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Alabama A&M University Code of Conduct 
 

Philosophy 
 
The primary mission of Alabama A & M University is education. The University 
maintains an environment conducive to education. Representatives of the 
faculty, administration, and student body have jointly structured standards of 
behavior, which are considered essential to the educational objectives of the 
University. 
 
The Conduct system is designed to:   

• Provide students with a fair process for resolving alleged community standards 
violations;  

• To promote positive student growth, education, and behavior change;  
• To encourage students to become more responsible by holding them accountable 

for their actions;  
• To insist that students respect one another; and  
• To protect the health, safety, and educational environment of the residential 

units and campus as a whole. 
•  

University disciplinary processes are not courts of law and follow procedures that are 
less restrictive and non-legalistic. The hearings are administrative procedures, which are 
used to determine whether the student has been in violation of University rules or 
regulations. For instance, the standard of proof is not “beyond a reasonable doubt” as it 
is in the courts. The standard of proof is preponderance of the evidence. Preponderance 
of the evidence is defined as the greater weight of the evidence; that is evidence that 
outweighs or overbalances the evidence opposed to it. Preponderance means evidence 
that is more probable or more persuasive. It is the quality of evidence that is weighed. 
Quality may or may not be identical with quantity. If the weight of the evidence is 
equally balanced, the complainant has not proven the charge. The burden for proving an 
alleged violation rests with the complainant. 

 
Attorneys are present at court settings but are not permitted in University student 
judiciary proceedings. The University General Counsel’s office provides procedural advice 
in Conduct matters. Representation by the General Counsel in student Conduct 
proceeding is prohibited. University disciplinary hearing officers or boards have much 
latitude in deciding what to admit as evidence and what weight to give to various parts 
of testimony. The appellate system for courts and the University conduct process also 
differ. In a court system, one cannot be tried twice for the same offense. In a university 
setting, there can be multiple levels of jurisdiction that might operate in individual cases. 
 
The University Student Code shall apply to conduct that occurs on University premises; 
at University sponsored activities, and to off-campus conduct that adversely affects a 



 89

member of the University Community or the reputation of the institution.  Each student 
shall be responsible for his or her conduct from the time of application for admission 
through the actual awarding of a degree, even though conduct may occur before classes 
begin or after classes end, as well as during the academic year and during periods 
between terms of actual enrollment. The Student Code shall apply to a student’s 
conduct even if the student withdraws from school while a disciplinary matter is 
pending.  
 
All University investigations shall be conducted in an ethical manner, keeping in mind 
the rights of students, and the following regulations shall be strictly observed. 

 
Community Standards 
 
The purpose of the Community Standards is to assert the ideals of Alabama A & M 
University and to expand upon the rights and responsibilities of students. These 
guidelines have the welfare of the student and the entire Alabama A & M University 
community in mind. They have been created with the sincere objective of directing the 
efforts of students toward a successful collegiate experience.  A student enrolling at 
Alabama A & M University assumes an obligation to behave in a manner compatible with 
the University’s function as an educational institution.  
 
The University is dedicated to the positive growth of our student population. There is a 
commitment to the holistic development of the individual student by providing 
challenging and educational experiences that assist in fostering a sense of self. The 
University seeks to achieve these goals through sound educational programs that 
include clear policies governing student rights and responsibilities. Since all members of 
this institution freely affiliate with this University, they make a decision to be bound by 
the rules, regulations and principles of the University community.  Members of the 
University community are required to maintain standards of behavior consistent with 
these expectations. Failure to meet these standards may result in disciplinary action. 
 
The Community Standards are designed to comply with the educational objectives of the 
University and to insure the fairness and equity to all members of the University 
community. The Board of Trustees has delegated the responsibility of implementation of 
such standards to administration, faculty, and students and the ultimate responsibility 
and authority for assuring compliance with these standards to the President of the 
University. The President has delegated an adjudication role to other parties as 
designated in the implementation of the procedures described in this Document.  While 
exercising the power to enforce this code, the University acknowledges and affirms the 
rights and responsibilities of students, as members of society. 
 
Alabama A & M University students are expected to exhibit appropriate, responsible 
behavior at all times as a student on or off campus. Some of the characteristics of that 
behavior are: 
 

• Respect of Human Dignity- It is expected that students will act with concern 
for the physical and emotional wellbeing of themselves and others. 
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• Fostering Community-Students are expected to participate in the development 
of a community that is mutually supportive, responsible, and accountable.  

 
• Positive Conduct- Students are expected to know the minimum standards of 

behavior required as members of this community and to be personally 
responsible for conducting themselves in ways appropriate to these standards.  

 
• Personal Responsibility- When students enroll at Alabama A & M University; 

they accept the personal responsibility to uphold the honor and ideals of the 
University in all areas of University life and to maintain high standards of 
personal behavior. It must be understood that students are held responsible for 
their behavior at all times, both on and off campus. In addition, students are 
responsible for the actions of their guest on campus and at campus events.  

 By registration for academic credit and living in University housing students 
agree to adhere to the policies detailed in this handbook.  Students are subject to the 
rules and regulations contained in this Handbook. The University reserves the right to 
make changes in these regulations at any time without notice. 

 
Definitions 
1. The term "University" means Alabama A & M University. 
2. The term "student" includes all persons taking courses at the University 

full-time and part-time, pursuing undergraduate studies. Persons who are 
not officially enrolled for a particular term but who are matriculating at 
the university are considered "students."  

3. The term "faculty member" means any person employed by the 
University to conduct classroom activities.  

4. The term "University official" includes any person employed by the 
University who performs assigned administrative or professional 
responsibilities.  

5. The term "member of the University community" includes any person 
who is a student, faculty member, university official or any other person 
employed by the university. A person's status in a particular situation 
shall be determined from the surrounding facts by the Vice President for 
Student Affairs or his/her designee.  

6. The term "University premises" includes all land, buildings, facilities, and 
other property in the possession of or owned, used, or controlled by the 
University (including adjacent streets and sidewalks).  

7. The term “complainant” includes the student or student organization filing 
charges.  

8. The term “respondent” includes the student or student organization 
receiving the charges.  

9. The term "organization" means any number of students joined together 
and registered with the Office of Student Activities in the pursuit of a 
common purpose.  

