
 

 
 

UNIVERSITY STATEMENT ON AFFIRMATIVE ACTION 
 

Salem State is committed to a policy of non-discrimination and affirmative action in its educational programs, activities and 

employment practices. It is the policy of the university not to discriminate based on race, color, national origin, religion, sex, 

sexual orientation, age, marital status, veteran status, or disability. Salem State, in its affirmative action, equal opportunity 

and diversity initiatives, has established specific policies prohibiting some of the more common forms of discrimination; 

these are summarized in the following paragraphs. All forms of unlawful discrimination should be addressed by following 

the university’s discrimination complaint procedures. For confidential discussion of a problem, please contact Human 

Resources & Equal Opportunity. 

 
 
 
 

POLICY AGAINST SEXUAL HARASSMENT 
 

Salem State prohibits any member of the university community to sexually harass another employee or student. The 

university ’s sexual harassment policy contains a definition of sexual harassment, examples of behavior that constitute 

sexual harassment, a discussion of consensual relationships, and measures being taken by Salem State to confront the 

 
 

POLICY AGAINST SEX DISCRIMINATION 
 

This policy establishes the absolute prohibition of all forms of sex discrimination within the university, and provides 

specific examples of the forms that sex discrimination may take. 

 
 
 

POLICY AGAINST RACISM 
 

This policy prohibits racism, anti-Semitism and ethnic or cultural intolerance. It prohibits all actions or omissions— 

including all acts of verbal harassment or abuse—that deny or have the effect of denying anyone his or her rights to 

equality, dignity and security on the basis of his or her race, color, ethnicity, culture, or religion. It reaffirms the doctrine of 

civility, appreciation for cultural/racial pluralism and the pre-eminence of individual human dignity as pre-conditions for 

achieving an academic community that recognizes and uses the resources of all persons. 

 
 

POLICY ON AFFIRMATIVE ACTION AND NON-DISCRIMINATION FOR DISABLED PERSONS 
 

Recognizing the multitude of barriers that confront disabled persons seeking to access employment and education, Salem 

State has established a policy of affirmative action, non-discrimination and equal opportunity with respect to otherwise 

qualified disabled persons. The policy deals specifically with employment, academic and student life issues. 


