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SEXUAL HARASSMENT AND SEXUAL VIOLENCE POLICY 
 
 
 

Sexual harassment by any member of the university violates both the law and university policy. 
Accordingly, no academic or personnel decisions, such as awarding of grades and jobs, shall be 
made on the basis of granting or denial of sexual favors.  For the purposes of this policy, sexual 
harassment is defined as follows: 

 
Definitions 

 
Unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of 
a sexual nature constitute sexual  harassment  when  (1) submission to  such  conduct  is made 
either explicitly or implicitly as a term or condition of an individual’s employment or academic 
advisement; (2) submission to or rejection of such conduct by an individual is used as the basis 
for employment or academic decisions affecting such individual; or (3) such conduct has the 
purpose or effect of unreasonably interfering with an individual’s work or academic performance 
or creating an intimidating, hostile, or offensive working or academic environment. 

 
Sexual harassment includes sexual violence, defined as “physical acts perpetrated against a 
person’s will or where a person is incapable of giving consent due to the victim’s use of drugs or 
alcohol. An individual may also be unable to give consent due to an intellectual or other 
disability.  A number of acts fall into the category of sexual violence including, but may not be 
limited to, rape, sexual assault, sexual battery, and sexual coercion.  All such acts of sexual 
violence are forms of sexual harassment covered under Title IX of the Education Amendments of 
1972”, (20 U.S.C §§ 1681 et seq., 34 CFR Part 106.) 

 
Policy Statement 
 
As defined above, sexual harassment is a specific form of discrimination in which power 
inherent in a faculty member’s or supervisor’s relationship to his or her students or subordinates 
is unfairly exploited.  Sexual harassment may also occur between persons of the same university 
status, i.e., student to student, faculty to faculty, and staff to staff. 

 
This policy is designed to encourage students, faculty, and staff to express freely, responsibly, 
and in an orderly way their opinions and feelings about any problem or complaint of sexual 
harassment. The university takes allegations of sexual harassment and sexual violence very 
seriously and recognizes the consequences such allegations may have on a respondent as well as 
the complainant.  Any individual who knowingly provides false information regarding the filing 
of a complaint or report of sexual harassment/violence during an investigation of such a 
complaint or report may be subject to discipline, up to and including dismissal, and possible 
legal action.  Complaints of conduct that are found not to violate policy are not assumed to be 
false. Any act by a university employee or agent of retaliation, reprisal, interference, restraint, 
penalty, discrimination, coercion or harassment—overtly or covertly—against a student or an 
employee for using the policy, will necessitate appropriate and prompt disciplinary action.  
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Employees are cautioned that where a power differential exists, i.e., faculty-student, supervisor-
employee, a defense of mutual consent may be difficult to establish if a charge of sexual 
harassment is filed.   The University reserves the right to determine whether to pursue violations 
of policy by students or employees, including a complainant or witness, which come to light 
during an investigation of an incident of sexual harassment.   
 
Any individual wishing to report an incident of sexual harassment or sexual violence should refer 
to Resolution Procedures for Sexual Harassment and Sexual Violence Complaints.  If you have 
any questions or concerns regarding this policy, please contact the EEO/AA & Diversity Officer 
and Title IX Coordinator at 336-750-8759.  
 
Effective Date:  This policy becomes effective upon adoption by the Board of Trustees.  
 
Adopted:   This the 22nd day of September 2012 
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Debra Miller 
Chair, Board of Trustees 
Winston-Salem State University 
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