10. The term "Conduct Board" means the committee authorized by the Vice 
President for Student Affairs to determine whether a student has violated 
the Community Standards and to impose any corresponding sanctions.  
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11. The term "Conduct Officer" means a University official(s) who is/are 
authorized by the Vice President for Student Affairs to hear evidence and 
impose sanctions on students who have violated the Community 
Standards.  

12. The term "Conduct Board Chair" means a University official designated to 
determine and present evidence to the discipline body at a formal 
conduct hearing. The Vice President and the University Conduct Officer 
usually select this person.  

13. The Vice President for Student Affairs is the person designated by the 
President of Alabama A & M University to be responsible for the 
administration of the Community Standards. The Vice President for 
Student Affairs is also responsible for the final determination and 
interpretation of the Community Standards/Code of Conduct. 

14. The term "policy" is defined as the written regulations of the University as 
found in, but not limited to, the Community Standards, Residence Life 
contracts and other information, or the University Catalog.  

15. The term "Community Standards" refers to any published policy, rule, or 
regulation found in, but not limited to, the most recent edition of the 
Student Handbook, Residence Life contracts, and the University Catalog.  

16. The term “Conduct hearing” refers to a meeting set up between 
University Conduct Officer or the Conduct Board and a student to 
adjudicate alleged violations of the Community Standards/Code of 
Conduct. 

Discipline Authority 

1. The Vice President for Student Affairs or his/her designee shall develop 
procedures to implement University policies.  

 
2. Decisions made by a Residence Hall Director, the Conduct/Board and/or a 

Conduct Officer shall be final, notwithstanding the normal appeal process.  
 

3. A person or group of people may be designated as arbiter of disputes 
within the student community in cases that do not involve a violation of 
the Community Standards/Code of Conduct. All parties must agree to 
arbitration and to be bound by the decision with no right to appeal.  

Proscribed Conduct 

1. Jurisdiction of the University 
Generally, University jurisdiction and discipline shall be limited to conduct 
which occurs on university premises or which adversely affects the 
university community and/or the pursuit of its objectives.  

 
2. Conduct: Rules and Regulations 

Any student found to have committed any misconduct as defined by the 
Student Code is subject to the disciplinary sanctions outlined herein.  
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3. Violation of Law and University Discipline  
 

a. The University may institute disciplinary proceedings against a 
student for a violation of the Student Code of Conduct, regardless of 
pending civil litigation or criminal arrest and prosecution arising out of 
the same factual situation. Disciplinary proceedings may be carried 
out prior to, simultaneously with, or following civil or criminal 
proceedings off campus. University disciplinary action will not be 
subject to challenge on the ground that civil or criminal charges 
involving the same incident have been dismissed or reduced.  

 
b. When students are charged by federal, state, or local authorities with 

a violation of law, the university will not request or agree to special 
consideration for the individuals because of their status as students.  
However, if the alleged offense is also the subject of a proceeding 
before a disciplinary body under the Student Code of Conduct, the 
university may advise off-campus authorities of the existence of the 
Student Code and of how such matters will be handled internally 
within the university community. The university will cooperate with 
law enforcement and other agencies in the enforcement of criminal 
law on campus and in the conditions imposed by criminal courts for 
the rehabilitation of student violators.  

 

Alcohol Policy 
Alabama A & M University is subject to the laws of the State of Alabama. Consumption, 
purchase, possession, or transportation of any alcoholic beverages by people under the 
age of 21 is illegal. It is also unlawful for any person to knowingly provide alcoholic 
beverages to anyone under the legal drinking age of 21. Students are expected to obey 
the law and to take responsibility for their own conduct. Students may be required to 
successfully complete an alcohol education class if they are found in violation of the 
University’s alcohol policy. A fine of $50 may also be assessed. In addition, the 
University maintains the following regulations regarding alcohol:  
 
1. The advertising, promotion, and sale of alcohol are prohibited. 
2. Individual students and student organizations are responsible for their conduct, 

and the conduct of their guests and for promoting compliance with Alabama laws 
and University policy. 

3. University faculty and staff are expected to promote compliance with Alabama 
laws and University policies regarding alcohol.  Regardless of any prior approval, 
the University may withdraw approval for any campus event or activity if the 
event or activity becomes unsafe, disruptive, or creates an environment 
conducive to violations of University policy or Alabama law.  Social event 
guidelines for registered student organizations are available from the Office of 
Student Activities & Leadership Development.  
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Drug Use and Abuse 
In accordance with state and federal laws, it is illegal for persons to possess, use or sell 
illegal drugs, and to abuse or distribute prescription drugs. Included in these categories 
are: opiates, barbiturates, amphetamines, marijuana, hallucinogens, illegal steroids, 
date-rape drugs, and other illegal or prescription drugs. Not only is it unlawful, but also 
the presence, use and abuse of these drugs within the University community is contrary 
to the intellectual and educational purposes for which the University exists. Indeed, 
possession of these substances may well be an indication that the student is not 
constructively engaged in academic endeavors.  Student Affairs staff members and 
counseling services are available to provide counseling or referral services to students 
with concerns about drugs or alcohol use.  
 
Sexual Harassment and Sexual Assault 
 
Sexual Harassment  
Alabama A & M University recognizes that there are many forms of sexual misconduct 
and harassment and will abide by the applicable laws as it relates to sexual harassment 
and sexual assault. The University holds more stringent standards in order to provide a 
safe and conducive learning environment for all members of its community.  For the 
purposes of communicating a clear and concise policy, we define sexual harassment and 
assault as the following:  
 
 Alabama A & M University defines sexual harassment as any and all unwelcomed 
sexual advances between members of the same and/or opposite sex.  Sexual advances 
are defined as, but not limited to:   
 
 1) verbal comments of a suggestive nature;  
 2) visual or written materials that include content that is sexual in nature; and/or  
 3) physical touching without consent.   
 
Whether particular language and conduct constitutes sexual harassment or assault 
depends upon the circumstances of an incident and will be determined by the University 
on a case-by-case basis.   
  
