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Appalachian State University 
Code of Student Conduct 

 
PURPOSE AND GOALS 

Appalachian State University is an academic community dedicated to teaching, scholarship, research, service, 
character development, and the personal growth of students. As an academic community, the University has an 
interest in the safety, welfare, and education of the members of this community and in fostering an environment 
consistent with the educational mission, purpose, and processes of the University. When students voluntarily enter 
the University, they assume obligations of performance and behavior relevant to the University’s mission, 
processes, and functions. These expectations of students in an academic community are higher than those 
expected of other citizens. 

The University acknowledges that students have rights and responsibilities as members of the Appalachian State 
University community and that the University has expectations regarding the behavior of its members which 
extend beyond the classroom into all aspects of life. The mission of the Office of Student Conduct is to educate 
students about community standards, promote student learning and accountability, and facilitate the development 
of thoughtful and responsible individuals. Through the Code of Student Conduct, the Office of Student Conduct 
strives to reduce and prevent behavior that undermines student academic success and that negatively detracts from 
the educational mission of the University; to improve the health and safety of students and the community; to 
provide timely support and resources for students; and to prevent violence in and around the University campus. 

The process by which Appalachian State University educates students who violate the community standards of the 
Code of Student Conduct is through disciplinary review and imposition of sanctions, including possible separation 
from the University. Decisions made using the Code of Student Conduct take into consideration both the rights of 
the student(s) and the needs of the University in accomplishing its educational goals and mission. In exercising its 
disciplinary authority, the University is committed to the principle of fundamental fairness for students. The Code 
of Student Conduct is administered without regard to race, color, national origin, religion, creed, sex, gender 
identity and expression, political affiliation, age, disability, veteran status, genetic information, or sexual 
orientation. 

The goals of the proceedings under the Code of Student Conduct are as follows: 
a. to facilitate an understanding of the University’s community standards; 
b. to help the student determine responsibility for their behavior; 
c. to determine with the student the reason(s) for the misconduct; 
d. to help bring the student’s behavior into compliance with the community standards; 
e. to aid the student in clarifying their values and how the values relate to the behavior in question; 
f. to assist the student in making future choices that will enable them to be successful; 
g. to help the student consider in advance the consequences of their behavior; and  
h. to protect the safety and welfare of the University community. 

ARTICLE I – DEFINITIONS 

1.01 “Advisor” is an attorney or non-attorney advocate who may represent a Respondent, and in cases 
involving an alleged act(s) of sexual misconduct or sex/gender-based harassment, a Complainant, in an 
Interim Suspension informal appeal review or a formal resolution involving a University Conduct Board 
or Sexual Misconduct Hearing Board. The Advisor may fully participate only to the extent afforded to the 
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student(s) they represent and may not, in the sole discretion of the individual facilitating the meeting, 
delay, disrupt, or otherwise interfere with the proceeding. 

1.02 “Appellate Officer” is the University official with the authority to review and make decisions on appeals. 
In all cases involving an act(s) of sexual misconduct or sex/gender-based harassment, the appeal shall be 
reviewed by the Sexual Misconduct Appeals Board (SMAB), an entity of the Sexual Misconduct Council 
comprised of three Council members. In any other cases involving Expulsion, the Appellate Officer shall 
be the Provost. In other cases, the Vice Chancellor for Student Development shall serve as the Appellate 
Officer.  

1.03 “Board” is the Student Conduct Board, University Conduct Board, or Sexual Misconduct Hearing Board. 
Additional information about the makeup of boards can be found in Section 6.08 of this Code. 

1.04 “Chancellor” is the Chancellor of Appalachian State University. The Chancellor may delegate the 
authority to perform any of the duties assigned to that official in this Code. All references to the 
Chancellor include any such designee. 

1.05 “Clery Act” is the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
(20 U.S.C. § 1092(f)) and its implementing regulations (34 CRF Part 668), as amended. 

1.06 “Code” is the Appalachian State University Code of Student Conduct, unless the context specifically 
indicates otherwise. 

1.07 “Complainant” is any individual or entity that submits a report regarding an alleged violation(s) of this 
Code. 

