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Prevention 

 The University has a dedicated program called the Assault Survivors Advocacy Program 

(ASAP) that provides confidential support and advocacy services to those affected by sexual as-

sault.  The University educates the student community about prevention, potential department re-

sponses, and victim assistance regarding sexual assault and relationship violence at New Student 

Orientation each summer and during the academic year through programs presented by ASAP and 

many other offices on campus, including: the Counseling Center, UNC Police Department, Housing 

and Residential Education, the Dean of Students Office, the Women’s Resource Center, the GLBTA 

Resource Center, the Drug, Alcohol, and Tobacco Education (DATE) Program/Center for Peer Edu-

cation (CPE), Wellness, Greek Life, and academic programs such as Women’s Studies, Criminal 

Justice, and Psychology. 

 

Education 

 The Assault Survivors Advocacy Program (ASAP) provides outreach education in coordina-

tion with the Sexual Assault Free Environment (SAFE) committee which is comprised of faculty, 

staff, students and community members dedicated to prevention of sexual assault.  ASAP also pro-

vides training to peer student advocates and has internship opportunities available.   Peer student 

advocates are responsible for responding to hotline calls, providing outreach and prevention educa-

tion on campus. 

 More information on sexual assault education, risk reduction, and University response is 

available through the Assault Survivors Advocacy Program, the Dean of Students Office, and Hous-

ing and Residential Education. 

 

 Bias Motivated Incidents 

 

Housing & Residential Education Policy on Bias Motivated Incidents 

 In order to create residence hall communities where all residents feel safe and secure, the 

Department of Housing & Residential Education has adopted the following policy on bias motivated 

incidents.  This policy addresses the actions of all community members and allows Housing & Resi-

dential Education staff to address behavior that is destructive to the University of Northern Colorado 

community. 

 The policy prohibits any action that is motivated by bias.  Actions that are motivated by bias 

include any act, display or communication by which the actor intends or threatens to intimate or har-

ass another person, including disrupting normal University activities or a student’s focus on academ-

ic or other legitimate University pursuits, or to damage the property of another person, because of 

that person’s actual or perceived race, color, religion, ancestry, national origin, physical or mental 

disability or sexual orientation. 

 Students who engage in bias-motivated behavior that violates this policy and/or violate Colo-
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rado law regarding bias-motivated crimes are subject to University disciplinary sanctions and/or 

criminal prosecution. 

 Colorado statute prohibits bias-motivated crimes.  The relevant statute, C.R.S. §18-9-121(2) 

states: 

“A person commits a bias-motivated crime if, with the intent to intimidate or harass another 

person because of that person’s actual or perceived race, color, religion, ancestry, national 

origin, physical or mental disability, or sexual orientation, he or she:  (a) Knowingly causes 

bodily injury to another person; or (b) By words or conduct, knowingly places another person 

in fear of imminent lawless action directed at that person or that person’s property and such 

words or conduct are likely to produce bodily injury to that person or damage to that person’s 

property; or (c) Knowingly causes damage to or destruction of the property of another per-

son.” 

If You or Someone You Know is a Victim of a Bias-Motivated Incident 

Resources 

 There are many agencies on campus that are prepared to offer support and advice following 

a bias-motivated incident.  Please consider using any of the following campus resources for support: 

 Assault Survivor Advocacy Program 

 Counseling Center 

 Cultural Centers 

 Dean of Students 

 Disability Support Services 

 GLBT Resource Center 

 Housing & Residential Education Staff 

 Human Resources 

 UNCPD 

 Women’s Resource Center 

DO 

 Notify the Resident Assistant or Hall Director 

immediately 

 Call UNCPD immediately (351-2245) 

 Take photographs (if and when possible) 

 Cover any offensive graffiti (if applicable) 

 Call a close friend or family member for sup-

DON’T 

 Minimize the action 

 Attempt to respond by yourself 

 Spread gossip about the event 

 Attempt to respond without notifying resi-

dence hall staff and the police 

 Take a criminal action in response 