Sexual Assault 
Alabama A & M University defines sexual assault as an intentional sexual act against a 
person when such act is committed without consent of that person as a result of:  
 
 1. Physical force, violence, threat, intimidation, or duress;  
 2. Ignoring that person's verbal or physical objections; or 
 3. Causing that person's intoxication or impairment through the use of drugs or 
  alcohol;  
 
That person's inability to consent due to: incapacitation, legal minority (under age 18), 

mental or physical disability, the use of alcohol or use of any controlled substance, 
intimidation, helplessness, or any other reason that suggests an individual is 
unable to give full consent.  
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For these purposes, a sexual act is defined as unwelcome sexual contact including, but 
not limited to:  
 

• Sexual intercourse, sodomy, or sexual penetration with a foreign object;  
• Oral/genital contact or copulation;  
• Touching of a person's intimate parts (defined as genitalia, groin, breast or 

buttocks, or clothing covering them); and/or  
• Compelling a person to touch his or her own or another person's intimate parts, 

and  
• Illegal sexual imaging defined by secretly photographing or taping another person 

without their express consent.    
 
Consent for sexual activity must be clearly expressed at all times-before and during 
sexual activity.  Moreover, Alabama A & M University also recognizes sexual assault as 
instances where the alleged victim clearly indicates that he/she has changed his/her 
mind during a sexual act, and the alleged assailant refuses to stop the sexual act.  
 
 Reporting Incidents of Sexual Harassment and Sexual Assault  
 
Alabama A & M University does not tolerate any form of sexual harassment and sexual 
assault.  Individuals who believe that they, or someone they know (third party 
reporting), is a victim of sexual harassment or sexual assault are strongly encouraged to 
immediately report the incident to the Department of Public Safety, Vice President for 
Student Affairs and/or Director of Counseling Services.  While the University stresses the 
importance of reporting all incidents of sexual harassment and sexual assault, AAMU’s 
primary and immediate concern is for the well-being, health, and safety of all of our 
students.    
 
In many cases of sexual assault applicable federal, state and local laws and regulations 
may require that University officials report incidents committed on any property owned, 
leased, or under control of the University to the local Police Department with 
jurisdiction.  As a result, all University officials (including faculty or staff) have an 
obligation to promptly inform the Director of Public Safety and/or the Vice President for 
Student Affairs of any known sexual assaults. In meeting these reporting obligations, the 
University will take steps to protect the privacy of the persons against whom any alleged 
sexual acts were committed to the extent to which the University is legally permitted to 
withhold such information.  
 
The University takes all complaints of sexual harassment and assault very seriously and 
will promptly investigate all allegations.  The University Judicial Officer will serve as the 
primary investigator of all reported incidents involving students.  Specifically, the 
University Judicial Officer will prepare a written fact- finding report in consultation with 
the accuser(s), accused individual(s), and members of the Public Safety staff.  This 
report will be a summary of the information gathered during the investigative process.  
 
If you are a student who believes you have been subjected to (1) sexual harassment by 
University faculty or staff; or (2) any other form of gender discrimination under Title IX, 
you may report such misconduct or file a formal complaint with the Title IX Coordinator 
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in the Office of Human Resources (HR). Complaints must be submitted in writing not 
more than 300 days after the incident (s) in question.  For good cause and at HR’s 
discretion, HR may waive the writing requirement or the 300 day time limitation.     .  
 
Concurrently, local law enforcement agencies may investigate if a crime has taken place 
in accordance with the Alabama State Law.  The University reserves the right to 
adjudicate violations of the Student Code of Conduct without waiting for completion of 
any police investigation.  Following the completion of the fact-finding report, the 
University Judicial Officer will determine whether a violation of the University's sexual 
harassment or sexual assault policy has occurred. If it is determined that a violation of 
policy has occurred, the University Judicial Officer will proceed with disciplinary action 
against the accused party.  
 
Hazing Policy  
It is the policy of Alabama A & M University that hazing activities of any type is 
inconsistent with education and is prohibited at all times. No student, including leaders 
of student organizations, may plan, encourage, or engage in hazing.   Hazing is defined 
as doing any act or coercing another person to do any act of initiation into any 
organization that causes, or creates a risk of causing, psychological or physical harm to 
any person. Hazing includes actions or situations that could or do result in mental, 
emotional, or physical discomfort, embarrassment, ridicule, or endangerment whether 
intentional, for fun, or by consent. Hazing is also coercing another person to violate any 
university policy or law.  
 
Obvious examples of hazing include but are not limited to:  
 

� Whipping 
� Paddling or beating 
� Forced calisthenics 
� Forced exposure to weather 
� Pre and post pledging as a way to gain “respect” 
� Forced or required consumption of any food, liquor, beverage, drug, or 

any substance 
� Any brutal or cruel treatment; and, any activity which subjects any 

student or other person to ridicule, mental stress  
� Lining up for the purpose of membership (that is not directly related to 

presentation shows) 
� Undue physical endurance 

 
Administrators, faculty members, and all other employees of the University should be 
alert to possible situations, circumstances or events, which might include hazing. If 
hazing or planned hazing is discovered, involved students will be informed by the 
University of the prohibition contained in this policy and will be required to end all 
membership intake or organizational initiation activities immediately until an 
investigation is completed.  All hazing activities will be reported immediately to the 
Student Activities Office.  
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Students violate the code of conduct if they do not report incidents of hazing or 
potential hazing to the Student Activities Office. Administrators, faculty members, 
students, and all other employees who fail to abide by this policy may be subject to 
disciplinary action of the University and may be liable for civil and criminal penalties in 
accordance with federal, state, and local laws.  

Hate-Free Policy 

Alabama A & M University is committed to fostering ethical and moral values that are 
consistent with its mission. Among the central values of the University is the inherent 
dignity of every individual as well as the right of each person to hold and to express his 
or her viewpoint. When views conflict it is the obligation of members of the community 
to respect other perspectives.  
 
The University welcomes students, faculty, staff, and visitors from diverse backgrounds, 
and it works to ensure that they will find the AAMU environment free of discriminatory 
conduct. It is unacceptable - and a violation of University policy - to harass, abuse, or 
discriminate against any person because of age, race, gender, ethnicity, sexual 
orientation, religion, or disability.  
 