1.08 “Conduct Review Officer” is a University official appointed by the Director who has the authority to 
facilitate an informal resolution or refer a case to a Board for formal resolution. 

1.09  “Consent” is clear, knowing, voluntary, and sober permission, through words or actions, for another 
individual to do something that affects the individual giving consent. Consent is based on choice and must 
be informed, freely and actively given, and mutually understandable, indicating a willingness to 
participate in mutually agreed upon activity. Additional information can be found in Appendix C of this 
Code.  

1.10 “Crime of Violence” is an act(s) that would constitute any of the following offenses or attempts to 
commit the following offenses: arson, assault, burglary, criminal homicide – manslaughter by negligence, 
criminal homicide - murder and non-negligent manslaughter, destruction/damage/vandalism of property, 
kidnapping/abduction, robbery, and forcible sex offenses, as defined by FERPA. 

1.11 “Day” is a calendar day. For purposes of determining due dates in this Code (e.g., appeal deadline), if the 
due date falls on a day on which the University is closed, the due date shall be the next business day. 

1.12 “Dean of Students” is the Associate Vice Chancellor for Student Development and Dean of Students of 
Appalachian State University. The Dean of Students may delegate the authority to perform any of the 
duties assigned to that official in this Code. All references to the Dean of Students include any such 
designee. 

1.13 “Director” is the Director of Student Conduct at Appalachian State University appointed to serve in this 
capacity. The Director may delegate the authority to perform any of the duties assigned to that official in 
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this Code. All references to the Director include any such designee. The Director is subject to the 
authority of the Vice Chancellor for Student Development and the Chancellor. The Director shall 
administer the provisions of this Code and perform the responsibilities given the position by this Code, 
oversee the day-to-day operations of the Office of Student Conduct, advise the Vice Chancellor for 
Student Development on changes in this Code that should be considered by the Committee on Student 
Conduct, and advise and train the Boards. 

1.14 “Disciplinary Action” is the imposition of a sanction authorized by this Code. 

1.15 “Faculty Member” or “University Faculty” is any individual hired by the University to teach in any 
capacity as defined by the University’s Faculty Handbook. 

1.16 “FERPA” is the Family Educational Rights and Privacy Act of 1974 (20 U.S.C. § 1232g) and its 
implementing regulations (34 CRF Part 99), as amended. 

1.17 “Firearm” is a gun, rifle, pistol, or similar device.  

1.18 “Force” is the use of physical violence or physically imposing on someone to gain sexual access. Force 
also includes threats, intimidation (e.g., implied threats), and coercion (e.g., unreasonable pressure for 
sexual activity) that overcome resistance or produce consent.  

1.19 “Formal Charge” is the point at which (a) the Respondent accepts an informal resolution as set forth in 
Section 6.07 of this Code or (b) the written notice of a hearing is provided to the Respondent as set forth 
in Section 6.08 of this Code. 

1.20 “Gender Expression” is the outward manifestation of one’s gender through socially defined behaviors and 
characteristics such as dress, grooming, mannerisms, and speech patterns. 

1.21 “Gender Identity” is one’s innate self-identification as male, female, or neither, which may or may not 
correspond with the individual’s body or designated sex at birth. 

1.22 "Good Disciplinary Standing" is a student’s status when there are no pending sanctions with the Office of 
Student Conduct. 

1.23 “Hostile Environment” is an environment that both a reasonable individual would find hostile or abusive 
and one that the particular individual who is the object of the harassment perceives to be hostile or 
abusive. Hostile environment is determined by looking at all of the circumstances, including the 
frequency of the allegedly harassing conduct, its severity, whether it is physically threatening or 
humiliating, and whether the conduct unreasonably interferes with an individual’s work performance, 
academic advancement, participation in extracurricular activities or access to University services. In some 
cases, a single incident may constitute harassment. Examples of conduct that could create or contribute to 
hostile environment harassment may include, but are not limited to, unwelcome jokes about disability, 
race, sex, sexual orientation, etc.; offensive or degrading physical contact or coercive behavior, including 
stroking, patting or similar physical contact; pictures, posters, graffiti or written materials displayed in a 
workplace or classroom which are offensive or obscene; and exclusion of individuals from meetings or 
University activities due to their religious beliefs or other protected class status. 
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1.24 “Impact Statement” is an oral or written statement submitted by an alleged victim of a crime of violence, 
act of sexual misconduct, or act of sex/gender-based harassment, describing how an incident affected the 
individual’s life and the disciplinary action the alleged victim would like to see taken. 

