
may be driving, can be held liable if the guest inflicts injuries on another person through a 
motor vehicle accident.  

V. Final Note  

The complete policy includes information about hosting large parties and events, and obtaining liquor 
licenses. You can obtain this complete policy at the Office of the Dean of Student Life Offices. Policy 
on Hazing In the Joint Resolution No. 21 passed by the New Jersey Legislature, it was stated that there 
shall be a "Student's Statement of Rights and Responsibilities which shall outline acceptable and 
unacceptable behavior and activities in regard to pledge and rushing activities." Here at Stevens 
Institute of Technology we want to make all freshmen aware of this and other bills passed in the New 
Jersey Legislature.  

In the bill No. 1126, also passed by the New Jersey Legislature, it is stated that 'no member of any 
fraternity, sorority, eating club or any other campus organization, or any other student, may engage in 
hazing activities'. In this same bill hazing is defined as "any activity, situation or conduct created 
intentionally or negligently, whether on or off-campus, which produces mental or physical 
discomfort, embarrassment, harassment or ridicule." It is also stated that any student who engages in 
hazing is "liable to disciplinary sanctions imposed by the institution, which may include suspension 
or expulsion from the school."  

In order to prevent any student from being hazed, an "Anti-Hazing Compliance Form" was developed 
by the Greek Presidents Council in conjunction with the Dean of Student Life to make all students 
aware of their rights. Any student who believes he or she is being hazed by a member of the Stevens 
community should leave the situation he/she is in and immediately notify the Dean of Student Life. 
Disciplinary actions will be taken against those who participated in the hazing activities.  

No student should feel pressured not to notify the Dean of Student Life in cases of hazing. The only 
way to prevent hazing from developing on the Stevens campus is to know that there will be students 
who do not want it, and that should be every student on this campus.  

Sexual Harassment and Assault  

Policy Statement  
Stevens Institute of Technology prohibits sexual harassment in any form by any member of the Stevens 
community. Such conduct as defined by state and federal laws may result in disciplinary action up to 
and including dismissal and expulsion.  For purposes of Institute policy, sexual harassment is defined 
as unwelcome advances, requests for sexual favors, and other verbal or physical conduct of a sexual 
nature when:  
 

(1) Submission to such conduct is made either explicitly or implicitly a term or condition of an 
individual's employment or academic status,  
(2) Submission to or rejection of such conduct by an individual is used as a basis for 
employment or academic decisions affecting an individual, or  
(3) Such conduct has the purpose or effect of interfering with an individual's work performance 
or academic performance or creating an intimidating, hostile or offensive working, living, or 
learning environment.  

 
Specifically, no person shall imply or state, either directly or indirectly, to any individual, that an 



individual's refusal to submit to sexual advances will adversely affect any term or condition of a 
person's employment or academic status (e.g. continued employment, compensation, grades, 
professional future). Moreover, no supervisory employee or faculty member shall promise or suggest, 
either directly or indirectly, that a person's submission to sexual advances will result in improvement in 
any term or condition of employment or academic standing.  
 
Other sexual harassing behavior, regardless of how conducted or communicated, even if done in the 
guise of humor, is also prohibited. Such behavior includes, but is not limited to, verbal abuse of a 
sexual nature (e.g. cat calls, sexual/sexist jokes, comments regarding a person's attire, body or 
reputation); offensive touching (e.g. brushing, grabbing, pinching); propositions; offensive sexual 
flirtations: displaying lewd or graphic material; or displaying or discussing materials pertaining to 
males or females in a demeaning manner.  

The U.S. Equal Employment Opportunity commission has issued guidelines which treat sexual 
harassment as illegal sex discrimination under the Civil Rights Act of 1964. Stevens Institute of 
Technology agrees with the intent of these guidelines because effective relationships among faculty, 
staff and students must be based upon mutual respect.  

Procedures for Handling Complaints  
Procedures for Handling Complaints of Sexual Harassment 
Case of sexual harassment will be handled through the student judicial process.  
 
Hang Tags and Car Registration  
Due to limited parking facilities, freshmen, sophomores and juniors residing in the Stevens residence 
halls are not permitted to have a car on campus. Commuting students may, however, park cars on 
campus. All vehicles on campus belonging to Stevens students, faculty or staff must display a currently 
authorized hangtag on the rear view mirror. Hangtags are only valid for one semester; students must 
apply each semester for a new hangtag.  Hangtags for the handicapped may be obtained for those 
parking spaces designated.  Students can apply online for a hangtag. Students should pick up their 
hangtags at the Security Office located in the Castle, next to the Babbio Center.  

A hangtag does not assure the holder of a parking space.   

Eligibility Requirements 
Traffic Regulations  
Where to Park  
Parking Regulations  
 Towing  
Fines  
Visitors  
 

Note: Stevens reserves the right to change any or all parts of these regulations as necessary. All 
students, faculty and staff members will be held responsible for regulations as printed here. Institute or 
commercial vehicles may travel or park on certain walkways. Private vehicles are not authorized in 
such areas.  