Members of the AAMU community affected by hate-motivated offenses are strongly 
encouraged to report these incidents. Such offenses can be reported to a variety of 
offices on campus including: Office of Student Affairs, Office of Judicial Affairs, 
Residence Life, and Public Safety. Reporting hate-motivated offenses does not in itself 
constitute a formal complaint nor compel one to file a formal complaint of misconduct. 
However, it does allow those affected by such violations to have a support system and 
an avenue for recourse. A formal complaint must be documented. 
 
Students proven responsible for hate-motivated violations are subject to a range of 
disciplinary sanctions up to and including disciplinary expulsion from Alabama A & M 
University. The Office of Judicial Affairs may impose harsher sanctions when behavior is 
proven to be motivated by hate.  
 
Technology Resources Policy  
Students, faculty, administrators, and staff will use the technology resources at Alabama 
A & M University for the express purpose of enhancing and supporting the educational 
process and function of the University.  
 
All users of AAMU's technology resources are prohibited from:  
 
1. Using the AAMU local area network or Internet connection for any illegal purpose 

whatsoever including the exchange of copyrighted material protected by Title 17, 
USC. 

 
2.  Using AAMU network resources in any way contrary to the "Student Code of 

Conduct" as stated in the Student Handbook including the use of network 
resources to harass, threaten, libel, defame, intimidate, or deceive others.   

 
3.  Using AAMU technology resources for commercial purposes or personal profit.   
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4.  The frivolous, non-academic, or otherwise unproductive use of AAMU network 

resources so as to not deprive or degrade the availability of network resources to 
the rest of the University community.   

 
5.  Attempting to access or accessing restricted devices, software and/or data at 

Alabama A & M University, or at any other site via modem, direct or network 
connection. It is also prohibited to use network scanners or sniffers on the AAMU 
network or otherwise attempt to discover and/or probe other devices.   

 
6.  Running server software on computers/networked devices without the express 

permission of the Office of Information and Technology Services.   
 
7.  Sending unsolicited bulk E-mail messages (junk mail, "spam" or "E-mail bombs") of 

any kind, forwarding or propagating chain letters or malicious email, attempting to 
mislead others as to your identity either by providing false information when 
subscribing to or posting to lists, or by forgoing the header and addresses in an E-
mail message.   

 
8.  Using software or any other method of disrupting, restricting, or altering the 

normal flow of network data packets. 
 
9. Disconnecting or otherwise altering the physical configuration of any computer or 

loading software on University-owned computers without the consent of the Office 
of Information and Technology Services.   

 
Violators of this policy will be subject to the University's disciplinary procedures. A 
violation of this policy may also result in the termination of network services and/or 
access to AAMU technology resources.  
 
Alabama A & M University regularly monitors traffic on its data network and the data 
stored on its networked devices to insure compliance with the University's policies. 
AAMU may take any measures necessary to insure compliance with its policies including 
restricting software and devices on the University network and access to specific 
network or Internet sites and services.  
Alabama A & M University reserves the right to act against any person(s) who willfully 
misuses University-owned technology resources, associated furnishings, and facilities. 
 
Inspection and Search Policy   
Entry by University officials into occupied rooms in residence halls will be divided into 
three categories: inspection, search, and emergency.  
 
Inspection is defined as University officials in order to ascertain the health and safety 
conditions in the room, or to make repairs on facilities, or to perform cleaning and 
janitorial operations.  
 
Search is defined as the entry into an occupied room by on-campus authorities for the 
purpose of investigating suspected violations of campus regulations and/or city, state, or 
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federal law.  
 
 
An emergency situation exists when the delay necessary to obtain search authorization 
constitutes a danger to persons, property, or the building itself.  
 
Inspection:  Scheduled inspections by University officials, with the exception of daily 
janitorial and maintenance operations, shall be preceded, if possible, by twenty-four 
hours notice to the residents.  During the inspection, there will be no search of drawers 
or closets or personal belongings.  
 
Search: University officials will not enter a room for purposes of search except in 
compliance with state law or with the permission of the resident or the written 
permission of the Provost and Vice President for Academic Affairs or his or her designee, 
upon hearing the initial evidence, will issue a letter authorizing a search. 
 
University officials shall have, if possible, the Residence Hall Director or his or her 
designee accompany them on the search. Additionally, officers of the Department of 
Public Safety can accompany University officials as long as they are not acting in the 
capacity of certified police officers. 
 

Offenses to the Student Code of Conduct 
 

 Offenses Related to Self 
1. Violating the University alcohol policy. This includes, but is not limited to, such 

behaviors as underage students being in the presence of or using alcoholic 
beverages, or any student being intoxicated. It must be understood that the 
effects of alcohol do not relieve individuals of their responsibility to themselves or 
the community.  

2. Possessing, using, distributing, being in the presence of and/or selling narcotics, 
drug or alcohol paraphernalia, other drugs, or any controlled substance illegally.  

3. Participating in lewd, indecent or other inappropriate misconduct as defined by 
the University. 

4. Exhibiting reckless actions that endanger the health or safety of any person. 
 

Offenses Related to Others  
1. Physically or verbally abusing, assaulting, threatening, endangering, or harassing 

any person either intentionally or recklessly.  
2. Engaging in harassment based on race, ethnicity, gender, religious affiliation, 

ability, or sexual orientation.   
3. Engaging in sexual assault, defined as any form of sexual contact with another 

person without the consent of that person.  
4. Participating in hazing or harassment, which includes actions or situations that 

do or could result in mental, emotional, or physical discomfort, embarrassment, 
ridicule, or endangerment whether intentionally, for fun, or by consent.  

5. Engaging in behavior that is disruptive of the living and learning environment on 
campus.  

6. Violation of the University hazing policy. 
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Offenses Related to Property  

1. Engaging in the unauthorized entry into, use of, or occupancy of university 
premises, facilities, or properties.  

2. Engaging in the theft of, misuse of, damage to, or destruction of institutional, 
group, or private property, including library materials, computers, or 
computerized information.  

3. Misusing or interfering with fire equipment, or failing to follow fire drill or other 
emergency procedures. This includes tampering with or disregard for security 
precautions in the residence halls or other facilities on campus. 

4. Possessing property that is not your own, such as room keys or University 
identifications.  

 
Offenses Related to the University    

1. Intentionally interfering with any normal function of a University-sponsored 
activity.  

2. Violating published policies and rules governing residence halls, student 
organizations, or the University.  

3. Failing to comply with the directions of University employees acting in the 
performance of their duties. This includes, but is not limited to, Department of 
Public Safety personnel, Residence Life staff (including RAs), or Food Service 
staff.  