1.25 “Intellectual Disability” is a disability when an individual has certain limitations in mental functioning 
and in skills such as communicating, taking care of themselves, and social skills. 

1.26 “Investigator” is a University official identified by the Director to impartially investigate and gather 
information as it relates to an allegation. 

1.27 “May” is used in the permissive sense. 

1.28 “Member of the University Community” is any individual who is a student, faculty member, staff 
member, or other individual employed by or volunteering for the University. 

1.29 “Minor Violation” is an alleged violation where the possible sanctions are less than Suspension or 
Expulsion. 

1.30 “Organization” is any group of students who have complied with University requirements for registration 
or recognition. 

1.31 “Possession” or “Possessing” is physically holding or controlling the subject item or owning or 
controlling a room, car, or other area where the subject item is present. The presence of the subject item in 
a room, car, or other area creates a presumption that the person owning or controlling the room, car, or 
other area had knowledge of the item’s presence. 

1.32 “Provost” is the Provost and Executive Vice Chancellor of Appalachian State University. The Provost 
may delegate the authority to perform any of the duties assigned to that official in this Code. All 
references to the Provost include any such designee. 

1.33 “Quid Pro Quo Sexual Harassment” is harassment that consists of unwelcome sexual advances, requests 
for sexual favors, or other verbal or physical conduct when (a) submission to such conduct is made either 
explicitly or implicitly a term or condition of an individual's employment, academic advancement, or 
access to University services, or (b) submission to or rejection of such conduct by an individual is used as 
the basis for decisions affecting that individual related to employment, academic advancement, 
participation in extracurricular activities or access to University services. Examples of quid pro quo 
sexual harassment may include, but are not limited to, promising a promotion or higher grade if an 
individual acquiesces to sexual advances and action to deny membership in an organization to a student 
who has declined a request for sexual favors from a leader or member of that organization. 

1.34 “Respondent” is any student who is alleged to have committed a violation of this Code.  

1.35 “Serious Violation” is an alleged violation where the possible sanctions include Suspension or Expulsion. 

1.36 “Sex” is the biological and physical characteristics that define men and women. 

1.37 “Sexual Misconduct Council” is a group established to make determinations and hear appeals regarding 
allegations of sexual misconduct or sex/gender-based harassment. The Council is composed of twenty-
five (25) members and includes six (6) faculty members from a pool consisting of all members of the 
University faculty; six (6) staff members from a pool consisting of all directors, associate directors, 
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assistant directors, and coordinators, or the equivalent, in the Division of Student Development or in 
departments with a student services function; six (6) senior level administrators below the level of dean; 
and seven (7) academic deans from the following colleges/schools: College of Arts & Sciences; College 
of Fine and Applied Arts; College of Health Sciences; Hayes School of Music; Reich College of 
Education; Walker College of Business; and Cratis D. Williams Graduate School. The academic deans 
serve as permanent members of the Council; all other members shall serve two-year terms, which may be 
renewed. The members of the Council will, as necessary, be assigned to Sexual Misconduct Interim 
Appeals Boards, Sexual Misconduct Hearing Boards, and Sexual Misconduct Appeals Boards. No 
member can serve on more than one board with the same Complainant and Respondent. 

1.38 “Sexual Orientation” is an enduring emotional, romantic, sexual, or affectional attraction to another 
individual. 

1.39 “Shall” or “Will” is used in the imperative sense. 

1.40 “Student” is any individual who, at the time of the incident, has accepted an offer of admission to the 
University; is taking courses at the University, either full-time or part-time, pursuing undergraduate, 
graduate, or professional studies; or has a continuing relationship with the University. This includes, but 
is not limited to, new students at Orientation, individuals not currently enrolled but who are still seeking a 
degree from Appalachian State University, and any other individual enrolled in a credit earning course 
offered by Appalachian State University. For the purposes of this Code, an individual who allegedly 
provided false information or omitted information on an application and has participated in courses at the 
University shall be considered as student. 

