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ensure that the situation has been remedied.  In 
cases where the Grievance Coordinator is not 
able to substantiate a grievance, a letter/ memo 
to that effect will be sent to the grievant with 
a copy to the respondent. A copy will be kept 
on file with the Grievance Coordinator in the 
Student Life Office. 

Eligibility for Filing 
 Any student or employee, or any member of 
the Texas Woman's University community may 
file any grievance relating to Title IX and Title 
VI with the designated grievance coordinator. 

Grievance Files 
 Records shall be kept of each grievance 
process. These shall include at minimum: 
• A written explanation of the grievance filed 

by the grievant, 
• The written finding of the Grievance 

Coordinator, and 
• Other materials as designated by the 

Coordinator. 

No Retaliation 
 Retaliatory action of any kind is prohibited 
against a grievant, witness, or other persons 
providing information under the applicable 
policies, procedures, and laws dealing with 
compliance with Title IX or Title VI. Such 
retaliatory action shall be regarded as a 
separate and distinct cause for action and if 
substantiated, will result in disciplinary action 
up to and including employment dismissal or 
expulsion for students.

Approvals
 The Vice President for Student Life will 
review this Policy with recommendations 
forwarded through normal administrative 
channels to the Chancellor and President.

SEXUAL HARASSMENT
 It is the policy of the Texas Woman’s 
University that no member of the university 
community may sexually harass another. 

Any employee or student will be subject to 
disciplinary action for violation of this policy.
Sexual harassment is:
• unwelcome, sexual or gender-based verbal, 

written or physical conduct that is,
• sufficiently severe, persistent or pervasive 

that it,
• has the effect of unreasonably interfering 

with, denying or limiting education or 
employment opportunities or the ability to 
participate in or benefit from the university’s 
educational, social and/or residential 
program, and is 

• based on power differentials (quid pro quo), 
or the creation of a hostile environment or 
retaliation. 

Sexual harassment is illegal under Title VII 
of the Civil Rights Acts of 1964 and Title IX of 
the Educational Amendments Act of 1972. In 
some cases, sexual harassment may be subject 
to prosecution under the criminal sexual 
conduct law.

Sexual Misconduct/ Sexual 
Assault
 State law defines various violent and/or non-
consensual sexual acts as crimes.  Additionally, 
TWU has defined categories of sexual 
misconduct, as stated below, for which action 
under this policy may be imposed.  Generally 
speaking, TWU considers Non-Consensual 
Sexual Intercourse violations to be the most 
serious, and therefore typically imposes the 
most severe sanctions, including suspension 
or expulsion for students and termination 
for employees. However, TWU reserves 
the right to impose any level of sanction, up 
to and including suspension or expulsion/
termination, for any act of sexual misconduct 
or other gender-based offenses based on the 
facts and circumstances of the particular 
complaint.  Acts of sexual misconduct may 
be committed by any person upon any other 
person, regardless of the sex, gender, sexual 
orientation and/or gender identity of those 
involved.   