4. Engaging in acts or deeds that violate existing federal, state, county, or local 
laws or ordinances.  

5. Refusing to show or surrender University identification upon request by 
University employees acting in the performance of their duties.  

6. Failure to appear before the University officials upon request acting in the 
performance of their duties. 

 
Offenses Related To Health, Welfare, or Safety 

1. Possession or use of explosives, firearms, other weapons, dangerous chemicals 
or objects intended to be perceived as explosives, firearms, weapons or 
chemicals on University property, including in an automobile, or at events 
sponsored or supervised by the University or by recognized University 
organizations is prohibited. This includes, but is not limited to,  
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� fireworks 
� air pistols  
� air rifles  
� BB guns 
� pellet guns 
� paintball guns 
� brass knuckles  
� slingshots  
� knives 
� martial arts weapons 
� blasting caps  
� ammunition or other objects carried for the purpose of injuring or 

intimidating.   
 

Violations under this section also include the irresponsible possession or careless and 
dangerous use of these or any other object in such a way as to threaten or endanger 
any person or property.  

 
1. Falsely reporting a fire or activating emergency warning equipment without due 

cause, or communicates false information regarding explosives on University 
property. 

2. Improper use or abuse of fire or safety equipment. Persons doing so will be 
subject to fine and disciplinary action. Building occupants may be charged a 
prorated share of the fine if the offending parties are unidentified. 

3. Failing to vacate buildings, sidewalks, driveways, or other University facilities in 
the event of a fire alarm or other emergency, or when directed to do so by a 
University official or civil authority. 

4. Possession use or sale of illegal drugs, including marijuana, barbiturates, 
amphetamines, opiates, illegal steroids, date-rape drugs, and/or hallucinogens. 

5. Violation of the University hazing policy 
6. Violation of the University alcohol policy 

 
Offenses Against the Conduct System  

1. Not cooperating with any discipline body by failing to appear at a hearing or by 
not being forthcoming and honest with information.  

2. Not complying with sanctions imposed by a discipline body in a timely manner. 
3. Violating disciplinary sanctions 

 
Offenses Related to Technology Use                                                                                      

1. Violation of the University’s Technology Use policy 

Conduct Procedure 
Due Process and Student Rights 
A. Due process shall guarantee to the respondent the following: 

1.  The right to be informed of charges in writing prior to the hearing. 
2.  The right of sufficient time in which to prepare a defense. 
3.  The right to a fair and just hearing. 
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4.  The right to challenge all charges and testimony used against the 
respondent and to question witnesses. 

5.  The right to be informed in writing of: 
a. The final decision of the case. 
b. The proper procedure for appeal. 

6.  The right to be accompanied by a university advisor he or she chooses. 
a. The accused student is responsible for presenting his or her  

 own information, and therefore, advisors are not to speak or 
 participate directly in a University hearing. 

   b. Students should select as an advisor a person whose schedule  
    allows attendance at the scheduled date and time for the  
    University hearing. 
   c.  Delays will not normally be allowed due to the scheduling  
    conflicts of an advisor. 
B.  Any student or student organization shall be formally charged in writing with the 
 alleged offense. The date, time, and place of occurrence of the offense shall be 
 stated on the  statement of charges. 
 
C.  The University Conduct Officer must keep accurate records of each hearing and 
 the disposition of each case. 
 
University Conduct Officer:  

• This position is held by a full-time member(s) of the Student Affairs staff. 
• Is responsible for the formal education and training of the Judicial Board. 
• Provides a list of appropriate sanctions to the Board based on similar decisions 
 from past incidents. 
 

Violation of Residence Hall Regulations  
The Residence Hall Director of the appropriate residence hall will handle violations of 
residence hall regulations. Based upon the nature of the alleged violations and the past 
conduct of the accused, the University Conduct Officer shall determine if the Residence 
Hall Director Option is appropriate. The Student has the right outside of Hall Director 
adjudication to request a hearing by a University Conduct Officer or by Judicial Board. If 
the Hall Director Option is deemed appropriate, it will be administered as follows: 
  
 The accused student will be notified in writing:  

� That he/she is suspected of an alleged violation; 
�  Of the circumstances of the violation;  
� Of his/her rights under the judicial system 

 
When allegations of individual misconduct are referred to the University Conduct Officer, 
the student will be scheduled for a conference. In the event that the student wishes to 
waive his/her right to a hearing before the Conduct Board and have his/her case 
determined administratively, he/she may request the University Conduct Officer to 
assume jurisdiction. If the University Conduct Officer accepts jurisdiction, he/she may, 
after determining that a violation was committed, impose an appropriate penalty. Once 
a student has been informed of his/her rights and has voluntarily waived in writing 
his/her right to a hearing before the board, the action of the University Conduct Officer 
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shall be final except in cases of indefinite suspension or permanent dismissal that may 
be appealed to the Vice President for Student Affairs. If the matter is not resolved by 
the conference, the University Conduct Officer shall refer it to the Conduct Board. 
 
Conduct Board:  

• Adjudicates violations to the Code of Conduct. 
• The Conduct Board is comprised of six students (recommended by the SGA & 

University Conduct Officer and approved by the President of the University or his 
or her designee), six faculty members selected by the Faculty Senate President 
and six staff members (recommended by the University Vice President for 
Student Affairs and approved by President. 

• Conduct Board meetings are closed unless both sides agree to open the meeting. 

Operation of the Conduct Board: 

• All 18 members of the Conduct Board will receive a formal education on the 
judicial process before being allowed to hear a case. 

• From the 18 members, six will be chosen to hear a case, two staff members, two 
faculty members, and two students. 

• Selection of members to hear cases will be based on 1) rotation, 2) potential  
conflict of interest, and 3) availability. 

• Four out of six members of the Conduct Board are needed for a quorum. 
• A representative from each constituency must be present to hear a case. 
• Decisions are made by majority vote. 
• A majority vote by the Conduct Board is necessary to decide upon a case. 

There are certain times of the year and certain circumstances that may remove the 
option of the Conduct Board. During this time cases will be adjudicated by the Conduct 
Officer. The option of a Conduct Board hearing may be removed: 

� When the Conduct Board members are undergoing training during the first three 
weeks of the fall semester. 

