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SEXUAL ASSAULT

to contact one of the resources listed below as quickly as  
possible. Prompt response improves attention to medical needs 
and aids the preservation of evidence that may be necessary for 
the proof of criminal sexual assault.

Refer to the Sex Offenses Policy or the University Policies  
section on page 81 of this handbook for more information  
regarding sexual assault resources.

       Sexual Assault Resources on Campus
 University Police Department
 Eugene Short Hall 114 • 786-1120 (V/TTY)
 Student Health and Counseling Center
 Rasmuson Hall 120 • 786-4040 or 786-6158
	 Dean	of	Students	Office
 (for complaints against a UAA student)
 Student Union 204 • 786-1214

       Sexual Assault Resources in the Community 
 Abused Women’s Aid in Crisis, Inc. 
 272-0100 • 279-9585 or 274-6882 (TTY) 
 Anchorage Police Department
 786-8900 or 911 (emergency)
 Center for Men & Women 
 272-4822  
 Sexual Assault and Incest Groups (STAR) 
 276-7279 or 278-9988 (TTY) 
 Southcentral Counseling Center  
 563-1000 (24 hr. hotline) 261-5344 (TTY) 
 STAR Rape Crisis (24 hr. hotline)  
 276-7273 or 1-800-478-8999 (toll free)

SEXUAL HARASSMENT
Campus Diversity and Compliance
(for complaints against a UAA employee)
University Lake Building 108
786-4680
www.uaa.alaska.edu/diversity
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Dean of Students Office
(for complaints against a UAA student)
Student Union 204
786-1214
www.uaa.alaska.edu/deanofstudents

The University of Alaska Anchorage community cherishes the 
free and open exchange of ideas in the pursuit of knowledge. 
Maintaining this freedom and openness requires the presence of 
safety and trust and the absence of coercion, intimidation, and 
exploitation. Sexual and other kinds of harassment are against 
the laws of the nation, the State of Alaska, Board of Regents  
Policy, and the Student Code of Conduct. It subjects its  
victims to pressures that destroy the conditions necessary for true  
learning. Faculty and supervisors, the members of the University  
community who exercise the most authority and leadership, are 
principally responsible for maintaining a positive, harassment-free 
learning environment.

Sexual harassment may refer to any unwelcome sexual advance,
requests for sexual favors, and other verbal or physical  
conduct of a sexual nature. Both men and women can be  
sexually harassed, although women are more often victims 
of sexual harassment. Sexual harassment often occurs in  
situations where one person has power over another, but it may also  
occur among peers. Sexual harassment is a form of misconduct  
that undermines the integrity of personal, professional, and  
student relationships. Sexual harassment does not refer to  
occasional compliments of a socially acceptable nature; rather, it is  
unwelcome and personally offensive behavior that is detrimental 
to morale.

It is the intent of UAA to take whatever action is needed to prevent,  
correct, and discipline behavior that violates this policy.  
If you feel you may be the victim of sexual harassment, talk to 
someone you trust about the situation. There are also many  
departments on campus that can help you including Campus  
Diversity and Compliance (for complaints against a UAA employee)  
and the Dean of Students Office (for complaints against a  
student). The confidentiality of all parties involved in sexual  
harassment incidents shall be strictly respected insofar as it does 
not interfere with the University’s legal and ethical obligation to  
investigate allegations of misconduct & to take corrective action. 


