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 Threats of violence (including threats or attempts of suicide) or conduct that threatens the health and safety of self 
or other members of the campus housing community.  
 

SECTION 8:  WEAPONS 
 

Possession or use of firearms including use of any pistols, BB guns, paint ball guns, air guns, pistols, revolvers, stun guns, 
Tasers, or any object that resemble firearms. Violations of this also include, but are not limited to, possession of any device 
deemed a "deadly weapon" by the California Penal Code 12020; or use of other weapons or replicas in a manner intended 
to harm. Deadly weapons include: blackjacks, sling shots, billy club, sand club, sandbag, metal knuckles, any dirk, dagger, 
switchblade, ice pick, or a knife having a blade longer than 2 1/2 inches, any razor with unguarded blade, any metal pipe or 
bar used or intended to be used as a club.  Please refer to FAQ on the Housing Services web page.   
 
 

SECTION 9:  NON-DISCRIMINATION 
 
Sexual Battery, Sexual Assault, Rape 

Acts of sexual aggression (including rape, attempted rape, sexual battery and assault), whether perpetrated by a stranger 
or an acquaintance, are violations of the California Penal Code, the California Code of Regulations, as well as campus 
housing policy. 

 
Sonoma State University has adopted the State of California’s definition of sexual assault to mean any involuntary sexual 
act in which a person is threatened, coerced, or forced to comply against her/his will and includes rape, acquaintance 
rape, date rape, acquaintance gang rape, and sexual battery.  Included in this definition are all forms of rape and sexual 
battery.  It is our practice, in cases of acts of sexual aggression, to temporarily relocate the alleged assailant pending the 
outcome of the administrative hearing. 

 
Sexual Harassment 

It is the policy of the Residential Community to provide an environment free of sexual harassment.  Where sexual 
harassment has been found to occur, sanctions will be imposed on the individual(s) determined to have engaged in 
sexually harassing conduct or communication. 

 
Sexual harassment may range from sexual innuendoes made at inappropriate times, perhaps in the guise of humor, to 
coerced sexual relations.  Harassment at its extreme occurs when a person in a position of control or influence, affects 
another person’s job, salary, career, or grades uses his or her authority and power to coerce the other person into 
sexual relations or to act in a punitive manner should the sexual advance be rejected.  It may include one or more of the 
following: 
 Verbal harassment or abuse; 
 Subtle pressure for sexual activity; 
 Persistent remarks about another person’s clothing, body or sexual activities; 
 Unnecessary touching, patting, pinching, or brushing against another person’s body; 
 Demanding sexual favors accompanied by implied or overt threats concerning one’s job, grades, or letters of 

recommendation; 
 Disparaging comments about women as a group; 
 The use of sexist humor or demeaning sexual allusions; 
 Calling on women students less frequently or being more critical of their comments; 
 Giving women employees more difficult assignments and being more critical of their work; and/or 
 Making statements which communicate to students or employees limiting preconceptions about appropriate and 

expected behaviors, abilities, career directions, and personal goals which are based on sex rather than individual 
interest or ability. 

 
Students are responsible for conducting themselves on the campus or at any university sponsored off-campus activity in 
a way that ensures that their actions do not discriminate against any other individual.  Actions constituting sexual 
harassment are forms of discrimination. 

Sanctions – Discrimination, Including Sexual Assault and Sexual Harassment 
In cases when a resident files a charge of discrimination alleging sexual harassment or sexual assault against another 
resident, the following immediate actions may be taken: 
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 During the time of the investigation, the alleged offender(s) may be physically moved to a temporary living 
arrangement which may be on or off-campus.  This is to comply with legal and ethical regulations that the alleged 
offender(s) be separated from the alleged victim(s). 

 If the alleged offender(s) is temporarily assigned to an off-campus housing location until the investigation is 
completed, the Office of Residential Life will be responsible for making arrangements and payments for off-campus 
housing until the housing disciplinary procedure is completed. 

 Depending upon the housing assignment of the alleged offender(s) and the alleged victim(s), the alleged offender(s) 
may be denied access to the Zinfandel Dining Hall.  The Office of Residential Life will arrange and pay for food 
service in the University Commons and will provide a cash allowance for meals off-campus when the University 
Commons is closed.  Alleged offender(s) will be responsible for transportation to off-campus meals. 

 During the investigation, the alleged offender(s) may be denied access to Residential Community recreational and 
public areas. 

 
Students are expected to adhere to the CSU Executive Orders 1072, 1073, and 1074 which can be found at 
http://www.calstate.edu/eo/. 

SECTION 10:  FINAL EXAMS WEEK 
 
Finals week can be a very stressful time for students living in the Residential Community. While some people only have one 
final, others have anywhere from 3-5 during the course of the week. One of our goals is to maintain an environment that is 
conducive to academic success. This includes having quiet hours and policies related to various behaviors. The following 
policies and guidelines are for Finals Week.  
 

 Finals quiet hours are 24 hours a day every day. They begin at midnight the Saturday night prior to the beginning of 
finals and remain in effect until the Residential Community closes. 

 We require that students leave within 24 hours of their last final. While you may be done with your finals, there 
are many others still studying. Please know your finals schedule and make arrangements accordingly.  

 When you are leaving either at semester break or at the end of the year, please keep in mind that people are 
studying and try to be respectful as you pack and move out. Please also remind your guests of this fact.  

 Sanctions for policy violations during finals week will be stricter. For example, if you receive a noise violation 
during finals week, instead of a Written Warning, you will receive a sanction of Housing Probation. If you have 
been found responsible for prior violations, and choose to violate a policy during Finals week, your Housing 
License Agreement may be terminated.  

 Stress relief activities and a study space will be provided nightly during finals in the Zinfandel Dining Room. 
Additionally, each day from 5:00 to 5:15 quiet hours will be suspended for the Seawolf howl. 

  
We hope that you all realize the importance of this time of year and the need for respect of those in your suite, building 
and community.  
 

 IMPORTANT INFORMATION  
 
Communication with Students 
Sonoma State University uses student email accounts for distribution of official University communications. Students are 
responsible for reading messages regularly and managing their seawolf.sonoma.edu email account. Housing Services and 
Residential Life provides a variety of information via email, such as monthly newsletters, contracting updates, needed 
maintenance repairs, scheduled meetings and other business matters. Visit http://www.sonoma.edu/it/email for information 
about SSU’s email system. 
 
Lost Keys (Room Access and Mailbox Keys) 
It’s the responsibility of the resident to report lost keys to Seawolf Service Center. There is a non-refundable fee for 
replacing your Seawolf ID card or your mailbox key.  
 
Missing Persons  
Federal law requires that the University report both to local law enforcement and to the student's designated contact 
person, when campus residents are determined missing for 24 hour (i.e., no one can identify where they are).  If the missing 