� During times when the University is not in session. 
� During final exam weeks of both fall and spring semesters. 
� During summer session, between spring finals and the beginning of fall 

semester. 
� Any time the Conduct Board either cannot meet. 
� In special cases in which administrative intervention has occurred. 
� In cases in which the Conduct Board feels the case is not within its jurisdiction. 

 

Hearing Structure 

Student Conduct Hearing Procedures 
Complaints: 
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1. Any member of the University community may present a complaint to the 
 University Conduct Officer against a student for violations of the Student Code. 
 Any complaint should be submitted as soon as possible after the event takes 
 place. Any charge(s) shall be prepared in writing by the University Conduct 
 Officer. 
2.  All charges shall be presented to the accused student in written form. 
3.  The accused student(s) may, at his or her option, request a hearing before a 
 panel of individuals (Conduct Board) or by a University Conduct Officer. A 
 University Conduct Officer will chair a hearing before a Conduct Board.  Board 
 members and hearing officers shall be impartial and anyone lacking such 
 impartiality shall recuse him/herself or may be removed by the Vice President for 
 Student Affairs upon request of any party to a University hearing. 
4.  A requested hearing shall be scheduled promptly after receipt of the request. 
5.  An appropriate record will be made of the hearing procedures. Deliberations shall 
 not be  recorded.  Defects in the record will not invalidate the proceedings. 
In any disciplinary proceedings, written charges/allegations of the violation shall be 
presented to the accused student. These charges/allegations will include: 
 
 1.  A statement of the rule or policy allegedly violated. 
 2.  A summary of facts in support of the charges/allegations. 
 3.  A notice of the date, time, and place of the preliminary hearing, sent at  
  least three business days prior to the hearing. 
 
The written charges shall be served upon the student via hand delivery, campus mail or, 
in the case of a commuter or non-resident student, to the home residence. The hearing 
shall be conducted in accordance with sound educational practices and shall include at 
least the following: 
 
 1.  The accused student shall have the right to present his or her case. The  
  party making the complaint shall have these same rights. 
 2.  The accused and complaining parties shall have the right to present  
  witnesses, with the opposing party having the right of cross-examination. 
 3.  In the event that an accused student fails to appear at the time of the  
  hearing, the hearing will proceed as scheduled and appropriate sanction  
  will be rendered based upon  the evidence. 
 

Sanctions 
Expulsion:   Separation of the student from the University whereby the student 
is not eligible for readmission to this University. 
 
Suspension:  A student suspended from the University, may not participate in 
classes or other University activities and may not be on University property 
(except by appointment arranged in advance with the Associate Vice President 
for Student Affairs) for a definite period of time as set forth in the notice of 
suspension. The student is not guaranteed readmission at the end of such period 
of time, but is guaranteed a review of the case and a decision regarding 
eligibility for readmission. 
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University Criminal Trespass Warning:  When a student has a University 
Criminal Trespass Warning that student may not be allowed on any AAMU 
property without approval from the Associate VP for Student Affairs or University 
Police Department.  Trespass Warning can be subject only to areas of campus or 
different campus events. 
 
Disciplinary Probation:  When a student's conduct is in violation of Alabama A 
& M University Community Standards, but is not sufficiently serious to warrant 
expulsion or suspension.  A student on disciplinary probation shall have their 
conduct under review for a specified period of time.  This sanction may require 
regular meetings with an appropriate official to ascertain and evaluate 
compliance with student rules.  Additional restrictions or conditions also may be 
imposed, depending on the nature and seriousness of the misconduct.  If there is 
a finding of responsibility for subsequent violations of the Community Standards 
or a failure to comply with established terms of Disciplinary Probation during this 
period of time, Disciplinary Probation may be expanded to include the following: 
 
• Ineligibility to hold an office in any student organization recognized by 

the University or to hold any elected or appointed office of the University.  
• Become a member of or represent any NPHC or Non-NPHC organization. 
• Ineligibility to represent the University to anyone outside the University 

community in any way, including representing the University at any 
official function.  

• Additional restrictions or conditions also may be imposed, depending on 
the nature and seriousness of the misconduct.  

This sanction implies a serious offense and will be administered on a case-by-
case situation in collaboration with the Athletic Department upon notification by 
the University Judicial Officer as it relates to student athletes. 

Probation:  A student is on probation can still participate as a student at AAMU 
but their behavior will be under continuous review for a specified period of time.  
Some additional disciplinary actions may be required. 

Loss of Campus Housing Privilege:  Removal from University housing for 
disciplinary reasons. 

Letter of Reprimand/ Written Warning:  A letter that makes a matter of 
record any incident that reflects unfavorably on the student or the University. 

Community/University Service:  A student may be offered an opportunity to 
complete a specified number of hours of Community/University Service in lieu of 
other sanctions. The type of Community/University Service must be approved by 
the judicial officer/panel. 
 
Educational Requirements:  A provision to complete a specific educational 
requirement directly related to the violation committed. The provision will be 
clearly defined. Such educational requirements may include, but are not limited 
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to, completion of an alcohol education workshop, a diversity awareness 
workshop, essays, reports, etc. 
 
Restrictions:  The withdrawal of specified privileges for a definite period of 
time, but without the additional stipulations contained in the imposition of 
conduct probation. The restrictions involved will be clearly defined.  
 
Restitution:  Monetary compensation for lost or damaged property or for 
expenses incurred due to the violation.   
                                                                            
Fines:  Financial penalty charged against the student’s University account.   
                       
Loss of Parking Privileges on Campus:  Revocation of campus vehicle 
registration, and forfeiture of permit and all refund rights to said permit. 
Student concerns about the judicial system should be directed to the University Conduct 
Officer. 
 
It should be understood that the University conduct system in no way supersedes civil 
and criminal legal processes. The University may, at its discretion, take disciplinary 
action in advance of legal proceedings.  Students are encouraged to keep their parents 
or legal guardians informed of their disciplinary status.  If a student is placed on 
disciplinary probation, suspension, or expulsion, written notification is generally sent to 
parents or guardians. 
 
