
 

04.02 3 General Personnel Policies/Regulations 

a position to assist in addressing the concern.  The affirmative action officer, human 
resources or student affairs officer, or designee, as appropriate, will mediate disputes, 
receive complaints, obtain process information, or discuss resolution options regarding 
discrimination complaints. 

 
E. The university cannot guarantee confidentiality in connection with complaints alleging 

discrimination; however, all university employees and students are expected to make a 
reasonable effort to protect the legitimate privacy interests of involved persons consistent 
with their obligation to inform the accused. 

 
F. Nothing in this policy will be construed or applied to create a right to an award of 

damages or other monetary compensation against the university or university employees 
beyond any existing under state or federal law. 
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P04.02.022.  Sexual Harassment.  
 
A. The university will not tolerate inappropriate sexual or sexually harassing behavior and 

seeks to prevent such conduct toward its students, employees and applicants for 
employment.  Violation of this policy may lead to discipline of the offending party. 

 
B. Since some members of the university community hold positions of authority that may 

involve the legitimate exercise of power over others, it is their responsibility to be 
sensitive to that power.  Faculty and supervisors in particular, in their relationships with 
students and subordinates, need to be aware of potential conflicts of interest and the 
possible compromise of their evaluative capacity.  Because there is an inherent power 
difference in these relationships, the potential exists for the less powerful person to 
perceive a coercive element in suggestions regarding activities outside those inherent in 
the professional relationship. 

 
C. It is the responsibility of faculty and staff to behave in such a manner that their words or 

actions cannot reasonably be perceived as sexually coercive, abusive, or exploitative.  
Sexual harassment also can occur in relationships among equals as when repeated 
unwelcome advances, demeaning verbal behavior, or offensive physical contact interfere 
with an individual's ability to work or study productively.  Consensual sexual conduct 
that unreasonably interferes with other employees’ work or creates a hostile, intimidating 
or offensive working or learning environment constitutes sexual harassment for purposes 
of this policy. 

 
D. The university is committed to providing an environment of study and work free from 

sexual harassment and to ensuring the accessibility of appropriate procedures for 
addressing all complaints regarding sexual harassment.  Nothing contained in this sexual 
harassment policy will be construed or applied to limit or abridge any person’s 
constitutional right to freedom of expression or to infringe upon the legitimate academic 
freedom or right of due process of any member of the university community. 
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