1.41 “Student Conduct Counselor” is a University official designated by the Director to (a) assist the 
Respondent and any of the Respondent’s witnesses in regard a formal resolution or (b) present the 
University’s case and assist the Complainant and University witnesses in regard to a formal resolution. 

1.42 “They” and any of its inflected forms (e.g., them, their, themselves) is used in a generic sense, referring to 
either a singular or plural entity. 

1.43 “Title IX Coordinator” is a University official responsible for overseeing all Title IX complaints and 
identifying and addressing any patterns or systemic problems that arise during the review of such 
complaints. 

1.44 “University” is Appalachian State University, a constituent institution of The University of North 
Carolina, with its main campus located in Boone, North Carolina. This includes any officially designated 
location. 

1.45 “University Official” is an employee of the University acting in the performance of their assigned duties, 
capacity, or authority. This includes any individual who is a student employee, faculty member, staff 
member, or other individual employed by or volunteering for the University. 

1.46 “University Premises” are buildings or grounds owned, leased, operated, controlled, or supervised by the 
University. 

1.47 “University-Sponsored Activity” is any activity on- or off-campus which is initiated, aided, authorized, or 
supervised by the University or a University organization. 
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1.48 “Vice Chancellor for Student Development” is the Vice Chancellor for Student Development of 
Appalachian State University. The Vice Chancellor for Student Development may delegate the authority 
to perform any of the duties assigned to that official in this Code. All references to the Vice Chancellor 
for Student Development include any such designee. 

1.49 “Weapon” is a BB gun, paintball gun, air rifle, air pistol, bowie knife, dirk, dagger, slingshot, taser, 
leaded cane, switchblade knife, blackjack, metallic knuckles, razors and razors blades (except for personal 
shaving), any sharp pointed or edged instrument (except instructional supplies; unaltered nail files and 
clips; and tools used solely for preparing food, instruction, and maintenance), or similar devices.  

1.50 Terms not specifically defined in this Code shall be defined by the Merriam-Webster’s Dictionary, 
located at http://www.merriam-webster.com/dictionary. 

ARTICLE II – AUTHORITY AND JURISDICTION 

2.01 Authority of the University 
Per The Code of the Board of Governors of the University of North Carolina Section 502 D(3) – 
Chancellors of Constituent Institutions, the Chancellor has full authority in the regulation of student 
conduct and discipline. The Chancellor may delegate such authority to University administrators or other 
officials as set forth in this Code or in other appropriate policies, regulations, or rules. Through the Vice 
Chancellor for Student Development, the Chancellor has delegated this authority to the Office of Student 
Conduct. 

2.02 Authority of the Code 
This Code is the University’s primary policy governing student behavior. The provisions of this Code are 
not contractual covenants between the University and the student. The University reserves the right to 
change this Code at any time during a student’s term of enrollment. Such changes will be communicated 
to members of the University community through appropriate publications. Each student is responsible 
for maintaining current knowledge of this Code. 

Operating units of the University (e.g., academic colleges or departments, University Housing, Athletics, 
International Education and Development) may also establish conduct standards for the 
student/departmental relationship, so long as those standards are not inconsistent with the provisions of 
this Code. Disciplinary action pursuant to this Code does not preclude additional action by the operating 
unit. Sanctions applied under this Code cannot be waived for modified by the operating unit. Sanctions 
may be imposed by the operating unit in lieu of sanctions applied in proceedings under this Code only 
when done in consultation with the Director. 

The University reserves the right to administratively rescind and void a student’s admission offer prior to 
their first day of class if the student provided false information or omitted information on their 
application. 

2.03 Jurisdiction of the Code 
Violations of University policies, rules, or regulations, or federal, state, or local law may constitute a 
violation of this Code and result in disciplinary action. The University has authority over all conduct 
violations that occur on University premises and reserves the right to consider the behavior of students 
off-campus when it is determined that the off-campus behavior is detrimental to the University and its 
educational mission. 
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