The following sanctions may be imposed upon groups or organizations: 
 1.  Those sanctions listed above. 
 2.  Deactivation:   Loss of all privileges, including University recognition, for a 
   specified period of time. 
 
Appeals 
Decisions of the Conduct Board or University Conduct Officer sitting alone may be 
appealed to the Vice President for Student Affairs by delivering a signed statement 
containing: 

• A statement that he/she appeals the decision; 
• A brief statement of grounds of appeal. The appeal must be submitted within 

five (5) business days of receiving written notification of the decision. 
 
Grounds for appeals: 

• New, relevant evidence is provided. 
• Failure to follow proper procedure. 
• Misinterpretation of the policies. 

 
The Vice President may: 

• Uphold the decision 
• Amend the decision 
• Return case for reconsideration 
• Overturn decision 
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In the case of suspension or expulsion, either party may appeal the Vice President’s 
decision to the President of the University.  The Vice President for Student Affairs makes 
the final decision on appeals of all sanctions other than those imposing suspension or 
expulsion (i.e. Disciplinary Probation and lesser sanctions). The President of the 
University is the final appeal of sanctions of suspension or expulsion.  

 

Addressing Disruptive Classroom Behavior: A Guide for Instructors 

Occasionally instructors may have a student who exhibits disruptive behavior in the 
classroom. Disruptive behavior may include but is not limited to: yelling, being overly 
argumentative, and using inappropriate language. The following guidelines are intended 
to assist instructors in dealing with these situations. 
 
 
As defined by the Alabama A & M University Student Code of Conduct, behavior that 
is a “disruption, obstruction or interruption of teaching, research, administration, 
conduct procedures or other University activities, including its public service functions, or 
other authorized University activities” is a violation of the student code of conduct.   

 
The level of risk to individual community members determines the course of action 
taken. The Associate Vice President for Student Affairs Office (256-372-8159) 
supports faculty and staff by providing consultation regarding student behavioral issues. 
This consultation may lead to referral to counseling services, the initiation of a Student 
Code of Conduct investigation or police intervention. 
 
Instructors should set standards for classroom behavior early in the course and 
implement them for all students, in accordance with principles of academic freedom. 
Please take the time to review the Student Code of Conduct and disciplinary 
procedures on line. 
 
Minimally Disruptive Behavior  
In cases where police action is not appropriate and the behavior is minimally disruptive, 
the Associate Vice President for Student Affairs suggests the staff or faculty member talk 
with the student immediately upon observing any behavior that is disruptive. The 
purpose of the discussion between the faculty member and the student is to review the 
disruptive behavior and its impact on the learning environment. This discussion should 
include behavioral expectations; how to correct the behavior and future consequences 
should the behavior persist. 

 
Examples of minimally disruptive behaviors in the classroom include being late to class, 
cell phones use during class, excessive talking and reading the newspaper. 
 

Significant Disruptive Behavior 
There are times when behavior is so disruptive that an immediate referral to the 
Associate Vice President for Student Affairs is appropriate, such as continuous 
interruptions during a single class period. In such cases, the staff or faculty member 
should immediately contact the Associate Vice President for Student Affairs and submit a 
written complaint summarizing the incident. 
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Explicit or Implicit Threats 
When the student indicates an explicit or implicit threat to members of the university 
community and/or their families, the Associate Vice President for Student Affairs urges 
that the threat be immediately reported to Department of Public Safety (256-372-5555) 
after removing oneself directly from the situation. An explicit or implicit threat could 
sound something like the following: 
   "I could just kill you" 
   "You better be careful that I don’t catch you on campus" 
An implicit threat may also include behaviors that make one feel uncomfortable, like 
invading another’s personal space or using techniques of behavioral intimidation, such 
as yelling and using aggressive arm movements. 
 

Withdrawal or Temporary Suspension Due to Physical or 
Psychological Illness 

 
When a student is unable to pursue his or her academic work effectively, or when his or 
her behavior is disruptive to the normal educational processes of the University, or 
constitutes a threat to members of the University community, due to, among other 
things, the use of alcohol, drugs, or other psychologically incapacitating illnesses or 
conditions, he or she may be withdrawn or temporarily suspended from the University 
as hereinafter provided.  
 
Involuntary Withdrawal 
A student may be withdrawn from the University only after an evaluation of his or her 
mental, physical condition, or behavior by a panel of at least three persons appointed by 
the Vice President for Student Affairs.  The student shall be notified of the reasons for 
the evaluation and given an opportunity to present evidence to the committee.  He or 
she shall enjoy the rights of normal due process procedures.  The committee’s findings 
and recommendations shall be forwarded to the Vice President for Student Affairs who 
will notify the student in writing of his or her decision.  A student withdrawn under this 
procedure shall not be readmitted to the University without the approval of the Vice 
President for Student Affairs. When a student is withdrawn from the University, he/she 
may be assigned a grade of "W" or "I" whichever is deemed appropriate by the faculty 
member involved. 
 
Committee Composition 
The panel referred to herein will include at least one member of the faculty at large 
designated by the Faculty Senate President (with preference given to the University’s 
Counseling and Psychology faculty) and representative of the University Counseling 
Center.  The Vice President for Student Affairs or his or her designee would normally 
have responsibility for preparing the charges and presenting the case. The student in 
question would have the right to normal due process provisions.  
 
Temporary Suspension 
Whenever a student, because of his or her mental or physical condition, is unable to 
pursue his or her academic work effectively, or is disruptive to educational processes or 
constitutes a danger to persons or property, the Vice President for Student Affairs may 
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suspend him or her from the University for a reasonable period of time.  The University 
will then schedule a hearing within a timely fashion.  If the University does not withdraw 
the student after the hearing, he or she may return to the University at the end of the 
suspension period 
 
 

 

 

 

 

 

 

 

G. DRUG-FREE CAMPUS PROGRAM 
 

Policy and Program Overview 
 
 Alabama A&M University recognizes alcoholism and drug abuse as medical and 
public health problems. The use and abuse of alcohol and other drugs can and do lead 
to a broad spectrum of physical, mental, social, and safety and security consequences 
which militate against the goals and objectives of an academic environment. The 
University is committed to providing a healthy and safe academic environment. The 
primary goal of this University-wide policy and program is to foster an environment that 
is conducive to the intellectual and personal development and functioning of all 
members of the University community. 
 
