as a federal contractor under Executive Order 11246 and Executive Order 11375; 

3 to take positive actions in the recruitment, placement, development, and advancement of women and 

racial minority members in University employment. 

 

TITLE 21 SEXUAL HARRASSMENT POLICY 

1  The Board of Regents and the University affirm their commitments to ensuring an environment for all 

students which is fair, humane, and respectful - an environment which supports and rewards student 

performance on the basis of relevant considerations such as ability and effort. Sexual harassment by 

any member of the University community, including students, faculty, and staff, is a violation of both 

law and Board policy, and will not be tolerated. Sexual harassment is a particularly sensitive issue 
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which may affect any member of the University community and, as such, will be dealt with promptly 

and confidentially by the University administration. The Board reserves the right to deal 

administratively with sexual harassment issues whenever it deems it appropriate to do so. 

2  Sexual harassment shall be defined as unwelcome sexual advances, requests for sexual favors, or 

other verbal or physical conduct of a sexual nature in the following context: 

.1 when submission to such conduct is made either explicitly or implicitly a term or condition of an 

individual’s employment or academic standing, or 

.2 when submission to or rejection of such conduct by an individual is used as the basis for 

employment or academic decisions affecting such individual, or 

.3 when such conduct has the purpose or effect of unreasonably interfering with an individual’s work 

or academic performance or creating an intimidating, hostile, or offensive working or academic 

environment.  

3  Conduct prohibited by this policy may include, but is not limited to:  

.1 unwelcome sexual flirtation; advances or propositions for sexual activity; 

.2 continued or repeated verbal abuse of a sexual nature, such as suggestive comments and sexually 

explicit jokes; 

.3 sexually degrading language to describe an individual; 

.4 remarks of a sexual nature to describe a person’s body or clothing 

.5 display of sexually demeaning objects and pictures 

.6 offensive physical contact, such as unwelcome touching,  

.7 pinching, brushing the body; 

.8 coerced sexual intercourse or sexual assault; 

.9 actions indicating that benefits will be gained or lost based on response to sexual advances. 

4  Threats or other forms of intimidation or retaliation against complaining witnesses, other witnesses, 

any reviewing officer, or any review panel shall constitute a separate violation of this policy which 

may be subject to direct administrative action. 

5  Violations of this policy may result in disciplinary action taken by the appropriate authority. 

Sanctions may range from reprimands to suspension, expulsion or termination. Sanctions shall be 

based upon the facts and circumstances of each case and shall be in accordance with the terms and 

guidelines of the applicable campus complaint procedures. 

6  Complaints alleging violation of the sexual harassment policy will be reviewed and investigated by 

the appropriate University office. Complaints may be resolved informally or may proceed through the 

applicable formal complaint proceedings. Complaints may be filed in the following manner: 

.1 Complaints against students or student organizations shall be filed with the Employment 

and Benefits Office for review and investigation. The Employment and Benefits Office, or 

its designee, may assist in the informal resolution of the complaint or in processing a 

complaint through the applicable campus procedures. Complaints against faculty or staff 

shall be filed with the Employment and Benefits Office. The Employment and Benefits 

Office or its designee may assist in the informal resolution of the complaint or in 

processing a formal complaint through the applicable campus procedures for faculty and 

staff. 

.2 Complaints against visitors or guests should be directed to the Campus Police. 

 

TITLE 22 RACIAL AND ETHNIC HARASSMENT POLICY 

Diversity is one of the strengths of our society as well as one of the hallmarks of a great university. 

Rogers State University supports diversity and therefore is committed to maintaining employment and 

educational settings which are multicultural, multiethnic and multiracial. Respecting cultural differences 

and promoting dignity among all members of the University community are responsibilities each 

member must share. 

 