 This notice certifies that Alabama A&M University subscribes to a drug-free 
campus, and places in operation this policy and program. It is unlawful for any student, 
employee or visitor to manufacture, distribute, dispense, possess or illegally use a 
controlled substance on the campus or under the jurisdiction of Alabama A&M 
University.  A violation of any part of this policy, resulting in a conviction by campus or 
civil authorities, will subject the violator to penalties up to and including suspension or 
expulsion from the University, discharge from employment, and applicable penalties 
under the civil laws. 
 
 To facilitate the “drug-free campus” policy, a program has been devised 
consisting of four major thrusts, namely, (1) increasing the awareness of the debilitating 
effects of drug abuse; (2) student education, counseling, rehabilitation, and assistance; 
(3) application of University regulations and sanctions against alcohol and drug abuse; 
and (4) application of local, state, and federal laws against unlawful possession, use, or 
distribution of illicit drugs and alcohol. 
 
 The Offices of Human Resources and Student Affairs are responsible for 
implementation and maintenance of the program. 
 

 To comply with Federal, State, Local Laws and Regulations, as well as University 
Policy and Procedures, the Employee and Student Assistance Program will be 
implemented as follows: 
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1.0 EMPLOYEE AND STUDENT ASSISTANCE SERVICE 
 

 The Employee and Student Assistance Service will provide proven, successful 
methods of treating alcohol and drug abuse. The results will be increased productivity 
and safety, along with cost-savings and morale-building or rehabilitating employees and 
students.  
 
 The Employee and Student Assistance Service will be provided through Bradford- 
Parkside, EAS Department, 2101 Magnolia Avenue South, Suite 518, Birmingham, 
Alabama 35205. 
 
 Employees and students will be provided a telephone number, used as a hotline, 
for direct communication with an Employee and Student Assistance Professional, who 
will assess the employee and/or student and refer them to counseling services or 
appropriate level of treatment or a self help program. 
 
 Brochures and posters about Employee and Student Assistance Service (EAS) will 
be distributed to employees and students. 
 
2.0 EDUCATIONAL TRAINING 
 

 Supervisors and Student Personnel are the key to solving job and educational 
performance problems. 
 
 Supervisory training (to be provided by Bradford-Parkside) will provide 
supervisors with a basic understanding of chemical dependency and other issues in the 
workplace and higher education environment. The various levels of management will 
learn how to identify a troubled employee and/or student and how to document 
deteriorating performance as well as confront the employee and student. 
 

University Alcohol/Drug-Related Regulations and Penalties 
 
1.  The unlawful manufacture, possession, use, sale, dispensation, or distribution of 
 controlled substances by students, employees, or visitors while on University 
 property or under University jurisdiction or on University business is prohibited. 
 
2.  Students who engage in unlawful activity involving or related to alcohol and 
 drugs will be subject to disciplinary action up to and including expulsion from the 
 University. Non students and students will be subject to penalties provided in the 
 criminal laws of Alabama. 

 
3.  The legal use of prescribed medicine under the direction of a licensed physician 

is permitted. Students using prescribed medication should consult with a 
physician concerning the safe use of drugs while on University property or off-
campus on University business. 
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4.  The use, consumption, distribution, storage, or sale of any alcoholic beverage, or 
 the possession of sealed or unsealed containers of alcoholic beverages on any 
 property owned or leased by the University, or any unit or subdivision thereof, is 
 prohibited and subject to disciplinary action up to and including suspension or 
 expulsion. 
5.  The use of any funds of the University, including but not limited to student 
 activity monies, or any attempt to obligate such funds for use, consumption, 
 possession, distribution or sale of alcoholic beverages and/or illegal drugs is 
 strictly prohibited and subject to disciplinary action up to and including 
 suspension or expulsion. 
 
6.  Being under the influence of alcohol or illegal drugs while off-campus on 
 University business is prohibited and subject to disciplinary action up to and 
 including suspension or expulsion. 
 

7.  Reporting to class under the influence of alcohol or illegal drugs is subject to 
 disciplinary action up to and including suspension or expulsion. 
 
8.  Possession of illegal drug paraphernalia while on University property is subject to 
 disciplinary action up to and including suspension or expulsion. 

 
 

State Alcohol/Drug-Related Penalties 
 

Alcohol 
 

 a.  Public Intoxication (Sec. 13A - 11 -10): Up to $2000 fine, one year in jail  
  for repeated offenses. 
 
 b.  Driving under the influence (Sec. 32-5A-191): 
  First Offense: Up to one year in jail and a fine of $250 to $1000, 90-day  
  suspension of license. 
 
  Second Offense within Five Years: Fine of $500 to $2500, up to one year  
  hard labor with mandatory minimum of eight hours in jail or 20 days  
  community service. License suspended one year. 
 
  Third Offense within Five Years: Fine of $1000 to $5000; Sixty (60) days  
  to one year hard labor, license suspended for three years. 
 

Narcotics 
 

 a.  Possession of Marijuana (Sec. 13A-12-215): Personal use only: Fine of up 
  to $2000, up to one year in jail. 
 
  Second Offense: One year and one day to 10 years, up to $5000 fine. 
  Other than personal use (Sec. 13A-1 2-213(2): Same as second offense. 
 



 111

 b.  Possession of Paraphernalia or visiting where drugs are being used (Sec.  
  20-2- 27): 
 
  First Offense: Up to one year in jail. 
 
  Second Offense: Two to 15 years in jail. 
 
 c.  Controlled Substances Other Than Marijuana (Sec. 20-2-73): Four to 30  
  years and up to $50,000 fine. 
 

 

 

No Suspended Sentence and No Probation 
 
 Enhancements (Sec. 20-2-76): Second offense of any crime except marijuana 
possession for personal use can draw up to twice the fine and jail time. 
 
 Habitual Offender Act (Sec. 13A-5-9): Provides up to life without parole on third 
felony conviction, whether or not first two occurred in Alabama. 
 

 
Federal Drug Penalties 

 
 Marijuana, Hashish, Cocaine, Heroin, LSD, and Other Drugs: Penalties and fines 
vary according to the amount of substance involved and whether it is the first, second, 
or habitual offense. Penalties can range from one year to life. Fines can range from 
$1,000,000 to $20,000,000. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


